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Preliminary Response to Professor Anderson’s Application to the Commissary 
of 6 May 2023 

 
 
1. Professor Anderson has submitted an application to the Commissary dated 6 May 

2023 concerning his employment by the University (the Application, Tab 1).  The 
Commissary has referred the Application to the University and originally requested 
a written response within 28 days of the date of the Commissary’s referral (21 May 
2023).   
  

2. On behalf of the University, I wrote to the Commissary on 24 May 2023 requesting 
that he consider directing that it would be in order for the University to make an 
initial submission on some preliminary points.  On 26 May 2023, Professor 
Anderson in turn wrote to the Commissary contesting that request. 

 
3. The Commissary responded on 1 June, noting the importance of the question of 

jurisdiction and that in his view a decision on the papers seemed appropriate for 
the determination of the proposed preliminary issues were.  It was acknowledged 
that, if the Commissary had no jurisdiction in relation to the subject matter of the 
Application, it would inevitably fail. 

 
4. The Commissary requested the University to clarify: 

 

 whether it regarded the jurisdiction prohibition to be an absolute one; 
 

 alternatively, whether the University considered that the Commissary had 
any residual, discretionary jurisdiction to determine the matter; 

 

 whether, in this field of law, the University is bound by publicly enacted law 
relating to employment and dismissal and the decisions of the relevant 
Tribunal and, if it is and if the Commissary has a residual discretion on 
jurisdiction, whether the remedy available in the specialist Tribunal should 
be deployed first. 

 
5. For reasons that will become clear, the University’s position is that, in order to 

address the question of jurisdiction, it is first necessary to clarify the nature of the 
decision which was made by the University and which forms the basis for the 
Application. 
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6. In summary:  
 

 The University’s contention is that Professor Anderson’s characterisation of 
the Council’s actions at its meeting on 20 March 2023 as “a decision to fire 
me” is misconceived, and that those actions did not amount to, and could 
not have amounted to, a decision to terminate his employment.  I set out the 
University’s position in this regard in paragraphs 7 to 13 below. If that 
position is upheld by the Commissary, then it is submitted that the 
Application does not get past the starting post (on the ground that the 
decision on which the Application is founded was never in fact made), 
without the question of jurisdiction even being engaged. 
  

 If, however, the Commissary were to find that the Council’s actions at its 
meeting on 20 March 2023 did constitute a decision to terminate Professor 
Anderson’s employment, then it is the University’s alternate position that the 
Commissary has no jurisdiction to review such a decision (not even a 
residual discretion to accept jurisdiction).  These issues are discussed in 
paragraphs 14 to 01. 

 
The nature of the decision taken at the Council Meeting on 20 March 2023 

 

7. The Application opens with – and is fundamentally grounded on – Professor 
Anderson’s contention that “on March 20 2023, the Council […] decided to 
terminate my employment on September 30 2023”.   
 

8. It is the University’s contention that the actions of the Council on 20 March 2023 
did not constitute a decision to terminate Professor Anderson’s employment.  
Moreover, they could not have constituted such a decision because such a 
decision would not have been within the powers of the Council. 

 
9. The University’s Employer Justified Retirement Age (EJRA) and its related policies 

have been in place for over a decade. They represent a continuation of the 
longstanding arrangements for the retirement of University officers which were in 
place prior to the abolition of the statutory Default Retirement Age in 2011. 
 

10. The EJRA was subject to an academic-led review in 2015-16, which concluded 
that it should remain substantively intact.  It is now the subject of a further review 
that is expected to conclude in Michaelmas 2023.  Pending the outcome of this 
latest review, the EJRA remains in force within the University, one consequence of 
which is that Professor Anderson, who by the end of the current academic year will 
have attained the age of 67, will be required to retire with effect from 30 September 
2023.  As Professor Anderson contends, the EJRA would have needed to have 
been suspended in order to avoid this outcome (he describes this as “a moratorium 
on sackings”). 
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11. The specific act that Professor Anderson characterises as a decision to terminate 

his employment on 30 September 2023 was the Council’s decision to approve the 
publication of a Notice in response to remarks made at the Discussion of the 
Regent House on 24 January 2023.  This was the only decision relating to the 
EJRA that the Council was asked to make (or did make).  An extract from the 
confirmed minutes of the Council meeting, together with the relevant Council 
Paper, setting out on its front/cover page the specific action requested of Council), 
and Annex A of that Paper (the draft Response), are enclosed at Tab 2.  The 
Discussion remarks to which the Response was given had included a request by 
Professor Anderson and two other members of the Regent House to suspend the 
operation of the EJRA pending the outcome of the current review (Tab 3).  The 
Council’s response to those particular remarks reads as follows:- 

 
The Council believes that it would be premature to do this before the review is 
complete and the review group has had the opportunity to consult with the wider 
University community. 

 

12. It is not sustainable to characterise the Council’s response to the Discussion 
remarks as a decision to terminate Professor Anderson’s employment, however 
Professor Anderson would himself choose to view it.  It was no more than a 
decision by the Council to express its belief that a suspension of the EJRA would 
not be appropriate prior the conclusion of the review1.  
 

13. In any event, the Council could not itself have decided to suspend the EJRA.  A 
suspension of the EJRA would require the preparation and publication of a report 
by the Council and the General Board, a Discussion and finally the approval of a 
Grace of the Regent House amending the Special Ordinance in which the EJRA is 
set out.  It could thus only have been a matter for decision of the Regent House.  
At most, the Council could have taken steps to initiate a process that might 
ultimately have led to suspension of the EJRA.  It chose not to do that, but that did 
not amount to a decision to terminate Professor Anderson’s employment.  
 
The jurisdiction of the Commissary 
  

14. In the view of the University, a proper analysis of the Council’s actions taken on 20 
March 2023 must inevitably lead to the rejection of the Application in its entirety on 
the ground that the alleged decision (to terminate Professor Anderson’s 
employment), which forms the mainstay of the Application, was never in fact made.   
 

                                                           
1 As is evident from the Paper, prior to forming its belief, Council had the benefit of legal advice: Annex B to the 

Paper (which is not included with this submission on the ground that it is not directly relevant and is legally 
privileged). 
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15. However, if the Commissary takes the view that the Council’s actions on 20 March 
2023 did constitute a decision to terminate Professor Anderson’s employment, the 
University makes the following further points. 
 

16. It is clear from Statute A IX 3(c) and, in particular, Statute A IX 10 (Tab 4) that the 
Commissary does not have power when it comes to considering individual matters 
relating to employment.   

 
17. Statute A IX 10 confirms that the Commissary’s jurisdiction does not extend to the 

hearing of any appeal or to the determination of “any dispute regulated under the 
provisions of the Education Reform Act 1988 about a member of the academic staff 
of the University as defined in the Statutes, which, being a matter regulated under 
that Act, concerns the member’s appointment or employment, or the termination of 
that appointment or employment” (emphasis added).   
 

18. In this regard:- 
 

 The relevant provisions of the Education Reform Act 1988 were repealed 
and re-enacted, with modifications, by section 46 of the Higher Education 
Act 2004 (Tab 5). It is customary to interpret references to repealed 
legislation as referring to re-enactments of that legislation; that Statute A IX 
10(a) remains in place, particularly given the language of Statute A IX 10(b), 
indicates that this interpretation is understood and accepted within the 
University. 

 

 Section 206 extends the earlier provisions such that the following are now 
excluded from the jurisdiction of a Visitor: 

 
a. any dispute relating to a member of staff which concerns his 

appointment or employment or the termination of his appointment or 
employment, 
 

b. any other dispute between a member of staff and the qualifying 
institution in respect of which proceedings could be brought before 
any court or tribunal, or 

 
c. any dispute as to the application of the statutes or other internal laws 

of the institution in relation to a matter falling within paragraph (a) or 
(b). 

 
 
 
 
 

5 of 167



University Offices 
The Old Schools 

Trinity Lane 
Cambridge  CB2 1TN     

Tel:  +44 (0)1223 332294  
  

Email:  Registrary@admin.cam.ac.uk   
www.cam.ac.uk  

 

 There are sound policy and human rights reasons for these exclusions 
which were discussed by Parliament at the time of the 2004 Act and 
recorded in Hansard (Tab 6).  In particular, the reason for limiting the 
jurisdiction of a Visitor is to ensure: (a) uniformity of treatment between 
different institutions; and (b) that an individual is able to seek redress 
through a specialist court or tribunal.   
 

 It is clear that the language of Statute A IX 10(a) is intended to mirror the 
language of the 1988 Act, introducing equivalent limits to the jurisdiction of 
the Commissary as are applied under legislation to the jurisdiction of a 
Visitor at other institutions.  

 

 Although the University does not accept that the Council made a decision 
to terminate Professor Anderson’s employment, plainly the substance of his 
representation falls within some or all of the categories which are excluded 
under the 2004 Act. 

 

 Professor Anderson is a member of the academic staff of the University for 
these purposes. 

 

 Thus, Statute A IX 10(a) applies and has the effect of removing the dispute 
from the Commissary’s jurisdiction. 

 
19. Statute A IX 3(c) further provides that the Commissary’s powers under Statute A 

IX do not extend to “any decision by a University authority concerning the 
appointment of an individual or individuals to employment in the University, or 
concerning promotion in such employment”.   

 
20. Plainly, in the University’s submission, a decision to terminate an individual’s 

appointment to employment is a matter which concerns that appointment.  This is 
consistent with Statute A IX 10. A contrary interpretation of these provisions would 
mean that, whenever the employment of any employee of the University ended, 
that individual would have the right to seek a review of such termination by the 
Commissary (and would properly need to be informed of that right), leading 
potentially to a multitude of applications. The University is not aware of such 
contrary interpretation having ever been applied. 

 
Procedural matters  
 

21. In so far as the Application asserts that the University has contravened the 
University’s Statutes and Ordinances, Professor Anderson accepts that he should 
first have sought redress from the Vice-Chancellor under Statute A IX 1 (see 
paragraph 41 of the Application, Tab 1).    However, in the course of the prior 
engagement with the Vice-Chancellor on 14 December 2022, on which Professor 
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Anderson relies in this regard,  Professor Anderson could not have specified the 
alleged contravention of Statutes and Ordinances occasioned by the Council’s 
decision, because the meeting of the Council on 23 March 2023 had yet not taken 
place. 

 
Concluding summary 
 

22. For these reasons, the University is clear that: 
 

 On 20 March 2023, the Council did not make a decision to terminate 
Professor Anderson’s employment. 
 

 In the event that the Commissary finds that it did, then there is an absolute 
prohibition on the Commissary’s jurisdiction to determine the matter. 
 

 The absolute prohibition identified above arises precisely because the 
University is bound by publicly enacted law relating to employment and 
dismissal and the fact that an individual is able to seek redress in respect of 
such matters through a specialist court or tribunal. 

 

 Moreover, in so far as the Application asserts that the University has 
contravened the University’s Statutes and Ordinances, the Commissary 
lacks jurisdiction because Professor Anderson has failed to take the 
necessary preliminary step of making a representation in writing to the Vice-
Chancellor under Statute A IX 1, specifying the relevant contravention of 
Statutes and Ordinances. 
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Before the Commissary of the University of Cambridge 

 
Professor Ross John Anderson 

v 
The Chancellor, Masters and Scholars of the University of Cambridge 

 
Complaint 
 
On March 20th 2023, the Council of the University of Cambridge decided to terminate my 
employment on September 30th 2023. This decision was taken contrary to the Statutes and 
Ordnances of the University as it was taken as ordinary business rather than reserved 
business contrary to Special Ordnance A. The proposed dismissal is also unfair as first, it 
breaches the noHce provision in the University’s reHrement policy; and second, it is contrary 
to employment law as the policy is not a proporHonate means of achieving legiHmate aims. 
 
Background 
 

1. When the EqualiHes Act 2010 outlawed tradiHonal mandatory reHrement policies, 
Cambridge adopted an Employer JusHfied ReHrement Age (EJRA) of 67; only Oxford 
and St Andrews followed. This resulted from an aTempt to get the university to 
accept career-long performance management, by framing the decision as a choice 
between forced reHrement and performance management. That would have 
undermined academic freedom by enabling administrators to sack academics on 
academic grounds, so it was rejected, and we were stuck with EJRA. 

2. Forced reHrement was abandoned in the USA a generaHon ago and in the rest of the 
UK following the EqualiHes Act 2010. The University SuperannuaHon Scheme rules 
assume that academics will reHre at a Hme of our choosing between 60 and 75; they 
also allow for flexible reHrement whereby someone conHnues to work part-Hme and 
also takes part of their pension. 

3. While the harm done to a professor of history by a move from the salary scheme to 
the pension scheme at 67 may be simply financial – they can sHll use the library and 
write books – the damage in science, technology and medicine may be much more 
severe, as research typically involves teamwork, which means raising money via 
grants or industry to pay postdocs and research students and to provide faciliHes.  

4. When the forced reHrement policy was last reviewed, in April 2016, I was a member 
of Council, elected to represent the professors and readers. We were assured by the 
responsible Pro-Vice-Chancellor that the policy would only be used to get rid of dead 
wood, and that producHve professors could stay on so long as they could raise grant 
money to support this. The late Professor Hawking was given as an example. As a 
result I did not oppose the policy to the extent that, with the benefit of hindsight, I 
should have. 

5. I am Professor of Security Engineering in the Department of Computer Science and 
Technology. For some years I have built up the Cambridge Cybercrime Centre (CCC) 
which collects and collates data about online offences, harm and abuse, ranging from 
spam and malware through phishing, fraud and online extremism. Our data are 
licensed to over 150 researchers at over 60 insHtuHons worldwide. We operate an 
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important worldwide resource; we are to students of online crime and abuse as a 
space telescope is to astronomers or a parHcle accelerator to physicists. 

6. CCC was then funded by a large (£2m) grant from EPSRC for the period 2015–20. 
When I sought to apply for a further grant from 2020–25 I was told I could not, as 
this would run past my reHrement date of September 2023. I turn 67 that month, 
and the university’s forced reHrement policy, as set down in Special Ordnance C, is 
that officers should reHre at the end of the academic year in which they reach that 
age. This affects some 30-odd members of staff every September, unless they take 
early reHrement first or apply for an extension. 

7. Because the applicaHon procedure is complex,  and involves making a case that has 
to be supported by the staff member’s head of department and head of school, and 
then approved by a central commiTee, our ReHrement Policy sHpulates at 4.2 that 
any officer to be subjected to forced reHrement must be consulted by their head of 
department two years in advance to discuss opHons, so that they can make a case for 
extension if they want to.  

8. Many other academics have been seriously affected by the new policy of not 
permifng applicaHons for grants that run past the applicant’s reHrement date. It 
blights the work and the careers of senior research scienHsts from their early 60s. It 
has led some senior scienHsts to regret moving to Cambridge, and others to reHre 
early to rebuild their careers elsewhere. It is causing substanHal damage and 
widespread anger. 

9. The reHrement policy was due for its second five-year review in 2021. This was not 
done, and the pandemic was cited as a reason. 

10. At the first “town hall meeHng” of the AcHng Vice-Chancellor in 2022–23, I therefore 
raised the issue of an EJRA review. 

11. Shortly thereajer, my head of department emailed me to apologise for not giving me 
noHce of reHrement in September 2021 and claiming that this was enHrely her 
oversight. Colleagues in two other departments and one non-school insHtuHon 
received similar emails from their heads of department. 

12. Colleagues and I then set up a campaign website (at www.free-cambridge.org) and 
collected the signatures of 52 officers to demand a Discussion of forced reHrement in 
the Regent House. The significance of this number is that 50 members can demand a 
vote on an issue even against the wishes of the University Council. 

13. I conducted an informal poll of another 50 Cambridge professors selected at random 
and found that 70% favoured abolishing EJRA altogether while a further 25% 
favoured major change, such as raising the reHring age to 75 (as one law professor 
put it, ‘in line with the senior judiciary’). 

14. We also learned of cases underway against Cambridge, and also against Oxford, at 
the Employment Tribunal.  

15. Two iniHal cases were taken by Oxford staff to the Employment Tribunal, of whom 
one won and one lost. The claimant who won, Professor Paul Ewart, relied inter alia 
on a staHsHcal analysis which shows that the grounds on which both Oxford and 
Cambridge had relied to jusHfy EJRA were baseless. I append this analysis, by the late 
Professor Lunn of Oxford, as Appendix-A.pdf. Both Oxford and Cambridge had argued 
that forced reHrement was necessary to create new posts for young academics, to 
promote intergeneraHonal fairness, and to tackle gender imbalance. The Lunn report 
analysed HESA data, comparing Oxbridge with 21 Russell Group universiHes that did 
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not have a reHrement age ajer 2011. It showed that Oxford and Cambridge did no 
beTer than the other universiHes on new posts, intergeneraHonal fairness, or gender 
equality generally,  but both did significantly worse at gender balance among senior 
professors. Cambridge also did less well at hiring younger female academics. 

16. Four Oxford cases had then been brought by other officers who had been sacked by 
reason of their age, and combined into a joint hearing to decide whether Oxford’s 
whole EJRA scheme was unlawful. 

17. I therefore went to see the AcHng Vice-Chancellor, Anthony Freeling, and the 
relevant Pro-Vice-Chancellor, Kamal Munir, with two campaign colleagues, Professor 
Sir Simon Baron-Cohen and Professor Diane Coyle, on December 14. We argued that 
EJRA was not only bound to be defeated when the issue came to a vote in the Regent 
House, and discriminatory in a way that was morally wrong and likely to be found 
unlawful at the ET, but that it was also bad management for the university to sack its 
top sales execuHves every September. I aTach the briefing paper we lej them as 
Appendix-B.pdf. 

18. We anHcipated that the EJRA review would last more than one academic year, as 
delay is a standard tacHc in the administraHon’s playbook. A review usually presents 
its findings to Council which then calls for a Discussion in the Regent House followed 
by further consideraHon by Council and a ballot. The monthly cadence of Council 
meeHngs acts as a brake, and maTers may referred to the HR commiTee en route to 
Council. There are many other tacHcs available to an administraHon that wants to 
drag its feet. To have started a review in October 2022 and been ready for a vote by 
June 2023 the Council would have had to act with dispatch, and it did not. We 
learned at the December meeHng that Professor Munir was only starHng to consider 
the terms of reference for the review and hoped it would report in June 2023. This 
would mean a Discussion in Michaelmas 2023 and a vote perhaps in Lent 2024. Thus 
academics due to be forcefully reHred in September 2023 could not expect a vote on 
the review in Hme to give them relief.1 

19. We therefore asked the VC for a moratorium on sackings. 
20. Council was not asked to consider this request unHl its meeHng of March 20th 2023, 

more than three months later. 
21. The Discussion we had demanded had meanwhile taken place in the Regent House 

on January 24th, and was well aTended, with the great majority of speakers favouring 
the aboliHon of EJRA and most of the rest favouring major change such as an 
increase in the reHrement age to 75. I append a copy of the Reporter containing the 
record of the speeches as Appendix-C.pdf. 

22. By the Hme of the March Council meeHng, there had been a further dramaHc 
development. On March 8th 2023, the Employment Tribunal at Reading decided that 
Oxford’s ‘“Employer Jus/fied Re/rement Age” was not a propor/onate means of 
achieving legi/mate aims’, in the case Field-Johnson, Flyvberg, Candelas and Snidal v 
The Chancellor, Masters and Scholars of the University of Oxford, a copy of which I 
aTach as Appendix-D.pdf, and to which I shall refer below as FFCS. 

23. Oxford’s EJRA had started life as a copy of Cambridge’s, jusHfying forced reHrement 
by using rhetoric around tackling gender discriminaHon, creaHng job opportuniHes 

 
1 We since hear that the review members have been asked to report in October; it is now conceivable that the 
vote might be too late for the next cohort, of academics due to be forcefully re=red in September 2024. 
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for junior academics and managing the age structure of the workforce. These excuses 
were fatally undermined by the report from Professor Lunn and had also been 
challenged by other cases in the Employment Tribunal and by a review conducted in 
2015–6 by Oxford. As a result, both universiHes have tweaked their excuses over 
Hme, adding ever vaguer jusHficaHons such as ‘innovaHon’ that are incapable of 
measurement or falsificaHon.  

24. The Tribunal nonetheless found in FFCS that Oxford’s efforts at jusHficaHon had been 
enHrely inadequate. 

25. Cambridge’s are not materially different. 
26. The Tribunal noted in FFCS that Oxford had not made any real effort to collect the 

data needed to jusHfy its claims for EJRA, and Cambridge is in exactly the same 
posiHon. 

27. At the Hme of the Council meeHng of March 20th the situaHon was therefore as 
follows: 

a. The University was commiTed to a review of EJRA that would lead in due 
course to a vote of the Regent House; 

b. It was extremely likely that the Regent House would vote for EJRA to be 
abolished or at least radically changed, for example by raising the reHrement 
age to 75; 

c. The administraHon was playing for Hme by sefng up a review group and 
dragging its feet; 

d. The Employment Tribunal had found that the Oxford EJRA scheme was 
unlawful as it was not a proporHonate means of achieving a legiHmate aim; 

e. This finding made it even more likely that the outcome of the review would 
be the aboliHon of EJRA rather than merely raising the reHrement age; 

f. The delays in launching and conducHng the review meant that I personally, 
and other university officers reaching the age of 67 during the academic year 
from 1 October 2022 – 30 September 2023, would be dismissed at the end of 
that year; 

g. Because of the Employment Tribunal funding in FFCS, the dismissal would be 
discriminatory; 

h. As well as unlawful discriminaHon, it would also be unfair dismissal, as we will 
not have received the two years’ noHce required under the university’s own 
ReHrement Policy; 

i. The administraHon was no doubt hoping that none of us would risk an 
adverse costs order by applying for an injuncHon from the High Court to 
prevent dismissal, and if we applied to the Employment Tribunal for 
compensaHon or reinstatement ajerwards, the case would take years to 
grind through the tribunal and the appeal tribunal. I am advised that if I wait 
unHl I am sacked in September and then file an Employment Tribunal claim, I 
would be lucky to get a hearing in 2025; and that even if I eventually won an 
order for reinstatement, the University might just pay compensaHon instead. 

28. The maTer for decision was whether to have a moratorium on sackings under EJRA 
so that staff due to be sacked on September 30th 2023 would not be unfairly 
dismissed. Council decided not to do so, and thereby to sack me. This was publicised 
in the Reporter on March 22, and is aTached as Appendix-E.pdf. 
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29. The affected staff include me and, according to anonymised staHsHcs, over 30 others, 
but some of them may have reHred already or agreed to reHre in any case. 

 
The Mee<ng on 20 March 
 
30. As a former member of Council I am familiar with the University’s governance 

processes but have no insight into how they were applied in this case. Council 
members will have been supplied with a bundle of briefing papers for the meeHng 
and each item of business will typically be introduced for discussion by the Vice-
Chancellor or the relevant Pro-Vice-Chancellor. 

31. Council decisions are very heavily influenced by the way in which they are framed 
and presented, on the supporHng papers that are sent to Council members several 
days before the meeHng, and on personal briefings given by the senior management 
team to key Council members. 

32. I am making a Freedom of InformaHon request for the briefing sent to Council 
members on this maTer and for the notes of the note taker. In view of the urgency of 
the maTer I have not delayed this applicaHon to wait for the University’s reply. 

33. In the days before the March meeHng I contacted those Council members who were 
contactable, sending them the two appended papers, namely the briefing paper we 
gave to the AcHng VC on December 14th requesHng a moratorium on sackings, and 
the decision of the Employment Tribunal in FFCS. I was not able to contact the four 
external members of Council; apparently it is now policy that their contact details 
should be shielded from members of the University, and the internal directory 
suggests email addresses that bounce. 

34. However, of the 24 members of Council, we contacted 20, including the three 
student members, and made them aware that this item of business concerned the 
unfair dismissal of about 30 university officers. 

35. According to Special Ordnance A, maTers affecHng employment may not be 
discussed with student members present. They must rather be discussed as 
“reserved business” at the end of the meeHng once the student members have lej. 

36. The AcHng Vice-Chancellor (who chairs Council) and the Registrary (who organises its 
business) disregarded Special Ordnance A enHrely in this case and permiTed a full 
meeHng of Council, with student members present, to decide to sack me. 
 
Jurisdic<on  

 
37. The Commissary’s powers are set out in Statute A secHon IX which I aTach for 

convenience as Appendix-E.pdf. 
38. The Commissary’s jurisdicHon over maTers of employment is restricted in that he is 

not permiTed to review maTers of hiring or promoHon (3 (b) and (c)). However he is 
not restricted from reviewing maTers relaHng to terminaHon of employment. 

39. The Commissary does have jurisdicHon over the proper conduct of the University’s 
decision-making machinery and he is therefore enHtled to rule that a decision was 
taken contrary to Statute and Ordnance (s3). 

40. The Commissary is also specifically empowered to overturn an illegal decision (s3).  
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41. The Commissary, as I understand it, may act under secHon 3, or under secHon 1. In 
the former case, a complainant must first seek redress from the Vice-Chancellor, 
which I did on December 14th. 

42. The decision to fire me taken by Council on March 20th was ultra vires, because it was 
in clear breach of Special Ordnance A (viii) 5 to permit students to vote on an 
employment maTer (I aTach Special Ordnance A as Appendix-G.pdf for 
convenience).  

43. They, and the AcHng Vice-Chancellor, had been placed on noHce that it was such by 
our paper of December 14th. 

44. It was also illegal as it will be unfair dismissal on two grounds: 
a. First, the University failed to give two years’ noHce as specified in secHon 4.2 

of the ReHrement Policy; 
b. Second, the Employer JusHfied ReHrement Age set out in Special Ordnance C 

is illegal discriminaHon as clarified by the Employment Tribunal in FFCS. 
45. The Vice-Chancellor of the day is not usually shy about instrucHng the Council to 

decide a maTer in such a way as to avoid the university breaking the law. On mulHple 
occasions while I was a member of Council, we have been instructed to vote in a 
parHcular way, someHmes with the added spur of a legal opinion. DemocraHc 
process is no excuse for Council decisions that break the law. 
 
Remedy 
 

46. I therefore request, first, a decision that the University may not sack me on grounds 
of age on 30th September 2023 notwithstanding Special Ordnance C. 

47. I have been acHng throughout not just on my own account but on behalf of other 
officers of the University. Over my career I have served three terms as an elected 
member of Council, the trustee body (2003–6, 2007–10 and 2005–8) as well as on 
the Board of ScruHny and other central commiTees. I therefore request, second, a 
decision that the university may not sack others in my posiHon, namely University 
Officers who are due to be forced to reHre in September 2023 or September 2024 by 
reason of age, a class to whom I will refer as ‘affected Officers’. 

48. Had the Vice-Chancellor acted with due dispatch in response to our request of 
December 14th the correct acHon would have been to persuade Council (which has a 
majority that supports him) to recommend a Grace to the Regent House to suspend 
the operaHon of Special Ordnance C for September 2023. I therefore request the 
Commissary to order it so suspended. 

49. AlternaHvely I request that the Commissary order the Vice-Chancellor to offer to all 
affected Officers an extension of employment or reemployment on contract terms no 
worse than the terms under which we currently hold our offices, in terms (inter alia) 
of salary, pension and intellectual property rights. 

 
Ross John Anderson FRS FREng 
Cambridge, May 6 2023 
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Statistical Report on the Effects of Compulsory Age-determined
Retirement Policy for Academic Staff

June 18, 2018

To the Employment Tribunal

Summary
This report was compiled at the request of and using data provided by Professor Paul Ewart, Worcester
College, University of Oxford; it was specified from the start that the report would be objective and profess
no personal opinion concerning any University policy. Professor Ewart provided instructions in the form of 5
specific questions be addressed; these are detailed under the section entitled Instructions which precedes the
Introduction and appears on the next page.

The data were obtained by Professor Ewart from the Higher Education Statistics Authority and Annexe F
of EJRA: Review Working Group Report published by the University of Oxford.

The report’s conclusions are as follows:

• the data provide no evidence that the policy of Employer Justified Retirement Age (EJRA) practised
by Oxford and Cambridge has had any effect upon the promotion of gender equality;

• the data provide no evidence that the EJRA policy has had any effect in promoting inter-generational
fairness;

• the data provide no evidence that the EJRA policy has produced career opportunities for the younger
generation;

• the data provide no evidence that the EJRA policy has resulted in the proportion of Academic Staff
over the age of 65 being significantly different from that same proportion in the rest of the Russell
Group of Universities;

• by 2017 the proportion of female academic employees, whether on permanent/open-ended or fixed-
term/temporary contracts, had fallen away from an initial position of equality with the Russell Group;

• from 2012 onwards the proportion of female employees on permanent/open-ended contracts has shown
a downward trend, in contrast with a steady, upward trend in the Russell Group;

• the proportion of female academic employees in Cambridge has risen for the temporary/fixed-term
contract holders, but remains well below the level of the Russell Group;

• the proportion of female academic employees in Cambridge with permanent/open-ended contracts has
fallen further behind the Russell Group, rising more slowly from 2006−07 and from 2015 showing a
trend which is neither increasing nor decreasing.
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Instructions
Instructions were given by Professor Ewart in the form of a request for answers to 5 questions, such answers
to be obtained from data which he had provided. Appendix 1 contains a statement from Professor Ewart in
which the data sources and the format in which they were presented for analysis are specified.

The questions were as follows.

1. Do the data provide any evidence that the EJRA policy at Oxford (and Cambridge) is an effective
means of improving diversity in relation to the proportion of women in academic posts?

• Specifically, is there any evidence that the EJRA policy has led to an improvement in gender
diversity (proportion of women) in the Statutory Professor grades in Oxford?

• Is there any evidence that the policy has led to an improvement in gender diversity (proportion
of women) in Associate Professor grades in Oxford?

2. Do the data provide any evidence that the EJRA policy is an effective means of promoting inter-
generational fairness in relation to creating more opportunities for young academics to obtain permanent
academic posts in Oxford?

3. Do the data provide any evidence of a significant difference in the age at which academics are appointed
to posts at Oxford and Cambridge compared to the other Russell Group universities?

4. Do the data provide any evidence that a lack of a compulsory retirement policy at the other Russell
Group universities has resulted in a significant increase in the proportion of older academics occupying
permanent posts?

5. Is there any evidence of changes in the number of fixed-term or "career development" posts relative to
permanent posts and any consequent effect on gender diversity in Oxford?

Introduction
The Employer-Justified Retirement Age (EJRA) policy of the Universities of Oxford and Cambridge is a 1
compulsory retirement policy based on age. In both Oxford and Cambridge retirement is compulsory at the
end of the academic year in which the age of 67 is reached; before the beginning of the academic year 2017−18
Oxford extended this to the age of 68 but Cambridge did not. The principal objectives of the policy have
been stated to be the promotion of equality and diversity, the promotion of inter-generational fairness and
maintaining opportunities for career progression. Within the Russell Group of Universities, the Universities
of Oxford and Cambridge are the only ones to implement an age-determined compulsory retirement policy,
which began in the academic year 2011-12 and has continued since then, thereby providing data on its effects.

In compiling this report two sources of data have been used, one being data held by the Higher Education 2
Statistics Agency (HESA) and the other being taken from Annexe F of EJRA: Review Working Group
Report published by the University of Oxford. The data are described in detail in Appendix 1; broadly
speaking they comprise gender-specific and age-specific employment figures recorded from the Russell Group
of Universities. Although Imperial College, London is included in this group, it is highly atypical in its
cross-section of academic disciplines and has been excluded from all analyses because it is clearly unsuitable
as a comparator and can only risk introducing bias. There is a lack of data on racial equality and diversity
amongst university employees. There are data on gender and age distribution in employment categories over
time which are relevant to career progression and inter-generational fairness.

In the sections which follow summaries of what the data show are set out when; 3

(ı) comparing Oxford and Cambridge on the one hand with the other Russell Group universities (which
have no compulsory retirement schemes) on the other;

(ıı) comparing the makeup of Oxford’s employment categories from 2006−07 to 2015−16, using Oxford’s
own published figures; these data therefore cover the periods before and after the introduction of the
EJRA in 2011−12.

2
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In what follows the presentation of the available statistics is assisted by including explanatory graphics and 4
brief explanations of the standard statistical techniques employed in analysing those data. For the benefit
of the expert analyst, technical details of these techniques, along with validations of their applicability, are
given in Appendix 2. All analyses were carried out using the statistical package R, which is a programming
language and free software environment for statistical computing and graphics that is supported by the R
Foundation for Statistical Computing. It is freely available and is widely regarded by academic statisticians
as the best and most reliable package for serious data analysis and research.

Statistical analysis

Comparison of gender proportions in Oxford and Cambridge with those in the
Russell Group
As previously stated Imperial College, London, being a Science and Technology university, is not comparable 5
with any of the other universities and has been excluded. This leaves 21 other Russell Group universities; in
this report the term “Russell Group” is taken to mean this group of 21.

Throughout the analysis great care has been taken to avoid falling foul of what is technically known as 6
Simpson’s paradox. This is a phenomenon which can occur when proportions obtained from aggregated data
are compared and it can lead to misleading conclusions. A detailed explanation with illustrative examples
is provided in Appendix 4, but as far as the main body of this report is concerned it is not an issue and
familiarity with it is not required for understanding the statistical results being presented. Appendix 4 also
contains a brief explanation of how to interpret the statistician’s quantification of weight of evidence as
expressed in terms of p-values. Although they are included in the text, a detailed understanding them is
not strictly necessary because they have been quoted alongside symbols which represent the strength of the
statistical evidence as follows:

. Very weak evidence
∗ Reasonable evidence
∗∗ Strong evidence
∗ ∗ ∗ Extremely strong evidence

Technical problems do not arise when gender proportions from aggregated data are compared in terms of 7
changes in gender profile over time for Oxford, Cambridge and the Russell Group; time is expressed as the
ending date of the academic year. Clearly the Proportion of Female Academics can be plotted against Year
as a sequence of points on a graph, but this is not a useful display for making comparisons with Cambridge
and 21 other Russell Group universities and therefore a statistical technique (known as multilevel cubic spline
regression) has been used to produce smooth curves representing the way the proportions change over time.
This is illustrated in Figure 1, where the points are shown for Oxford from 2007 to 2017 along with the fitted
curve.

3
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Figure 1: Proportion of Female academic employees in Oxford against Year

Precise details of the statistical methodology behind producing curves such as this, which give an accurate 8
representation of the trend over time, are given in Appendix 3, where validation of the methodology is also
shown. In this way Figure 2 was produced, which compares the growth over the period 2007−17 of the total
proportion of female academic employees for Oxford, Cambridge and the Russell Group.
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Figure 2: Proportion of Female academic employees against Year

The most noticable features are that both Cambridge and the Russell Group are steadily increasing their 9
female proportions with Cambridge starting at a lower level and with that difference being maintained over
time. Oxford, having practically the same proportion of females up to 2012 has subsequently levelled out
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to a position mid-way between the two. There is no indication that employment policies adopted from 2012
onwards have produced a higher rate of gender-balance improvement in Cambridge and Oxford seems to be
levelling off towards no annual change.

The drop from 2012 onwards has resulted in Oxford’s proportion of female academic staff becoming signifi- 10
cantly lower (∗ p = 0.011). Note the single ∗ quantifying the weight of evidence„which appears here for the
first time. Technical details of the statistical test used are given in Appendix 2.

However, Figure 2 does not tell the whole story because not all employees are on the same kind of contract. 11
Figure 3 shows the effect of stratifying on type of contract; the dashed lines show the proportions of females on
temporary and fixed-term contracts whereas the solid lines show the proportions on permanent, open-ended
contracts.
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Figure 3: Proportion of Female academic employees against Year

The Russell Group has practically equal gender balance in the temporary and fixed term contracts with both 12
types of contract maintaining a steady increase in the proportion of female staff. In 2007 there is obviously
no difference in gender-balance between Oxford and the Russell Group in both temporary and permanent
contracts and they remained practically the same until 2012, when the proportion of females with temporary
contracts ceased to show an annual rise. By 2014 this had recovered and from then on matched the Russell
Group in rate of increase but stayed at a slightly lower level. However, a very different picture emerges
for the gender balance among those in Oxford with permanent contracts. From a peak in 2012−13, where
it matched the Russell Group, the proportion began to decline and that overall downward trend continued.
Between 2013 and 2017 the change in proportion was not large, being of the order of 0.5%, but Oxford was no
longer continuing to match the performance of the Russell Group in this respect; furthermore the downward
curvature seen in the graph is statistically significant (∗ p = 0.0125).

In order to look into possible reasons for Oxford’s comparative decline in the proportion of female academic 13
staff the data were re-fitted after stratification on Division. The Oxford definition of Division was used to
allocate divisional structure to all of the other universities. The results are shown in Figure 4.
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Figure 4: Proportion of Female academic employees against Year stratified by Division
(Note different values on the vertical axes of these graphs, but note that the ranges are the same)

The Russell Group universities showed steady rises in the proportion of female academic staff across all Divi- 14
sions. In the Humanities all of the universities showed the same kind of overall increase; Oxford experienced a
downward wobble between 2009 and 2013 but then recovered its earlier upward trend with a rate of increase
to match that of the Russell Group. Even so, both Oxford and Cambridge remained behind the Russell
Group, being some way short of its achievement of 50%.

The most surprising profiles are in the Medical Sciences. The Russell Group continued to increase its Female 15
staff proportion in a steady way, Cambridge showed signs of flattening off and Oxford showed a marked and
steady decline which began when a corner was turned after 2010. The difference between the 2010 proportion
and the 2017 proportion is not significant (. p = 0.085) but even though weak this does constitute evidence.

In MPLS the proportions and their time-profiles were almost identical, though there is a slight but insignifi- 16
cant hint of Oxford flattening off from 2015. In the Social Sciences Oxford showed a small downward trend
between 2011 and 2013 but from then the position recovered and, overall, matched the rest of the Russell
Group whilst remaining slightly lower. Cambridge, however, showed a marked decline in the female propor-
tion with no indication of impending recovery.

Nowhere is there any indication that gender-balance is positively affected by the introduction by Oxford and 17
Cambridge of age-related employment policies in 2011−12.

Comparison of proportions of females in different staff grades for Oxford, Cambridge and the Russell Group 18
is not possible because their designations in the different universities are not equivalent and, in any case, not
available pre-2011. However, Oxford has published its own gender/staff group figures for the period 2006−15,
thereby covering the pre- and post-EJRA periods, and these were used to assess the effects of EJRA in the
next sub-section.
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Comparison of gender proportions across staff grades in Oxford
Of necessity this part of the analysis is confined to Oxford because its particular staff grades do not apply in 19
other universities; the four grades Statutory Professor, Associate Professor, RS IV, Academic and Academic-
Related were considered. The staff grade RS IV is peculiar to Oxford. It is awarded without advertisement
and releases academics from normal duties to concentrate on research. The data for this subsection were
taken from Annexe F of EJRA: Review Working Group Report published by the University of Oxford and
the staff grades are therefore not subject to HESA’s interpretation of equivalent classifications. These data
are given in the table below; note that in its publication Oxford labelled the academic year in terms of it
starting date rather than the end date used throughout the rest of this report, and therefore the year in the
left-hand column has been increased by 1 year for consistency.

Statutory Prof. RS IV Assoc. Prof. Acad. & Acad. Rel.
Year Female Male Female Male Female Male Female Male
2007 23 204 15 37 285 878 1954 2313
2008 21 218 18 47 272 835 2270 2537
2009 25 222 22 68 287 843 2515 2681
2010 23 212 29 79 280 829 2807 2909
2011 24 210 29 82 290 831 2947 3034
2012 27 216 31 84 289 798 3030 3082
2013 29 222 35 102 285 786 3251 3283
2014 27 224 39 125 308 810 3589 3501
2015 30 230 47 148 325 851 3887 3833
2016 34 214 51 157 330 855 4167 4070

Figure 5 is a visual representation of these data and shows the time profiles for the proportion of female staff
in the four Oxford grades.
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Figure 5: Proportion of Female academic employees against Year by Grade

There has been very little change. The proportion of female academic staff in Grade RS IV seems to have 20
been declining very slowly whereas the proportions in the other three grades have shown very slow, steady
increases.

Figure 5 suggests fitting separate linear relationships to the four grades for each of the two time periods 21
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2007 to 2012 and 2012 to 2016 and testing each pair of fitted lines for different slopes; this would formally
test whether there was any evidence of change following the introduction of the EJRA. However, with four
simultaneous tests being conducted any assessments of the strength of evidence in the form of p-values
obtained is weakened by the fact that four attempts have been made. Clearly this must be so; if a horse
were to be backed at 20:1 one would be surprised if it were to win, but if 20 different horses were backed
at 20:1 in 20 different races, a win for at least one of them might reasonably be expected. The same is true
when interpreting simultaneous statistical tests. With tests being carried out involving 4 staff grades each of
the p-values obtained needs to be multiplied by a factor of 4 for interpretation of the weight of evidence it
conveys. This is technically known as a Bonferroni correction and is applicable here.

Statutory Professor

The estimated growth rate was a multiplicative annual compound growth of 3.8% per annum; formal testing 22
resulted in this not being significantly different from zero (p = 0.0670, Bonferroni corrected to 0.2680). The
change in growth-rate after 2011 was estimated to be practically zero (p = 0.9974) and there was no evidence
of any change post 2011.

An assessment of the growth-rate of the proportion of females in statutory professorships in the Russell Group 23
was obtained for the period 2013 to 2017; this was a compound 4.5% per annum. Whilst this is significantly
greater than the Oxford growth-rate, too much should not be read into this as the HESA definition of the
Russell Group posts may not correspond and the estimates were obtained over different time periods.

Associate Professor

Here there was very strong evidence of a steady growth in the Female/Male ratio (∗∗∗ p = 0.0001, Bonferroni 24
corrected to 0.0004), and again no evidence of any change post 2011 (p = 0.9022). The annual growth rate
was a compound 2.1% growth per annum which remained unchanged from 2011 to 2016.

RS IV

There was no evidence of any annual growth in the Female/Male ratio (p = 0.4656) and no evidence of change 25
post 2011 (p = 0.3815).

Academic & Academic Related

There was evidence of steady annual growth (∗ p = 0.0028, Bonferroni corrected to 0.0112) but no evidence 26
of a change post 2011 (p = 0.2929). There was compound annual growth ot 2.3% per annum which remained
unchanged from 2006 to 2016.

Overall summary for the four grades

With the exception of Statutory Professor and RS IV, there was statistical evidence of annual growth in the 27
Female/Male ratio and the annual growth rates did not change after 2011 in any grade.

For simultaneous inference from four separate staff grades, Bonferroni corrections should be and were applied 28
to the p-values of the estimated annual growth-rates. Thus in the Statutory Professor grade, although the
growth-rate was higher than the others and gave a compound 3.8% growth per annum, with a Bonferroni-
corrected p-value of 0.27 it is not close to being statistically significant from zero; in fact, even without
the correction it would not have been statistically significant. It should, however, be noted that, with
comparatively low numbers of Statutory Professors, a non-significant result is hardly surprising and should
not be regarded as cause for dismissing altogether the presence of growth.

However, the main result lies in there being no significant change detected in any of the growth rates post 29
2011. For Statutory Professors and Associate Professors the estimated change in rate is, in fact, zero (to four
decimal places) and, although RS IV and Academic & Academic Related come out as slightly negative when
taken to that many decimal places, the smallest uncorrected p-value is 0.2929 and there is no evidence for
considering any change brought about by the EJRA to be anything other than zero.

Of all the grades considered above the fastest annual growth-rate in the Female/Male ratio was 3.8% which 30
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was less than the annual growth-rate of 4.5% recorded by the Russell Group professorial grade, the Oxford
equivalent of which encompasses a subset of the combined Oxford grades.

Comparison of age distributions in Oxford and Cambridge with those in the
Russell Group
The data considered in this section were provided by HESA and comprised the date of appointment, age at 31
appointment, leaving date and age at leaving of every individual academic employee in Oxford, Cambridge
and the rest of the Russell Group. From these data the age of every member of academic staff was calculated
for the academic years of interest. As before data from Imperial College were removed prior to analysis.
Figures for the years 2012−13 and 2016−17 are analysed in the next sub-section; the total numbers of
academic staff in 2012−13 were Oxford: 2384, Cambridge: 2311, Russell Group: 36570. In 2016−17 the
totals were Oxford: 2821, Cambridge: 2383, Russell Group: 41550.

In this section there are several graphs illustrating age distributions of academic staff. It should be noted 32
that these are not displayed in the form of histograms, which have fallen out of favour with many statisticians
because of their susceptibility to changing shape if their vertical bars are slightly shifted sideways; this is
technically known as bin-edge effect and, as a result, so-called density traces are preferred as the distributional
shapes they produce are robust and reliably accurate. The density traces which follow are to be interpreted
in terms of area beneath the curve. Thus in Figure 6, which follows immediately below, the area beneath the
curve between say, age 40 and age 50, represents the proportion of academic staff between those ages.

Age distributions of all academic staff

Figure 6 shows the density traces of the age distributions for Oxford, Cambridge and the Russell Group. 33
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Figure 6: Empirical density traces for academic year 2012−2013

Oxford and Cambridge virtually overlap, whereas the Russell Group distribution lies a little to the left.
All of the densities show some right-skew and therefore their medians were used for formal testing. The
median age for both Oxford and Cambridge is 48 and for the Russell Group is younger at 46. Formal tests
of equality resulted in no significant difference between Oxford and Cambridge (p = 0.1697) and highly
significant differences of both from the Russell Group (∗ ∗ ∗ p < 0.0001). There are no detectable differences
in the extreme upper tails of the distributions.

Figure 7 shows the equivalent densities for 2016-17. 34
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Figure 7: Empirical density traces for academic year 2016-17

Although the shapes are a little different, there has been no change. Formal testing of the age differences
again has Oxford and Cambridge staff being significantly older than those in the Russell Group (∗∗∗ Oxford:
p < 0.0001, Cambridge: ∗∗ p = 0.0018) with no significant difference between the two of them (p = 0.2282).

But, in view of their EJRA policies, the main interest lies in the extreme upper-age tails which the graph 35
in Figure 7 indicates to be indistinguishable from each other. By 2016-17 the EJRA has become established
in Oxford and Cambridge and therefore the area under the extreme over-65 tail (i.e. the proportion of
over-65s) for those universities which do not operate age-related compulsory retirement could be expected
to be significantly greater than the areas for those who do. In the Russell Group the proportion is 3.52%,
for Oxford it is 3.01% and for Cambridge it is 3.31%. Formal statistical tests for different proportions show
that the difference between the Russell Group and Oxford is not statistically significant (p = 0.1679) and
is not significant for Cambridge (p = 0.4226). This means that, for the academic year 2016-17 at least, the
Russell Group’s having retirement as a matter of personal choice has not resulted in an inordinately high
population of academic staff over-the age of 65 and has not resulted in their being any different from Oxford
and Cambridge in this respect.

Growth-rates in numbers of Academic Staff

The lack of difference in the proportions of over-65s between the universities cannot be attributed to their 36
having different annual growth-rates in their total academic staff. Annual growth-rates of staff totals were
calculated and that of the Russell Group formally tested against the other two for differences, resulting in
a p-value of 0.86. It was therefore clear that there was no evidence to suggest that the growth-rates were
different. The Russell Group and both Oxford and Cambridge have all been growing at a steady, significant,
compound rate of 3.7% per annum (∗ ∗ ∗ p-value < 0.0001).

Age at appointment

Figure 8 shows the distributions of ages at appointment of those newly appointed in the different universities 37
during the academic years 2012−13 and 2016−17. In 2012−13 Oxford made 46 new appointments, Cambridge
made 66 and the Russell group of 21 universities made 1068. In 2016−17 the figures were Oxford: 37,
Cambridge: 68 and the Russell Group: 858.
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Figure 8: Age at appointment

It seems clear, at least in terms of the modal positions (i.e. the positions of the peaks), that there has been 38
little or no change from 2012-13 t0 2016-17 in Cambridge and the Russell Group and their distributions are
almost identical; Oxford’s mode has moved slightly towards older appointments to bring the mode of the
distribution into line with the others. But appearances can be deceptive and formal testing of location shows
a different picture. Figure 9 shows comparative boxplots of the data.
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Figure 9: Comparative boxplots of employment age data

A boxplot represents the middle 50% of the data by the edges of a rectangle with the median marked inside 39
it as a line. Whiskers (the technical term for the T-pieces growing from the ends of the box) stretch as far
as the furthest data point within 1.5 box-lengths on either side and points outside this range are represented
by small circles. Thus one can obtain an intuitive feel for the range and distribution of the data and visually
compare different groups.

These boxplots show that the median age at employment in Oxford has risen and become a little less 40
concentrated but remains below that of the others, whereas at Cambridge it has reduced very slightly towards
that of the Russell Group; the boxplots confirm the stability of the Russell Group’s age distribution.

All of the boxplots confirm the heavy right-hand skewness (i.e. towards the higher ages) of all of the 41
distributions so non-parametric testing of equality of the median ages at appointment was used. In 2012-13
Oxford’s median employment age was, after Bonferroni correction, significantly lower than Cambridge (∗∗ p
= 0.0012) but not significantly lower than the Russell Group (p = 0.0693) whereas Cambridge was higher
than the Russell Group (∗ p = 0.0134). In 2016-17 Oxford’s age at employment remained lower than that of
Cambridge (∗ p = 0.0199) but had moved to being significantly lower than the Russell Group (∗ p = 0.0266);
there was no difference between Cambridge and the Russell Group (p = 0.6612). Within Oxford comparing
the 2012−13 and 2016−17 ages at appointment showed no significant difference (p-value = 0.62).

Part of the overall question of whether the EJRA has lowered the age at employment is whether it has 42
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resulted in Associate Professors being appointed at a lower age. Without data being supplied by either
Oxford, Cambridge or both the question cannot be answered, but it is possible to use Oxford’s published
data to compare the distributions of proportions across the different age groups for different years. In
other words, the question “Has the distribution across age groups changed between 2007 and 2016?” can be
answered.

There are two possible interesting comparisons depending on whether or not the above-age 67s are to be 43
included as a separate group in the age profiles. The numbers of Associate Professors by age group are:

Age group Year 2007 Year 2016 Age group Year 2007 Year 2016
Under 30 15 14 Under 30 15 14
30 − 39 238 445 30 − 39 238 445
40 − 49 244 486 40 − 49 244 486
50 − 59 204 387 50 − 59 204 387
60 − 67 61 132 60 + 63 149

Excluding the over 67s a chi-squared test of independence of Age Group and Year has a p-value of 0.2999,
so there is no evidence of dependence; in other words the relative proportions recorded in 2007 have not
changed by 2016. This conclusion is not changed when the over 67s are included, the p-value being 0.1857.
Whichever data are included, there is no evidence of any change in the distribution of relative proportions
across the Age groups from 2007 to 2016.

Conclusion
In terms of promoting gender equality there is no evidence that the introduction of the EJRA has had the 44
slightest effect. Oxford has, since the introduction of the EJRA, shown a widening of the gap in gender
balance with the rest of the Russell Group but Cambridge has not shown this; neither does it seem to be
closing the gap. The downward trend in the Medical Sciences, which is not seen with Cambridge, is evident.

The Russell Group has shown a steady rise in gender equality in terms of both Temporary/Fixed-term 45
contracts and Permanent/Open-ended contracts; the proportions of female staff for the two types of contract
are practically the same and these have risen steadily, in parallel, over the period 2007 to 2017. In Oxford
both of these proportions have dropped from positions of equality with the Russell Group in 2012. Following a
fall between 2012 and 2014 the proportion on Temporary/Fixed-term contracts has resumed a steady annual
increase in parallel with but below the level of the Russell Group. The proportion with Permanent/Open-
ended contracts began to show a downward trend from 2013 and that trend has continued through to 2017.

Temporary/Fixed-term contracts in Cambridge had a gender balance a long way below that of Oxford and 46
the Russell Group in 2007; this has risen steadily and by 2017 the gap has become narrower although still
below the Russell Group level. With Permanent/Open-ended contracts the gap has shown no sign of closing
and from 2015 the annual rise levelled off, leaving the gender balance well below both Oxford and the Russell
Group.

In terms of promoting inter-generational fairness and career opportunities there is no evidence that the 47
introduction of EJRA has had the slightest effect. When it comes to opportunities for the younger generation,
age at employment has not decreased and both Oxford and Cambridge closely parallel the rest of the Russell
Group. In Oxford the distribution of ages in the Associate Professor group in 2016-17 is very much as it was
in 2006-7.

Oxford, Cambridge and the Russell Group have percentages in the over-65 age group which are practically 48
the same and certainly not significantly different; thus there is no indication that the Russell Group’s lack
of an age-related retirement policy has had anything other than a negligible effect on retirement from its
universities.
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Appendix 1: Description of the data (Professor Paul Ewart)
The data used to prepare this report were provided by Professor Paul Ewart in the data file HESA 55768_data.csv
together with the accompanying file HESA 55768_Notes_and_Labels. The data file was provided by HESA
under contract: "Quote 55768 Paul Ewart" (see attachment).

The data file contains information on each academic at Russell Group universities in the period covering
academic years 2006/07 to 2016/17. Specifically the file contained the following data:

Number of academic staff at Russell Group Higher Education providers 2006/07-2016/17 by HE provider,
HEP:

• Contract levels (2012/13-2016/17)

• Sex

• Age (full)

• Date appointed at current HEP (MM/YYYY)

• Date left HEP (MM/YYYY)

• Academic contracts of leavers (ZACLEAV02) (2006/07-2015/16)

• Leaving destination of leavers on academic contracts (grouped) (ZDESTGP01) (2006/07-2015/16)

• Reason for end of contract* (2012/13-2016/17)

• Cost centre (2012/13-2016/17)

• Cost centre (2006/07-2011/12)

• Academic discipline 1 (2006/07-2007/08)∗∗

• Academic discipline 2 (2006/07-2007/08)∗∗

• Academic discipline 1 (2008/09-2011/12)∗∗

• Academic discipline 2 (2008/09-2011/12)∗∗

• Current academic discipline 1 (2012/13-2016/17)∗∗

• Current academic discipline 2 (2012/13-2016/17)∗∗

• Current academic discipline 3 (2014/15-2016/17)∗∗

• Nationality (UK/Other EU/Other EEA/Other Non-EU/Not known)

∗ Restricted only to those with an end date of contract.
∗∗ Based on subject area

The data file consists of a table comprising 20 columns and 827,734 rows. The columns indicated infor-
mation on the 18 items listed above plus columns indicating the HEP and academic year. This data file
was later supplemented by file "55768_variation_data" giving information on "Terms of employment" i.e.
permanent/open-ended or temporary/fixed-term contracts.

An additional column of data giving the "Age at appointment" i.e. the age at which an academic was ap-
pointed to the current HEP was created as follows. The data giving "age" in a given year were used to
calculate the year in which the academic was born, Birth Year. Together with the data giving the "Date
appointed at current HEP" a column was created giving the "Age at appointment" at the current HEP.

The data file therefore contained over 20 million individual items of information. In order to carry out a sta-
tistical study, sub-sets of these data relevant to specific questions were extracted using the program EXCEL
as .csv files by Professor Ewart and provided for presentation.
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The data presented in Figures 1 and 2 of the report used the sub-set giving the numbers of male and female
academics in each HEP in each academic year separated into those in Oxford, Cambridge and the other
Russell Group universities excluding Imperial College.

The data presented in Figure 3 consisted of the same data but with the additional information on terms
of employment used to separate the data according to the type of contract; permanent/open ended or
temporary/fixed-term. In a similar way the data displayed in figure 4 were obtained from the database by
disaggregating according to academic discipline using the HESA classifications given in the "Notes and Labels
file" corresponding to the 4 Oxford Divisions. Figure 5, as explained in the report, was constructed using the
data supplied by the Review Working Group report annexe F. The remaining figures, 6−9 were constructed
using the age information contained in the HESA data file and the "Age at appointment" values calculated
as explained above.
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Appendix 2: Technical details
The data for all 23 universities, each of which has its own profile over time for the proportion of its female staff,
are multilevel in nature and must therefore be analysed as such. Therefore, in order to cater for separate
profiles within individual universities and extract the underlying common trends, multilevel Generalised
Linear Models (GLMs) were fitted to the years 2007−2017 with the relationship between Female proportion
and Year being fitted by a cubic spline with 3 degrees of freedom. Specifically, the R package glmmPQL
from the MASS library was used to fit a binomial mixed effects model with Academic Institution ID as a
random-effect level. Statistical models fitted in this way were used to produce Figures 1 to 4. Compliance
with the modelling assumptions and the quality of fit were assessed by producing half-normal QQ-plots of
the Pearson residuals with 95% envelopes, as recommended by Collett, D. (2003) Modelling binary data.
Second edition. Chapman & Hall/CRC. The multilevel version of such a plot resulting from the model used
to generate Figure 2 is shown below as an example.
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As required, the residuals lie close to the solid line and within the envelope, so the model fit is good with
no potential outliers. Similar plots were produced for all of the models in this section and all were equally
satisfactory.

In order to give a "feel" for the quality of the fit, a further plot was also produced showing the fitted model
versus the raw data. The plot, which appears below, shows clearly that the fit is very good.
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Again, such plots were produced as a check on all of the models used for comparing gender proportions across
the Russell Group plus Oxford and Cambridge.

The hypothesis test referred to in paragraph 10 was a Fisher’s exact test of equal proportion. The result
should, however, be treated with some caution because the possibility of Simpson’s paradox cannot be en-
tirely ruled out; the quoted p-value would only be trustworthy if the relative proportions of the staff totals
across the different academic disciplines were to be similar in Oxford, Cambridge and the Russell Group and
data for checking this are not readily available. Having said that, given that, without Imperial College, most
Russell Group universities have fairly similar ranges of subjects and faculties so the test cannot be excessively
misleading.

The treatment of gender proportions across staff grades in Oxford posed different problems. With compar-
atively small numbers and in order to cater for lack of independence of year-by-year proportions obtained
fro them a log-odds growth model was fitted to the years 2006− 2015 with the response being the log of the
Female/Male ratio for each category. An indicator variable (EJRA) was included as an interaction, thereby
providing a switch to detect any change in growth rate from 2012. The models fitted well and satisfied all of
the diagnostic tests (see below)

As before, preliminary models were fitted by using a cubic spline and, for these data, both with and without
interaction with the EJRA variable. A likelihood-ratio test of the models both with and without this variable
showed no significant effect (p = 0.7657). The graphs displayed in Figure 5 were obtained from this model.

Formal Shapiro-Wilk tests for normality of the model residuals were carried out with resulting p-values for
Statutory Professor (p = 0.3401), Associate Professor (p = 0.466), RSIV (p = 0.0999), Academic & Academic
Related (p = 0.459); the model residuals showed no evidence of heteroscedasticity or serial correlation and
therefore there was no reason to doubt the adequacy of the fits obtained. It should be noted that, with four
separate models being considered, Bonferroni corrections were applied in the discussions. The model outputs
are given below.

Statutory Professor
The fitted model is shown in the table below.

Coefficient Value Std.Error t-value p-value
(Intercept) −77.89 34.94 −2.2292 0.0610
Year 0.038 0.017 2.1664 0.0670
Year:EJRA 0.000 0.000 0.0034 0.9974
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There is no evidence of a steady growth in the Female/Male ratio (p = 0.0670, Bonferroni 0.2680), and
there is no evidence to support a change in growth-rate post 2011 (p = 0.9974). The Year coefficient for
log(Female/Male) was 0.038, giving a multiplicative annual growth of exp(0.038) = 1.038 or a compound
3.8% growth per annum.

Associate Professor

Coefficient Value Std.Error t-value p-value
(Intercept) −42.67 5.567 −7.6649 0.0001
Year 0.021 0.003 7.4708 0.0001
Year:EJRA 0.000 0.000 0.1274 0.9022

There is very strong evidence of a steady growth in the Female/Male ratio (p = 0.0001, Bonferroni 0.0004),
and again no evidence of any change post 2011 (p = 0.9022). The annual growth rate of log(Female/Male)
was 0.021 giving a multiplicative annual growth of exp(0.0211) = 1.021 or a compound 2.1% growth per
annum.

RS IV

Coefficient Value Std.Error t-value p-value
(Intercept) 19.25 26.265 0.7330 0.4874
Year −0.010 0.013 −0.7716 0.4656
Year:EJRA −0.000 0.000 −0.9338 0.3815

There is no evidence of any annual growth in Female/Male ratio (p = 0.4656) and no evidence of change post
2011 (p = 0.3815).

Academic & Academic Related

Coefficient Value Std.Error t-value p-value
(Intercept) −45.66 10.136 −4.5050 0.0028
Year 0.023 0.005 4.4987 0.0028
Year:EJRA −0.000 0.000 −1.1373 0.2929

There is evidence of steady annual growth (∗ p = 0.0028, Bonferroni 0.0112) but no evidence of a change
post 2011 (p = 0.2929). There is multiplicative growth of exp(0.023) = 1.023 or a compound annual growth
of 2.3%.

Figures 6 to 8 were produced using kernel density estimates (Sheather, S. J. and Jones M. C. (1991) A reliable
data-based bandwidth selection method for kernel density estimation. J. Roy. Statist. Soc. B, 683−690).
Median differences in this section were tested with Mann-Whitney-Wilcoxon tests and equality of the tail
proportions were tested with Fisher’s exact test.

Growth of the total number of staff over time was fitted using the lme function from the R library name with
Academic Institution ID as a random effect level. The model was fitted with and without interaction terms
for the factors Oxford, Cambridge and Russell Group, thereby testing for contrasts in the rate of growth
parameters. A likelihood ratio test of the models with and without the interaction produced a p-value of
0.86, thereby showing no evidence of any difference in growth rates between the three categories.

Owing to heavy skewness, non-parametric tests were used to assess differences in age at appointment.

Standard chi-squared tests were used for the tables paragraph 43. With no cell in the tables having an
expected value of less than 5, there was no reason to doubt p-values obtained from the asymptotic chi-
squared distribution of the Pearson statistic.

17

31 of 167



Appendix 3

Simpson’s paradox
There is a nice example which has the advantage of being from a genuine data set (1986 C. R. Charig; D. R.
Webb; S. R. Payne; J. E. Wickham) and was influential in recommending the best technique for the surgical
treatment of renal calculi (i.e. kidney stones).

There were two basic kinds of operation in use, these being all open surgery (A) and percutaneous nephrolitho-
tomy (a small puncture keyhole surgery) (B), the latter having the advantage of quicker recovery time. The
following data wer gatherted from a clinical trial:

Operation A Operation B
Stone size Success Total % success Success Total % success
Small 81 87 93% 234 270 87%
Large 192 263 73% 55 80 69%
Totals 273 350 78% 289 350 83%

Now the paradox is this: taken overall (i.e. looking at the line marked Totals) the success rate of A is 78%
and of B is 83%, so can one conclude that Operation B is to be preferred? Clearly that cannot be true
because, for Small stones, A out-performs B by 93% to 87% and, for Large stones, A out-performs B by 73%
to 69%.; therefore A is clearly better than B for both stone sizes.

So what is going on here? The explanation is that surgeons were making pre-operation assessments of stone
size and, when anticipating a small stone, were tending to opt for B and were opting for A when a large
stone was diagnosed. This led to a large disparity in the operation totals: for Smalls there were 87 As and
270 Bs, for Larges there were 263 As and only 80 Bs; in statistical jargon the surgeons’ initial diagnoses and
subsequent choices of operation are known as a confounder. The incorrect conclusion reached by looking at
totals is said to have been confounded by the hidden variable of diagnosis.

Another example, which is pertinent here, is that of graduate admissions to Berkeley in 1973, where there
was much criticism of the disparity between male and female graduate admissions. The table below gives the
figures for the 6 largest faculties.

Gender Accept Reject % Accepted
Male 1198 1493 44.5%
Female 557 1278 30.4%

Clearly there is a bias against accepting females - or is there?

Now suppose we break it down by faculty.

Male Female
Faculty Accept Reject % Accepted Accept Reject % Accepted

A 512 313 62% 89 19 82%
B 353 207 63% 17 8 68%
C 120 205 37% 202 391 34%
D 138 279 33% 131 244 35%
E 53 138 28% 94 299 24%
F 22 351 6% 24 317 7%

In only two out of the six faculties are there higher percentages of male acceptances. What is going on here?
The confounder is that admission to some of the faculties is much harder; in other words places are more
readily available in some faculties than in others. Suppose we look at the same data in a different way by
taking the percentages of all applicants admitted, faculty by faculty, and seeing the male-female breakdowns
of those who applied.
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Faculty % Admitted Male applicants Female applicants
A 64.5% 825 108
B 63% 560 25
C 35% 325 593
D 34% 417 375
E 25% 191 393
F 6.5% 373 341

Faculty A has the highest admission rate and 8 times as many males as females apply. The second highest
is Faculty B with over 22 times as many male applicants as female applicants. The one faculty with more
female applicants than males admits only 34%. The only correct way to analyse these data is to take the
confounder into account and stratify the analysis across the different faculties. Simply looking at totals leads
to the incorrect conclusion of anti-female bias when, in fact, the evidence is to the contrary.

Clearly there are pitfalls involved in looking at data of this kind and in seeking figures from any data source it
is essential to guard against being given pre-processed overall percentages and pre-processed totals. Overall
figures for looking at universities will not do - they must be broken down by faculty or, if that is not possible,
at least by division.

The correct analysis for the Berkeley graduate admissions involves fitting a binomial generalised linear model;
it turns out that there is no significant difference in the chances of admission between the genders except
in the case of Faculty A, where a female is 2.86 times more likely to be admitted as a male. This is highly
significant with p = 0.0001 and is the opposite of the conclusion reached from the aggregated figures.

Interpreting p-values
In statistical data analysis it is usual to formulate a question associated with the data in terms of a hypothesis.
In particular, one has a so-called null hypothesis which refers to some basic premise to be adhered to unless
evidence from the data causes it to be untenable. For example, in a clinical treatment data may be collected
to compare two treatments (say, old v. new). The null hypothesis would then be no difference between
treatments and evidence from the date would be looked for with a view to rejecting it and concluding that
there was significant evidence of a difference. The weight of evidence is expressed in terms of a p-value,
which is interpreted as the probability that the observed difference is due to chance rather thanking due to a
genuine difference. Clearly a p-value is expressed on a scale of 0 to 1 and the smaller the p-value the greater
the weight of evidence.

The obvious question arising is what is the critical level for the p-value to result in rejection? Is there some
generally accepted level at which null hypotheses are automatically rejected? Alas, the literature is filled with
what purports to be the definitive answer to this question, which is so misleading and ridiculous that it needs
special mention.

A significance level of p < 0.05 is often taken to be of definitive, because it is below the “magic” level of
0.05. For example suppose that we had tested a new drug (new drug versus standard drug), which under the
null hypothesis of no difference between the two drugs, gave p = 0.04. This says that the apparent difference
between the two drugs being due to chance is less than 1 in 20. The p-value of 0.05 is the watershed used
by the American control board (the FDA, which stands for Food and Drugs Administration) which licences
new drugs from pharmaceutical companies. As a result it has been almost universally accepted right across
the board in all walks of life.
However this level can be, to say the least, inappropriate and possibly even catastrophic. Suppose, for
example, we were considering test data for safety critical software for a nuclear power station, N representing
the number of faults detected in the first 10 years. Would we be happy with a p-value on trials which suggests
that the probability that N is greater than zero is 0.05? We might be more comfortable if p = 0.0001, but
even then, given the number of power stations (over 1000 in Europe alone) we would be justified in worrying.
The significance level which should be used in deciding whether or not to reject a null hypothesis ought to
depend entirely on the question being asked; it quite properly should depend upon the consequences of being
wrong. At the very least we should qualify our rejection with something like the following.
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. 0.05 < p ≤ 0.06 “Weak evidence for rejection”
∗ 0.03 < p ≤ 0.05 “Reasonable evidence for rejection”

0.01 < p ≤ 0.03 “Good evidence for rejection”
∗∗ 0.005 < p ≤ 0.01 “Strong evidence for rejection”

0.001 < p ≤ 0.005 “Very strong evidence for rejection”
∗ ∗ ∗ 0.0005 < p ≤ 0.001 “Extremely strong evidence for rejection”

p ≤ 0.0005 “Overwhelming evidence for rejection”

The asterisks have been put alongside the levels referred to in the main text of the report so that the reader
can judge the weight of evidence quickly without having refer to this appendix for checking the quoted
p-values themselves.
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Statement from the author to the Employment Tribunal
1. I understand my duties to the Tribunal and I have complied with those duties.

2. I have taken into account all relevant material facts and have identified the material on which the report
is based.

3. I understand my duty to raise without delay any matter which causes me to alter the contents of this
report.

4. I confirm that I have made clear which facts and matters referred to in this report are within my own
knowledge and which are not. Those that are within my own knowledge I confirm to be true. The
opinions I have expressed represent my true and complete professional opinions on the matters to which
they refer.

Since retiring from my Tutorial Fellowship in Mathematics I have given my services, free of charge, to any
member of the Academic Staff or Academic Administration requiring statistical advice and/or expertise. I
operate a full-time Statistical Consultancy Service within the Department of Statistics, a department which
is recognised as being one of the leading statistics departments in the world and which was rated the UK’s
top department in the UK REF. This Service is restricted to members of Oxford University and is available
to all researchers across the University, including DPhil students, and for this I require and receive no salary.
My sole objective is to improve the quality of statistical analyses in research papers published by members of
the University and to improve the techniques of their research groups. I wish to make it clear that I am an
entirely disinterested party who has received no remuneration of any kind for the production of this report.

Daniel Lunn
Department of Statistics

University of Oxford
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Ways forward on the EJRA issue 
 
When the Equalities Act 2010 made traditional mandatory retirement policies illegal, 
Cambridge adopted an Employer Justified Retirement Age (EJRA) of 67; only Oxford and St 
Andrews followed. This was done in an attempt to get the university to accept career-long 
performance management. That failed, and we have been stuck with EJRA. But EJRA is no 
longer tenable; it harms the university, is morally unacceptable, and is probably unlawful. 
 

1. No sensible business would sack about thirty of its top sales executives every year. 
In addition to losing the grant, contract and philanthropic income that would have 
been earned by professors if they stayed on, the university has been preventing 
professors applying for grants that would run past their retirement date (contrary to 
assurances given to Council when EJRA was reviewed in 2016). We also lose first-
class people who move elsewhere to avoid the cliff-edge. EJRA thus imposes 
significant costs in revenue and staff retention. 

2. Discrimination is widely viewed as morally wrong, and not just by the law. Companies 
increasingly require suppliers to declare that they do not discriminate on the basis of 
any protected characteristic, and this will in time include many of our funders.  

3. EJRA failed to meet its stated goals; these were already unreasonable given 
Tinbergen’s law, and the failure was documented in the 2018 Lunn report. Oxford 
and Cambridge have done no better on age structure than 21 Russell Group 
universities without an EJRA, and on gender equity we have done worse. 

4. As the rest of the sector abandoned forced retirement years ago, there are many 
examples of alternative policies that have had some success at refreshing the 
workforce and tackling equity issues. 

5. The EJRA in Cambridge (unlike Oxford) is also applied to academic-related staff 
(such as computer officers) which is hard to understand. 

6. Professor Paul Ewart, who commissioned the Lunn Report, defeated Oxford last year 
in the Employment Appeal Tribunal, winning an order for reinstatement and 
compensation. Four other Oxford professors have since argued in a hearing at the 
Employment Tribunal in Reading from 28 November to 9 December this year that 
Oxford’s EJRA scheme should be ruled unlawful. 

7. To sack someone lawfully, a UK employer must sack them for a fair reason and 
using a fair procedure. Even if the tribunal finds that EJRA was fair in principle, the 
required procedure is not being followed here. Our retirement policy requires a Head 
of Department to give two years’ notice to someone who is to be sacked under 
EJRA, yet we have already identified four professors due to be sacked in September 
and not one was called for a meeting with their Head of Department in 2021 as our 
policy (section 4.2) requires. Since the Campaign for Cambridge Freedoms started a 
petition for a Discussion, they have each individually been contacted by their Heads 
of Department and invited to come to a meeting or sign a form. 
 

EJRA was treated by the previous administration as primarily a legal problem; the 
university’s risk register said we might lose money if there were a successful challenge to it, 
so they considered it their duty to defend it without stopping to think whether it made any 
business sense at all.  
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The usual playbook is to set up a committee to draft a paper that will wend its way through 
the HR committee to the Council and eventually a Report leading to a Discussion and a vote. 
This can take years – and risks a protracted tussle. 
 
A precedent to avoid is the debate over intellectual property in the early 2000s, when Alec 
Broers proposed that the University should own the copyrights and patent rights to all 
creative work by staff and students. This misguided effort continued under Alison Richard 
and blighted her tenure of office. It was opposed by many prominent academics: John 
Sulston sequenced the human genome so he could put it in the public domain, not to have it 
flogged off by Cambridge Enterprise, while Steven Hawking wanted his book royalties to pay 
for his nurses, not be swallowed up by the Chest. Regents voted half a dozen dissidents on 
to the Council, and after a series of votes decided that copyrights would remain with the 
creator, while patent royalties would be shared.  
 
The senior management team needs to take a view on whether they continue the previous 
legalistic strategy and risk a protracted tussle, or opt for a more business-like approach. 
 
A business-like approach would involve abolishing EJRA rapidly, or at least neutralising it 
while the Regent House makes up its mind by a moratorium on sackings plus a policy that 
UTOs can apply for grants that run past the current retirement age. This will unlock a 
substantial increase in revenues for a small cost in funding departments to continue hiring 
young staff during the transitional period until we reach a new equilibrium. As a back-of-the-
envelope calculation, if 15 professors stay on out of the annual 30 and for an average of 
three years, then 45 fresh posts should be funded. 45 posts at £70k is a bit over £3m, or an 
extra £1m a year, while if 5 of the 15 professors each raise £1m a year each of which half is 
overhead, the university will get in more than double what it spends. In practice the 
outcomes will be even better, as it’s the senior professors who pull in the really big grants. 
 
The main point is that moving to neutralise the issue rapidly has no real downside. 
Continuing the legalistic approach, on the other hand, carries major risks. If the Oxford 
professors win at the Employment Tribunal but then Oxford goes to the Employment Appeal 
Tribunal (as in the Ewart case) then people could dig in their heels leading to a hotly 
contested vote. As time goes on, more academics will engage. Our experience canvassing 
for the Discussion is that 70% of academics we approached favoured abolishing EJRA 
altogether and a further 25% favoured major change, such as raising the retiring age to 75.  
 
The outcome is not in doubt, merely the process whereby we get there. 
 
We urge an accelerated and transparent policy review leading to a vote in the Regent 
House, and a moratorium on forced retirement meanwhile to remove both the internal 
incentive for delay and the risk that Cambridge professors, like our Oxford colleagues, go to 
the tribunal. This will also mitigate the risk of a multi-year hard-fought campaign like the IP 
issue. Is that how the incoming VC should be spending her first three years in office? 
 
Diane Coyle CBE, FAcSS   
Simon Baron-Cohen FBA FMedSci Kt 
Ross Anderson FRS FREng 
Campaign for Cambridge Freedoms, December 14 2022 
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N O T I C E S

Calendar
 7 February, Tuesday. Discussion by videoconference at 2 p.m. (see below).
13 February, Monday. Lent Term divides.
25 February, Saturday. Congregation of the Regent House at 10 a.m.
26 February, Sunday. Preacher before the University at 11.30 a.m., The Revd Dr Nicholas Austin, SJ, Master of Campion 

Hall, University of Oxford (Hulsean Preacher).

Discussions (Tuesdays at 2 p.m.) Congregations (Saturdays at 10 a.m.) 
 7 February 25 February
21 February 25 March
 7 March  1 April
21 March

Discussion on Tuesday, 7 February 2023
The Acting Vice‑Chancellor invites members of the Regent House, University and College employees, registered students 
and others qualified under the regulations for Discussions (Statutes and Ordinances, 2022, p. 111) to attend a Discussion 
by videoconference on Tuesday, 7 February 2023 at 2 p.m. The following item will be discussed:

1. Report of the Council, dated 12 December 2022, on the transfer of parts of Statute concerning the Chest to 
Special Ordinance (Reporter, 6680, 2022–23, p. 214). 

Those wishing to join the Discussion by videoconference should email UniversityDraftsman@admin.cam.ac.uk from their 
University email account, providing their CRSid (if a member of the collegiate University), by 10 a.m. on the date of the 
Discussion to receive joining instructions. Alternatively contributors may email their remarks to contact@proctors.cam.ac.uk, 
copying ReporterEditor@admin.cam.ac.uk, by no later than 10 a.m. on the day of the Discussion for reading out by the 
Proctors,1 or may ask someone else who is attending to read the remarks on their behalf. 

In accordance with the regulations for Discussions, the Chair of the Board of Scrutiny or any ten members of the 
Regent House2 may request that the Council arrange for one or more of the items listed for discussion to be discussed in 
person (usually in the Senate‑House). Requests should be made to the Registrary, on paper or by email to 
UniversityDraftsman@admin.cam.ac.uk from addresses within the cam.ac.uk domain, by no later than 9 a.m. on the day 
of the Discussion. Any changes to the Discussion schedule will be confirmed in the Reporter at the earliest opportunity.

General information on Discussions is provided on the University Governance site at https://www.governance.cam.ac.uk/
governance/decision‑making/discussions/. 

1 Any comments sent by email should please begin with the name and title of the contributor as they wish it to be read out and include 
at the start a note of any College and/or Departmental affiliations held. 

2 https://www.scrutiny.cam.ac.uk/ and https://www.admin.cam.ac.uk/reporter/regent_house_roll/.

International Working Policy consultation: Responses by Monday, 6 March 2023
Views are sought on a draft International Working Policy by Monday, 6 March 2023. It is proposed that the policy will 
replace the existing Global Mobility Policy1 to provide the framework for any paid activity which will take place outside 
the UK (including fieldwork/research, secondments and sabbaticals). Background information, the draft policy and links 
to the online surveys are available on the HR Division’s webpages2 (Raven log‑in required). The consultation is open to 
all employees and institutions, but is particularly relevant to those employees that have worked or carried out activities 
outside the UK in the past, are currently outside the UK or believe they may have a requirement to carry out activity 
outside the UK in the future.

1 https://www.hr.admin.cam.ac.uk/policies‑procedures/global‑mobility‑policy
2 https://www.hr.admin.cam.ac.uk/international‑working‑policy‑consultation
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N O T I C E S B Y T H E G E N E R A L B O A R D

Academic Career Pathways, 1 October 2023 exercises: Committee amendments
Further to the Notice published on 7 December 2022 (Reporter, 6679, 2022–23, p. 182), amendments have been made to 
the membership of two of the Faculty Committees for the Academic Career Pathways 1 October 2023 exercises, as follows:

Faculty Committees

1. School of the Physical Sciences
Physics and Chemistry
Professor Mete Atature has been appointed as a member of the Faculty Committee, in place of Professor Michael Payne.

2. School of Technology
Business and Management
Professor Janet Marillyn Lees has been appointed as the external member of the Faculty Committee.

O B I T U A R I E S

Obituary Notice

The Right Honourable Ralph Thomas Campion George Sherman, 7th Baron Camoys, GCVO, DL, Honorary Fellow 
of St Edmund’s College, sometime Lord Chamberlain of HM Household and a Permanent Lord‑in‑Waiting, died on 
4 January 2023, aged 82 years.

G R A C E S

Grace submitted to the Regent House on 1 February 2023
The Council submits the following Grace to the Regent House. This Grace, unless it is withdrawn or a ballot is requested 
in accordance with the regulations for Graces of the Regent House (Statutes and Ordinances, 2022, p. 112), will be 
deemed to have been approved at 4 p.m. on Friday, 10 February 2023. Further information on requests for a ballot or 
the amendment of Graces is available to members of the Regent House on the Regent House Petitions site.§ 

1. That, on the recommendation of the Council and the Nominating Committee, Professor Andrew Brian
Wathey, CBE, FRHistS, FSA, be appointed a member of the Council in class (e) for four years from 1 March
2023.

§ See https://www.governance.cam.ac.uk/governance/key‑bodies/RH‑Senate/Pages/RH‑Petitions.aspx for details.

A C TA

Congregation of the Regent House on 28 January 2023
A Congregation was held at 10 a.m. All the Graces submitted to the Regent House (Reporter, 6684, 2022–23, p. 295) 
were approved.

The following degrees were conferred:

This content and pages 300–302 have been removed as they contain personal information.
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E. M. C. RAMPTON, Registrary

E N D O F T H E O F F I C I A L PA RT O F T H E ‘R E P O RT E R’ 

This content has been removed as it contains personal information.
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The Equality Act 2010 prohibits discrimination based 
on any of nine protected characteristics. Cambridge now 
speaks out against discrimination based on eight of them, 
but still discriminates against its employees based on age. 
What is more, whenever the current excuses for the EJRA 
are debunked, new ones are substituted. This requires the 
University to maintain, develop and extend an ageist 
narrative, just as the empires of past centuries sustained 
racist narratives. In that sense, the EJRA is morally 
corrosive.

The EJRA also places Cambridge at a competitive 
disadvantage as we lose many of our highest income and 
research generators. As well as those who leave at 67, 
others go elsewhere in their early 60s once they cannot 
apply for grants, while yet others mark time, winding 
down before they want or need to.

So our retirement policy is not only unlawful and 
immoral, but commercially foolish. What sensible business 
would sack thirty of its top sales executives every 
September? 

I therefore selected fifty Professors at random and 
contacted them. About two‑thirds want the EJRA abolished, 
and one quarter want substantial reform, such as setting the 
retirement age to 75 – the same as for judges, as one law 
Professor put it. Only one supported the status quo. In the 
process I heard many tales of research groups broken up, 
of stars lost to competitors and of bureaucratic 
incompetence. Other speakers will tell their own stories.

We must not forget our academic‑related colleagues. 
Given the difficulty of hiring good people on University 
salaries, it makes no sense to sack loyal, long‑serving lab 
technicians and computer officers for the sin of being 67, 
when they are willing and able to continue. It would be 
hard to replace some of them even at double the salary. 
Even Oxford has stopped sacking anyone other than senior 
Professors for being old.

It is past time for the Council to produce a Report with a 
proposal to abolish the EJRA. For now, the Old Schools 
seem to be following their standard Fabian tactics. 
A working group has been set up, we are told, that will 
report to the HR Committee and perhaps we will have a 
Report some year real soon now. 

However, it is unlawful to sack someone unless for a fair 
reason and following a fair process. The excuses advanced 
from time to time to support the EJRA do not amount to a 
fair reason, and we hope that the Employment Tribunal 
will find so in March in a case brought by a further four 
Oxford Professors. However, as Oxford’s new VC was 
once responsible for the EJRA, she may appeal and delay 
a definitive court judgment for years.

Here in Cambridge, our retirement policy provides at 
section 4.2 that staff must be invited to a meeting with their 
Head of Department or Institution two years in advance of 
forced retirement so that the options can be discussed. 
Although we do have a process for delaying retirement, it 
has been made complicated and time is needed to prepare a 
case. I should have been called in for such a meeting no later 
than September 2021, but I was not. I have since discovered 
that 66‑year‑olds in other Departments and Non‑School 
Institutions are in the same position, as is a former member 
of staff who was sacked at the start of October last year 
without being consulted in September 2020.

In consequence, an employment lawyer assures me that 
should the University sack me this September, I will have 
a case at the Employment Tribunal for reinstatement and 
compensation. It would be folly for the University to 
conduct a mass, unlawful sacking in the full glare of the 

R E P O RT O F D I S C U S S I O N

Tuesday, 24 January 2023 
A Discussion was held by videoconference. Deputy Vice‑
Chancellor Professor Johan van de Ven, CTH, was 
presiding, with the Registrary’s deputy, the Senior Proctor, 
the Senior Pro‑Proctor and fifty other persons present.

The following item was discussed:

Topic of Concern to the University: Forced retirement

(Reporter, 6679, 2022–23, p. 180).

Professor R. J. Anderson (Department of Computer 
Science and Technology and Churchill College):
Deputy Vice‑Chancellor, in 2010, the Equality Act 
outlawed discrimination on the grounds of a protected 
characteristic such as age, disability, race, sex, religious 
belief or sexual orientation, except as a proportionate 
means of achieving a legitimate aim. This allowed an 
‘Employer Justified Retirement Age’ or EJRA, intended 
for firms like airlines which sack pilots at 60 when they 
lose their licenses.

Oxford and Cambridge were the only universities in 
England to introduce an EJRA for academic staff. Our 
scheme was intended by the then Registrary to give us a 
few years’ breathing space to deliberate a career‑long 
performance management system; we rejected that, but the 
EJRA stuck. It was copied by Oxford, and justified at both 
places with claims that it would increase gender equality, 
promote inter‑generational fairness, produce career 
opportunities for younger academics and improve the age 
structure of the workforce. Cambridge added innovation 
and academic freedom to the list of excuses, and pivoted to 
push the EJRA as the only alternative to career‑long 
performance management. After a consultation in May 
2011 and a Report in December 2011, there was a 
Discussion in January 2012, after which a majority of us 
voted for the policy.

When the EJRA was reviewed in 2016, I was an elected 
member of the Council. We were assured that academics 
who wanted to stay on – and could raise money to pay their 
salaries – would be able to continue as contract staff. But 
academics soon started finding that we were not allowed to 
apply for research grants or contracts that would run past 
our scheduled retirement date. In my case, I wanted to 
apply in 2018 to renew a five‑year grant from EPSRC for 
the Cambridge Cybercrime Centre, which supports half a 
dozen postdocs and research students and collects data 
used by over 150 researchers at over fifty universities 
worldwide who investigate online wickedness. Despite the 
assurances given to the Council, I was not allowed to apply 
for a grant for 2020–25 as I was due to retire in 2023. We 
now hear that the University had obtained a legal opinion 
that the EJRA was dubious in law, and the fewer exceptions 
were allowed, the easier it might be to defend.

In Oxford, the physics professor Paul Ewart duly took a 
case to the Employment Tribunal, winning compensation 
and an order for reinstatement. His victory was based on a 
statistical analysis that compared Oxford and Cambridge 
with 21 other Russell Group universities. It concluded that 
the data showed no evidence of any benefit from forced 
retirement – and on gender equality, Oxford and Cambridge 
had actually done worse. That analysis is now online at 
https://www.freecambridge.org. Oxford reacted to the case 
by restricting forced retirement to senior Professors and 
raising the retiring age. What should Cambridge do?
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current press interest. The resulting conflict would also 
blight our incoming Vice‑Chancellor’s tenure of office just 
as the Intellectual Property policy conflict blighted that of 
Professor Dame Alison Richard.

I therefore ask the Council, first, for a moratorium on 
sackings under the EJRA until the Regent House has had 
time to consider and vote on the abolition or replacement 
of this unfortunate policy; and second, to instruct the 
Research Office that staff eligible to apply for research 
grants must be allowed to do so forthwith regardless of any 
retirement dates.

To those who ask what sort of retirement policy we will 
have after the EJRA, the simple answer is none. 
Vice‑Chancellors of other universities with whom I’ve 
discussed this don’t see the need, as they don’t experience 
retirement as a problem. 

Finally, if the working group, the HR Committee and the 
Council seriously entertain any reform other than the 
complete abolition of the EJRA, then I call on them to 
provide this House with full data on how the EJRA has 
really operated so far, including the value of research grants 
and contracts won by staff over 60 broken down by age; 
early retirements from age 60–66 by staff who were 
previously effective fundraisers and their subsequent 
destination where known; how many exceptions are given 
per year, together with the proportion who were men in 
Grade 12 and whether these were more likely to get an 
extension than women or people on lower salary grades, and 
the proportion who were academic versus academic‑related 
or administrative officers; and finally how many Professors 
and other senior staff have been hired with a confidential 
agreement that the EJRA would not apply to them.

Professor U. C. Goswami (Department of Psychology and 
St John’s College), read by Professor Anderson:
Deputy Vice‑Chancellor, I am a female Professor aged 
62 years, and I’m one of those members of the Regent 
House who previously voted in favour of the forced 
retirement motion. I believed that it prevented ‘job 
blocking’, that is the prevention of the election of new 
University Teaching Officers (UTOs) because older and 
inactive UTOs didn’t retire. I still believe that it is important 
for Departments to be able to appoint young UTOs, but 
based on the evidence amassed by Professor Anderson, I 
no longer believe that forced retirement facilitates this 
process. 

Now that other universities do not force the retirement 
of active older UTOs, Cambridge is at a clear competitive 
disadvantage by retaining this policy. I personally currently 
hold substantial grant funding, with grants running for six 
and eight years respectively. In 2022 my lab employed 
twelve young contract researchers. Yet due to my age I am 
now unable to apply for further long‑term funds without a 
guarantee that I will be retained as contract staff. I have 
learned that I can only apply once for contract status, 
meaning that by age 70 my time is up. Yet at a recent 
conference in Stanford I discovered that the other two 
female keynote speakers were both aged 76 (one at 
Stanford, one at Washington). Both were horrified to hear 
that I can no longer apply for long‑term funding because of 
Cambridge policies regarding my age. Given the Equality 
Act 2010, it is clearly wrong that Cambridge discriminates 
on the basis of age.  

Professor K. A. Munir (Pro‑Vice‑Chancellor for University 
Community and Engagement, Chair of the HR Committee,  
and Homerton College):
Deputy Vice‑Chancellor, when the Employment Equality 
(Age) Regulations were first introduced in 2006, employers 
were able to retire employees compulsorily at or over the 
default retirement age of 65, provided they followed a 
statutory retirement notification procedure. 

The default retirement age was abolished in April 2011. 
Since then, employers have been able to operate a compulsory 
retirement age provided it can be objectively justified as a 
proportionate means of achieving a legitimate aim. This is 
called an Employer Justified Retirement Age or EJRA.  

The University currently operates an EJRA for 
University Officers only, which is at the end of the 
academic year (30 September) in which the officer reaches 
the age of 67. This is contained within the University’s 
Retirement Policy,1 introduced in 2012. 

The University does not operate a retirement age for 
assistant, unestablished research, unestablished academic‑
related and unestablished academic members of staff. 

Since its introduction, the Retirement Policy was 
reviewed in 2015–16. That review concluded that the 
EJRA should be maintained at 67 for University Officers. 
A further substantive review was planned in 2019–20, but 
this work was postponed due to the Covid pandemic. 

On 20 October 2022, the Human Resources Committee 
agreed that this review would now take place during the 
2022–23 academic year, commencing in Lent Term 2023. 

The HR Committee will propose a Retirement Policy and 
EJRA Review Group, which will be academic‑led. It will 
review the terms of the current Retirement Policy and the 
operation of the EJRA to determine whether they remain fit 
for purpose. The Council and the General Board expect to 
publish the Review Group’s terms of reference and 
membership in the Reporter by the end of Lent Term 2023. 

The Review Group will seek the views of the University 
community on the current arrangements and any proposed 
changes, to ensure that feedback is sought from a spectrum 
of age groups and will report on its findings to the Council 
and General Board in the first instance.  

1 https://www.hr.admin.cam.ac.uk/policies‑procedures/1‑
retirement‑policy

Professor R. Bourke (Faculty of History and King’s 
College):
Deputy Vice‑Chancellor, I would like to add some 
information to this debate based on my own experience. 
Before coming to Cambridge, I worked at Queen Mary 
University of London. There we hired three post‑retirement 
historians, two from Cambridge. Both went on to write 
very major works. They represented a substantial addition 
to the department in which I worked – in terms of teaching, 
recruitment and research. One explanation for this lies in 
the fact that, among outstanding historians, research 
dividends often come late in careers. In many cases, 
cumulative experience counts in favour of achievement.

My department in London expanded at the early‑ and 
mid‑career ends of the profession. In fact, the main 
expansion happened among early‑career academics. 
Moreover, this was the pattern across London generally: 
for instance, King’s College London and University 
College London expanded dramatically during the same 

44 of 167

https://www.hr.admin.cam.ac.uk/policies-procedures/1-retirement-policy
https://www.hr.admin.cam.ac.uk/policies-procedures/1-retirement-policy


306 CAMBRIDGE UNIVERSITY REPORTER 1 February 2023

period, mainly recruiting early‑career historians. This can 
be seen from their online profiles today. These departments 
are still well balanced in terms of age. They are not, and 
have not been, gerontocratic in complexion. Nobody 
wanted or wants that.

Our experience in London was as follows: some 
historians retired early, most at the usual age, and some 
stayed in post beyond 65/67. The latter therefore made up 
a fairly small minority. Those who remained made very 
large contributions in terms of what I would call ‘moral 
leadership’. They also tended to go on fractional contracts 
– thereby releasing funds for junior posts. In addition, they 
had strong records of attracting outside funding. Those 
who wished to work beyond, say, 67 tended to be dynamic. 
That, I take it, is one reason why they kept going. ‘Dead 
wood’ might be a worry, but it did not apply in our case. 
Those who contributed least were in fact mid‑career 
colleagues who had not fulfilled their promise. The most 
senior (in terms of age) never dominated departmental 
business: because they were fractional, they got on with 
their own research and teaching. Given the opportunities 
for new appointments, combined with the contributions of 
senior faculty in terms of prestige, inter‑generational 
relations were harmonious. I believe this to be marginally 
less the case at Cambridge, which, for whatever reason, 
I have found to be more hierarchical, more conservative, 
and more trepidatious about new hires.

The main reason for imposing a compulsory retirement 
age at Cambridge was to increase opportunities for younger 
scholars. This was a noble ambition. The reverse has been 
the case. But this is less striking than the situation 
elsewhere: the retirement cap was lifted everywhere 
outside Oxbridge in England, and the result has not been 
rigor mortis. On the contrary, as my London examples 
show, the field was opened up to new talent.

Professor M. H. Kramer (Faculty of Law and Churchill 
College):
Deputy Vice‑Chancellor, although I very gratefully signed 
the request for a Discussion that was circulated by 
Professor Anderson, I respectfully disagree with a couple 
of the statements in that request. I did not believe in 2011 
or 2012 that the retention of a mandatory retirement age by 
Cambridge was lawful. I argued sustainedly for a contrary 
view in the May 2011 and February 2012 Discussions.  
Likewise, I did not think in 2011 or 2012 that most 
universities would follow the lead of Cambridge and 
Oxford in trying to preserve a mandatory retirement age. 
I correctly predicted that very few if any universities would 
follow that lead.

At the time of the May 2011 and February 2012 
Discussions on this matter, the paramount concern which 
animated most of the people who spoke in support of an 
EJRA – and which also animated most of the members of 
the Regent House who subsequently voted in favour of an 
EJRA − was the putative absence of a system of 
performance management that would supposedly be 
crucial if an EJRA were not in place. That concern was 
prominently expressed in some of the fly‑sheets that were 
circulated for the subsequent vote on the EJRA by the 
Regent House. I addressed that concern at some length in 
the 2011 and 2012 Discussions.

For example, I pointed out that in January 2011 the 
Department of Business, Innovation and Skills (BIS), on 
behalf of the government, stated in its response to 
consultation about the 2011 Repeal of Retirement Age 
Amendment that ‘[t]he Government does not believe that 

the [Default Retirement Age] should be used as an 
alternative to fair and consistent performance management.’ 
On behalf of the government, BIS simultaneously 
published a detailed cost/benefit justification of its position 
against a mandatory retirement age. These official 
documents make clear that one of the purposes of the 2011 
Amendment to the 2010 Equality Act was to disallow the 
use of a mandatory retirement age as an alternative to an 
adequate system of performance management.

I also pointed out in 2011 that the main components of 
an adequate system of performance management for 
academics of all ages are already in place and operating in 
Cambridge: procedures for probation, procedures for 
promotion, procedures for inclusion in the REF, and 
course‑evaluation forms. Although those components 
might need to be tweaked slightly, they are familiar and of 
long standing. They obviate the need for any new system 
that would be heavy‑handedly managerial.

Another concern invoked by the supporters of the 
retention of a mandatory retirement age in 2011 and 2012 
was the possibility that large numbers of senior academics 
would stay in their positions well beyond the age of 67 if 
the mandatory retirement age were to be eliminated. As all 
or nearly all participants in this Discussion will be aware, 
that concern figured saliently in Oxford University’s 
unsuccessful effort to defend itself against litigation 
pursued by Professor Paul Ewart. Ewart triumphed against 
Oxford in large part because he adduced statistical evidence 
to show that the effect of the retention of a mandatory 
retirement age on the availability of academic positions at 
Oxford for younger scholars was trivial. Oxford adduced 
no satisfactory countervailing evidence, just as Cambridge 
has heretofore not.

In the 2011 and 2012 Discussions, I impugned the notion 
that large numbers of Cambridge academics would remain 
in their positions for substantial periods of time after 
reaching the currently mandatory retirement age. I pointed 
to data from the United States, where the mandatory 
retirement age for academics (and many others) was 
eliminated in the early 1990s. Across the American 
university sector as a whole, the percentage of academics 
staying in their positions past the previously mandatory 
retirement age of 70 has been slightly under 2%. Since 
those earlier Discussions, nearly all universities in this 
country have similarly operated without any mandatory 
retirement age for academics. There should be ample data 
pertaining to the proportion of academics at those UK 
universities who have remained in their positions past the 
previously mandatory retirement age, and there should be 
data pertaining to the effects on the availability of entry‑
level positions for younger academics. If Cambridge 
University’s administrators believe that their rationale for 
the retention of a mandatory retirement age is bolstered by 
those data, then they should present the relevant findings. 
So far, no such findings have been adduced in support of 
the University’s position. The data which I have seen are 
contrary to that position.

Though I have made quite a few other points in my 
contributions to the 2011 and 2012 Discussions, I will 
close here with two observations that pertain specifically to 
our current circumstances. First, at a time when the 
sluggishness of the national economy is due in part to the 
substantial decline in the number of people above the age 
of 55 who are in employment – a decline which was largely 
precipitated by the Covid pandemic but which has persisted 
thereafter – the University is operating quite curiously by 
insisting on excluding academics from employment after 
they have reached a certain age.
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Second, there is no doubt that the retention of a 
mandatory retirement age has impaired the international 
competitiveness of Cambridge and Oxford. It has been one 
significant factor behind the great difficulty encountered 
by Oxford in filling its endowed Chairs within my main 
areas of philosophy (political, legal, and moral philosophy). 
When I unsuccessfully sought last year to encourage a 
couple of eminent American legal philosophers to apply 
for the Chair in legal philosophy that was being advertised 
by Oxford, each of them independently referred to the 
mandatory retirement age as a major reason for not 
applying. One of them mentioned that he would probably 
want to retire at the specified age but that he took exception 
to the prospect of being forced out if his inclinations were 
to change. If the administrators at Oxford and Cambridge 
are endeavouring to change each of those institutions from 
a leading global university to a regional university, then the 
retention of a mandatory retirement age is an apt technique 
for the furtherance of such a perverse aim.

Professor T. W. Robbins (Department of Psychology and 
Downing College):
Deputy Vice‑Chancellor, I retired at age 67 in October 
2017, vacating then the Chair of experimental psychology 
and Head of Department posts, but was subsequently 
employed at 70% FTE until 2020 as an Academic Lead for 
REF2021 in the School of Biology. I have been treated 
reasonably well by both Department and College since 
retirement and am financially solvent through my USS 
pension (rather fortunately in view of current trends). 
However, my criticism of the EJRA is not primarily 
addressed at personal financial concern so much as its 
possible detrimental impact on the University.

First, I think it has prevented some crowning 
achievements that might have resulted from the cumulation 
of highly successful lines of research. In my case, I regret 
not being allowed by the University to apply to renew my 
five‑year Wellcome Trust Investigator Grant (£3m) as the 
sole Principal Investigator (PI) for the full period of five 
years. I was only permitted in 2021 to submit an application 
for the disadvantageous period of three years and only as a 
co‑PI, which were major reasons cited by the Trust for its 
rejection. I still fail to see why this application was limited 
by this University to three years only. The previous 
Investigator grant, which has led to some quite highly cited 
work, only finally ended on 30 September 2022.

Second, the University has nevertheless benefited from 
my loyal and unsalaried contributions in several ways, 
although not to the maximal extent. Since 2021 I have 
formulated and applied successfully (as a ‘co‑Investigator’) 
for three other grants to various organisations for funds 
totalling over £1m and employing three individuals (two 
postdocs). I have also been contributing significantly for 
several years to a strategically important Cambridge–
Singapore major collaborative award involving the 
Cambridge Centre for Advanced Research and Education 
(CARES), devoting an average of approximately one day a 
week to this in the last two years. However, as a 
co‑Investigator with no University contract, I can make no 
formal managerial contribution to these projects, and, in 
the case of CARES, not help to fulfil a mandatory 
residential requirement of the University for this research 
programme (despite travelling twice to Singapore on 
request to present to Review Committees). I understand 
that being a co‑Investigator doesn’t even qualify you to be 
an unsalaried Director of Research. 

I have published about 180 articles (according to the 
Web of Science) since the age of 67 (about 20% of my life‑
time output) and I remain in some citation lists at the top 
internationally in my fields of Psychology and 
Neuroscience. Although not wanting to blow my own 
trumpet, I do wish the University was better able to take 
credit for these reputational esteem markers. Publications 
based on my previously funded work are still appearing 
but will be a waste for future possible University REF 
submissions, as many of them will not include HEFCE‑
funded individuals. My William James Fellow award 
(2021) from the (prestigious) Association of Psychological 
Sciences presumably will also not figure as a mark of 
institutional esteem in the next REF. 

I am frequently invited to give research lectures, apply 
to major funding schemes and supervise Ph.D. applicants, 
many of which I have to decline – and so often nominate 
younger faculty colleagues in my place to take advantage 
of these opportunities (which they may otherwise not 
have). I do continue to advise (and effectively supervise) 
some Ph.D. candidates (six graduating in the last two 
years) and several young postdoctoral fellows. I have 
marked undergraduate dissertations and research projects 
and helped to organise a regular graduate seminar. I consult 
for Cambridge Enterprise. So far as I can assess, I am not 
obstructing other individuals’ research or opportunities by 
using their resources or space.

Hence, I think this contribution to University scholarship, 
research and mentorship would have made some case for 
continuing appointment beyond the age of 67, at an 
appropriate level. Overall, given the examples and 
experiences of many distinguished retired colleagues, 
I believe the practice of the EJRA in Cambridge to be 
anomalous, institutionally damaging (in both the material 
and reputational sense), disrespectful and discriminatory.

Professor M. S. Robinson (Department of Clinical 
Biochemistry): 
Deputy Vice‑Chancellor, I have more anecdotal things to 
say. I am 71. I officially retired at the age of 67 and I did 
everything I was supposed to in terms of asking to stay on. 
I said I would not get a salary and it was contingent on my 
getting a five‑year Investigator award from the Wellcome 
Trust. Both of these were successful, so that’s all very well.

But the clock is ticking. I have less than a year and a half 
on my Investigator award and I will not be able to apply for 
another grant under the current rules because only one 
extension is allowed. I get no salary and I’ve deliberately 
downsized my lab because I do feel that the younger 
people should be the ones getting the best students and 
expanding, but I do need the use of a lab to continue to do 
original research. So I’m not depriving anybody else of 
anything. In fact in my Institute, the Cambridge Institute 
for Medical Research, the junior scientists and academics 
really wanted me and a couple of other academics in the 
same sort of category to stay on because we’re so useful: 
we’ve got experience; we can advise them; we read their 
manuscripts; we are always open for discussion. So that’s 
one positive thing. 

Another positive thing is that for the last couple of years 
in particular, I’ve been taking part in several volunteer 
schemes aimed at talented young A‑level and university 
students from disadvantaged backgrounds to help them 
either get into a good university or possibly have a career 
in research. This has included having these young people 
spend anywhere from one to eight weeks in my lab. But 
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after a year and a half, I won’t have a lab anymore. I won’t 
be able to take part in this kind of volunteer project, 
introducing young people to hands‑on research. 

I was just using myself as an example and I’m hardly 
unique, but I think the problem is that you could be doing 
your best work ever, you can tick all the boxes of people 
who are underrepresented, you could be doing a fantastic 
job for the community at large, and yet you’re still booted 
out at a particular age. Whereas it used to be possible to 
apply for another extension, this is no longer possible. So 
I’m out for good and I just feel this is wrong for all of us.

Professor S. Baron‑Cohen (Department of Psychiatry 
and Trinity College):
Deputy Vice‑Chancellor, Professor Anderson has mentioned 
that the EJRA has failed to meet its goals of increasing 
diversity and so is no longer a justified exception to the 
Equality Act. I want to focus on the fact that forced retirement 
on the grounds of age is discrimination and is no different to 
any other form of discrimination. As Professor Anderson 
mentioned, there are nine ‘protected characteristics’ under 
the Equality Act. These are age, disability, gender 
reassignment, marriage and civil partnership, pregnancy and 
maternity, race, religion or belief, sex, and sexual orientation. 
All of the nine characteristics, including age, need protection 
from discrimination. 

I spend much of my working life doing outreach, talking 
about neurodiversity and the need to ensure that work 
places and educational institutions do not discriminate 
against people with disabilities, including autistic people. 
For example, I gave the keynote speech at the United 
Nations in New York in 2017 on the topic of Autism and 
Human Rights, documenting how autistic people are being 
discriminated against in almost all parts of society. I do this 
human rights work because I believe we should strive to 
achieve a society based on equality, diversity and inclusion. 
So I find it indefensible, contradictory and embarrassing 
that although Cambridge University says it believes in 
equality, diversity and inclusion, it actually discriminates 
against people based on their age. 

We have multiple performance measures, such as the 
REF and the appraisal system, to end people’s contracts if 
they are not performing their job well, but it is morally 
wrong to end people’s contracts if they are performing well 
in their job, purely because they have one of the nine 
protected characteristics. 

Professor Anderson mentioned that it makes no 
economic sense to sack Professors who every year bring in 
far more income in grants than it costs to employ them – 
I myself have brought in £10m in the last three years – and 
it is crazy that we force our top Professors to move to a 
competitor university a few years before they hit their 67th 
birthday. The competitor university welcomes them 
because they do not discriminate on the basis of age. 

Of course we would all like to see more Assistant and 
Associate Professorships created, but these should not be 
funded by sacking people on the basis of age. I brought in 
£4m for an endowed Professorship just last year, and this 
philanthropic donation was made because donors trust 
senior leaders with strong track records when they are 
considering making donations on this scale. 

But I want to underline the moral case: there would 
rightly be an outcry if we sacked academics on the grounds 
of race or gender or because they are disabled or gay, and 
today we are finally hearing the same moral outrage about 
age discrimination. All forms of discrimination based on a 
protected characteristic are equally morally repugnant. 

It took our University until 1948 to abolish gender 
discrimination and to allow women to be awarded degrees 
and to study here. It is time to abolish the EJRA as a policy 
based on age discrimination, to bring our University in line 
with modern views of human rights, as enshrined in the 
Equality Act. 

Professor D. Coyle (Department of Politics and 
International Studies and Churchill College), read by 
Professor Baron‑Cohen:
Deputy Vice‑Chancellor, the EJRA policy has no obvious 
advantages and several disadvantages to the University. 
The ones I would like to emphasise are as follows:

First, it makes terrible academic and commercial sense 
for Cambridge to require unwilling, research‑active people 
bringing in lots of money – which is used for hiring 
younger researchers – to leave when they are so productive. 
I am personally concerned that as I approach 67 it is going 
to be increasingly difficult to raise funds for growing our 
Institute if it’s known I might be forced to leave at that 
deadline.

Second, only a small number of people would be likely 
to want to stay on for much longer; and if they are genuinely 
unproductive that is a management question; a forced‑
retirement sledgehammer is inappropriate.

Third, the policy has done nothing to improve diversity, 
so Cambridge should introduce a scheme that works 
instead. The EJRA has perhaps even let the University get 
away with not reflecting on genuinely effective diversity 
policies as early as it could have. 

Dr N. J. Holmes (Department of Pathology):
Deputy Vice‑Chancellor, the question of whether the 
University should have a fixed retirement age is one which 
arouses considerable passion within our community. I have 
come here today to speak in favour of the retention of a 
default retirement age for academic staff. I expect to find 
myself in a minority of speakers but that does not 
necessarily mean that my view is held only by the same 
minority of members of academic staff or the Regent 
House, which are – self‑evidently, though overlapping –  
different constituencies.

I think it vital, in order to discuss this emotive issue 
objectively, to try and look at the position in general, not as 
it may apply to this or that individual or indeed to ourselves.  
We need to understand that the issue of whether an 
employer can and should justify a default retirement age is 
predicated on what the employer can legitimately claim is 
required in the interests of their ‘business’. It is not about 
what is best for the individual employee or the desires of 
employees generally. 

I spoke at the Discussion, exactly eleven years ago 
today, on the Joint Report which introduced the current 
retirement policy including our Employer Justified 
Retirement Age (EJRA). Statistics then suggested that 
were we to not introduce an EJRA to perpetuate our long‑
term retirement policy we would immediately diminish the 
annual recruitment of academic faculty by about 40–50%. 
This policy did not introduce retirement at the end of the 
academic year in which the office‑holder turned 67; this 
requirement was in our Ordinances when I joined the 
faculty in the 1980s.  

I will draw on the experience of my own Department 
since the EJRA was established in 2012. Earlier this month 
my Department held a research away‑day for Principal 
Investigators to which we had invited three external 
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advisors. Their feedback emphasised the vibrant, dynamic 
intellectual culture on show and one commented 
specifically on the comparatively young age distribution of 
our PIs. This has been the result of our ability to recruit 
many new academic staff in the past ten years. Twenty‑one 
established academic staff have vacated their offices since 
October 2012; only five of these departures were unrelated 
to retirement. The proportion of retirements which would 
have been delayed if the EJRA had not been in place is 
obviously somewhat uncertain but, from my knowledge of 
the views of these colleagues – averaging over 20 years – 
I conservatively put it at about 50%. I do not suggest that 
these notional eight delaying‑retirees would not have done 
good work had they stayed on, indeed a number were 
friends with whom I enjoyed a valuable intellectual 
interaction and in fact miss personally. However, I do 
assert that in all cases we have recruited excellent young 
academics to fill their vacancies and that the intellectual 
environment of the Department has been clearly 
invigorated as a result. Not only that but our new faculty 
are driving the Department’s research in directions which 
will sustain our competitiveness over the next ten or even 
twenty years. It is this injection of new ideas and the 
advances which the newly‑recruited faculty will achieve 
within their future careers at Cambridge that form the main 
justification for our EJRA policy.

In order to recruit the best early‑career independent 
Principal Investigators, we must be able to offer them not 
only genuine independence but also a real prospect of a 
tenured position, subject only to the normal probationary 
arrangements. I believe that this need applies to all 
academic disciplines. It is noticeable that we are 
experiencing significant problems in recruitment in other 
areas including fixed‑term research staff, but not generally 
for faculty positions.  

Furthermore, though it may not be so in all disciplines, 
in biomedical research the confidence to tackle the most 
important research problems depends on a reasonable 
expectation of security. Not only does the ability to offer 
this security help us to recruit the most ambitious and 
innovative young investigators but it helps fulfil the 
University’s mission. 

However, our ability to offer tenure‑track or tenured 
positions to new faculty depends on the turnover of academic 
staff and the evidence, both statistical and anecdotal, argues 
this recruitment will diminish by 40–50%, at least in the 
medium term, if we abandon our EJRA. Many contributions 
from other speakers have suggested that the effects of 
abandoning our default retirement age will be benign, 
based on experience of other UK HEIs; I am not convinced 
that the same effects will necessarily be seen here in 
Cambridge as there are locally specific factors; to give 
only one relevant example, most Cambridge faculty have 
much lower teaching loads than is normal elsewhere.

Having defended ardently our use of a default retirement 
age, let me say a few things about what I perceive as faults 
in its detailed operation. When I spoke at that Discussion 
eleven years ago, I also stressed the importance of not 
placing unreasonable barriers to staff wishing to carry on 
working after vacating their offices either in a voluntary 
capacity or as unestablished Investigators on external 
funding. These arrangements have become more and more 
difficult to achieve and I believe that this is one of the key 
grievances among some staff approaching retirement. 
At least part of the reason why continued working 
arrangements have been restricted is concerns about legal 
challenges to our policy and our usual risk averse legal 
approach. However, if we accept that the main justification 

for the EJRA is to continue recruiting young academics at 
an adequate rate, to refresh the intellectual environment 
and to provide a balance of age and experience, then 
allowing even all those who can present a reasonable case 
for continuing their research to do so without holding a 
University Office would still achieve that goal. The exact 
age at which our EJRA should operate is also a detail 
which it seems appropriate to review periodically and 
although I personally think that 67 or 68 is probably the 
right age at present, clearly this could change, though 
demographic factors have shifted somewhat in the past 
eleven years so that a continued increase in life expectancy 
or state pension age is no longer certain.

Finally, if I may, I will reiterate another point I made 
eleven years ago. The fairness and feasibility of any EJRA 
is dependent on the quality of the pension scheme on offer.  
USS benefits have been reduced twice in the past eleven 
years. USS is now in surplus and Cambridge has been 
vocal in advocating bold long‑term thinking to enable the 
sustainable restoration of more generous benefits. To quote 
from my final paragraph then ‘I consider that the restoration 
of USS pensions to an adequate level of support is an 
important quid pro quo to accepting the EJRA’1; I say the 
same today.

1 Reporter, 6253, 2011–12, p. 428 at p. 437,  
https://www.admin.cam.ac.uk/reporter/2011‑12/weekly/6253/
section7.shtml#heading2‑11

Professor M. Gross (Department of Pure Mathematics and 
Mathematical Statistics and King’s College):
Deputy Vice‑Chancellor, I would like to share my own 
perspective on the EJRA, having been recruited roughly 
ten years ago from an American university to a Chair in 
Cambridge. At the time, the EJRA policy was quite new, 
and it is clear in retrospect that I was not given good 
information about its impact. In particular, as there had 
been no experience in my Department with the policy at 
that point, I was led to expect that it should be 
straightforward to obtain an extension. Further, I felt sure 
that such a clearly discriminatory policy would be quickly 
seen as barbaric, and would not survive until my dictated 
retirement age in any event.

Part of this expectation was informed by the US 
experience, where age discrimination issues have been 
long settled in law. From 1982 to 1993, universities could 
not set the retirement age below 70, and then, as a 
consequence of legislation passed in 1986, all mandatory 
retirement ages in universities became illegal from 1994. 
Given also that mandatory retirement age had disappeared 
at almost all UK universities, it was hard to imagine that 
such a policy could remain in place for long. Unfortunately, 
after arriving in Cambridge, I have witnessed any number 
of disheartening developments.

First, I was shocked by the general nature of the ageist 
rhetoric being used to justify the retirement age. Given the 
University’s efforts in recent years to avoid discriminatory 
policies, this was especially jarring. That there were, until 
now, no visible arguments being presented in favour of 
ending the EJRA policies was especially discouraging.

Second, based on the cases I have witnessed, it is far 
harder to make the case for an extension of contract than 
I had been led to believe. While I had come to Cambridge 
under the assumption that there would be no difficulty in 
staying on until age 70 (the age I had set in my mind a long 
time ago as a good retirement age), it became clear this 
could not be counted on.
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Third, there has been significant degradation of the USS 
pension situation. Again, when I decided to come to 
Cambridge, I was able to rejoin USS on the most favourable 
terms as I had previously been a member. From this, I was 
able to more or less compute precisely how much I should 
expect to earn if I retired at age 70. Now it is impossible to 
make any such predictions, creating a great deal of financial 
anxiety. This is quite likely to impact younger academics 
even more. Even the position of the UUK is that we should 
all be working longer to save more. But what if our 
employer does not allow us to do so? Given this uncertainty, 
having the flexibility as to when to retire becomes more 
important than ever.

I think it goes without saying that if I had been aware of 
all of these points it would not have been possible for 
Cambridge to recruit me. Admittedly, the pension situation 
was not easily predictable, but I feel let down that I was not 
fully apprised on the first two points.

I have also learned a great deal in finally hearing from 
others who rightly oppose the EJRA. The situation appears 
to be even worse than I had imagined. It seems effectively 
we become second‑class employees come age 62 or 63, no 
longer able to apply for grants or take Ph.D. students. It is 
very hard for me to understand the logic of these policies, 
or to understand what benefit such a policy brings to the 
University or its members.

Professor N. J. Gay (Department of Biochemistry and 
Christ’s College):
Deputy Vice‑Chancellor, the EJRA was introduced in 2011 
as a response to the abolition of the statutory retirement 
age. A very thorough Report1 was produced that identified 
potentially lawful justifications that were now required for 
a mandatory retirement policy. These justifications 
included inter‑generational fairness, to complement rights 
of academic freedom and autonomy, and to compensate for 
the lack of performance review in Cambridge. The Report 
was subject to extensive discussion and a ballot of the 
Regent House attracted a very large majority in favour.

One provision of the EJRA policy is that there should be 
biennial reviews and it is regrettable that successive 
Vice‑Chancellors, Pro‑Vice‑Chancellors and Registraries 
have abdicated this responsibility. After twelve years in 
operation there has only been one review in 20152 which 
can only be described as ‘light touch’. In order to stifle 
discussion, it was published as a Notice rather than a 
Report. The conclusion was to double down on the EJRA 
policy and indeed to make it even more restrictive. 

In 2018, responding to two Employment Tribunal cases, 
the University sought detailed legal advice from a leading 
Counsel in employment law. At that time Counsel advised 
that the University had only a 50% chance of winning the 
Tribunal cases. They also emphasised that in defending the 
EJRA it was necessary for the University to show that the 
justifications were not only lawful in themselves but were 
proportionate and able to achieve the intended goals. In the 
event the University settled one of the claims and the 
second case was discontinued. 

The only other English university that has an EJRA is 
Oxford, where it has generated considerable unrest. There 
have been a number of Employment Tribunal cases and 
two of these have now been considered by the Employment 
Appeal Tribunal (EAT).3 In upholding physicist Professor 
Ewart’s Tribunal decision that he was unfairly dismissed, 
the EAT commented that the justifications for the Oxford 
EJRA, which are mainly the same as ours, are potentially 

lawful but are found to be disproportionate to the severe 
discriminatory impact on the employees affected. 
Explaining its decision in more detail the EAT concluded 
inter alia:3

the discriminatory impact on the employees concerned 
was ‘severe’, observing that this directly discriminatory 
measure gave rise to ‘a lasting and final impact on the 
basis that someone is highly unlikely to be able to return 
to an active research career at a university once 
dismissed at that age’ [emphasis in the original]

and
because even those who were granted an extension 
suffered a detriment in having to vacate their substantive 
post and move to a time‑limited position, which could 
(as the evidence demonstrated in Professor Ewart’s 
case) impact upon their ability to obtain funding for (and 
thus participate in) particular research projects.
Prof Ewart was also able to present evidence that after 

ten years of operation the EJRA had caused an increase in 
vacant tenured posts of just 2.5%, a figure described by the 
EAT as insignificant and disproportionate to the very 
severe age discrimination that the policy causes. We do not 
know what the corresponding figures are for Cambridge 
because the UAS and HR keep this information strictly 
secret. Nevertheless, it is highly likely that the Cambridge 
EJRA will also be found disproportionate. The Employment 
Appeal Tribunal is a superior court of record having the 
same legal authority as the High Court. Therefore, given 
that the objectives of the Cambridge EJRA are almost 
indistinguishable from those of Oxford, it is also likely to 
be unlawful.

I would also like to respond to Dr Holmes’ point that the 
EJRA caused a 40% increase in young recruitment. In 
actual fact Professor Ewart found that those who would 
have wished to stay on only wanted to stay for two or three 
years and therefore the system would reset very quickly 
and come to an equilibrium that would be the same as it 
was before unless new posts are created. So if there is an 
effect, it’s temporary and time limited.

More than a year has elapsed since the EAT judgment 
was published and I am disappointed that the University 
has only now instituted a review of the policy. I hope and 
expect that the members of the Review Committee will be 
representative of the Regent House, that the review will be 
thorough and transparent and that it will report in timely 
fashion. As it is clear that on the balance of probabilities 
the current EJRA policy is unlawful, I also call on the 
Council to suspend its implementation until the outcome of 
the review is known.

1 Reporter, 6249, 2011–12, p. 347, https://www.admin.cam.
ac.uk/reporter/2011‑12/weekly/6249/section6.shtml#heading2‑22 

2 Reporter, 6435, 2016–17, p. 2, https://www.reporter.admin.
cam.ac.uk/reporter/2016‑17/weekly/6435/section1.shtml 

3 https://assets.publishing.service.gov.uk/
media/6151f054e90e077a3078f960/The_Chancellor__Masters_
and_Scholars_of_The_University_of_Oxford_v_Professor_
Paul_Ewart_EA‑2020‑000128‑RN.pdf 
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Mr D. J. Goode (Faculty of Divinity and Wolfson College):
Deputy Vice‑Chancellor, back in 2012 I, like many others, 
voted in favour of retaining our Employer Justified 
Retirement Age (EJRA), having been persuaded that it 
would do the job it was touted as being intended to do. 
Since then, I have seen plenty of colleagues and friends 
retire. Some were glad to go; others less so; and some had 
to be – metaphorically speaking, of course – shoved 
unceremoniously out of the door against their every wish.

I don’t think that the EJRA has worked to the advantage 
either of individuals who do not want to go, or the 
University as a whole, and I am pleased we are now 
revisiting it. I hope that the Council and General Board’s 
review of the policy results in a straightforward ‘Do you 
support the University’s continued discrimination against 
its members on the grounds of a protected characteristic – 
Placet or Non placet’ ballot of the Regent House, so we 
can ensure that it is the EJRA, rather than yet another 
cohort of talented and experienced and willing colleagues, 
that is shown the door.

Mr R. S. Haynes (University Information Services):
Deputy Vice‑Chancellor, I am a University Senior Computer 
Officer based in the University’s Information Services, and 
a long‑standing UCU member.1

With much appreciation for those who helpfully raised 
this Topic of Concern, it is good to mention both University 
and union here, because together we commit ourselves to 
matters of justice, along with the well‑established concerns 
for EDI – that is equality, diversity and inclusion. More 
recently, other universities and institutions have been 
adding justice to the other key concepts of EDI to form an 
even more memorable acronym of JEDI. It is for matters of 
justice, as well as equality, diversity and inclusion that we 
must seriously rethink the principles as well as the impact 
of continuing to try to justify discrimination on any basis, 
including that of age.

In the article ‘It’s Time to Retire Retirement’, a 
McKinsey award‑winner in the Harvard Business Review 
of March 2004,2 the authors Dychtwald, Erickson and 
Morison indicate that institutions have 

largely neglected a looming threat to their 
competitiveness: a severe shortage of talented workers. 
The general population is aging and with it, the labor 
pool. People are living longer, healthier lives, and the 
birthrate is at a historical low.
We know that we have challenges with recruitment and 

retention, including as was alerted by Pro‑Vice‑Chancellor 
Kamal Munir last term – and of course we are not alone 
among UK institutions. Given that, we also know that 
some of our older, very experienced and productive staff 
have accepted their forced retirement here and taken up 
posts at Oxford and elsewhere where they are not so 
hampered by the EJRA.

The Harvard Business Review article is succinct in 
indicating that: ‘It’s not good business to push people out 
the door just because your policies say it’s time.’ It is even 
more emphatic in stating that: 

The problem is pretty clear. Workers will be harder to 
come by. Tacit knowledge will melt steadily away from 
your organization. And the most dramatic shortage of 
workers will hit the age group associated with leadership 
and key customer‑facing positions. The good news is 
that a solution is at hand: just as companies are learning 
to market to an aging population, so they can also learn 
to attract and employ older workers.

We know from the Employment Tribunal cases involving 
Oxford colleagues that it will be difficult to be convincing 
in the courts that there is any remaining justification for the 
EJRA. Professor Paul Ewart showed that, given the 
statistics, the key aim for the retirement policy had ‘trivial’ 
impact in actually recruiting younger staff. In addition, the 
tribunal found that: 

There can hardly be a greater discriminatory effect in the 
employment field than being dismissed simply because 
you hold a particular protected characteristic.3, 4 
We would do well to take the moral and likely legal high 

road here and end this discrimination, serving our 
commitment to staff and our grounding in justice. It will 
show our willingness to review and learn, as a community 
itself dedicated to learning, and to constructively manage 
change when time and circumstances press us to do so.  
Given the number of exemptions we have to the EJRA, 
which have grown along with the intentional growth of 
unestablished staff posts, the prime focus for discrimination 
is on those appointed as University Officers. This surely 
would make any attempts to justify continuance of the 
EJRA even less tenable in the courts, or in our own 
community.

A failure to swiftly rescind the EJRA and adapt to the 
now clearer and fairer JEDI position will without doubt 
mean a series of expensive legal challenges, as others have 
had, at least one of which cannot help but to win, given 
those experiences elsewhere. In addition, we can expect 
reputational damage given apparent opposition against the 
public principles of justice and staff support, which would 
be unavoidably interpreted from that stance.

Just as Oxford has done, we plan to review the EJRA, 
and according to HR’s retirement policy website5 that 
review was delayed by the pandemic, so is overdue. We are 
promised a working party during this academic year, and it 
will be helpful to hear more about those plans, including its 
scope and hopefully concentrated timetable. As a query to 
HR and the Council, how soon will we hear more about 
those plans, and echoing other contributors can we suspend 
the now dubious EJRA until completing that review?

1 University and College Union, https://www.ucu.org.uk.
2 https://hbr.org/2004/03/its‑time‑to‑retire‑retirement
3 https://www.belfasttelegraph.co.uk/news/education/oxford‑

reinstates‑ni‑professor‑paul‑ewart‑after‑he‑is‑forced‑to‑retire‑
at‑70/39626024.html

4 https://cherwell.org/2020/01/26/university‑ignore‑tribunal‑
ruling‑on‑discriminatory‑retirement‑policy

5 https://www.hr.admin.cam.ac.uk/policies‑procedures/1‑
retirement‑policy

Professor B. J. Everitt (Department of Psychology, 
former Master of Downing College, and former Provost of 
the Gates Cambridge Trust):
Deputy Vice‑Chancellor, I was 67 in 2013 when I was 
required to retire from my University Professorship. I was 
given an initial Voluntary Research Agreement (VRA) so 
as to be able to continue leading my research group since 
my five‑year £3m MRC Programme Grant still had three 
years to run (the VRA had been approved prior to my 
submitting this grant proposal two or so years earlier when 
I was 65). This allowed four postdocs to continue in 
employment and two Ph.D. students to complete; the grant 
also supported three co‑Investigators in the Department 
and several independently funded visiting postdoctoral 
researchers. I continued working in the Department at 
what might conservatively be estimated to be 50% of full 
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time without a stipend. However, the conditions of the 
VRA were completely incompatible with leading this 
research as it precluded line management of postdoctoral 
research staff (required by the terms of the MRC grant) and 
the supervision of graduate students, so my capacity as a 
mentor was intentionally constrained by the University. 

Two years into my ‘retirement’, when I was 69, a new 
Programme Grant proposal had to be submitted if the 
group’s research on the neuroscience and psychology of 
drug addiction was to continue (this was the only 
programme grant in this area of research in the UK). 
I contacted the MRC to inform them that, as my VRA was 
about to expire, my intention was to be a co‑applicant on 
the application that would be led by a more ‘junior’ 
co‑Investigator. In a detailed discussion with a Programme 
Manager at the MRC, it became clear that the MRC would 
be very unlikely to consider a large Programme Grant 
application from colleagues who had no experience in 
managing such a large programme or, indeed, smaller 
MRC project grants. So, either I had to submit the 
application, or my co‑Investigators would each have to 
submit independent, smaller, three‑year applications and 
not a much more extensive five‑year, group‑consolidating 
programme renewal. 

Fortunately, I was given an extension to my VRA that 
covered the full five years of the new £4m MRC Programme 
Grant which was submitted and funded in full. This 
therefore supported three co‑Investigators who were 
HEFCE‑funded members of the Department and six 
different postdoctoral researchers over what turned out to 
be six years, as I received a one‑year Covid extension. 
Hence, since my enforced retirement, I have been able to 
fund and conduct research, publish regularly, and employ 
or support the research of some eight postdoctoral 
researchers, enabling them to develop their careers. All this 
was without a University stipend, which meant that many 
of my research outputs (77 papers to date with several in 
process of being written or submitted) could not be 
included in the recent REF unless a co‑author was a 
HEFCE‑funded member of the Department. 

Had I not been allowed a second VRA, which 
I understand is now against the University’s policy, the last 
six years of successful research would not have been 
possible, and several postdoctoral researchers would have 
been denied an important early career opportunity. But in 
any case, the University has not been able fully to benefit 
from my research publications and achievements through 
inclusion in the REF. 

On a more personal note, during the nine years since my 
enforced retirement, I was elected President of the Federation 
of European Neuroscience Societies (2016–2018), and 
subsequently elected President of the Society for 
Neuroscience (2019–2021) – the first non‑US neuroscientist 
ever to be elected to this role in the world’s largest 
international neuroscience society in its 50‑year history. 
I was also awarded the Croonian Medal and Lecture in 
2021, the Royal Society’s premier award in the biological 
sciences. I mention these awards and honours not to be 
boastful (there are many more distinguished than I in the 
University), personally pleasing though it is to have this 
recognition, but to emphasise that the University was 
unable take any pleasure or gain from them as ‘esteem 
indicators’ in the REF, as I am not HEFCE‑funded and not, 
therefore on the University’s books. 

The excellence of the University is rooted in the 
achievements of the individuals that are members of the 
academic body, but it forfeits the full value of their 
achievements in enhancing its reputation by its forced 

retirement policy. Surely there is more to be gained than 
lost by continuing to employ internationally renowned and 
active academic staff. If this employment were at a suitable 
part‑time rate, it would not prevent recruitment of younger 
faculty. 

The University has not benefited from enforcing 
retirement at the young age of 67 (something my US 
colleagues view with amazement), which causes the loss 
of high‑level research and the publications arising from it, 
the loss of mentorship of postdoctoral and graduate student 
researchers, and reputational loss as it cannot bank the 
internationally recognised success of ‘volunteer’ 
researchers. This is not about money, as I am fortunate to 
have a good pension as a time‑served academic, but that 
will not obviously be the case for those who follow. The 
EJRA has damaged the University and its reputation while 
not delivering what was suggested to be its benefits. 
It should be abandoned. 

Professor E. F. Biagini (Faculty of History and Sidney 
Sussex College): 
Deputy Vice‑Chancellor, I am a historian and I would like 
to add to this debate from my own experience and from the 
perspective of the humanities. Historians sometimes 
explore counterfactuals, which are described as our 
equivalent of experiments; for a discipline like ours, real 
experiments cannot be carried out or would be very 
expensive if they could. 

In the case of a mandatory retirement age for academics 
we have the perfect counterfactual – not a thought 
experiment, but a real‑life large‑scale experiment, and an 
expensive one. What would happen if we removed the 
compulsory retirement age for academics? This has been 
done in most other universities to the extent that Cambridge 
and Oxford stand out as the exception. Perhaps we are the 
experiment after all!

What we see is that in London and the United States 
academics carry on research, teaching and leading research 
groups without a compulsory retirement age. Is there any 
evidence of these universities suffering as a consequence? 
Anecdotally, we can all think of colleagues who, upon 
retiring from Cambridge, moved to London or to some 
university in the US, where they continued to produce 
major works and remained as productive as ever. 

Statistically, this impression that academic output is not 
affected by age is confirmed by various studies published 
since 1990. In fact, a considerable proportion of academics 
in Britain and elsewhere start slowly in terms of publication 
output, before spiking late in their careers. Others publish  
steadily over time with ups and downs related to life 
cycles, for example, the need to look after young families 
in mid‑career before peaking up when they join the group 
of the 60‑year‑old.1 In particular, this is the case in the 
humanities and the social sciences for various reasons 
which would be too long to explore here. But as one 
academic commented when he was interviewed by the 
THE in 2017:

If I look at my own work, I’m much more productive 
now, approaching retirement, than I was when I was 
younger, and the work is more significant now – you can 
get a ‘view from the bridge’ as you gain experience and 
knowledge of the field. 

With accumulation comes perspective. So quality 
changes as well as quantity. In the early stages of my 
career, I would take a narrower and more cautious 
approach – trying to press the right buttons. Now, I’m 
more focused on what is important.2
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This is also my experience. I would add that I am now 
more interested in exploring new techniques, innovative 
methods and ambitious research projects, partly because 
I know that I can take risks, and partly because at this stage 
in my career I enjoy a wider perspective on my field and 
this provides me with a greater ability to see opportunities 
for collaboration across disciplinary boundaries.

One old argument in favour of mandatory retirement 
was that about ‘inter‑generational fairness’, i.e. that 
mandatory retirement created more opportunities for 
young academics to obtain posts. This was predicated on 
the assumption of a primarily national labour market for 
academics – but nowadays we have a global one, for both 
junior and senior academics. Moreover, the ‘inter‑
generational fairness’ argument assumed that academics 
were primarily individual researchers, and their retirement 
was somebody else’s chance in a zero sum game. However, 
the situation is nowadays very different. Many of us have 
secured major research grants and are successfully 
fundraising. A colleague of mine based in London has 
secured two major research grants for a cumulative value 
of over £3m, and has now been shortlisted for a second 
ERC grant. This happened since she turned 60 several 
years ago. Meanwhile, this same colleague established a 
whole new privately‑funded institute, which gives 
permanent employment to one other academic and offers 
three postdocs. This person is obviously exceptional, but 
even I – and I operate on a more modest and perhaps 
typical scale for the humanities – have submitted or 
prepared my main research grant applications since 
turning 60, and I have been successful enough in attracting 
funding that I have secured the long‑term employment of 
one junior academic and the temporary employment of one 
postdoc and one digital humanities assistant. 

I have argued that there are solid academic reasons to 
remove the current mandatory retirement age, but there are 
also economic reasons. If we consider the increase in 
national life expectancy and the crisis of the USS scheme, 
I would say that the case for abolishing the mandatory 
retirement age becomes unanswerable. 

1 For example, S. Kyvik, ‘Age and scientific productivity. 
Differences between fields of learning. Age and scientific 
productivity. Differences between fields of learning’, Higher 
Education, 19:37–55 (1990); Sharon G. Levin and Paula E. 
Stephan, ‘Research Productivity Over the Life Cycle: Evidence 
for Academic Scientists’, The American Economic Review, 
March, 1991, Vol. 81, No. 1 (March, 1991), pp. 114–132.

2 Cited in R. Pells, ‘Scientists bust myth that academic 
productivity declines with age’, Times Higher Education, 
20 October 2017, https://www.timeshighereducation.com/news/
scientists‑bust‑myth‑academic‑productivity‑declines‑age 

Professor S. M. Oosthuizen (Professor Emerita of 
Medieval Archaeology and Wolfson College):
Deputy Vice‑Chancellor, I am a Senior Fellow of the 
MacDonald Institute in the Department of Archaeology and 
an Emeritus Fellow of Wolfson College. I note that I am one 
of the few women participating in this debate. 

The EJRA additionally discriminates against women 
whose academic careers are already adversely affected by 
their gender. My testimony, while personal, is representative 
of the experience of many other academic women in the 
University.

In the summer of 1976, when I was in my early twenties, 
I was planning to begin my Ph.D. in the following autumn 
and to complete it in 1980. Those plans were disrupted by 
the birth of the first of my three children in 1977, and the 

last ten years later. For the next 28 years, until the youngest 
left home, sole weekday caring responsibilities lay with 
me. I do not regret that responsibility; I do regret my 
gender. 

Unable to follow the traditional route into full‑time 
academic employment, where time permitted I undertook 
part‑time undergraduate teaching for the University and 
carefully focused independent research projects, allowing 
me against the odds to build up a solid publication record.

It was not until 2000, when my youngest child went to 
secondary school, that I was finally able to begin my Ph.D. 
My dissertation was submitted in 2002 under the 
dispensation of the General Board. In 2018 I was promoted 
to Professor, something that I might have expected in 1996 
had my gender been different. 

As it happens, personal reasons – once more 
gender‑related – forced my early retirement at the end of 
2018. Yet even had that not been the case, the EJRA would 
still have put an end to my career within another two years. 
The double whammy of gender and the EJRA would have 
reduced the length of my academic career to just 18 years 
rather than the 40 years that I might have expected had I 
been a man. That only one in four Professors in the 
University is a woman offers an indication of the potential 
double impacts of gender and the EJRA. 

At the time that the EJRA was imposed, I was convinced 
by the argument for inter‑generational fairness. But the 
experience of implementation here and in Oxford, 
discussions with colleagues, and reflection on the combined 
impacts of gender and the EJRA, together brought into an 
unforgiving light the principle fudged by the EJRA that 
there can never be any justification for discrimination. 
Today offers an opportunity to put that error right. I hope 
the University will withdraw the EJRA.

Professor J. A. Crowcroft (Department of Computer 
Science and Technology, and Wolfson College):
Deputy Vice‑Chancellor, the University’s exceptional 
policy of forced retirement has a negative impact long 
before the incept date. 

I have just shy of three years to the end of my current 
contract with Cambridge University, but already, for the 
last two years, I have been prevented from applying for 
five‑year grants. This rules me out from several sources of 
funding, including the prestigious ERC advanced grants, 
and also UKRI programme grants.

I have been contacted by colleagues around Europe and 
the UK asking if I want to lead, or be a partner in, various 
such projects, e.g. for recent calls for communications and 
AI hubs, for which I would be a natural Principal 
Investigator (PI), and I have had to decline. This, coupled 
with the fact that I cannot take on new Ph.D. students as of 
this year (and I have had 58 successful Ph.D. students in 
my career of 40 years) means that my research in 
Cambridge is almost completely stalled. 

Far from being able to work up until the age of 67, this 
means that the end of my research activities with the 
University started when I was 62. 

In the presence of such a planning blight, like many 
others I have sought positions elsewhere; almost anywhere 
else would, of course, take me on.

As well as the usual funding agencies, I have also been 
very happy to receive, for Cambridge University, 
significant unrestricted gifts from a number of sources. 
These will all, of course, cease when I leave. In all cases, 
I have always strived to involve junior colleagues in past 
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activities, funding up to four Ph.D. students for them, each 
year, and the negative impacts I have described will have a 
far more serious effect on them than on me.

I cannot believe that this is the right way to manage the 
so‑called ‘twilight years’ of a research career, years I would 
like to stress in which by any measure, my activities 
abound (REF return, annual professorial report, student 
feedback, exam results for Tripos and Masters courses 
I teach).

It seems that the EJRA is being employed with very poor 
justice by my employer, and in a way that displays no form 
of self interest, enlightened or otherwise...

Professor S. D. Guest (Department of Engineering and 
Trinity Hall):
Deputy Vice‑Chancellor, I support the retention of a fixed 
retirement age for many reasons, most of which were 
rehearsed in some excellent contributions to the Discussion 
on this topic eleven years ago. Unlike the signatories to the 
request for this Discussion, I do not consider that anything 
fundamental has changed since then.

Today, I want to discuss a key consequence of removing 
the fixed retirement age – the ‘Performance Management’ 
that we have heard about earlier. Academic staff who are 
University Officers at Cambridge are allowed unrivalled 
latitude in plotting their own paths through an academic 
career, and this is a key element of the vibrant success of 
the University. We are remarkably free of the managerialism 
that I see in many other universities. A fixed retirement 
date is a necessary part of that bargain.

Consider the situation if there were no retirement age. 
It would, on occasion, be necessary to tell someone that it 
was time to go. But how will the necessary assessment of 
competence be made? For we cannot assess only older 
University Officers, as this would be discriminatory.  
Rather, we will have to be prepared to make regular 
assessments of all University Officers, and be prepared to 
sack those who were not performing, whether due to 
declining capability in old age, or for any other reason.

At present, the University of Cambridge is good at 
finding, nurturing and hosting outstanding academics. 
The University of Cambridge is not good at management. 
The intrusive management of all academic staff that would 
be necessary following the removal of the retirement age 
would undermine the excellence of the University.

I am perfectly in favour of allowing University Officers 
to continue to contribute to the University after their 
retirement age, but this must not be at the expense of the 
freedoms that we now enjoy before the retirement age.

Dr M. K. Szuba (Department of Applied Mathematics and 
Theoretical Physics): 
Deputy Vice‑Chancellor, although I still have quite a few 
years to go until my own retirement, I was shocked to learn 
that mandatory retirement is still in effect at the University. 
I hadn’t seen it practised anywhere for quite a long while, 
and frankly speaking, it reminded me of my youth in the 
Eastern Bloc.

One of the reasons for me to consider this policy harmful 
to the University is that in the case of fields in which a lot 
of research and development is conducted by the private 
sector, such as information technology, it might steer 
researchers away from academia and into industry. It used 
to be that while private research offered better funding and 
higher salaries, university researchers benefited from other 

perks such as greater freedom. Many of these perks – 
increased job security for instance – have already been 
lost. I feel strongly that the policy of forced retirement 
further deprives the work environment of the University of 
what should make it unique – which can and likely will 
make many decide that if they’re going to be treated the 
same way here and there (sadly, ageism is not uncommon 
in IT companies), they’d rather go where they can earn 
more money before being forced out.

For the sake of everyone among us who is nearing their 
retirement age and with whom I stand in solidarity, I very 
much hope that this harmful and (everything else aside) 
discriminatory policy will soon be abolished.

Professor B. J. Sahakian (Department of Psychiatry and 
Clare Hall), read by the Senior Proctor:
Deputy Vice‑Chancellor, the policy of forced retirement 
also discriminates against women, since many will have 
had one or more periods of maternity leave, but they must 
still retire at age 67.

In addition, due to delayed networking internationally 
and other factors associated with childcare, woman may 
have had a delayed career trajectory relative to their male 
colleagues, so just as they get into the height of their career, 
they are forced by the University to retire. Forcing women 
to retire at age 67 who have taken maternity leave is 
particularly against the recently established policies and 
programs trying to assist women in returning to work and 
reaching the highest grades in their career, i.e. breaking the 
glass ceiling.

Professor J. R. Spencer (Emeritus Professor of Law and 
Selwyn College), read by the Senior Proctor: 
Deputy Vice‑Chancellor, since retirement I have kept out 
of University politics. But on this occasion I thought 
I could make a useful contribution by giving the perspective 
of someone who retired under the existing rules. 

In brief, I am still as strongly in favour of the mandatory 
retirement age as I was when the issue was last debated, 
shortly before my own retirement nine years ago. The need 
to avoid promotion blockage for the young seems just as 
strong as ever. And so too does the equal need to avoid the 
introduction of extra checks on how we do our jobs in the 
hope – probably a vain one – that the less useful oldies can 
be ‘managed out’. 

What I can now add is a word of advice to those 
approaching the retirement age based on my own 
experience since retirement from the Law Faculty.

It is: ‘Come on in, the water’s lovely!’ 
The pension we receive enables us to live in comfort and 

security. For those who wish to remain academically 
active, the University lets us keep our University email 
accounts and our Raven passwords, and hence access to 
the University’s store of databases etc; and in the Law 
Faculty at least, we continue to enjoy the help and support 
of the computer office. These practical benefits are huge 
and make the transition to retirement easy for those who 
wish to continue working while their complement of 
neurones remains basically intact.

For those who are prepared to go on teaching, and are 
still competent to do so, the Colleges will be glad to let you 
go on supervising. And if the Faculty has an unexpected 
need it may ask you to examine, or to fill an unexpected 
gap in the lecture timetable – and if you do not wish to do 
this you do not have to, and can spend your time doing 
other things that you prefer.
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For the few whose expertise is genuinely irreplaceable, 
and by the University genuinely still needed, exceptional 
arrangements can be made.

For the majority, of whom this is not true, the good of 
the academic community in Cambridge requires them to 
retire. And I see no good reason why they should not do so.

Professor G. R. Evans (Emeritus Professor of Medieval 
Theology and Intellectual History), read by the Senior 
Proctor:
Deputy Vice‑Chancellor, Cambridge took the decision to 
enforce a maximum retirement age for University Officers 
in response to legislative changes under the Equality Act of 
2010 which came into force from 6 April 2011. Those 
removed age‑based compulsory retirement unless an 
employer could justify it ‘objectively’ as a ‘proportionate 
means of achieving a legitimate aim’. Defining such ‘aims’ 
was therefore of the first importance and remains so. I want 
to suggest that the academic employment arrangements in 
the University have since changed so radically as to make 
the ‘aims’ still being relied on no longer defensible.

A Review was carried out in 2015–16. Its conclusions 
were published in a Notice in the Reporter on 21 September 
2016. It did not suggest discontinuance of the EJRA and 
retained the aim of ‘enabling effective succession 
planning’, but a new aim was to be added, ‘helping 
institutions to plan their staffing structures to allow 
maximum effectiveness across their activities’. 
‘Effectiveness’ was not defined.

The ‘Retirement Policy’ (EJRA) is at present on the HR 
website, dated 2019 but ‘updated August 2021’.1 It sets out 
the four ‘aims’ at present being relied on. The first is to ‘ensure 
inter‑generational fairness and career progression’, followed 
by to ‘enable effective succession‑planning’; thirdly, to 
‘promote innovation in research and knowledge creation’ and 
finally to ‘preserve academic autonomy and freedom’.

The stated ‘aims’ have to be ‘proportionate’ in order to be 
lawful. In P. Ewart v. Chancellor, Masters and Scholars of 
the University of Oxford (2017)2 a statistical analysis was 
relied on as showing that there was insufficient evidence that 
the application of Oxford’s EJRA had resulted to any 
considerable extent in the vacating of posts which were then 
filled by younger scholars or had improved ‘career 
progression’. That would in itself leave the possibility of 
‘effective succession‑planning’ in doubt. No analysis of such 
effects in Cambridge has been attempted.  Nor, it appears, has 
any connection been made between the continuation of those 
aims and the present academic employment scene which is 
now quite different from that of 2011–12.

In 2011–12 academic posts were normally University 
offices, with the result that ‘the number of posts at a senior 
level’ were ‘in practice finite and significantly fewer than 
at more junior levels’. ‘Succession‑planning’ applied 
therefore to posts which continued to exist when vacated 
and would become available to be filled by new appointees. 
Note does not seem to have been taken of the fact that in 
the case of personal Professorships and Readerships the 
additional funding for the higher salary is ad hominem so 
the vacancy to be filled when the holder retired or resigned 
would be at that ‘more junior’ Lecturer level, simply 
adding to those aspiring for more senior appointments. 
Only in the case of a Professorship or Readership 
established as an Office in its own right could there be a 
replacement appointment at that level.

The annual promotions round requiring the established 
Lecturer salary to be added to to fund a Readership or 
Professorship has long been funded for a number of 
successes agreed on for that year on the advice of the 
General Board and Council. But recently there has been a 
proliferation of unestablished academic posts, opening up 
far more numerous possibilities of appointment and 
progression and automatically invalidating the ‘aims’ 
ensuring ‘inter‑generational fairness and career progression’, 
and enabling ‘effective succession‑planning’. Unestablished 
posts require funding additional to that for Offices. How is 
that additional expenditure being balanced against finding 
funding for promotion of University Officers?

Apart from University Officers, HR now lists alongside 
‘assistant staff’, ‘unestablished research’, ‘unestablished 
academic‑related’ and ‘unestablished academic’ staff.3  
None of these are subject to the EJRA, leaving only 
University Teaching Officers forced to retire at 67. 
A funding argument for this enforced retirement now 
seems hard to sustain.  

A further significant change, driven largely by the 
continuing need to solve the longstanding problem of the 
perceived unfairness of the promotions procedure, has 
been the invention of Academic Career Pathways.4 The 
connection was recognised by the title of a Report of the 
General Board on arrangements for senior academic 
promotions published on 10 May 2018. Transfer from an 
unestablished post in Teaching and Scholarship to 
Professorial level at Grade 11 or 12 is not possible because 
a Professorship has to be established by Grace. However, a 
shortage of these senior academic offices can be dealt with 
by creating some more for deserving candidates instead of 
forcing existing holders to retire to make space. That can 
be achieved by publishing a Report proposing the 
establishment of a ‘personal’ Professorship for a named 
individual. This solution has been accepted in a Teaching 
and Scholarship case.5 

So although the first and second of the aims identified in 
the original proposals promised the improvement of 
‘inter‑generational fairness and career progression’, on the 
grounds that:

the removal of a retirement age in the case of established 
officers would lead to a detrimental imbalance in the 
spread of ages and experience across this core section of 
the University’s workforce, and would in turn adversely 
impact the career prospects of those at the outset of their 
academic careers.6  

This seems no longer at all clear. Nor does ‘succession 
planning’ look the same as it did in 2011–12 or 2015–16.

The fourth aim, that an EJRA would tend to ‘preserve 
academic autonomy and freedom’, depended in 2011–12 
on the assertion that Officers of the University had 

the benefit of unique and specific protections which 
preserve academic autonomy and freedom throughout 
the course of their careers. 

That statement relied on the provisions of Education 
Reform Act 1988 s.202(2) and the Statute embedding the 
resulting procedures, now in the Schedule to Statute C.  
However this protection is no longer confined to University 
Officers. Higher Education and Research Act 2017  
s. 2(8)(c) protects ‘the freedom within the law of [all] 
academic staff at English higher education providers’. This 
can no longer be a ground for confining the EJRA to 
University Officers.
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Surely things have changed so extensively that any 
continuation of an EJRA in Cambridge would now have to 
be justified afresh? Could it be? 

1 https://www.hr.admin.cam.ac.uk/files/retirement_policy_2019_
final_updated_2021.pdf

2 Case number 3324911/2017
3 https://www.hr.admin.cam.ac.uk/policies‑procedures/1‑

retirement‑policy/9‑annual‑timetable‑submission‑applications‑
extend‑employment

4 https://www.acp.hr.admin.cam.ac.uk/files/acp_guidance_
v1.2_14_september_2022.pdf

5 Reporter, 6662, 2021–22, p. 549. 
6 Reporter, 6249, 2011–12, p. 347.

Professor D. S. Abulafia (Emeritus Professor of 
Mediterranean History and Gonville and Caius College), 
read by the Senior Proctor:
Deputy Vice‑Chancellor, I was a member of the University 
Council when the decision was made to retain retirement 
at 67. I supported the move because I could see that 
opportunities for younger scholars, already limited, would 
become even more restricted if we did not maintain a 
turnover. However, I share the impression that things have 
not worked out as intended. In the Humanities and Social 
Sciences, rather than permanent posts for outstanding 
young scholars, we see a proliferation of short‑term 
appointments in this and other universities, which is ironic 
when you consider that University Assistant Lectureships, 
tenable for a maximum of five years, were abolished about 
two decades ago. Nowadays filling in for absentee 
academics who have secured major grants is what provides 
young scholars with a basic income and experience, but it 
is also extremely disruptive to those with families, those 
seeking to purchase a place to live, and those with their 
own research projects that might have to be laid aside 
while writing scores of lectures to replace an absentee. 
A celebrated book about learned medieval scholars by 
Helen Waddell was entitled Wandering Scholars. Well, 
wandering scholars are back, and it is not necessarily a 
good thing. We therefore need to look carefully at the 
success or otherwise of the EJRA in opening the door to 
younger scholars.

But there are also issues concerning people at the other 
end of their paid career. The idea that academics should 
undergo some sort of assessment as they pass a certain age 
barrier to see whether they should go sooner or later is very 
questionable. Some of us have already expressed serious 
reservations about the prodigious expansion of so‑called 
Human Resources departments within this University, and 
within wider society. The danger that academics will be 
assessed according to criteria derived from EDI, Critical 
Theory and other current pieties is acute, especially in the 
case of those who have had the courage in the last few 
years to defend freedom of speech within the University. 
Very strict guidelines would be needed to prevent any 
chance of abuse.

Retirement should be a gentle slide, not a sudden fall of 
the guillotine. Some of us are fortunate enough to be able 
to maintain close links with our College. But it was odd to 
discover not long ago that the History Faculty website had 
erased the web pages of Emeritus members, even though 
many of them remained active members of the Faculty – 
often more likely than over‑worked serving members 
actually to attend seminars. All sorts of information about 
what is happening in my Faculty simply does not reach 
retired members, even though there is a special email list 

for us. If the assumption is that we are not particularly 
active in research, the truth is that many of us are even 
more research active without our teaching obligations. Of 
course we should give newly appointed staff the opportunity 
to take on Ph.D. students who might in earlier days have 
come to us for supervision; but sometimes people apply to 
Cambridge because of us, and that often means that we are 
the only people here in that particular field of study, with 
the result that they go to a rival university instead. I am 
reminded of the story in the Brother Grimms’ Fairy Tales 
where a little boy asks his parents why his grandparents 
don’t eat at the same table, but eat their food out of a trough 
with a wooden spoon, and whether he should make the 
same arrangements when his parents are older. This shames 
the child’s parents into inviting the grandparents to eat at 
the table off proper plates. Yes, we too are part of the 
University community, which will celebrate our prizes and 
other successes but otherwise easily forgets we are here.

Whatever decision the Regent House makes about the 
EJRA, there needs to be an arrangement by which those 
who are retiring can gradually reduce their participation, if 
that is what they prefer. I also note that Oxford has a lively 
Pensioners’ Society, open not just to academics but to all 
retired employees. Making people feel valued at that stage 
is surely an important and humane thing to do. Some 
people find the experience of retirement difficult; others, 
like myself, enjoy it greatly. A good number of retired 
academics are still very active in national academies and 
grant giving bodies, well placed to give literally valuable 
advice to younger scholars. By drawing them more into the 
life of Faculties and Departments the University will do 
itself a big favour.

In conclusion, I think that the EJRA is an issue that 
needs to be re‑assessed, and we may have got it wrong. It is 
important that it is re‑examined now. 

Professor M. E. Cates (Department of Applied Mathematics 
and Theoretical Physics and Trinity College), read by the 
Senior Proctor:
Deputy Vice‑Chancellor, I believe the EJRA is no longer fit 
for purpose. Therefore I signed the request for today’s 
Discussion. However, care is needed in getting rid of the 
EJRA. Compared to other UK Institutions, the official duties 
of Cambridge UTOs are modest, mainly because so much 
teaching is done in Colleges (and UTO and CTO roles are 
not contractually linked for most people, unlike at Oxford). 
Therefore I doubt the view expressed by Professor Anderson 
in the Times Higher that ‘people might work for an average 
of a year and a half to two years longer’ although I do agree 
when he says ‘this is what we see elsewhere’.1 

In Cambridge, a senior UTO who steps down from 
(or never had) College teaching duties can in principle draw 
a full salary for doing a couple of lecture courses a year, a 
certain amount of examining, and a few other bits and pieces. 
It may help to appear to do research, but that is not the same 
actually doing it, and the difference may go undetected for 
several years – even by the staff member in question.

The group of staff now pushing for abolishing the EJRA 
are mainly fighting for the right to actively continue their 
world‑class research, properly supported by grants and 
infrastructure, on approach to and beyond the age of 67. 
Such people have a vast amount to offer to the University, 
and I fully support their case. However there is a second 
group of academics that would also benefit from abolishing 
the EJRA: those who are content to draw a full salary 
indefinitely, even as their contribution to the University’s 
work declines to ‘baseline’ levels.
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A way must be found to allow the first group of staff to 
prolong their careers without also allowing the second 
group to do so. Therefore, as and when the EJRA is 
abolished, something else will be needed to ensure that 
academic careers can be gracefully and legally brought to 
a close, not on the grounds of age, but on grounds of no 
longer meeting the challenges of the job. This might 
require a more detailed employment contract for UTOs, 
tied to regular and formal assessment of their contributions. 
Perhaps it would be legally defensible to leave a residual 
EJRA in place for staff refusing to switch to such a revised 
contract.

1 https://www.timeshighereducation.com/news/forced‑retirement‑
rules‑face‑new‑challenge‑cambridge 

Professor F. Stajano (Department of Computer Science 
and Technology and Trinity College), read by the Senior 
Proctor:
Deputy Vice‑Chancellor, I believe that forced retirement of 
academics is beneficial to the University and should be 
retained. It is quite proper to ask Professors to retire after 
they’ve had their turn, so that the younger blood can have 
a go as well.

A senior Professor who refuses to retire and continues to 
supervise students and bid for grants is a tree that casts a 
big shadow over the neighbouring area and prevents 
younger trees from growing. The campaign claim that 
established academics should be allowed to continue 
because they are highly skilled at winning big grants 
should also be read as saying that those big grants in finite 
supply (in a given area, from a given funding body, etc.,) 
will be vacuumed up by the old‑timers, leaving the younger 
faculty with the crumbs.

There is a rather concrete element of competition for 
finite resources. But there is also a more subtle aspect of 
pecking order, even in environments without officially 
recognised group leaders: if the senior Professor stays 
around forever, the younger faculty in the same research 
group must always remain in their shadow. In a context 
where the sovereign never abdicates, the heir to the throne 
must remain just a prince even though he’s already an old 
man of retiring age himself.

I believe it is more dignified for the senior Professors who 
have enjoyed a long and brilliant career to allow someone 
else to have a go. That’s certainly what I plan to do when my 
time comes. If they don’t feel the urge to close their laptop 
and put their feet up, they have plenty more ways to put their 
still sharp intellectual abilities and newly found spare time to 
good use, from writing books to taking up advisory or 
leadership posts in industry or in learned societies.

On the other hand, my Japanese side has deep Confucian 
respect for the wisdom of the seniors. My social and 
intellectual interactions with retired Fellows in College 
have been valuable and mutually enjoyable. In the College 
context, I believe Fellows deserve to retain their benefits 
for life, both in gratitude for service rendered and for the 
benefit that younger Fellows get by interacting with their 
illustrious predecessors, who are invariably very generous 
with their knowledge and experience.

In the Department, however, once we have had our turn, 
it is graceful to give our successors some breathing space 
and move out. Otherwise, the people below us in the 
pecking order continue to remain in our shadow. After a 
full education to Ph.D. level and several decades of 
professional life we should, in my view, be willing to pass 
the token with dignity.

Now, what I see as the core of the problem is: Why would 
those senior academics insist on staying on beyond that? 
Surely a successful and well‑balanced individual has 
plenty more interesting and fulfilling things they’d like to 
do: spending time with the grandchildren, enjoying the ski 
slopes, cycling, sailing, running, martial arts and all the 
physical activities worth doing while the body still can, 
travelling the world, playing music, writing books 
(or reading the ones they accumulated), woodworking, 
programming (as opposed to writing grants so that other 
people can enjoy programming), learning another 
language, starting another company or even just relaxing 
on the beach and hitting the pause button on a hectic life. 
It would be sad if people were so monochromatically 
wedded to their current work that they lost their identity 
and self‑worth when they stopped it. But is that what’s 
actually happening here?

I rather suspect that the true reason why they want to 
stay on beyond the age at which they would be able to 
draw a full (?) pension is because the promises about final 
salary pension that we got when we signed up were, later, 
unilaterally broken, and that makes them feel they will no 
longer have enough money to do all of those other things if 
they suddenly get only a small and diminishing fraction of 
their current salary. As a thought experiment one could test 
this hypothesis by asking whether they’d be willing to stay 
on and supervise students and mark exams and chase 
grants beyond age 67 but at strictly zero pay. If the theft of 
a big chunk of our promised pension (which I very strongly 
resent as much as the next colleague) is the actual 
explanation, then that’s the problem that must be fixed, but 
that our employer and our pension provider seem unwilling 
to fix. We must be allowed to have a dignified retirement, 
as we were originally promised when we signed up decades 
ago and when we weighed that benefit (and the academic 
freedom) against the pay hit we took compared to a real 
world salary.

In my view, supergluing our bottoms to our professorial 
Chairs beyond retiring age would be a selfish act that just 
moves the problem onto the weaker shoulders of our 
successors. Allowing the University barons to entrench in 
their positions for life would make Cambridge a worse 
environment and that’s why I am opposed to it.

So I believe the Employer Justified Retirement Age for 
academics is indeed justified. Apoptosis is a natural and 
beneficial process of an organism. It is only fair to ask the 
older kids to get off the swing, after some reasonable time, 
so that the younger ones can get their turn too.

Dr D. Good (Department of Psychology and King’s 
College), read by the Senior Proctor:
Deputy Vice‑Chancellor, other speakers whose 
contributions I have seen, have provided many powerful 
examples of the perverse consequences which result from 
the EJRA policy as implemented now. Looking at those 
consequences, one might think we have designed a 
decapitation strategy which harms this University and 
benefits others. How generous of us. 

I was involved in the discussions which lead to the 
policy and it was always a balanced judgement. There 
were arguments for and against, and in the background 
there was a recognition that if we implemented the policy 
immediately it would produce difficult financial effects. 
It was also recognised by many that the EJRA would be 
changed in the future and ultimately dropped. It has, 
however, changed in ways that we did not foresee.
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Looking at the fly‑sheets in the Reporter (2 May 2012) 
for the original vote, the one I signed gave a simple 
summary of the reasons for having an EJRA followed by 
this statement:

Retirement from office does not have to mean the end of 
academic life: we all know colleagues whose 
scholarship, teaching, research and other contributions 
have flourished, or even blossomed, after formal 
retirement. Furthermore, the proposed policy allows 
extended employment beyond the retirement age in an 
unestablished capacity when it is in the mutual interest 
of the University and the individual. There is also the 
continuing option of voluntary research agreements for 
active researchers. The combination of new recruitment 
with mechanisms for retaining exceptional researchers 
and scholars beyond the retirement age promotes 
fairness across the generations.

I signed that fly‑sheet as I believed it represented the 
culture of the University then, and how the policy would 
be implemented, as was initially the case. Now it seems 
that our implementation progressively disables our senior 
academics as they approach 67. They become ever lamer 
ducks as they age through their mid‑60s. Is it any surprise 
that they prefer to fly away and that senior replacements 
are hard to attract? 

The policy is long overdue for reform and most likely 
removal.

Professor Sir Colin Humphreys (Selwyn College), read by 
the Senior Proctor:
Deputy Vice‑Chancellor, I was forced to retire from 
Cambridge because of my age on the last day of February 
2018. I then moved to Queen Mary University of London 
(QMUL) on 1 March 2018 as Professor of Materials 
Science on an open‑ended contract. When I retired from 
Cambridge, I had four current EPSRC grants totalling about 
£10m, and was the Principal Investigator (PI) on two of 
these. It is EPSRC policy that when a PI moves, his grants 
should move with him and, indeed, when I moved to 
Cambridge my substantial EPSRC grants from my previous 
university transferred to Cambridge. However, the then 
Cambridge University Vice‑Chancellor did not allow any 
of my research grant money to be transferred to QMUL. He 
did not even allow me to have funding for a postdoc 
transferred to QMUL. I have been told that Cambridge 
decided on this immoral act because to transfer any money 
to QMUL would have weakened its legal case for forced 
retirement. So, Cambridge not only stopped my research at 
Cambridge, it also did its best to stop me doing research at 
my new university, so low is Cambridge prepared to stoop 
to enforce its Forced Retirement policy. The EPSRC was 
extremely unhappy about this and it told the QMUL 
Principal to get together some other Vice‑Chancellors and 
give the Cambridge VC a good kicking.

Since I was forced to retire from Cambridge, and 
I believe because of the above event where Cambridge 
deliberately acted against EPSRC policy and tried to stop 
me establishing my research at QMUL, Cambridge has 
stopped its staff from applying for research grants within 
five years of retirement. This has a particularly damaging 
effect on its science and engineering staff, and it puts a 
severe brake on their research at age 62, not 67. Hence 
many world‑class science and engineering staff at 
Cambridge are effectively forced to retire at 62. It is an act 
of madness.

If Cambridge is to remain a world class university, it not 
only has to retain its best staff, whatever their age, it also 
needs to recruit the best staff internationally. Top Professors 
in the USA have told me that they no longer consider 
coming to Cambridge because of its discriminatory and 
ageist retirement policy. No university in the USA has such 
an ageist forced retirement policy. Top universities like 
Stanford, MIT, Yale, Harvard, California, etc., operate very 
successfully without an ageist retirement policy. The ageist 
policy of Cambridge is well known among my colleagues 
in the USA.

The simple question the University of Cambridge must 
ask itself is this: does Cambridge wish to continue to have 
a high international reputation as a discriminatory, ageist 
university?

Due to time limitations, the Deputy Vice-Chancellor ruled 
that the remarks received on the remaining two items listed 
for Discussion were not to be read out but were to be 
included in the formal record. Accordingly the remarks are 
provided below.

Annual Report of the Council for the academic year 
2021–22, dated 7 December 2022 

(Reporter, 6679, 2022–23, p. 186).

Professor G. R. Evans (Emeritus Professor of Medieval 
Theology and Intellectual History):
Deputy Vice‑Chancellor, it is not always clear where the line 
is to be drawn between matters properly to be determined by 
the Council in its capacity of ‘principal executive and 
policy‑making body of the University’ and matters which 
should be referred to the Regent House as the University’s 
governing body. Now there seems to be growing risk that 
business may be conducted by an undefined ‘senior 
leadership team’ without reference to either. 

In this Report the Council seems confident that it knows 
who its members are, offering a heading on ‘Changes in 
the University’s Senior Leadership’. Under this heading it 
mentions Pro‑Vice‑Chancellors, Heads of Schools and two 
Directors, who are members of the UAS. Constitutionally 
speaking, Cambridge’s Directors have a role defined in a 
Report on the Unified Administrative Service (Reporter, 
5842, 2000–01, p. 560), when it was proposed that these 
then novel unestablished appointments should become 
Offices, with dual ‘reporting’. ‘Operational management 
of the Divisions is delegated by the Registrary to the 
Directors’, but 

those principally charged with guiding development of 
policy, the Vice‑Chancellor, the Pro‑Vice‑Chancellors, 
the Registrary, the Secretary General, and the Treasurer, 
should, in addition to any functional relationships, 
receive regular briefing from Directors’. 

The Offices of Secretary General and Treasurer have of 
course since been abolished. But no list of those ‘principally 
charged with guiding development of policy’ seems to 
have a been agreed to replace this one adumbrated in 2001. 

Senior Leadership seems to be unknown to the updated 
edition of the Statutes and Ordinances, recently published. 
Apparently knowing more than is constitutionally clear, 
HR runs Senior Leadership Programmes at three levels, 
‘endorsed by the Vice‑Chancellor’, with a ‘target audience’ 
at ‘head of institution’ level.1 HR also feels able to publish 
a ‘Leadership Attributes Framework’.2 
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The Audit Committee is confident that a ‘Senior 
Leadership Team’ exists, giving it four mentions in its  
Annual Report (Reporter, 6682, 2022–23, p. 264). It says 
this ‘team’ is ‘responsible for identifying and managing 
risks across the University’s activities’, but if that Team 
was entrusted with this responsibility should not there be 
some published note of its membership and a record of the 
grant of that responsibility? 

If this ‘Team’ constituted a committee or any recognised 
University Body it, and its membership, would appear in 
the list of Members of University Bodies and 
Representatives of the University in a Special issue of the 
Reporter. Then further published information about it 
could be expected. For example, the Council has a Business 
Committee,3 ‘tasked with expediting the more 
straightforward items of Council business’, circulating its 
consideration and revisions of texts to Council members 
and bringing them to Council meetings for approval, 
though where they are ‘straightforward and so do not 
require consideration at a meeting, the Committee is 
empowered to approve items by circulation’. These are 
sensible protections and at least they are published, but 
they do remove from the sight of the Regent House a 
certain amount of the work done under the authority of the 
Council. Its Agendas and Minutes are not available to be 
read except by members of the Council.  

Surely leadership is essential in the University, it may be 
objected? Line management of individuals is accepted, but 
as a condition of the employment of individuals. The call 
to accord a ‘leadership’ rather than a ‘stewardship’ role to 
the Vice‑Chancellor and others was floated during the 
abortive ‘governance reforms’ proposed twenty years ago. 
In Discussion on 8 October 2002 Stephen Cowley made a 
memorable speech including a warning:

If it looks like a duck, squawks like a duck, and walks like 
a duck, it is a duck. If the proposed amendment is passed 
the Vice‑Chancellor will look like a Chief Executive, talk 
like a Chief Executive, and walk like a Chief Executive, 
because she or he will be a Chief Executive.4 
The Regent House decided it wanted no such thing but 

in 2003 the number of Pro‑Vice‑Chancellors was increased 
to five and it was agreed that ‘the title of Senior Pro‑Vice‑
Chancellor should be conferred on one of those appointed 
to the office, in recognition of that individual’s 
responsibility for leading and co‑ordinating the work of the 
team of Pro‑Vice‑Chancellors’.5 At a stroke that introduced 
‘leadership’ and a ‘team’ in that context, with talk of 
‘seniority’ at least among the Pro‑Vice‑Chancellors. 

Statute A IV 1 gives the Council considerable powers. 
It appoints the Pro‑Vice‑Chancellors and they report to it 
and it may determine their powers. Some miscellaneous 
functions for them are dotted about in the Statutes and 
Ordinances but their Special Regulation is sketchy.6 
Nowhere do they seem to be constituted as that Senior 
Leadership Team the Audit Committee seems to know 
about. In a democratically governed University where the 
Regent House is the governing body ‘leadership’ is not a 
term to be bandied about. It needs far more careful 
definition if it is to be used at all.

May we have a Report identifying the membership, role 
and authority of the Senior Leadership Team with 
recommendations for its approval so that the Regent House 
may decide whether it wants one? 

1 https://www.ppd.admin.cam.ac.uk/leadership‑development/
leadership‑development‑programmes/senior‑leadership‑
programmes‑overview 

2 https://www.ppd.admin.cam.ac.uk/leadership‑development/
leadership‑attributes‑framework

3 https://www.governance.cam.ac.uk/committees/business‑
committee/Pages/about.aspx

4 Reporter, 5898, 2002–03, p. 86. 
5 Reporter, 5921, 2002–03, p. 813. 
6 Statutes and Ordinances, 2022, p. 696.

Annual Report of the General Board to the Council for 
the academic year 2021–22, dated 7 December 2022 

(Reporter, 6679, 2022–23, p. 197).

Professor G. R. Evans (Emeritus Professor of Medieval 
Theology and Intellectual History):
Deputy Vice‑Chancellor, where a body of work is 
undertaken slightly to one side of the University’s normal 
governance and with limited reporting to the Regent 
House, it can take a good deal of rummaging in obscure 
corners of websites to get the picture. That is not going to 
encourage the active participation of busy members of the 
Regent House the Chair of the Board of Scrutiny 
encouraged in the Discussion of its Annual Report on 
8 November 2022. The ‘Recovery programme’ and its 
dependent projects has become a case in point. The Council 
reminds us in its own Report that it had from an early stage 
‘delegated responsibility for oversight of the Recovery 
Programme to the General Board’. The General Board 
duly reports on how it has discharged that responsibility.

It was never clear why the need for ‘recovery’ from the 
University’s Covid‑19 difficulties should have been 
presented as a general programme for ‘change’ in the 
University. At its meeting of 4 May 2022, the General 
Board had already admitted to itself (B.2) that the 
connection no longer held:

it was no longer be (sic) relevant to have a ‘Covid 
Recovery Programme’, and the University would need 
to give thought to how to coordinate and label its change 
programmes in the future. The Board noted that it would 
be useful to put together a more detailed timeline for the 
impact of the implementation of projects on Schools and 
Non‑School Institutions.
In the Report we are discussing the General Board notes 

that in March 2022, ‘the University’ duly established the 
Change and Programme Management Board as a new 
sub‑committee of the General Board, ‘to help us manage 
and co‑ordinate University‑wide change programmes’. 
The Audit Committee expresses confidence in it:

The CPM Board will provide assurance to the General 
Board and the University over significant change 
programmes which aim to improve ways of working and 
build a stronger, more resilient University in the future.1 
The remit and details for the CPMB were set out in a 

Notice of the General Board in the Reporter of 23 March 
2022. This Notice did not include a Grace and the Board 
does not appear in the Statutes and Ordinances, so it was not 
established by Ordinance as Statute A VI 1 seems to require. 
The Board of Scrutiny mentioned this ‘somewhat unusual 
position of a Board’ in its Twenty‑seventh Report (para. 10).2 
The General Board’s Notice seems to need correction.
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The CPM ‘Board’ is described as the standing 
sub‑committee of the General Board which it actually is, 
and as it is listed in the ‘Members of University Bodies’ 
Reporter. ‘In the pursuit of its objectives, the CPM Board 
may exercise the authority of the General Board, granted by 
the Council for the overall coordination and monitoring of 
the implementation of the change programmes’.3 The 
Council’s ‘granting’ was done at its meeting of 20 July 2020 
(Minute 372) and 22 March 2022. The reference given for 
this  second ‘delegation’ is incorrect. It should be 22 March 
2021 (Minute 479). The delegation was of ‘authority to the 
Business Committee to approve on its behalf a further, more 
detailed, Notice for publication in the Reporter in April’. 

This took the form of the Recovery Programme 
Overview published in the Reporter of 21 April 2021. This 
was not framed as a Report. I commented on that in a 
Discussion, to which the Council replied in a Notice in the 
Reporter of 2 March 2022, where it also responded to the 
comments made by the Board of Scrutiny in its own 
Report. The response explained in retrospect some respects 
in which what had happened might be slotted into normal 
governance requirements and described plans for future 
published explanation.

The Notice of 23 March 2021 described a CPMB 
‘Office’ as ‘part of the Unified Administrative Service that 
supports the CPM Board’s activities’. The UAS current list 
of Offices does not mention this one. Its existence seems to 
raise questions about the junction or overlap between the 
‘academic’ and the ‘administrative’. At ‘the end of 2023, 
the Recovery Programme will come to an end and the 
remaining projects will be managed by the new Change 
and Programme Management Office’, says a now dated 
website entitled The Recovery Programme.4  

The CPMB’s Office now has its own website, Change at 
Cambridge, listing additional ‘programmes’.5 This gives 
details of a ‘team’, which seems to be made up of the staff 
of the Office, though several apparently do this work in 
addition to their roles in other University entities. There is 
an Interim Head (‘Academic Division’) appointed from 
summer 2022; a cluster of ‘Programme Managers’ and 
‘Communications’ staff; four to provide ‘an accredited 
suite of Lean and Continuous Improvement training to 
colleagues across the collegiate University’; a few, 
including from HR, to ‘design and deliver positive cultural 

change’ and ‘improve the employee experience’. There is a 
Blog and a group of ‘Change Champions’; and a Group 
working on ‘Cambridge Operations’, and ‘Communities of 
Practice’. This takes the enquirer into areas to which the 
reader of the Reporter will not find linked signposts. Nor 
can a website of this type necessarily constitute a part of 
the historical record. 

This ‘Change Programme’ has ‘continued its oversight of 
the University’s Recovery Programme’, footnoting a link to 
the Programme’s own two Annual Reports.6 The  
Programme’s first Annual Report (2021) was followed by a 
second (2021–22).7 The busy member of the Regent House 
may easily not penetrate thus far without the sort of search 
which has been needed to put together these remarks.

The General Board’s Report discussed today states that 
‘the University’ has:

recognised the need to improve the way it manages and 
coordinates the range of significant change programmes 
that are currently underway, including the Recovery 
Programme’s outstanding projects. 
The Council and the General Board may have approved, 

but the Regent House as ‘the University’ (Statute A III 1) 
has not been invited to adopt such a policy. Can it be good 
governance for so much work to be initiated, funded and 
continued in the University and in its name without 
ensuring that members of the Regent House are content by 
asking them? They should not have to rummage for 
information, and retrospective explanations and hard‑to‑
find and potentially impermanent website links are really 
not good enough. 

1 Reporter, 6682, 2022–23, p. 264. 
2 Reporter, 6672, 2022–23, p. 57 at p. 58.
3 Reporter, 6652, 2021–22, p. 327.
4 https://www.cam.ac.uk/recovery‑programme‑report‑21‑22
5 https://universityofcambridgecloud.sharepoint.com/sites/

UoC_ChangeProgrammes/SitePages/The‑Recovery‑Programme.
aspx 

6 https://universityofcambridgecloud.sharepoint.com/sites/
UoC_ChangeProgrammes/SitePages/The‑Recovery‑Programme.
aspx 

7 https://universityofcambridgecloud.sharepoint.com/sites/
UoC_ChangeProgrammes/SitePages/Governance.aspx 
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C O L L E G E N O T I C E S

Elections
Darwin College
Elected into a Professorial Fellowship under Title C from 
6 February 2023:

Professor Eric French, Ph.D., Wisconsin, Madison

Emmanuel College
Elected into a Research Fellowship for three years from 
1 October 2023:

Efthimios Karayiannides, B.Com., B.A., Johannesburg
Eleanor Myerson, B.A., PET, M.St., Oxford, 

Ph.D., London
Nikita Sushentsev, Ph.D., CAI, M.D., Moscow

Newnham College
Elected to a Fellowship in Category D from 1 December 
2022:

Eve Lacey, M.A., K, M.A., London, MCLIP

Elected to a Fellowship in Category G from 1 January 
2023:

Deborah Hodder, M.A., K, M.A., London, MCLIP

St John’s College
Elected to a Fellowship under Title E from 17 April 2023:

Christopher Gray, M.A., PEM, P.g. Dip., Royal College 
of Music, FRCO

Elected to Fellowships under Title A from 1 October 2023:
Andrea Luppi, B.A., Oxford, M.Phil., CHR, Ph.D., SE
Brigid Ehrmantraut, A.B., Princeton, M.Phil., PEM
Rakesh Arul, B.Sc., B.Eng., M.Sc., Auckland
Jack Colley, B.A., M.St., Oxford

Vacancies
King’s College: Trapnell Fellowship in Mathematics 
(College Teaching Officer); tenure: four years from 
1 September 2023 or shortly thereafter; salary: £34,994 
plus additional benefits; closing date: 20 March 2023; 
further details: https://www.kings.cam.ac.uk/about/work‑
at‑kings

Magdalene College: Yip Visiting Fellowships, 2023–24; 
open to scholars from the USA or China; closing date: 
28 February 2023; further details:  
https://www.magd.cam.ac.uk/about/vacancies/academic

Newnham College: The Phyllis and Eileen Gibbs 
Travelling Research Fellowship, 2023–24, in Biology, 
Archaeology, Social Anthropology, or Sociology (women 
applicants only); funding: up to £18,000, plus additional 
benefits; closing date: 27 March 2023; further details: 
https://www.newn.cam.ac.uk/research/travelling‑
fellowships

Events
Jesus College
China Forum seminar series
Sihan Bo Chen (Head of Greater China, GSMA) and 
Dr Paul G. Clifford (Senior Fellow, Ash Center for 
Democratic Governance and Innovation, Harvard 
Kennedy School) will each deliver a virtual lecture on the 
topic of ‘5G in China’ on Tuesday, 7 February 2023 at 
12 noon; further details and booking:  
https://www.jesus.cam.ac.uk/events/5g‑china

E X T E R N A L N O T I C E S

Oxford Notices
Lady Margaret Hall: Head of Wellbeing; tenure: part‑time 
(job share); salary: £45,000–£50,000 (pro‑rata), plus 
additional benefits; closing date: 27 February 2023 at 
12 noon; further details: https://www.lmh.ox.ac.uk/head‑
wellbeing‑22.5

St Catherine’s College: Academic Officer (Admissions); 
salary: £24,285–£26,396, plus additional benefits; closing 
date: 17 February 2023 at 12 noon; further details:  
https://www.stcatz.ox.ac.uk/category/vacancies/

© 2023 The Chancellor, Masters, and Scholars of the University of Cambridge.
All rights reserved. No part of this publication may be reproduced, stored in a retrieval system, or transmitted, in any form or by any 

means, without the prior permission in writing of the University of Cambridge, or as expressly permitted by law.
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EMPLOYMENT TRIBUNALS 
 

Claimants:   Respondent: 
Mr N Field-Johnson (1) 
Prof B Flyvbjerg (2) 
Prof P Candelas (3) 
Prof D Snidal (4) 

v The Chancellor, Masters and Scholars  
of the University of Oxford  

 
Heard at: Reading On: 28, 29 & 30 November,  

1, 2, 5 & 6 December 2022 & 
5 January 2023 (full hearings) & 

4, 6, 26 & 27 January & 
8 March 2023 (in chambers) 

   
Before: Employment Judge Anstis 

Mrs A E Brown 
Mr J Appleton  

  
Appearances   
For the claimants: The first claimant in person 

Mr A Sugarman (counsel) (second to fourth claimants) 
For the respondent: Mr S Jones KC (counsel) 

 
RESERVED JUDGMENT 

 
The respondent’s “Employer Justified Retirement Age” is not a proportionate means 

of achieving legitimate aims. 

 
REASONS 

A. INTRODUCTION  

The preliminary issue  

1. Each claimant brings claims that challenge their dismissal under the 

respondent’s so-called “Employer Justified Retirement Age” or “EJRA”. 
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2. The first claimant was subject to the terms of the EJRA on the basis that he was 

a senior administrator employed by the respondent. The second to fourth 

claimants were subject to the terms of the EJRA on the basis that they were 

academics employed by the respondent .The scope of the EJRA and its 

application to the relevant individuals will be explored later in this decision.  

3. This open preliminary hearing is to determine a preliminary issue, described in 

an order of 23 September 2021 as “Whether the EJRA … is a proportionate 

means of achieving a legitimate aim or aims?” 

4. The framing of the question seems to suggest that there is only one answer to 

the question – either it is or it is not a proportionate means of achieving a 

legitimate aim. However, that was not the way it was dealt with by the parties. 

While there has only ever been one EJRA scheme in place at any particular 

time, it has applied across different categories of employees. In this case the 

relevant categories are statutory professors, associate professors and senior 

administrators. Subject to the point made in closing submissions by Mr 

Sugarman and noted below, the hearing proceeded on the basis that there may 

be different answers for different categories of employees affected by the EJRA. 

5. A hearing of this nature does not require a full tribunal panel, but a full panel 

was convened for the reasons given at para 12 of the order of 23 September 

2021. 

6. Any matters arising from this decision and any necessary orders for the further 

progress of the claims will be addressed at a closed preliminary hearing listed 

for 17 May 2023 (if not resolved earlier by agreement between the parties). 

Previous decisions and the composition of the tribunal panel 

7. The lawfulness of the EJRA (in a previous form) was the subject of 

consideration by a tribunal in Pitcher v University of Oxford 3323858/2016 

which, in a judgment promulgated on 16 May 2019, found that the EJRA was 

lawful. The opposite result was reached in a decision promulgated on 20 

December 2019 in the case of Ewart v University of Oxford 3324911/2017. 

Appeals against both decisions were dismissed by the EAT in the combined 

case of Pitcher & Ewart v University of Oxford [2021] IRLR 946. In the Pitcher 

& Ewart appeal judgment, the EAT set out a description of the relevant 

background and law in forms we will refer to later in this judgment.  

8. The respondent made an application that none of the employment judges or 

non-legal members who had previously sat on the Pitcher and Ewart cases 

should be allocated to this hearing. That application (and a cross-application by 
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the first claimant) was dismissed by the Regional Employment Judge in an 

order dated 13 June 2022.  

9. We are the same tribunal panel that decided that an earlier version of the EJRA 

was unlawful in the Ewart case. The particular EJRA scheme we are dealing 

with in these cases is different, the evidence led by the parties and submissions 

made by them are not the same as in the Ewart case. Amongst other things, 

the academic claimants in this case adopted a different position in relation to 

the respondent’s claimed legitimate aims than that adopted by Prof Ewart. It is 

inevitable that during the hearing the parties and to some extent us may refer 

back to matters discussed during the Ewart hearing. Our decision may have to 

refer back to points raised in Ewart as matters of background, but we regard 

our decision in this case as being independent of the earlier first-instance 

decisions in both Pitcher and Ewart.  

10. The Regional Employment Judge has responsibility for the allocation of a panel 

to a case, hence he made the decision on the pre-emptive application by the 

parties. We do not consider that that absolves us of any individual responsibility 

to recuse ourselves from hearing a case if we consider that necessary or 

appropriate. We consider a decision by a judge or tribunal member to recuse 

themselves is a responsibility we retain, even given the earlier decision by the 

Regional Employment Judge (although no doubt any such individual decision 

will take note of the REJ’s decision). In this case no application for recusal was 

made, and we did not consider any circumstances arose that suggested that 

we should recuse ourselves from conducting this preliminary hearing.  

11. In common with both the Pitcher and Ewart cases, the respondent makes no 

criticism of the ability, credentials or reputation of the claimants in this case as 

highly distinguished scholars or (in Mr Field-Johnson’s case) a very able 

administrator. The respondent’s case proceeds on the basis that there is no 

individual criticism of the abilities of the relevant claimants, but that the 

automatic operation of the EJRA in their cases is justified as being in pursuit of 

broader aims pursued by the respondent. We also note that the respondent 

expressly disavowed any position that older academics or administrators may 

tend, over time, to become less able. This case is not about any individual or 

group of individuals being less capable than any other individual or group of 

individuals.  

The hearing 

12. This hearing started on 28 November 2022 with the tribunal reading into the 

papers. That continued through to the end of 29 November 2022. As agreed 

with the parties, the respondent commenced its evidence on 30 November 

2022. 30 November – 2 December was taken up with the evidence of Sarah 
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Thonemann, the respondent’s Deputy Director of Human Resources at the 

relevant time. The first claimant had identified at the start of the hearing that he 

was unable to attend the hearing on Friday 2 December due to other 

commitments. He did not want the hearing to be adjourned and was willing for 

the hearing to continue in his absence. In order to accommodate this his cross-

examination of Ms Thonemann (and the tribunal’s questions to her so far as 

relevant to his case) were dealt with on 1 December 2022. 

13. On the morning of 5 December 2022 the evidence of Dr Malgorzata (known as 

Gosia) Turner was dealt with, and in the afternoon we heard evidence from the 

fourth claimant. That continued until the morning of 6 December 2022, with the 

evidence of the third claimant and the first claimant following on. The second 

claimant had submitted a witness statement but did not attend the hearing to 

give evidence.  

14. In discussions at the end of the day on 6 December 2022 arrangements were 

made for the exchange of written submissions, with oral replies to submissions 

to be made by CVP on 5 January 2023. The tribunal met in chambers on 4 

January 2023 to read the written submissions and prepare for the oral 

submissions.  

15. Any further oral submissions and oral replies to the written submissions were 

dealt with by video (CVP) on 5 January 2023 and the tribunal met in chambers 

on 6, 26 & 27 January 2023 to consider its decision, with a final draft being 

agreed during a chambers meeting on 8 March 2023. 

B. THE FACTS 

Background and the introduction of the EJRA 

16. The background and matters leading up to the EJRA are extensively set out in 

the first instance decisions in Pitcher and Ewart. We now have the advantage 

of the EAT decision in those appeals, from which we take the following: 

“Relevant background context 

7. The University is the oldest University in the English-speaking 

world, dating back to 1096. It is recognised as a world-class 

teaching and research university and has the largest volume of 

world leading research in the United Kingdom. The University 

employs some 13,000 staff, of which nearly 2,000 are academics 

and around 5,000 are involved in research; professional, 

administrative and clerical positions, as well as technical and 

support staff, make up the remainder of its workforce. It competes 

64 of 167



Case Numbers: 3301882/2020 
3304225/2020 
3300563/2021 
3312857/2021 
3323585/2021 
3323608/2021 

 

 Page 5 of 66 

internationally on the world stage to attract the most talented 

academic and research staff as well as the most able students; 

approximately 48% of academic and research staff, and 41% of 

students, are from countries outside the United Kingdom. 

8. Setting aside the most senior administrative or leadership staff, 

academic grades in the University rise from 1-10, above which are 

associate professors and statutory professors. At the times 

material for these appeals, there were around 120 statutory 

professors and 1,200 associate professors; these are considered 

the most influential and prestigious academic roles within the 

University (albeit there are also prestigious senior research-only 

positions that fall outside the description of an “academic” role for 

these purposes). It is common for academics employed by the 

University to hold what are called “joint appointments”, whereby 

they work partly for the University and partly for a college, the 

costs being divided between the two. 

9.  Within the University there are 38 colleges; all but two are 

financially and legally independent, and they are self-governing, 

operating within a federal type structure. Each college is granted 

a Charter, approved by the Privy Council, and is governed by a 

Head of House and a Governing Body which comprises of a 

number of Fellows, many of whom also hold University positions. 

The Conference of Colleges is the mechanism whereby the 

colleges come together to deal with matters of shared interests 

and common purpose. 

10.  The University’s academic departments, facilities and research 

centres are grouped into four divisions: humanities; mathematical, 

physical and life sciences (“MPLS”); medical sciences; and social 

sciences. Under these divisions are departments. … Each division 

has a full-time head who also sits on the University’s Council, 

which is the principal executive and policy making body for the 

University. The Council has five main standing committees, 

including (relevant for present purposes) a Personnel Committee. 

11.  The sovereign body of the University is the Congregation which 

has 4,500 members including the academic staff of the University, 

Heads of Department and other members of Governing Bodies 

and Colleges, and those in senior research, computing, library 

and administration. The Congregation decides on proposals 

submitted to it by Council but will also consider any resolution 
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submitted any 20 or more of its members and, where a proposal 

has been made by Council, any two members can call for a 

discussion and amendment of that proposal by Congregation. 

12.  The University’s official publication of record is the “Gazette”, in 

which formal announcements and notifications are published.” 

17. Pausing there, we note that in argument before us it was not in dispute that only 

statutory and associate professors were considered to be “academic” staff by 

the respondent, whereas other higher education institutions in the United 

Kingdom would typically take a wider view of who could be categorised as 

“academic”. We also note that the “joint appointment” referred to by the EAT 

was limited (at least in that form) to associate professors. Statutory professors 

would typically have a college affiliation but this would not bring with it any 

teaching responsibilities for their college and their salary would be born entirely 

by the respondent. There was no suggestion that administrative staff would hold 

a joint appointment with a college. 

18. Under the heading “The Background to the EJRA”, the EAT records the 

following: 

“16.  Prior to 2011, the University operated a contractual default 

retirement age (“DRA”), which was a standard feature of its 

employment contracts. For academic staff, this required them to 

retire on the 30 September immediately preceding a specific 

birthday (so, a retirement age of 65 would require a person to 

retire on the 30 September preceding their 66th birthday). Prior to 

1985, the retirement age was 67, but that was then reduced to 65 

(although those already in post retained the right to retire at 67). 

17.  The University’s operation of a DRA had persisted through the 

introduction of the Employment Equality (Age) Regulations 2006 

(which allowed for the operation of a DRA of 65 or over, subject 

to certain conditions being met) but, in or around 2010, legislative 

changes were proposed that would mean the operation of a DRA 

would no longer be lawful; the relevant legislative changes were 

to come into effect from 1 October 2011. 

18.  On 30 September 2010, the University’s Personnel Committee 

met to consider the implications of this proposal to abolish the 

statutory DRA; this was of concern as it was considered that 

predictable retirement dates aided academic and financial 

planning and enabled the University to refresh the workforce and 

achieve greater diversity. Most employees retired at their normal 
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retirement age, but the University had developed a procedure for 

considering extensions to employment beyond the DRA that was 

considered to have worked well. The Personnel Committee 

agreed that the existing arrangements should be maintained if at 

all possible. 

19.  It was further noted that, while the removal of the DRA would not 

preclude employers from seeking to objectively justify a 

compulsory retirement age, an EJRA would have to be justified as 

a proportionate means of achieving a legitimate aim, which would 

need to be supported with robust evidence. The Personnel 

Committee agreed to ask its officers to develop proposals that 

might enable the University to continue to implement a normal 

retirement age, expressing the concern that it would otherwise 

have to manage a situation in which a potentially significant 

number of staff continued to work indefinitely, beyond the DRA. In 

relation to academic appointments, it was felt this would make 

planning extremely difficult and would mean it was only possible 

to dismiss older employees as part of a non-age discriminatory 

general process of redundancy or performance management. 

Acknowledging that the justification for an EJRA might not be 

straightforward, it determined to seek expert legal opinion on the 

strength of any justification and, in the case of joint appointments, 

to obtain the views of the colleges. It was also suggested that the 

University should look at other leading universities’ intentions in 

relation to the abolition of the DRA. 

20.  A joint working group was set up by the Personnel Committee, 

approved by Council, and specialist legal advice was obtained 

before proposals were put forward for an EJRA with a retirement 

age of 67. 

21.  The proposals were the subject of extensive consultation, 

including with the Oxford University and College Union (“UCU”), 

and an Equality Impact Assessment (“EIA”) was undertaken. The 

EIA noted that retirement had been an important mechanism for 

facilitating the turnover and diversification of University 

employees, particularly academic staff; it concluded that abolition 

of the DRA would tend to slow down departures from the older, 

less diverse groups and thus had the potential to set back the 

trend to greater diversity. An EJRA was seen as a means of 

redressing this, albeit the EIA acknowledged the need to keep this 

under review. 
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22.  The results of the consultation were subsequently reported to the 

Personnel Committee in May 2011 and revealed broad support 

for the EJRA proposals. All divisions supported the maintenance 

of a retirement age; the majority of the colleges were also in favour 

of maintaining an EJRA for joint appointments; academic staff and 

the Oxford UCU broadly supported the proposals (albeit based on 

a low response (16%) to its consultation with members), and there 

was clear resistance to the introduction of performance 

management as an alternative.  

23.  Having considered the responses, the Personnel Committee 

concluded that a predictable normal retirement age should be 

maintained, together with clear provisions for those approaching 

that age who wanted to continue in employment. It considered 

alternatives, such as offering financial incentives to encourage 

retirement or increasing the opportunities for promotion, but 

concluded these were unaffordable and were unlikely to be seen 

as justifiable use of public funds. In this regard, the [Pitcher] ET 

observed: 

“109.  … alternatives were considered but found little support. 

They considered the experience in the United States of 

America where mandatory retirement was abolished in 

1987 but in order to induce academics to leave, a 

significant sum of money is offered as the universities are 

financially well endowed. … we were told … that one 

university was able to raise $6 billion and normally their 

termination package includes an inducement of 1.5x the 

salary. The University would be unable to adopt such an 

approach due to funding constraints. The University’s 

academics also turned their backs against the introduction 

of performance management as the consensus was that it 

would be demeaning to those who are at the end of their 

academic careers. …” 

24.  At the end of the summer term, the Conference of Colleges voted 

in favour of an EJRA for joint appointments. Meanwhile, in June 

and July 2011, there was further consultation, focussing on 

procedures for considering requests to continue in employment 

beyond the EJRA. 

25.  All these matters were considered by the Personnel Committee 

on 22 September 2011, when it determined to recommend to 
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Council the adoption of an EJRA of 67 for an initial period of 10 

years for academic and academic-related staff, with an interim 

review after five years, and with an associated procedure for 

considering requests to continue working beyond the EJRA. 

26.  On 10 October 2011, the Council adopted the Personnel 

Committee’s recommendations. Notice was placed in the Gazette 

on 13 October 2011; although 20 members of Congregation could 

have asked for this matter to be discussed at that body, this did 

not occur.  

19. The respondent has always (at least in the modern era) had some form of 

compulsory retirement provision for academic and senior administrative staff – 

either the default retirement age (when that was permitted) or an EJRA scheme 

of some sort. That has been accompanied by the opportunity to apply for 

extensions of employment which have operated in various ways across time. 

We also note that the introduction of the EJRA came about on the Personnel 

Committee seeking to “develop proposals that might enable the University to 

continue to implement a normal retirement age”, rather than on the Personnel 

Committee working from particular objectives or aims and concluding that the 

EJRA was an appropriate way of meeting or contributing to those aims. The 

introduction of the EJRA in 2011 meant (for most) an increase in their retirement 

age from 65 to 67, so for the first couple of years there would have been very 

few compulsory retirements under the EJRA. 

20. The EAT continues, describing the original 2011 EJRA policy: 

“27. The aims of the EJRA adopted by Council in October 2011, were 

specified to be as follows: 

“The EJRA is considered to provide a proportionate means of: 

- safeguarding the high standards of the University in 

teaching, research and professional services; 

- promoting inter-generational fairness and maintaining 

opportunities for career progression for those at particular 

stages of a career, given the importance of having available 

opportunities for progression across the generations, in 

order, in particular, to refresh the academic, research and 

other professional workforce and to enable them to 

maintain the University’s position on the international 

stage; 
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- Facilitating succession planning by maintaining predictable 

retirement dates, especially in relation to the Collegiate 

University’s Joint Appointment System, given the very long 

lead times for making academic and other senior 

professional appointments particularly in a university of 

Oxford’s international standing. 

- Promoting equality and diversity, noting that recent recruits 

are more diverse on the composition of the existing 

workforce, especially amongst the older age groups of the 

existing workforce and those who have recently retired. 

- Facilitating flexibility through turnover in the academic-

related workforce, especially at a time of head count 

restraint, to respond to the changing business needs of the 

University, whether in administration, IT, the libraries, or 

other professional areas; 

- Minimising the impact on staff morale by using a 

predictable retirement date to manage the expected cuts in 

public funding by retiring staff at the EJRA; and 

- In the context of the distinctive collegial processes through 

which the University is governed, avoiding invidious 

performance management and redundancy procedures to 

consider the termination of employment at the end of a long 

career, where the performance of the individual and/or the 

academic or other professional needs of the University 

have changed.” 

21. Variations and refinements on these aims have continued across the various 

iterations of the EJRA scheme. In particular, the reference to “invidious 

performance management” was removed at an early stage. It is now no part of 

the respondent’s case that older workers are likely to or may suffer 

deteriorations in their academic or administrative work. The respondent 

expressly disavows this, along with any suggestion that older workers may 

suffer any lack of original thought or creative or original ideas. As will be 

discussed below, the respondent does, however, refer to “new perspectives” as 

a concept inherent to an individual or their background that is distinct from 

creative or original ideas. 

22. The EAT addresses the question of extensions, and continues as follows, 

describing the “one-year review”: 
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“33. When the EJRA was introduced it was determined that there 

should be annual reporting of its effectiveness to Council, via the 

Personnel Committee. On 29 October 2012, Ms Thonemann, the 

University’s Deputy Director of Human Resources, undertook this 

evaluation but felt it was too early to identify any trends or draw 

any firm conclusions; in particular, as the University had raised 

the retirement age from 65 to 67, she felt it would take a number 

of years, and much more data, to properly measure any 

achievement of the aims. 

34.  Ms Thonemann further noted that the majority who applied for an 

extension of their employment were successful: in the first year, 

55 staff had made formal applications to work beyond the EJRA, 

52 were supported by their departments and divisions and, of 

those, 49 were approved. Of the 55 applicants, 49 were due to 

retire on or before 30 September 2014; the other six applied in 

advance of the EJRA as part of a recruitment negotiation. As an 

application for an extension had to be considered in light of the 

question whether the individual “if extended in employment, 

expected to make an exceptional contribution to the collegiate 

University”, Ms Thonemann concluded that many had erroneously 

taken this to mean that the standard of research distinction 

expected of an Oxford academic was sufficient to justify continued 

employment and the EJRA was not functioning as anticipated in 

freeing up vacancies. She recommended that there be 

clarification of the process; the burden would rest on the applicant 

to make a case to be treated as an exception from the normal rule 

of retirement at the EJRA. 

35.  Ms Thonemann’s recommendations were approved by the 

Personnel Committee on 28 November 2013.” 

23. Although approved (or not objected to) by Congregation, the EJRA has been 

subject to various legal challenges from individuals from the start, initially in the 

respondent’s internal court of appeal. In considering an appeal by Prof Galligan 

in the respondent’s court of appeal Dame Janet Smith was critical of the EJRA 

and of the process for obtaining extensions (in its then form). Alongside its 

general commitment to keep the EJRA under review, this prompted further 

reviews of the EJRA by the respondent. A second version of the EJRA was 

adopted in 2015. As the EAT says: 

“39.  The aims of the 2015 Policy replicated those previously identified 

(see paragraph 27 above), save that the aim of “avoiding invidious 

71 of 167



Case Numbers: 3301882/2020 
3304225/2020 
3300563/2021 
3312857/2021 
3323585/2021 
3323608/2021 

 

 Page 12 of 66 

performance management and redundancy procedures” was 

removed, and what was previously the second aim was divided 

into two (promoting intergenerational fairness, and refreshment as 

a route to maintaining the University’s international position). 

40.  It was further stated that the EJRA was an “appropriate and 

necessary means” of creating “sufficient vacancies” to meet the 

identified aims.” 

24. At least in part due to Dame Janet Smith’s criticism, the 2015 policy tightened 

the criteria for extensions of employment beyond the retirement age.  

25. An interim, five-year, review was commission in 2015: 

“45. In May 2015, a working party was authorised by Council to 

undertake this review. A notice in the Gazette explained that the 

working party would oversee the collection of data and other 

information on the operation and effect of the EJRA, and would 

have regard to internal data, to the experience of other higher 

education institutions operating without a DRA, both in the UK and 

abroad, and to the views of stakeholders (including staff and 

various representative bodies). 

… 

52.  In its detailed report, published in January 2017, the working 

group stated that each of the aims was important to sustain high 

standards and the evidence led it to conclude that, in the first five 

years, the EJRA had contributed to opportunities for career 

progression, refreshment, succession planning, enhancement of 

diversity and inter-generational fairness. It could not reach the 

same conclusion regarding flexibility or the ability to maintain 

morale. More specifically, no matter how effective other measures 

might be, the University needed to create vacancies to improve 

diversity; although the extent to which the EJRA contributed to this 

varied, in many grades it was substantial. The working group 

recommended the EJRA be retained, adjusting the aims to better 

reflect those in respect of which it had most impact. It made further 

recommendations in terms of coverage and training, and, subject 

to consideration of the 10-year data, for the age of the EJRA to be 

raised in 2022, to 30 September before a 70th birthday, mirroring 

changes in longevity.” 
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26. This five-year review was the subject of detailed consideration in both the 

Pitcher and Ewart tribunal cases, albeit with the relevant tribunals taking 

different views on how reliable the review’s conclusions were.  

27. Further criticism of the EJRA followed in a case brough by Prof Edwards in the 

respondent’s court of appeal, heard by Sir Mark Waller. Subsequent changes 

to the respondent’s statutes have had the effect that retirement cases are no 

longer within the jurisdiction of its court of appeal, and any subsequent legal 

challenges arose in the employment tribunal. The Pitcher and Ewart cases arise 

at this point. 

28. We note that the introduction of and any later variations to the EJRA have 

always been either approved by or not opposed by Congregation. That has 

continued up to (and including) the latest changes prompted by the ten-year 

review, which we understand have now been approved. We understand that 

some types of change to the EJRA and its procedures require the positive 

endorsement of Congregation, and others can be called in for debate by 

Congregation on the petition of a very small number of members of 

Congregation. 

A timeline 

29. Since its original introduction, the EJRA has been subject to the following broad 

trends: (i) a tightening of the criteria for extensions, (ii) a gradual increase in the 

retirement age and (iii) a substantial reduction in the groups of employees to 

whom it applied. 

30. This table is intended to set out a brief timeline of developments with the EJRA. 

In this hearing the retirement age has usually been described as being a 

particular age – for instance, 67 – but the formal expression of this has always 

been retirement on the 30 September prior to an individual attaining a particular 

age. That coincides with the end of the academic year. Thus a retirement age 

of 67 actually means retirement on the 30 September prior to the individual’s 

68th birthday. 

 

Dates: Developments: 

To 2011 A default retirement age – typically 65 - with opportunities for 

extensions. 

2011 An EJRA of 67 (with extensions). 
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2014 Galligan decision. 

2015 New 2015 policy introduced. 

2017 Five year review report published, 2017 policy comes into force 

(including the removal of grades 6 & 7 from the scope of EJRA 

and an increase in retirement age from 67 to 68 – this policy 

effectively left the scope of the EJRA matching those who were 

members of Congregation). 

2019 Pitcher ET decision (May), Mr Field-Johnson retirement (30 

September 2019), Ewart ET decision (Dec) 

2020 Prof Candelas retirement (30 September 2020) 

2021 Ten year review commences. 

2021 All other claimants retire (30 September 2021) 

2022 Ten year review report published, 2022 policy (incorporating 

recommendations of the ten year review) approved by (or not 

objected to by) Congregation. All administrative grades 

removed from the scope of the EJRA and retirement age 

increased from 68 to 69. 

31. The retirements of Professors Pitcher and Ewart took place under the 2015 

policy. All of the retirements at issue in these claims took place under the 2017 

policy. 

32. Amongst other things, the 2022 policy removed all administrative staff from the 

scope of the EJRA, leaving only senior academic staff – statutory and associate 

professors and RSIVs (senior research-only employees) – within the scope of 

the EJRA. 

The circumstances of the claimants  

Field-Johnson  

33. Mr Field-Johnson had a background in finance with various City institutions, 

eventually founding his own firm together with some colleagues. In March 2017 

he took up a post as Head of Development for the Department of Continuing 

Education. This was a grade 9 administrative position and was subject to the 

EJRA. His retirement took effect at the end of September 2019, seemingly in 

the face of opposition from his managers and having sought and failed to 
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continue his work for the respondent under a consultancy agreement or other 

alternative working arrangements. Part of his case was that it was illogical to 

recruit someone in 2017 only then to retire them two years later.  

Flyvbjerg  

34. Prof Flyvbjerg did not attend the tribunal to give evidence, and so was not cross-

examined on his evidence, but the basic facts of his case are not in dispute.  

35. Prof Flyvbjerg was a statutory professor: the BT Professor and Chair of Major 

Programme Management at the Saïd Business School. He had held that 

position since 1 April 2009 and his employment ended by reason of the EJRA 

on 30 September 2021. His statement emphasised his considerable academic 

credentials, which are not in dispute. He was (as were the other academic 

claimants) a leader in his field. He made an application to extend his tenure 

beyond the EJRA, which was “fully” supported by his department but, as he 

puts it, his division was “not as supportive” of his application. The application 

was refused, as was a subsequent appeal.  

36. Prof Flyvbjerg has moved on to work at a university in Copenhagen, although 

he emphasises that this was “hugely disruptive to both family life and work”. He 

says: 

“The University may say that I could have continued my work as an 

Emeritus Professor and continued to use the University’s facilities. I 

completely disagree with this suggestion. It is insulting to tell someone 

who has value in the labour market that they are welcome to stay and 

work for free. I simply could not afford to lose my salary and so have 

been forced to find a job elsewhere.” 

37. Prof Flyvbjerg talks of sacrificing a large pension at his former role in order to 

take up his position with the respondent. He says that he was assured on his 

appointment that he would be able to work as long as he wanted and thereby 

rebuild his pension (the respondent does not accept this). He goes on to discuss 

how he has been replaced, and the effect (or lack of effect) of his dismissal on 

the respondent’s achievement of its stated aims.  

38. Prof Flyvbjerg has consistently stated his desire to work on for a long period of 

time. In his statement he talks of a retirement age of 75 being “a lot more 

reasonable” but also of his personal expectation that he would “continue to work 

at least ten more years” which would take him through to at least 80 years old. 

Candelas 
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39. Prof Candelas was a statutory professor – the “Rouse Ball Chair of 

Mathematical Physics”. It is hardly necessary to distinguish different levels of 

prestige that come with different statutory professorships, each of which carry 

prestige and considerable academic honour. However, it did not seem to be in 

dispute that that professorship is, as Prof Candelas puts it “very prestigious”. 

An indication of this is that his predecessor in the post was Sir Roger Penrose, 

who has since received a Nobel Prize. The respondent was keen to emphasise 

that Prof Candelas only got the opportunity to take on this role because of the 

compulsory retirement of Sir Roger Penrose. Prof Candelas held this position 

from 1 September 1999 until his dismissal under the EJRA on 30 September 

2020.  

40. Prof Candelas studied for a DPhil at the respondent but, in keeping with what 

we have heard about the worldwide nature of academia (at least at the high 

level practiced by the respondent) he moved from there to the University of 

Texas at Austin, where he worked for more than twenty years, rising to full 

professor, the position he held prior to his appointment with the respondent. 

(We understand “full” professor to be an equivalent role in other institutions to 

what the respondent would term a statutory professor.) 

41. Prof Candelas describes being so absorbed in his work (and also annoyed by 

the possibility of compulsory retirement) that he missed the deadline to apply 

for an extension of his contract. He says that if he had applied, he had been 

told that his department would have been “strongly supportive” of an extension.  

42. Prof Candelas makes various points about the inadequacy of an Emeritus 

appointment, and goes on to make comments on the “Little’s Law” analysis and 

Prof Ewart’s calculations on staff turnover and the impact on the creation of 

academic vacancies.  

Snidal 

43. Prof Snidal describes himself as having been employed by the respondent as 

“Professor of International Relations” from 1 September 2010 until his 

compulsory retirement on 30 September 2021. It was agreed between the 

parties that he was a “Reader”, which we were told was an obsolete or legacy 

job title no longer used by the respondent. No new “Readers” were being 

appointed, although there were a handful of Readers who had been appointed 

to that title and retained it.  

44. The consensus between the parties seemed to be that “Reader” was a distinct 

position that was neither a statutory nor associate professor. It was (and 

remains) within the scope of the EJRA. It was the claimant’s position that a 

Reader was akin to a statutory professor, but the respondent’s view was that it 
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was closer to an associate professor. It is not necessary for us to resolve that 

dispute in this case. He held a joint appointment with Nuffield College, where 

he was a Professorial Fellow. As with the other academic claimants, his 

academic credentials are impeccable. He did not apply for an extension under 

the EJRA. He says that the terms of and requirements for an extension were 

“not worth pursuing”. He points to the difficulties that academics may have in 

applying for roles after having been subject to the EJRA, saying that he has 

been refused positions in Florence and at the LSE based on (respectively) his 

likely age at the end of a fixed-term appointment and on him not being willing 

to commit to the long-term role that the institution was seeking. He goes on to 

comment on the EJRA and its impact (or lack of impact) on the respondent’s 

purported aims.  

45. Unless Prof Snidal can be considered to be an associate professor we do not 

have an associate professor in these claims. Mr Field-Johnson was an 

administrator, Profs Flyvbjerg and Candelas were statutory professors and Prof 

Snidal was a Reader.  

Themes  

46. While each individual claimant has their own particular circumstances, some 

broad themes emerge across their evidence: 

- Some complain of having been misled on recruitment as to the possible 

effect of a retirement age, or to have had expectations that the 

respondent would no longer apply a retirement age following the 

abolition of the default retirement age. Whatever the rights and wrongs 

of this, it is not in dispute that the respondent was entitled as a matter of 

contract to apply the EJRA to them. Whether the EJRA is then justified 

cannot depend on their expectations, nor even on the question of 

whether they were misled or not.  

- For the academic claimants, the worldwide nature of the academic 

community and job market (at least at the high end as practiced by the 

respondent) is clear. Each of them had worked outside the UK or (after 

the EJRA) applied for work outside the UK.  

- Each of the academic claimants gave evidence to the effect that an 

Emeritus or similar position on retirement was not comparable to their 

previous employment. We will discuss this in more detail later. There has 

been no suggestion that there was any equivalent to an Emeritus role for 

the administrators, nor that there was any way for them to continue their 

previous work in an unpaid or honorary position following their 

retirement. 
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- All are clear that they were dismissed at the peak of their careers, when 

they still had much to offer the respondent and (in the case of the 

academic claimants) the broader academic world. How much longer they 

wanted to continue to work for varied.  

- Some of the academic claimants made observations on what their 

dismissal meant for the achievement of the respondent’s purported 

legitimate aims – and in particular what it did or did not mean for career 

progression within the respondent and diversity in general. While noting 

what has been said, the fact that the EJRA did or did not achieve a 

legitimate aim in any particular case is not what we are considering here. 

We have to consider more broadly whether the EJRA is capable overall 

of achieving the legitimate aims and then whether it is a proportionate 

means of achieving those aims, not whether those aims have been 

achieved in any individual case.  

The ten-year review 

47. The respondent said the EJRA was to be introduced “initially” for ten years. In 

fact it had no limit or “sunset clause” bringing it to an end after ten years, but it 

was subject to a full review after ten years (there had, of course, been previous 

interim reviews). The appointment of a Review Group was announced in the 

Gazette on 1 July 2021 and the Review Group met for the first time on 7 July 

2021 with Prof David Paterson as chair. Its terms of reference describe its 

“purpose” as: 

“… to submit a report and recommendations on the future of the EJRA 

at Oxford to Council, through the Personnel Committee” 

48. Its “scope” is described as follows: 

“The Group has been asked to consider:  

•  whether the current Aims of the EJRA Policy remain aims the 

University should pursue and whether others should be 

articulated;  

•  the extent to which the Aims are being met or will be met in future 

through the EJRA, whether alone or in conjunction with other 

measures;  

•  whether there are any alternative means by which the Aims could 

be met; and  
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•  whether the Group’s view is that the EJRA is, as at the date of the 

review, a proportionate and necessary means of achieving the 

aims, whether alone or in conjunction with other measures.  

In so doing, the Group is asked to take into account the impact of the 

EJRA on those at different career stages, noting that those at earlier 

career stages and those who are already retired are under-represented 

on the Review Group itself and on decision-making bodies, such as 

Council and Congregation.  

If the Group decides to recommend the retention of an EJRA, it is asked 

to recommend whether there should be any changes to:  

• the age at which the EJRA is set or the circumstances in which it 

will apply;  

•  the groups to which the EJRA applies;  

•  the measures that are taken or could be taken in conjunction with 

the EJRA to achieve the aims;  

•  the existence and operation of the extensions procedure, 

including the parts of the procedure that apply to second and 

subsequent extensions.  

If the Group decides to recommend that the EJRA is discontinued 

entirely, it is asked to recommend:  

•  the date from which the policy should cease to operate and any 

transitional arrangements;  

•  the alternative means by which those Aims that are considered to 

remain relevant and important will be achieved in future.” 

49. The Review Group was not, as such, asked to assess the lawfulness of the 

EJRA, nor would it have had any particular standing to do so. To the extent that 

it did consider this, the respondent claims privilege on the advice received and 

matters arising from it. Nevertheless, the questions that were asked of the 

Review Group are very similar to those the tribunal will have to determine, and 

as a result the data produced for the Review Group, and the conclusions that it 

drew from that data, were central to all parties’ arguments on the lawfulness of 

the EJRA.  

50. No point arises as to the constitution of the Review Group, and we simply note 

that it comprised a range of representatives from different areas of the 
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respondent, including the Conference of Colleges, a trade union representative 

and “a recent retiree”. 

51. The Review Group were assisted by Ms Thonemann and drew on legal advice 

from the respondent’s solicitors (as noted above, privilege is claimed in respect 

of that advice).  

52. The Review Group conducted ten formal meetings from July 2021 to March 

2022. The EJRA scheme that it was reviewing was the 2017 version under 

which each of the claimants had been subject to compulsory retirement. It 

produced its final report in May 2022. 

53. We will refer in our discussion and conclusions to the data that the Review 

Group commissioned and drew on, and to its deliberations and conclusions on 

that data, but for now we will simply set out the executive summary of the 

Review Group’s final report: 

“a) Introduction 

The University’s employer-justified retirement age (EJRA) requires 

employees in grade 8 and above to retire on the 30 September 

preceding their 69th birthday, in support of the Aims of the policy, which 

are, in brief: intergenerational fairness through maintaining opportunities 

for career progression, refreshment of disciplines/fields/expertise, 

succession planning, and diversity.  

After an extended process of investigation, consultation and analysis, 

the Review Group established by Council in Trinity term 2021 to conduct 

the 10-year review of the EJRA makes the following recommendations.  

b) Recommendations 

The Review Group recommends that:  

1.  The EJRA is retained for those employed as Statutory Professors, 

Associate Professors and RSIVs (the most senior researchers), 

and for the Vice-Chancellor. 

2.  Those in grades 8 to 10 and ALC6 (the senior administrative 

grade) are removed from the scope of the EJRA, together with 

employed Visiting Professors, the Professor of Poetry and 

committee members. 
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3.  The Aims are retained, with some amendments to clarify the 

relationship with the University’s Vision, Mission and Strategic 

Plan 2018-24. 

4.  Personnel Committee consider whether to recommend to Council 

an increase in the age of the EJRA of one year, given the benefits 

and drawbacks identified in this report. 

5.  The exceptions process be adapted to better support those whose 

careers have been impacted by caring responsibilities or other 

personal circumstances, to ensure space constraints do not 

prevent recruitment, and that it be communicated more effectively 

and transparently. 

6.  Transition arrangements for any changes to policy which are 

agreed are put in place, and the EJRA is reviewed again in five 

years’ time, when more data are available and circumstances may 

have changed. 

7.  There should be a more strategic approach to retirement, 

including discussions well in advance of the EJRA and better 

understanding of the flexible retirement options in USS, in order 

to facilitate informed decision making by individuals and better 

departmental succession planning, together with better and more 

consistent support for staff who wish to remain part of the 

intellectual and social life of the University in order to support a 

dignified and phased approach to retirement. 

8.  Given that the EJRA contributes to vacancy creation, but cannot 

achieve the Aims in isolation, other approaches such as inclusive 

recruitment across all grades and divisions must continue to be 

pursued as a priority to accelerate progress. 

9.  The Group noted that the review was hampered by inadequate 

diversity data, particularly in relation to ethnicity and disability, and 

that this needs to be addressed.”  

54. We understand that the formal recommendations that resulted from that report 

have now been passed (or not opposed) by Congregation.  

55. As we have already noted, Mr Field-Johnson relied heavily on recommendation 

2 and the analysis that led to that. The entirety of his case was to the effect that 

the Review Group did not consider the EJRA was justified in relation to people 
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holding his position, and that matters were no different at the time of the Review 

Group’s report to how they had been at the time of his dismissal. 

C. THE LAW 

56. As with the background to the EJRA, we have the advantage of the EAT’s 

statement of the relevant law from the Pitcher and Ewart appeal: 

“The Relevant Legal Principles  

Both Professor Pitcher and Professor Ewart pursued claims of direct age 

discrimination and unfair dismissal. We first set out the legal principles 

relevant to those claims, before turning to consider the reasoning of each 

of the ETs.  

Direct Discrimination Because of Age  

96 Sub-section 13(1) of the Equality Act 2010 ('EqA') defines direct 

discrimination, as follows:  

'(1)  A person (A) discriminates against another (B) if, because 

of a protected characteristic, A treats B less favourably than A 

treats or would treat others.'  

97  Where the claim is one of direct age discrimination, however, sub-

s 13(2) allows for a defence of justification:   

'(2)  If the protected characteristic is age, A does not 

discriminate against B if A can show A's treatment of B to be a 

proportionate means of achieving a legitimate aim.'  

98  These provisions implement Council Directive 2000/78/EC ('the 

Framework Directive'), which sets out a general framework for 

combating discrimination on, amongst others, the ground of age, 

with a view to putting into effect the principle of equal treatment in 

the Member States. Article 2 of the Framework Directive defines 

direct discrimination as occurring:  

'where one person is treated less favourably than another is, has 

been or would be treated in a comparable situation, on any of the 

grounds referred to in Article 1 [which includes age]'.  

Article 6 then provides for a specific defence of justification in age 

discrimination cases:  
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'1.  Notwithstanding Article 2(2), Member States may provide 

that differences of treatment on grounds of age shall not 

constitute discrimination, if, within the context of national law, they 

are objectively and reasonably justified by a legitimate aim, 

including legitimate employment policy, labour market and 

vocational training objectives, and if the means of achieving that 

aim are appropriate and necessary …'  

99  In considering whether a compulsory retirement policy has 

legitimate aims, in Seldon v Clarkson Wright & Jakes (a 

Partnership) [2012] UKSC 16, [2012] IRLR 590, [2012] ICR 716, 

the Supreme Court recognised there are two different kinds of 

legitimacy potentially at issue. The first – general legitimacy – is 

concerned with broad types of aim that might justify an otherwise 

discriminatory policy. The second – particular legitimacy – raises 

the question whether the aim is 'legitimate in the particular 

circumstances of the business concerned' (per Lady Hale, para 

[61] Seldon). In identifying those aims that might meet the general 

legitimacy requirement, at para [50](2) Seldon, Lady Hale 

suggested that the aims must be:  

'social policy objectives, such as those related to 

employment policy, the labour market or vocational 

training. These are of a public interest nature, which is 

“distinguishable from purely individual reasons particular to 

the employer's situation, such as cost reduction or 

improving competitiveness” '.  

Going on to identify two broad categories of potentially legitimate 

aims:  

'[56]. … the first kind may be summed up as inter-

generational fairness … It can mean a variety of things, 

depending upon the particular circumstances of the 

employment concerned: for example, it can mean 

facilitating access to employment by young people; it can 

mean enabling older people to remain in the workforce; it 

can mean sharing limited opportunities to work in a 

particular profession fairly between the generations; it can 

mean promoting diversity and the interchange of ideas 

between younger and older workers.  

[57]  The second kind may be summed up as dignity. 

This has been variously put as avoiding the need to 
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dismiss older workers on the grounds of incapacity or 

underperformance, thus preserving their dignity and 

avoiding humiliation, and as avoiding the need for costly 

and divisive disputes about capacity or 

underperformance.' 

100  In order to be justified, however, an otherwise discriminatory 

policy must also be an 'appropriate and necessary' means of 

achieving the aim. This is the proportionality question, at the heart 

of which is a balancing exercise, described in Lady Hale’s 

Judgment in Seldon in the following terms (see para [50](6)):  

'The gravity of the effect upon the employees discriminated 

against has to be weighed against the importance of the 

legitimate aims in assessing the necessity of the particular 

measure chosen'.  

101  Where an employer seeks to justify the operation of what would 

otherwise amount to discriminatory scheme or policy, it is the task 

of the ET to conduct a critical evaluation of the scheme in 

question; as Pill LJ observed, in Hardy & Hansons plc v Lax [2005] 

EWCA Civ 846, [2005] IRLR 726, [2005] ICR 1565, CA:  

'[32] … The employer does not have to demonstrate that 

no other proposal is possible. The employer has to show 

that the proposal … is justified objectively notwithstanding 

its discriminatory effect. The principle of proportionality 

requires the tribunal to take into account the reasonable 

needs of the business. But it has to make its own judgment, 

upon a fair and detailed analysis of the working practices 

and business considerations involved, as to whether the 

proposal is reasonably necessary. I reject the appellants' 

submission (apparently accepted by the EAT) that, when 

reaching its conclusion, the employment tribunal needs to 

consider only whether or not it is satisfied that the 

employer's views are within the range of views reasonable 

in the particular circumstances.'  

102  Thus, in carrying out the required balancing exercise, the ET does 

not have to defer to the employer's assessment; it must come to 

its own judgement (Homer v Chief Constable of West Yorkshire 

[2012] UKSC 15, [2012] IRLR 601, [2012] ICR 704, per Lady Hale 

at para [20]). Indeed, as the test is objective, there is no 

requirement that the justification must have consciously and 
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contemporaneously featured in the employer's mind (Cadman v 

Health and Safety Executive [2004] EWCA Civ 1317, [2004] IRLR 

971, [2005] ICR 1546, CA), but an otherwise discriminatory policy, 

which the employer cannot show to be either necessary or 

appropriate, cannot sensibly be thought to balance the harm. 

103. As for what is 'appropriate', in this context, this means that a policy 

must be capable of achieving the aim; where a measure is 

inappropriate to the aim in question, discrimination arising from its 

application will not be justified (see the examples cited by Lady 

Hale at para [50](5) Seldon and at para [22] Homer). The question 

for the ET is whether the means could achieve the legitimate aim 

in question or whether they are unconnected to it. The 

appropriateness of a measure may also be undermined by the 

inclusion of exceptions that are inconsistent with the aim in 

question; as was noted by the Court of Justice in Fuchs v Land 

Hessen (Joined cases C-159/10 and C-160/10), EU:C:2011:508, 

[2011] IRLR 1043, [2012] ICR 93:  

'85. It must be observed, in accordance with settled case 

law, that legislation is appropriate for ensuring attainment of 

the objective pursued only if it genuinely reflects a concern 

to attain it in a consistent and systematic manner (case C-

169/07 Hartlauer [2009] 3 CMLR 143, para 55, and 

Petersen, para 53).  

86. Exceptions to the provisions of a law can, in certain 

cases, undermine the consistency of that law, in particular 

where their scope is such that they lead to a result contrary 

to the objective pursued by that law …'  

 In Fuchs, it was held that the exception in question (the continued 

employment of prosecutors until the age of 68 when they were 

involved in an on-going criminal case) was unlikely to undermine 

the aim pursued (an age-balanced workforce), but could mitigate 

the otherwise rigid nature of the law being applied (the 

requirement that prosecutors retire at 65). 

104  As for the concept of necessity, this focuses scrutiny on whether 

there were other non, or less, discriminatory ways of achieving the 

same legitimate aim. That does not mean that other aims should 

have been adopted; necessity in this context means 'reasonable 

necessity' (see para 32 of Hardy & Hansons, supra). This principle 

was reiterated by the Employment Appeal Tribunal in Seldon v 
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Clarkson Wright & Jakes (No 2) (2014) UKEAT/0434/13, [2014] 

IRLR 748, [2014] ICR 1275. In that case, it had been suggested 

that because a retirement age of 68 or 70 would adversely affect 

fewer partners than one of 65, the firm could not justify the lower 

age; the EAT disagreed:  

'27. … The issue for the tribunal is to determine where a 

balance lies: the balance between the discriminatory effect 

of choosing a particular age (an effect which, as the 

employment tribunal noted, may work both ways, both 

against someone in the position of the claimant but in 

favour at the same time of those who are associates, and 

thereby in the interests of other partners, whose interests 

lie in the success of the firm and its continued provision for 

them) and its success in achieving the aim held to be 

legitimate. That balance, like any balance, will not 

necessarily show that a particular point can be identified as 

any more or less appropriate than another particular point. 

This is not to accommodate the band of reasonable 

responses rejected in [Hardy & Hansons plc v Lax] but to 

pay proper and full regard to its approach to what was 

reasonably necessary, given the realities of setting any 

particular bright line date.' 

105  A blanket policy that takes insufficient account of different 

employee circumstances might fall to be treated as 

disproportionate (Ingeniørforeningen I Danmark (acting on behalf 

of Andersen) v Region Syddanmark (Case C-499/08), 

EU:C:2010:600, [2012] All ER (EC) 342, [2010] ECR I-9343); 

otherwise, however, specific application of an otherwise justified 

policy will not usually require further justification; as Lady Hale 

observed, at para [65] of Seldon:  

'… where it is justified to have a general rule, then the 

existence of that rule will usually justify the treatment which 

results from it'.  

106  The burden of justifying an otherwise discriminatory act falls on 

the employer. In Air Products plc v Cockram [2018] EWCA Civ 

346, [2018] IRLR 755, the Court of Appeal considered the 

evidential burden on the employer in the context of a Long Term 

Incentive Plan ('LTIP') that allowed an employee who left 

employment after the customary retirement age to retain any 
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unvested awards under the LTIP, when these sums would 

otherwise be forfeited on termination of employment. The ET in 

that case had accepted this was direct age discrimination, but held 

that the discriminatory effect was objectively justified. In upholding 

that decision, the Court of Appeal agreed that there was a need 

for careful scrutiny of the evidence put forward by the employer 

(per Pill LJ in Hardy & Hansons, supra) but cautioned that 'the 

detail and weight of evidence required will depend what 

proposition the employer is seeking to establish.' (see per Bean 

LJ at para [28]).  

107 In Cockram, the employee argued that the ET should not have 

accepted the employer's 'assertion' that the aim of the provision 

in issue was to incentivise retention up to the age of 55 and to 

disincentivise it thereafter. The Court of Appeal disagreed, holding 

that:  

'[30] … where the proposition is that a rule excluding 

retiring employees under the age of 55 from the right to 

take unvested options under a long term incentive plan 

tends to encourage them to stay with the company until the 

specified age, the proposition is surely so obvious that it 

barely requires evidence at all.'  

108  More particularly, Bean LJ (with whom Leggatt LJ agreed) 

rejected the proposition that the employer was required to adduce 

evidence that the customary retirement age clause in the LTIP 

had in fact led to a high retention rate and that, if it failed to do so, 

the ET ought to have inferred that there was no evidence that the 

provision encouraged retention, observing that:  

'[31] … It would be impossible to do so very soon after such 

a provision was introduced; and even at a later date the 

causative effect of a provision in the LTIP about customary 

retirement age would be difficult to isolate: employees in 

their early 50s make choices about whether to remain in 

the same employment, move jobs or take voluntary 

retirement for a whole variety of reasons.' 

109  There is a dispute between the parties in the present appeals as 

to what the Court of Appeal was saying in Cockram. For the 

University and the College it is contended that the observations 

cited above are of general application to the question of 

justification; for Professors Pitcher and Ewart, it is argued that 
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these related to the question whether the employer had 

demonstrated a legitimate aim, noting that Bean LJ addressed 

proportionality later on in his Judgment and did not make the 

same points relating to the sufficiency of evidence.  

110  It seems to us that the points made by Bean LJ at paras [30] and 

[31] of Cockram are capable of being understood as relating 

generally to the evidential burden placed on the employer when 

seeking to establish objective justification. In some cases, some 

matters will be 'so obvious' – Cockram-obvious – that they will 

barely require evidence. Moreover, whilst the requirement to 

objectively justify the discriminatory measure arises from the start 

of its application, evidence of impact on legitimate aims may 

sometimes be hard to come by soon after the implementation of 

a particular measure, or, more generally, it may be the case that 

causative effect is genuinely difficult to isolate; an ET should not 

require from an employer evidence which it cannot reasonably be 

expected to produce.  

111  We do not consider, however, that these observations detract 

from the requirements placed upon the ET, as laid down in Hardy 

& Hansons: if the ET’s assessment is to demonstrate the requisite 

critical and thorough evaluation (per Pill LJ at para [33]; Thomas 

LJ at para [54]), it will necessarily look for evidence rather than 

mere assertion (albeit that evidence may take the form of 

reasoned projection rather than demonstrable result) and will 

require a degree of cogency in the employer's case. In this regard, 

we note the guidance provided by the Court of Justice in Fuchs 

on this issue (raised by the second question referred to it):  

'77. It is clear from para 51 of Age Concern England [R (on 

the application of the Incorporated Trustees of the National 

Council on Ageing (Age Concern England)) v Secretary of 

State for Business, Enterprise and Regulatory Reform 

((Case C-388/07), EU:C:2009:128, [2009] IRLR 373, 

[2009] ECR I-1569] that mere generalisations indicating 

that a measure is likely to contribute to employment policy, 

labour market or vocational training objectives are not 

enough to show that the aim of that measure is capable of 

derogating from the principle of non-discrimination on 

grounds of age and do not constitute evidence on the basis 

of which it could reasonably be considered that the means 

chosen are likely to achieve that aim.  
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78.  The Court has also pointed out, in paragraph 67 of that 

judgment, that Article 6(1) of Directive 2000/78 imposes on 

member states the burden of establishing to a high 

standard of proof the legitimacy of the aim relied on as a 

justification.'  

112  The principle of proportionality requires an objective balance to be 

struck between the discriminatory impact of the measure in issue 

and the needs of the employer; the more serious the disparate 

adverse impact, the more cogent must be the justification (see the 

observations of the Court of Justice in CHEZ Razpredelenie 

Bulgaria AD v Komisia za zashtita ot diskriminatsia (Case C-

83/14) EU:C:2015:480, [2015] IRLR 746, [2016] 1 CMLR 491, at 

para 123). In assessing the discriminatory effect of a measure, the 

ET will need to consider that question both qualitatively (the 

amount of damage done and/or how long lasting or final that 

damage is) and quantitatively (the number of people who will or 

are likely to suffer the discriminatory effect); see University of 

Manchester v Jones [1993] IRLR 218, [1993] ICR 474, CA per 

Ralph Gibson LJ ([1993] IRLR 218 at 227, [1993] ICR 474 at 497).  

113  In carrying out the requisite balancing exercise, however, an ET 

may consider it relevant to take account of agreements between 

an employer and those who represent employees; thus, in 

Rosenbladt v Oellerking GmbH (Case C-45/09), EU:C:2010:601, 

[2011] IRLR 51, [2011] 1 CMLR 1011, when considering the 

proportionality of a clause providing for automatic termination 

when the employee became entitled to a retirement pension, it 

was seen as relevant that the origin of the term was based in a 

collective agreement (see para 47). Similarly, in a domestic 

context, in Loxley v BAE Systems Land Systems (Munitions & 

Ordnance) Ltd (2008) UKEAT/0156/08, [2008] IRLR 853, [2008] 

ICR 1348, at para 42 (quoted with approval in Lockwood v 

Department of Work and Pensions [2013] EWCA Civ 1195, [2013] 

IRLR 941, [2014] ICR 1257, at para [46]), Elias J recognised that 

an agreement made with trade unions was potentially relevant 

when considering proportionality (and see Seldon, in which, at 

para 65, Lady Hale acknowledged the role consent or agreement 

might play when considering the aim of intergenerational 

fairness).” 

D. DISCUSSION 
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The aims - introduction 

57. The aims relied upon by the respondent are the same for each claimant. They 

are as follows, with the titles that follow them being taken from the respondent’s 

closing submissions: 

“(a) Safeguarding the high standards of the University in teaching, 

research and professional services (the “Overarching Aim”);  

(b) Promoting inter-generational fairness and maintaining 

opportunities for career progression for those at particular stages 

of a career, given the importance of having available opportunities 

for progression across the generations (the “Inter-generational 

Fairness Aim”);  

(c)  Refreshing the academic, research and other professional 

workforce as a route to maintain the University’s position on the 

international stage (the “Refreshment Aim”);  

(d)  Facilitating succession planning by maintaining predictable 

retirement dates, especially in relation to the collegiate 

University’s joint appointment system (the “Succession Planning” 

Aim); and  

(e)  Promoting equality and diversity, noting that recent recruits are 

more diverse than the composition of the existing workforce, 

especially amongst the older age groups of the existing workforce 

(the “Promoting Equality and Diversity Aim”).”  

58. Each aim was subject to refinement and clarification during evidence and 

argument. As we will refer to below, the aims were discussed almost entirely in 

the context of the academic rather than administrative staff.  

The aims in detail  

The Overarching Aim  

59. As is suggested by its title, the “Overarching Aim” is not something that is said 

to be achieved of itself by the EJRA. Instead, the aims that follow either 

collectively or individually support the Overarching Aim. Mr Jones was clear that 

that did not mean that the respondent accepted that the individual aims could 

not be legitimate aims in their own right. They were said to be legitimate aims 

in their own right, but also individually or collectively to support the Overarching 

Aim.  
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The Inter-Generational Fairness Aim 

60. In his written submissions Mr Jones refers to two aspects of inter-generational 

fairness previously identified by Baroness Hale. The first was “sharing limited 

opportunities to work in a particular profession fairly between the generations” 

and the second was “promoting diversity”. In this case, the second is relied on 

as a separate aim in its own right, so it must be the first that the respondent is 

referring to when it talks of inter-generational fairness.  

61. Picking out what this aim actually meant occupied substantial time during the 

tribunal hearing. This was because (as with the “Succession Planning” aim) it 

was not meant in its most obvious sense: providing opportunities for junior, 

younger employees within the respondent’s organisation to succeed to more 

senior positions occupied by older employees. 

62. We heard nothing about this aim other than in the context of appointment to the 

positions of statutory or associate professor. In those appointments the 

respondent is unashamedly seeking the best in the world. No advantage or 

preference is given to internal candidates. There is no “succession planning” in 

the sense of lining up junior employees to replace more senior employees on 

their retirement, nor is there inter-generational fairness in the sense of removing 

older employees to the benefit of younger employees within the respondent’s 

organisation. If a more junior employee of the respondent succeeded to an 

associate or statutory professor’s role on their predecessor’s retirement, that 

was simply by virtue of the coincidence that they were the best candidate that 

could be obtained for that role. In practice, the substantial majority of 

appointments to statutory and associate professor roles were made from 

outside the respondent, and often from outside the United Kingdom.  

63. That led at one point to an understanding that the respondent’s “inter-

generational fairness” intention aim was an attempt at inter-generational 

fairness across worldwide academia. There were obviously considerable 

practical problems as to whether this really was the intended aim or what 

contribution the respondent may be able to make to a worldwide problem, 

particularly in circumstances where their evidence was concentrated on the 

disadvantages facing early-career academics at Oxford, rather than worldwide. 

64. In oral submissions Mr Jones described this by reference to the positions of 

statutory professor and associate professor being held on “lease” by the present 

occupiers of the positions. He said that whatever individual difficulties the 

postholders may have had, they formed part of a “golden generation” who had 

benefited from free tuition, other concessions and better pensions than their 

successors would. They had also typically succeeded to their posts on the 

compulsory retirement of their predecessors. In the speaking note from which 
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his oral submissions were derived, he says “the point is fairness in the allocation 

of this past resource between present and future generations of senior Oxford 

employees”. Mr Jones also said that what mattered in this context was the 

opportunity for others to apply for the senior roles, not the fact that an internal 

candidate may ultimately be appointed or have priority for appointment. There 

were further complications in the respondent’s reliance on senior appointments 

creating a chain of 3-4 appointments at more junior levels as people stepped 

up to replace those who had succeeded to more senior roles. 

65. There was no evidence before us as to how this aim might apply or operate for 

administrative grades.  

The Refreshment Aim  

66. “Refreshment” had two aspects. The first was in giving the respondent the 

opportunity to expand into new areas of study (while at the same time dropping 

or de-emphasising other areas). For instance, to reflect global trends, the 

English department may wish to emphasise global literature and reduce its 

study of medieval literature. Experts in global literature may be appointed on 

the departure of experts in medieval literature. The second is in what was 

termed “new perspectives”. It was said that the personal characteristics and 

background of a person could give them particular experience and insights that 

others did not have and could not achieve simply by some form of abstract 

thinking. So, for example, a person who grew up in a former colony may have 

very different views on post-colonial literature than someone whose experience 

was limited to residence and education in the former colonising state. The same 

could be said in different contexts for any other protected characteristic that an 

individual may hold. That could be seen as an aspect of the “Promoting Equality 

and Diversity Aim”, with the respondent emphasising that increased diversity 

was likely to facilitate and encourage high standards of scholarship, as different 

views came to prominence. It was not simply pursuing diversity for the sake of 

diversity. This “new perspectives” argument was, however, not to be taken as 

any suggestion that older employees were not capable of original thought or 

new and creative approaches to their work. 

67. We did not hear anything of how this aim may work for the administrative 

grades. 

The Succession Planning Aim  

68. The point with the Succession Planning Aim was not, as might sometimes be 

the case, mentoring or training junior employees with a view to them succeeding 

more senior employees. Instead, it was creating definite dates that the 

respondent could work to when employees would leave. This was particularly 

92 of 167



Case Numbers: 3301882/2020 
3304225/2020 
3300563/2021 
3312857/2021 
3323585/2021 
3323608/2021 

 

 Page 33 of 66 

by reference to the joint appointment system, whereby any replacement 

employee would have to be recruited in collaboration with a college, who may 

or may not have the same requirements as the respondent.  

69. The joint appointment system only applied to associate professors, and we 

heard nothing on why having “predicable retirement dates” was important for 

administrative staff. There was also nothing on why the joint appointment 

system may be relevant to statutory professors. They did not hold joint 

appointments with colleges. They would typically have affiliations with colleges, 

but these seemed effectively to be “honorary” positions that carried no or 

minimal duties or remuneration. Perhaps some statutory professors would take 

on responsibilities within colleges, but there was no suggestion that the same 

kind of complexities that were said to arise for joint appointments for associate 

professors also applied to statutory professors.  

The Promoting Equality and Diversity Aim 

70. Equality and diversity was spoken of almost entirely in relation to sex or gender 

diversity for the statutory professors and associate professors. Reference was 

made to statistics on ethnicity and disability, but no other protected 

characteristics have been referred to on the question of promoting equality and 

diversity. We will approach this as the parties did – by reference to sex or 

gender diversity, rather than any other form of diversity. If this aim cannot be 

supported by reference to sex or gender diversity there is nothing in the 

evidence to suggest that it could be rescued by reference to diversity relating 

to any other particular protected characteristic.  

71. There remains a substantial sex or gender imbalance in the statutory professor 

and associate professor roles. 

72. For senior administrative staff, in its consideration of matters during 2021 the 

ten-year review group found “These grades are already the more diverse with 

the proportion of women in them varying from 42% to 54.6% … and steadily 

increasing proportions of BME staff … and staff with disabilities”. It is not part 

of the respondent’s submissions that the position was materially different on the 

retirement of Mr Field-Johnson in 2019 (or 2020, if that was the year of his 

retirement).  

The Academic Freedom Aim 

73. The respondent also argued that there was a “Academic Freedom Aim” – that 

is “preserving academic autonomic and freedom”. However, this was not as 

such an aim pursued by the 2017 scheme. It was (at most) a reason why some 

alternatives to the EJRA were not appropriate. Discussion of this touched on 
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the question of performance management, but we record that it was not 

suggested by any side that performance management was an alternative 

means of achieving any of the aims. To the extent that this was a concession 

by the claimants it followed from the respondent’s position that the EJRA had 

nothing to do with any question of older workers having in any way declining or 

inadequate job performance.   

The claimants’ position in relation to the aims – Mr Field-Johnson 

74. Mr Field-Johnson considered the position was so obvious that he did not need 

to address the aims in any detail. As he put it in his closing submissions: 

“The University really has no case – as the data does not support EJRA 

for Admin Staff Grade 8-10 and the University itself has now admitted 

that the EJRA should not apply to the Admin Staff Grade 8-10 due to 

EJRA not contributing to the achievement of the Aims for these groups, 

and, as there is a steady flow of vacancies, and therefore had no impact 

on turn-over.” 

75. As we have mentioned, at the hearing the aims were discussed almost entirely 

in relation to academic rather than administrative staff. The examples that were 

given by the respondent about the need for and fulfilment of the aims were in 

the academic rather than administrative context. In his closing submissions, Mr 

Jones addresses Mr Field-Johnson’s situation in the following way: 

“Mr Field-Johnson points out that his grade 9 cohort no longer falls within 

the EJRA Populations. The Review Group in 2021 concluded:  

“In considering the contribution that the EJRA makes to turnover 

and thus to the achievement of the Aims in these groups, the 

Group noted that other factors ensure a steady flow of vacancies, 

namely comparatively high turnover (in part because of the 

relatively high proportion of fixed-term contracts) and grade 

growth. A smaller proportion of leavers in these grade groups 

leave by reason of retirement, and few applications for 

employment beyond the EJRA are made by members of these 

groups.”  

They go on to decide that:  

“… there was no evidence that the EJRA is contributing to 

turnover in these grades or that it is impacting the Aims.”  
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If it is clear that there was insufficient impact on his cohort when the 

matter was considered in 2021, how, Mr Field-Johnson asks rhetorically 

can his compulsory retirement be justified in 2020?”  

76. We understand that Mr Field-Johnson retired in 2019, but nothing in the 

respondent’s argument seems to depend on the difference between 2019 and 

2020. Mr Jones goes on to answer that rhetorical question: 

“The answer is that at the point of his termination, the 2017 Policy 

applied to him and it did so because of decisions taken by the Review 

Group, Council and Congregation in that year. At that point, one 

significant point was the view, expressed in Congregation debates about 

the introduction of a modified Statute XII, that senior academic-related 

staff ought not to be treated differently to academics. In some respects 

that was to their distinct advantage:  

(1)  They were members of Congregation; and  

(2)  They benefitted from the very high bar set for performance and 

redundancy dismissals that was understood to flow from the need 

to protect academic freedom.  

However, for academics the “quid pro quo” was compulsory retirement 

and it was therefore considered that continuing to include grades 8 to 10 

(which matched the boundary for Congregation membership) “would 

provide a fair, practical and justifiable boundary for coverage”” 

77. We had wondered whether this suggested a distinct legitimate aim in Mr Field-

Johnson’s case – something along the lines of solidarity or commonality 

between the academic and non-academic staff. However, Mr Jones explained 

that this was not the case, and that the legitimate aims relied upon in Mr Field-

Johnson’s case were the same as for the academic staff.  

The claimants’ position in relation to the aims – the academic claimants 

78. The academic claimants’ position on the Overarching Aim is that it is in principle 

capable of amounting to a legitimate aim but “it adds little because it is wholly 

dependent on [the respondent] establishing other aims are legitimate and that 

the EJRA is a proportionate way of achieving them.” 

79. As for the Inter-generational Fairness Aim, the academic claimants accept that 

in principle such an aim can be legitimate, but that if it is expressed in worldwide 

terms it must also be justified on that basis. 
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80. The academic claimants accept that refreshment of perspectives and of areas 

of research can be legitimate aims (as regards the “Refreshment Aim”). 

81. The academic claimants do not accept that the Succession Planning Aim is a 

legitimate aim for the purposes of justifying direct age discrimination, as it is a 

“purely individual reason particular to the employer’s situation” and therefore 

not a legitimate social policy aim. 

82. The academic claimants accept that the Promoting Equality and Diversity Aim 

is a legitimate aim, but go on to make points in relation to proportionality. 

The aims in relation to administrative staff  

83. There are, in principle, separate steps of assessing the legitimacy of the aims, 

whether the EJRA is capable of meeting those aims and proportionality to be 

dealt with in assessing justification. We will do that in the case of the academic 

staff, but we consider it appropriate at this stage to consider in general the aims 

in relation to administrative staff such as Mr Field-Johnson.  

84. The Review Group reached the striking conclusion in relation to “other 

academic staff, ALC6 staff and staff in grades 8-10 research and administrative 

and professional roles” (including Mr Field-Johnson) that “… there was no 

evidence that the EJRA is contributing to turnover in these grades or that it is 

impacting the Aims.” 

85. The Review Group go on to say that: 

“Opportunities for refreshment and career advancement for individuals 

are created by turnover and grade growth. These grades are already the 

more diverse with the proportion of women in them varying from 42% to 

54.6% … and steadily increasing proportions of BME staff (except in the 

Other Academic group …) and staff with disabilities (except in the ALC6 

category …). These grades are not subject to joint appointments or 

generally to unusually long notice periods, which makes succession 

planning easier. 

The Group considered whether it was likely that changes in pensions 

would result in a change in behaviour by staff in these grades and an 

increase in the proportion seeking to remain in employment beyond the 

EJRA. Given that the proportion of staff in these grades that will reach 

the EJRA in the next five years is small, except for among the ALC6 

grade where there is no history of staff seeking to work beyond the 

EJRA, it was decided that this was unlikely. 
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The Group considered whether weight should be given to the desirability 

of consistency between the most senior academic, research and 

administrative and professional grades, as it was during the 5-year 

review in 2017. However, this would mean that these grades were 

retained within the EJRA even though the ten year data now 

demonstrates that the policy is not having a significant impact on 

turnover or the achievement of the Aims. As a result, the Review Group 

decided that in the interests of applying its principle of being data-driven, 

this argument should not take priority over the conclusions that could be 

drawn from the data.  

As a result, the Review Group recommends that all of these grade 

groups – ALC6s, Other Academic, grade 8 to 10 research staff, and 

grade 8 to 10 administrative and professional staff - are removed from 

the coverage of the EJRA. Given that it is not anticipated that this will 

result in a substantial increase in the number of staff in these grade 

groups choosing to stay in employment beyond the age of 68 in the next 

five years, no alternative measures are recommended in support of the 

Aims.” 

86. On the face of it this is a complete repudiation by the Review Group of any idea 

that the EJRA was justified in relation to senior administrators. 

87. The Review Group’s conclusions cannot be considered determinative as a 

matter of law on the issue of justification – that is a matter for the tribunal – but 

it is for the respondent to demonstrate justification, and it is the respondent who 

we would expect to produce the necessary evidence showing that the EJRA is 

capable of contributing to the aims and (at least for the purposes of 

proportionality) is contributing or can reasonably be expected to actually 

contribute to the achievement of the aims.  

88. Mr Jones has not suggested that the Review Group was wrong in concluding 

that the EJRA was not impacting the aims in respect of administrative staff, nor 

has the respondent produced any evidence to suggest that this conclusion was 

wrong. It is not suggested that the Review Group’s conclusion in 2021/22 was 

not an accurate description of the situation that applied at the time of Mr Field-

Johnson’s retirement in 2019.   

89. Given that, we are at something of a loss as to how the respondent seeks to 

justify the EJRA in relation to senior administrative staff. We have set out above 

the totality of Mr Jones’s written submission on the point. His answer to the 

question posed by Mr Field-Johnson is that Congregation (of whom Mr Field-

Johnson was part) had decided that senior academic and senior administrative 

staff should be treated alike. That solidarity or common cause between the 
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academic and administrative staff might be seen by some as admirable, but it 

comes nowhere near justifying age discrimination.  

90. There are a whole range of problems with this as justification. First, if that 

solidarity was the aim there is nothing about it that amounts to a social policy 

aim. Second, if that solidarity was the aim it has never been pleaded as such. 

Third, as pointed out above, Mr Jones said that this was not the aim and that 

the legitimate aims were the same in every case.  

91. If we are to look at the legitimate aims in relation to senior administrative staff, 

there is very little for us to go on. The argument before us proceeded entirely in 

relation to academic staff. We understand that administrative staff might have 

the same pension restrictions as academic staff, which is said by the 

respondent to have some relevance to the Inter-Generational Fairness Aim, but 

there was nothing to suggest that senior administrative staff were appointed 

from a worldwide pool, and essentially we heard nothing meaningful about what 

Inter-Generational Fairness might mean for administrative staff. Similarly, there 

was no suggestion from the respondent as to how “Refreshment” (in the sense 

of new perspectives) or “Succession Planning” might apply in the administrative 

context. Administrative staff do not typically hold joint appointments with 

colleges. “Promoting Equality and Diversity” may be relevant in the case of 

senior administrative staff, but we have not been referred to anything from the 

respondent to show that that was a need they had in 2019 or anything to 

contradict the Review Group’s conclusion that the EJRA is not impacting the 

Aims for the senior administrative staff.  

92. Mr Field-Johnson appeared during the conduct of his claim to be somewhat 

surprised that the respondent had continued to oppose his claim given the 

conclusion of the Review Group. We share that surprise. With the Review 

Group having reached that conclusion there was clearly (in practical if not in 

strict legal terms) an onus on the respondent to show why the Review Group 

were wrong, but in reality the respondent has done nothing to contradict the 

Review Group’s decision or to show that the Aims had some relevance to the 

position of senior administrative staff. At best the respondent’s view seems to 

have been that what is good for the academic staff is good for the administrative 

staff, but that is no basis on which to justify age discrimination.  

93. We can reach our conclusion in relation to Mr Field-Johnson at this point: for 

senior administrative staff such as him the EJRA was not a proportionate means 

of achieving a legitimate aim or aims. 

94. In his submissions Mr Sugarman briefly suggested that this (and the accepted 

removal of around 60% of affected staff from the EJRA following the ten year 

review) meant that the EJRA as applied generally could not be justified. It was 
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“plainly too wide”. We note that argument. However, the vast majority of the 

argument from the parties proceeded on the basis that the question of 

justification of the EJRA could and should be looked at separately across the 

different groups of employees caught by it, and that is what we will do.  

The aims in relation to academic staff 

The legitimacy of the aims 

95. In order to be capable of justifying direct age discrimination, the aim in question 

must be a “social policy objective …, such as those related to employment 

policy, the labour market or vocational training. These are of a public interest 

nature, which is “distinguishable from purely individual reasons particular to the 

employer's situation, such as cost reduction or improving competitiveness””. 

96. While the academic claimants make various points in relation to the different 

aims and their definition, the only one that they do not accept to be a potential 

legitimate aim is the “Succession Planning Aim”. The “Succession Planning 

Aim” is “facilitating succession planning by maintaining predictable retirement 

dates, especially in relation to the collegiate University’s joint appointment 

system”. 

97. The respondent’s reliance on “the collegiate University’s joint appointment 

system” is clearly problematic. First, of the categories of employee we are 

dealing with, the only one it could be relevant to is the associate professors. In 

fact, none of the claimants in this case are associate professors, though it 

appears that Prof Snidal as a Reader did hold a joint appointment. Second, as 

Mr Sugarman points out, it is one of a number of areas where the respondent’s 

esoteric processes are relied upon in support of possible legitimate aims or as 

ruling out alternative methods of meeting the aims. The respondent has 

throughout its history worked in collaboration with the colleges with which it is 

associated. These colleges are independent bodies, yet the respondent cannot 

do its work without the colleges and the colleges cannot do their work without 

the respondent. Each depends on the other, and both benefit from their 

association with each other. One of the ways they work together is by means 

of joint appointments. The respondent typically bears the majority of the cost of 

an associate professor (and benefits from most of their time) but the college 

also funds part of the associate professor’s salary and the associate professor 

has a contract of employment with the college as well as the respondent. It is 

the respondent’s case that complexities arise from this which require 

predictable retirement dates. Both the respondent and a college will have to 

agree on a new recruit and (it is said) there may be delays and difficulties if the 

college and respondent disagree on the areas that individual should be 

specialising in.  
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98. The joint appointment system is time-honoured, and many will see it as an 

attraction or benefit of the respondent’s systems. However, it seems to us to be 

stretching a point too far to consider the facilitation of joint appointments to be 

a “social policy objective” of a “public interest nature”. There is nothing to 

suggest that joint appointments are a matter of public interest or social policy. 

There appears to be no movement in favour of joint appointment or promoting 

joint appointments at other academic institutions. As far as we are aware there 

are no studies showing that joint appointments are inherently desirable or 

promote and advance society in some way. The respondent has traditionally 

had this means of appointing associate professors, and has chosen to continue 

to use it. Few other institutions do this. Most universities in this country are not 

collegiate, but continue to do their work. So far as the Overarching Aim is 

concerned, it has not been suggested to us that the respondent’s high 

standards in some way require this joint appointment system. That cannot be 

the case, since the most senior grade of professor – statutory professors – does 

not use joint appointments.  

99. We find that the respondent cannot rely on its joint appointment system for 

associate professors (or Readers) as part of the legitimate aim of succession 

planning, since this is not a social policy objective. It also does not promote the 

Overarching Aim of high standards. 

100. Beyond that, the academic claimants object to the Succession Planning Aim as 

a whole being a legitimate aim. Beyond the question of joint appointments, they 

say that “facilitating succession planning by maintaining predictable retirement 

dates” is (if it is an aim at all) a private aim of the respondent, rather than a 

social policy objective.  

101. We accept, in principle, that recruitment for such senior roles will be a difficult 

and lengthy task, involving a worldwide search. Even once a suitable candidate 

has been identified there may be delays in them taking up their post, as terms 

are negotiated and arrangements made for a possible international move. We 

note that on occasions the respondent will prefer to leave statutory professor 

positions vacant rather than appoint someone who does not meet the expected 

standards. However, there remains a question as to what about “predictable 

retirement dates” amounts to something other than a “purely individual reason 

… particular to the employer’s situation”. We know that the vast majority of 

British academic institutions do not consider “predictable retirement dates” to 

be something that they need in order to carry out their work. Perhaps there are 

greater difficulties in recruiting at the high level the respondent requires – but 

that seems to be a paradigm example of a “purely individual reason … particular 

to the employer’s situation”, rather than a social policy objective of succession 

planning through predictable retirement dates being achieved. If there is a 

100 of 167



Case Numbers: 3301882/2020 
3304225/2020 
3300563/2021 
3312857/2021 
3323585/2021 
3323608/2021 

 

 Page 41 of 66 

social policy objective of enabling succession planning through predictable 

retirement dates it is surprising that the statutory default retirement age was 

ever abolished by Parliament.  

102. The Succession Planning Aim is not a legitimate aim capable of justifying direct 

age discrimination as it does not fall within the category of social policy objective 

such as would be required to justify direct age discrimination.  

103. There remains the question of whether, even if not a social policy aim in its own 

right, it can contribute to the Overarching Aim.  

104. As we have already said, there was no evidence before us as to how joint 

appointments lead to or facilitated high standards, but do “predictable 

retirement dates” lead to or facilitate high standards? There was no evidence 

before us that they do, and we do not regard it as Cockram-obvious that they 

would. The Succession Planning Aim is not a legitimate aim either in its own 

right or in support of the Overarching Aim.  

105. That leaves the “Inter-Generational Fairness Aim”, the “Refreshment Aim” and 

the “Promoting Equality and Diversity Aim” as being agreed (in some form or 

another) as legitimate aims in relation to academic staff, all said to be in support 

of the Overarching Aim.  

Is the EJRA capable of meeting the aims?  

106. Each of the remaining individual aims are, according to the respondent, fulfilled 

in the same manner - by the creation of vacancies into which other employees 

can be recruited. According to the respondent, that enables Inter-Generational 

Fairness, Refreshment and Promotes Equality and Diversity. 

107. We do not think it is in dispute that the EJRA is capable of creating more 

vacancies than would exist without an EJRA. Exactly what that amounts to, and 

how many additional vacancies are created in proportionate and absolute terms 

remains to be discussed as a matter of proportionality, but in principle it is clear 

that the EJRA will create more vacancies and therefore is capable of promoting 

the aims of Inter-Generational Fairness, Refreshment and Promoting Equality 

and Diversity. 

108. There remains the question of how this relates to the “Overarching Aim”. This 

is “safeguarding the high standards of the University in teaching, research and 

professional services”. 

109. We accept in principle that both the Refreshment and Promoting Equality and 

Diversity Aim are capable of promoting the achievement of that aim. Although 
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we heard no evidence on the point, we regard it as Cockram-obvious that the 

academic environment is promoted by the diversity of thought and approach 

that both would tend to encourage, and we accept that in order to retain and 

promote its leading position the respondent may need to move into different 

areas of study.  

110. We have previously expressed some difficulty in understanding what the “Inter-

Generational Fairness” aim was in this case. It has typically been presented by 

the respondent in financial terms, as a kind of “levelling-up” effort to remedy or 

at least mitigate the financial disparity between the current generation of 

statutory and associate professors and their successors. There has been talk 

of the difference in house prices in Oxford and the cost of living generally that 

would have been faced by existing statutory or associate professors compared 

with their successors in the younger generation. We have also heard that 

pension changes have disadvantaged the younger generation, meaning their 

pensions are likely to be less favourable than those of the older generation. 

Beyond that, the argument seems to be that without an EJRA the younger 

generation would have to wait longer than their predecessors to enjoy the 

financial benefits and prestige that come with appointment to the senior 

positions in question. 

111. What is not so clear is what the respondent says this means when it comes to 

“safeguarding high standards”. Macro-economic conditions may well mean that 

in any industry or business the next generation of senior leaders is not so 

financially well-off as their predecessors (although the position is not so clear 

and practically impossible to assess if we take a worldwide rather than domestic 

view of matters). However, it is not part of the respondent’s case that such 

financial levelling-up is necessary to attract the right candidates to the role, and 

if it was part of the respondent’s case we have seen no modelling of how that 

might work or what alternatives there might be. The respondent’s position on 

Inter-Generational Fairness appears largely to be that it is a virtue by itself, not 

that it leads to higher standards. Putting it bluntly, it has not been suggested to 

us that Inter-Generational Fairness promotes high standards.  

112. There is also the problem, pointed out by some of the claimants, that compelling 

the retirement of the most senior and experienced people may well, at least in 

the short term, lower standards. Without suggesting that the replacements of 

retired professors are in any way intellectually less capable than their 

predecessors, a newly appointed professor at Oxford is unlikely to have the 

same reputation as someone who finds themselves being compulsorily retired 

with twenty or more years’ experience in the role. In time the successors can 

be expected to equal or even surpass their predecessors, but it is reasonable 
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to expect that in many cases there will be a short-term reduction in standards 

while the successor develops their own role and professional reputation.  

113. For the purposes of the EJRA, the promotion of high standards that the 

respondent seeks comes about through: 

- opportunities for the respondent to expand into new areas of study 

(including possibly giving up areas of study that it considers to be lower 

priorities), 

- “refreshment” in the sense of providing opportunities for people whose 

different backgrounds could give them different perspectives on their 

areas of study, and 

- “promoting equality and diversity” in the sense of ensuring the 

respondent has the widest possible talent pool to recruit from and that 

those of high ability potential from groups previously underrepresented 

at senior levels in the respondent are able to apply and be appointed to 

these senior roles. 

Conclusions on the aims in relation to the academic claimants 

114. We find the following as regards academic claimants and the claimed legitimate 

aims: 

- The Inter-Generational Fairness Aim 

This is a legitimate aim pursued by the respondent and the EJRA is 

capable of contributing to that aim. It does not support the Overarching 

Aim.  

- The Refreshment Aim 

 This is a legitimate aim pursued by the respondent and the EJRA is 

capable of contributing towards that aim. It supports the Overarching 

Aim.  

- The Succession Planning Aim 

 This is not a legitimate aim of the kind necessary to justify direct age 

discrimination and does not support the Overarching Aim. 

- The Promoting Equality and Diversity Aim 
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 This is a legitimate aim pursued by the respondent and the EJRA is 

capable of contributing towards that aim. It supports the Overarching 

Aim. 

- The Academic Freedom Aim 

 This was not an aim pursued by the EJRA. 

- The Overarching Aim 

 This is a legitimate aim pursued by the respondent. Nothing in the EJRA 

itself promotes this aim but as referred to above, other aims can support 

the Overarching Aim.  

Proportionality – the academic claimants 

Introduction  

115. Much of the argument before us concerned the question of proportionality for 

the academic claimants. That is, was the EJRA an “appropriate and necessary” 

means of achieving the legitimate aims? 

The creation of additional vacancies - introduction 

116. The legitimate aims that we have found the respondent can rely on all depend 

on the EJRA creating vacancies. If we are wrong about the Succession 

Planning Aim not being a legitimate aim, this too depends on the EJRA creating 

vacancies. Justification of the EJRA depends on its contribution to the creation 

of vacancies. 

117. The fact that the EJRA does create vacancies is not in dispute. The EJRA will 

speed up the creation of vacancies and, over time, this will result in additional 

vacancies being created. A simple example was given in argument: if each 

professor holds their role for 25 years before leaving then there will be four 

vacancies every 100 years. If, due to an EJRA, they hold their role for only 20 

years before leaving, there will be five vacancies every 100 years. This is not a 

one-off bringing forward of vacancies. It is an ongoing and sustained creation 

of vacancies. However, if that example is anywhere near the true situation, it is 

clear that the number of additional vacancies created will not be large. In that 

example we have one additional vacancy created every hundred years, and the 

EJRA accounts for only 1/5th of the vacancies created. The other four arise 

irrespective of the EJRA.  

104 of 167



Case Numbers: 3301882/2020 
3304225/2020 
3300563/2021 
3312857/2021 
3323585/2021 
3323608/2021 

 

 Page 45 of 66 

118. We will look first at the extent to which the creation of vacancies generally 

contributes to the achievement of the aims, and then look at what the EJRA 

contributes to the creation of vacancies.  

The effect of additional vacancies on achieving the aims 

119. We have already found that the creation of additional vacancies will contribute 

to some extent towards the legitimate aims, but now have to assess how much 

it contributes. At this point we will look at this on the basis of how much 

vacancies generally contribute to the aims, rather than looking at how much the 

proportion of vacancies created by the EJRA contributes towards the aims. That 

step comes later. 

119.1. The Inter-Generational Fairness Aim 

Aspects of the Inter-Generational Fairness Aim are better dealt with 

under the Refreshment Aim and the Promoting Equality and Diversity 

Aim. The distinct element of the Inter-Generational Fairness Aim is 

“fairness in the allocation of this past resource between present and 

future generations of senior Oxford employees”. 

Given this framing of the Inter-Generational Aim it is bound to be the 

case that the creation of vacancies contributes directly to the aim. Almost 

by definition those compulsorily retired are the present generation and 

those taking up the vacancies are the future generation. Whether this 

amounts to “fairness” is essentially a matter of proportionality.  

119.2. The Refreshment Aim 

The Refreshment Aim had two aspects – moving into new areas of study 

and recruiting individuals with “new perspectives”. 

The respondent has offered no specific evidence on the extent to which 

the creation of vacancies promotes this aim. We have accepted that it 

must do to some extent, but there is no evidence as to how far it has 

actually been fulfilled through either vacancies generally or the additional 

vacancies created by the EJRA. 

We do have the “case study” example of the English department, which 

gives us two vacancies that have contributed to the Refreshment Aim 

(see below), but there is nothing to show the extent to which this applies 

more generally within the respondent’s organisation. We do not know 

whether vacancies are used to move into new areas of study often, or 

hardly at all. We do not know whether those recruited to the vacant 
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positions offer new perspectives often or hardly at all. Is one in every 100 

vacancies used to move into new areas of study and/or new 

perspectives, or is it 50 in every 100 vacancies? We have no idea and 

the respondent has offered no evidence on the point. 

Recruiting into new areas of study ought to be capable of quantitative 

analysis. There may be room for dispute around the margins, but on the 

whole the respondent ought to be able to identify when a vacancy 

(however arising) has been used to recruit into a different area of work 

or specialism. It has not done so.  

We accept that “new perspectives” are more difficult to measure. It 

cannot be assumed that simply because someone comes from a non-

traditional background they are likely to bring new perspectives, and 

protected characteristics held by new appointees are not to be taken as 

the same as “new perspectives”. However, given that this is a stated aim 

of the EJRA it is unfortunate for the respondent that it has taken no steps 

to measure anything towards the achievement of that aim. We accept as 

a general principle that a more diverse cohort of recruits would be likely, 

on the whole, to contribute new perspectives, but we have nothing more 

to go on than that. 

Beyond a general idea that the creation of vacancies will tend to permit 

moves into new fields of study and the appointment of individuals with 

“new perspectives” we have been given no idea by the respondent of 

how much the creation of vacancies will promote either, and the 

respondent has not attempted to measure this.  

119.3. The Promoting Equality and Diversity Aim 

There is material that we can go on in looking at how far the creation of 

vacancies contributes to promoting equality and diversity.  

We will look at this only on the basis of diversity of sex, since that is the 

only protected characteristic on which the respondent has any 

satisfactory statistics. 

This is what the Review Group’s report said: 

“The data on statutory professors demonstrates a slow improvement in 

gender diversity over the ten years of the EJRA from 10.4% women in 

2011 to 20.2% in 2021, with a slight acceleration since 2013/14 when 

inclusive recruitment processes were introduced for this grade. The rate 

of improvement had been slower for the five years preceding the 
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introduction of the EJRA … 32.5% of those recruited as statutory 

professors in the last five years were women, and only 3.7% of those 

retiring … 

Progress in improving diversity among Associate Professors has been 

slower, with the proportion of women increasing from 26.6% to 31.3% in 

the last ten years. The Group consider this to be frustrating, but once 

more decided that maintained turnover was contributing to the increase. 

The very low turnover rate (3-4%) among this group means that changes 

in diversity will always be slow, but women comprise 38.9% of new 

joiners to that grade and only 23.5% retirees.” 

Mr Sugarman points out in his closing submissions that the Review 

Group may be taking a too optimistic view of progress. He says that the 

2020-21 Equality Report from the respondent shows women make up 

19% of statutory professors, with no improvement at all over the last 4 

years. He points out that even a rise from 10.4% women to 20.2% 

women amounts to only 1 percentage point a year over a ten year period, 

and that takes into account any appointment to a statutory professorship, 

regardless of whether the vacancy was or was not created by the EJRA 

(and we know that the vast majority of statutory professor vacancies 

arise independently of the EJRA). Similarly the rise in proportion of 

women who are associate professors is only 0.5 percentage points a 

year over ten years, despite this being a population in the region of 10x 

greater than that of statutory professors.  

It is not surprising to find that there is a greater proportion of women 

amongst new appointees to statutory professor and associate professor 

roles than there is in those who are leaving the roles (whether through 

retirement or other reasons). We also note that there is no sense in which 

it can be said that the gender or sex diversity in these roles is 

satisfactory. Even within the new appointees to both roles there remains 

a substantial imbalance between men and women.  

Given that the appointees are a more diverse (in terms of sex or gender) 

cohort than those who are leaving the jobs, we accept that vacancies 

generally contribute to achievement of this aim, although both the 

Review Group and Mr Sugarman are right to point out that progress is 

very slow.  

119.4. The Overarching Aim 

We accept that it is impossible to measure the extent to which the 

creation of vacancies contributes to the Overarching Aim. The best we 
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or the respondent can do is to look to the extent to which vacancies 

contribute to the achievement of the aims that we have found to 

contribute to the Overarching Aim.  

The creation of additional vacancies by the EJRA - introduction 

120. The extent to which the EJRA contributes to the pool of vacancies that will 

already exist amongst statutory and associate professors is a key measure of 

its proportionality. It is for the respondent to demonstrate the proportionality of 

the EJRA. However, the respondent has not at any point over the past ten years 

taken any steps to keep any contemporaneous records of the effect of the 

EJRA. This is surprising given the ostensible importance of the EJRA to the 

respondent. An obvious way of monitoring the effect of the EJRA would be 

through exit interviews. We were told that academics were reluctant to 

undertake exit interviews, but it does not appear that this was ever something 

that was attempted with any determination by the respondent.  

121. Given the lack of any contemporaneous records, the respondent has had to fall 

back on surveys either of future intentions or (to some extent) past experiences. 

These will always be less reliable than contemporaneous records. They suffer 

from self-selection, a high rate of “unknowns” and possibly wishful or inaccurate 

thinking by those completing them.  

122. We also have, in Ms Thonemann’s oral evidence, a small scale case study of 

what occurred in the English department.  

The creation of additional vacancies – mathematical models 

123. Two attempts to model the extent to which vacancies were created were 

prepared for the Review Group.  

The creation of additional vacancies – mathematical models – the Impact Tables 

124. The first was Ms Thonemann’s “Impact Tables”. When using the assumptions 

she considered most accurate, she concluded that “35% of SP vacancies and 

17% of AP vacancies are associated with the EJRA”. 

125. Mr Sugarman criticised the Impact Tables on the basis that they did not take 

account of vacancies that would arise in the absence of the EJRA on account 

of later retirements. It is self-evident and accepted by the respondent that even 

if there were no EJRA no-one would remain in their position indefinitely. The 

EJRA brings forward vacancies that would have occurred later in any event. A 

product of that will be more vacancies overall, as described above. For 

instance, a professor who would have retired in 2022 under the EJRA, but who 
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wants to work on, may work on until, say, 2025. At that point they will leave and 

a vacancy will arise. The key measure is the net increase in vacancies. Any 

model must give credit for vacancies arising on someone leaving later than the 

EJRA. Ms Thonemann’s did not. She accepted this, and it was the respondent’s 

position that Ms Thonemann’s Impact Tables were never intended to show the 

net increase in vacancies. We have some doubts about that given 

correspondence between Ms Thonemann and Dr Turner, during which Ms 

Thonemann questions why there is such a difference in outcomes between her 

and Dr Turner’s “Little’s Law” model (see below). The Review Group’s final 

report does not identify the Impact Tables and Little’s Law model as being 

attempts to measure different things. It says “the modelling … provides a mixed 

picture” and goes on to give the results of both the Impact Tables and the Little’s 

Law analysis.  

126. Ms Thonemann’s Impact Tables do not measure the key question of the net 

creation of additional vacancies, and we do not consider them to be of 

assistance in answering that question.  

127. We do, however, note that the Impact Tables are the analysis that is most 

favourable to the respondent in considering the creation of vacancies, and that 

even with those we see that for statutory professors 65% of vacancies arose 

independently of the EJRA and for associate professors more than 80% of 

vacancies arose independently of the EJRA. 

The creation of additional vacancies – mathematical models – Little’s Law 

128. At some point the respondent had identified a paper by Larson and Gomez Diaz 

of the Massachusetts Institute of Technology (MIT) called “Nonfixed Retirement 

Age for University Professors: Modelling Its Effects on New Faculty Hires” as 

being potentially relevant to the Review Group’s work. This applied “Little’s Law 

of Queuing” to retirement of academics within MIT. 

129. Dr Turner works in the respondent’s Student Data Management and Analysis 

section as a Senior Statistical Analyst. She and a colleague were commissioned 

by the Review Group to conduct a similar exercise, applying Little’s Law to 

retirement of the respondent’s academics.  

130. We were not referred in any detail to what Little’s Law was, nor would we have 

been equipped to carry out any analysis of the detail of Little’s Law. At points it 

was explained to us as being a more sophisticated version of the analysis Prof 

Ewart had undertaken in his case. We note that Dr Turner and her colleague 

were supplied with Prof Ewart’s workings. (All parties offered commentary and 

observations on the statistics Prof Ewart had produced for his case, but those 

were not in evidence before us and we will say no more about them.) It is clear 
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that the Little’s Law analysis carried out by Dr Turner and her colleague was 

addressing the correct question as regards net creation of vacancies, and took 

into account that we are talking about bringing forward vacancies that would 

always occur at some point.  

131. There is scope for argument about the assumptions that went into the analysis, 

and what conclusions we draw from Dr Turner’s figures, but based on what we 

have heard, if a mathematical model is to be used, Little’s Law is appropriate. 

It is not suggested by the claimants that Dr Turner and her colleague made any 

errors in their application of Little’s Law, and Dr Turner was at pains to 

emphasise that her role in the process was that of a technical expert. She was 

applying the agreed form of analysis to assumptions and data supplied by Ms 

Thonemann, without herself critiquing those assumptions, data or attempting to 

explain or analyse her conclusions. 

132. There was at one point some argument about whether the study could properly 

be carried out given that the respondent lacked start dates before 1998 and 

also had no end dates for those currently in post, but that was explained by Dr 

Turner and it appears she has appropriately accommodated that in her study. 

133. Dr Turner herself describes some of the difficulties with applying a mathematical 

model to the EJRA: “it is never possible to model for hypotheticals. The best 

you can do is to model what the likelihood is of them behaving in a certain way, 

relying on how they behaved in the past. The problem with the EJRA is that 

there has always been a compulsory retirement age so past behaviour is not a 

reliable indicator of future behaviour.” This is one of the reasons why a 

mathematical analysis such as this can only ever be second best to 

contemporaneous records such as may emerge during exit interviews.  

134. Following various discussions and revisions, Dr Turner and her colleague 

submitted their final report. Table 4.1 of their report gives the effect of changing, 

or abolishing, the EJRA for associate professors. An EJRA of 72.5 was taken 

as equivalent to abolishing the EJRA. With no EJRA there is a decrease from 

68.4 to 64.8 of the “annual recruitment rate”. In other words, the EJRA 

contributes 3.6 vacancies a year out of 68.4. Around 5% of associate professor 

vacancies are attributable to the EJRA. 

135. The figures for statutory professors are at table 4.8 of their report. The study 

concluded that the EJRA accounted for 1.7 of 20.7 annual vacancies. Around 

8% of statutory professor vacancies are attributable to the EJRA.  

136. The report contains sections emphasising how sensitive these figure were to 

different inputs, such as age on appointment, length of tenure and possible 

increases in faculty size.  
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137. The Review Group says this about the Little’s Law study in its final report: 

“The modelling based on Little’s Law of Queuing, conducted by the 

Student Data Management and Analysis Team, attempted to look ahead 

and estimate the likely future impact on recruitment rates as a result of 

any changes in the EJRA. The modelling was only possible for the 

Statutory Professor and Associate Professor grade groups because a 

steady population is required. While both of these groups experienced 

some grade growth, their populations were considered sufficiently stable 

for these purposes. The modelling provides an estimate of the effects of 

the impact on these grades if the EJRA were to be abolished entirely. 

For Statutory Professorships there would be a decrease of 1.7 posts per 

annum (i.e. a decrease of 8.2% of yearly recruitment. For Associate 

Professorships there would be a decrease of 3.6 posts per annum (i.e. 

a decrease if of 5.3% of yearly recruitment). The higher the retirement 

age, the greater reduction in the recruitment rate.”   

138. The respondent has never committed to a definitive statement of how much it 

believes the EJRA has contributed to vacancy creation, but this modelling is the 

closest it has come to that.  

The creation of additional vacancies – mathematical models – Little’s Law - 

assumptions 

139. Dr Turner and her colleague did not take any part in collecting the data to which 

they applied Little’s Law. This was supplied to them by Ms Thonemann.  

140. The data assumed that 55% of associate professors and statutory professors 

would want to work beyond the EJRA age if they could. That percentage was 

called the “Continuation Probability”. The respondent says it gets this figure 

from an online survey it carried out. The report on the survey given to the 

Review Group notes the following: 

“242 responses were received, and 141 pieces of free text feedback 

were submitted. Of the respondents:  

- c.20% were from each of Humanities and MPLS, with all divisions 

represented. Relatively few were from Medical Sciences (43, 18.1% of 

responses) 

- 53% identified as academic, with 33% describing themselves as 

administrative and professional. Research staff were under-represented. 

- Over 80% hold permanent contracts and over 80% work full-time. 
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- The gender split was fairly equal (53%/47%). 

- Cover a range of ages with older groups more heavily represented. 

- 77% are subject to the EJRA (ie in grade 8 or above).” 

141. The claimants criticise the survey data as being from a small number of 

responses and, more substantially, as being self-selecting. Completion of the 

survey was voluntary. While publicised in the Gazette it may not have been well 

known, and those who felt strongly about the EJRA (on one side or another) 

may have been more inclined to complete the survey than others. A small 

sample size is not necessarily a problem if those responding are representative 

of the group as a whole, but there was no attempt by the respondent to ensure 

that the replies were representative of any group as a whole. Tellingly, the 

single most popular response to the question “when do you think that you are 

most likely to want to retire?” is “I don’t know yet” (around 30%). 

142. It is difficult for us to see how this survey leads to the conclusion that 55% of 

academics would want to stay on if there was no EJRA. This figure first appears 

at “Assumption E” in support of Ms Thonemann’s Impact Tables. This is the 

assumption that was used for the Little’s Law calculations. Box 7 of the report 

on the survey has 42.5% of respondents indicating they would want to retire 

after 68. That is reflected in the report for the review group, which says “43% of 

respondents would wish to retire at an age older than the current EJRA”. We 

were told by Ms Thonemann that the 55% figure came from the raw data and 

(we think) was the proportion of those within the academic group who wanted 

to work on beyond 68. Mr Jones points out that this 55% figure was not 

challenged in evidence by the claimants, but the lack of any kind of 

transparency in that crucial figure does not give us much confidence that the 

figure is reliable.  

143. The claimants point to a number of earlier surveys producing figures more in 

the region of 25% for Continuation Probability. It is not in dispute that the lower 

the Continuation Probability the lower the effect of the EJRA on vacancy 

creation.  

144. The Continuation Probability is a crucial assumption for measuring the 

effectiveness of the EJRA in producing vacancies. In the absence of any 

attempt at contemporaneous record-keeping, surveys are the best the 

respondent has to fall back on, but regarding any particular survey as accurate 

is problematic, given that people are addressing hypothetical questions and 

where the predominant response is “don’t know”. 
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145. Another crucial assumption is how long, on average, someone who did not 

retire at the EJRA would stay on for. There would, in practice, be considerable 

differences in how long people may wish to stay on for. Some may be as 

ambitious as Prof Flyvbjerg, but for others it may simply be a matter of a few 

months to finish off work that they would not have been able to get an EJRA 

extension for.  

146. The Little’s Law calculations took a EJRA of 72.5 as being equivalent to no 

EJRA at all. In her witness statement, Dr Turner says this was derived from the 

survey, but it is not clear how, and on questioning she said she had simply been 

provided with the figure by HR. None of the collected answers to the survey 

questions would seem obviously to lead to that conclusion. The Little’s Law 

report says: “The value of 72.5 is derived from summary of responses of the 

101 survey respondents to the EJRA questionnaire for current University staff 

who felt they knew when they want to retire. Specifically it is assumed that out 

of those post holders who decide to stay past 68, 37% will retire at 70, and 63% 

will retire at 74”. This is very peculiar, not least as there is clearly in the survey 

a category of people who have said they wanted to retire aged 76 or over 

(7.6%). It is also completely unclear how 242 respondents becomes “101 

survey respondents … who felt they knew when they want to retire”. We have 

referred before to the large number of “don’t knows”, but they do not account 

for 141 people, and everyone else seems to have given an age range within 

which they intend to retire.  

147. The claimants also point out that the Little’s Law analysis assumes that the 

numbers of statutory professors and associate professors is constant – that it 

does not increase or decrease.  

The creation of additional vacancies – case study  

148. Ms Thonemann gave us this case study in her witness statement: 

“Case study: English Faculty  

The English Faculty employs 71 Professors (8 SPs and 63 APs) and 

includes about the same number again of Tutors and Research Fellows 

(some fixed-term and some permanent), who may be employed by the 

colleges rather than the University, but who are members of the Faculty. 

There are a small number of more junior posts, such as faculty lecturers 

and fixed-term post-doctoral researchers. At any one time, there are 

roughly a thousand students studying within the Faculty at 

undergraduate level, and another three hundred at graduate level, 

making Oxford the largest English graduate school in the country.  
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It is diverse in terms of sex (56% of APs and 38% of SPs (3 out of 8) are 

women), but less diverse in terms of other protected characteristics ... It 

is of particular concern to the Faculty that it lacks diversity in terms of 

race.  

In the absence of the huge salaries offered to members of some faculties 

by US higher education institutions, which sometimes results in APs (and 

less often SPs) moving to the US, retirement is the main reason for 

turnover among academic staff in the Faculty. Turnover is low, at c. 2.2% 

p.a. for APs and 4.3% p.a. for SPs (a three-year average in each case).  

This makes it challenging for the Faculty to refresh their offering and 

improve diversity. Oxford is under great pressure to improve the diversity 

of its student body and in order to do that, it must (among other things) 

diversify its curriculum and its teaching staff, the visible face of the faculty 

to prospective applicants and to students. Traditionally, teaching and 

research in the Faculty has covered the entire history of literature in 

English from the Anglo-Saxon period to the present day, along with 

language studies. Traditional strengths have included the medieval and 

early modern periods. These are less attractive to prospective students 

than in the past and there are few academic staff who research and 

teach in those areas that appeal to a diverse student body.   

In response to this problem and in order to maximize the impact of the 

turnover they have, the Faculty has a ten-year plan to enable it to refresh 

its curriculum and Faculty by recruiting diverse staff to teach a broader 

curriculum. For example, the Faculty is attempting to grow its nascent 

strengths in world literature and film studies. It aspires to strength in post-

colonial and 20th century literature. The funds available to grow the 

Faculty to achieve this are very limited: the ability to grow the student 

body to generate funds through fees is constrained … and English 

students tend not to become exceptionally high earners who donate to 

endow posts at their alma mater. There is a smaller ‘pot’ of research 

funding available for the humanities than for the sciences nationally. As 

a result, this refreshment of the Faculty can only be achieved by 

replacing those who leave with those who work in the areas the Faculty 

needs to grow. This must be done in a planned way, so that papers are 

only offered when there are postholders available and with the right 

knowledge and experience to meet the teaching needs. This succession 

planning is only possible with a retirement policy that provides certainty 

about when particular posts will become vacant.  

Two case studies will serve to demonstrate how this works in practice.   
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Case study 1: Medieval literature to Global literature 

A female Associate Professor who worked on medieval literature retired. 

In accordance with the ten-year plan, her post was repurposed to the 

modern end of the spectrum and was advertised as a specialist in global 

literature. After open competition, the post went to a female, BME 

professor from Liverpool University, who brought with her a research 

team comprising 3 post-docs and 2 DPhil students, all funded through 

an ERC grant on which she was the Principal Investigator.   

As a result, the Faculty diversified its staffing, and refreshed its 

curriculum in a way that will make it more appealing to a diverse 

studentship, and five early career researchers were able to progress 

their careers by moving to Oxford. In addition, a vacancy was created 

for a professor at Liverpool; this would have been filled by someone in a 

mid-career post such as a lectureship; shortly afterwards one of Oxford’s 

junior researchers was appointed to a lectureship at Liverpool.   

Case study 2: Diversification, refreshment and chains of vacancies  

Through their University contracts, academic staff provide lectures and 

seminars, examine and conduct research. All APTFs hold a joint 

appointment with a college, through which tutorial teaching is delivered. 

APNTFs and SPs also have a college association and play an active role 

in the academic life of their college. Most colleges who offer English as 

an undergraduate degree have two or more APs or SPs.   

One such college had a small, mixed-gender team of academic staff, 

which included two white male academic postholders, who were due to 

retire under the EJRA in (a) 2013 and (b) 2016. 

The postholder due to retire in 2013 successfully applied for an 

extension to his employment until 2016. His post was advertised and he 

was replaced by a gay man who works on African American literature. 

This diversified the Faculty and the curriculum, allowing the Faculty to 

offer courses and supervision in an area that appeals to a diverse range 

of students.  

The new postholder had previously held a less senior academic position 

in the University; in this, he was replaced by a scholar who had 

previously held a tenure track position at a University in the United 

States; this position would, in turn, have been filled by another scholar, 

and this would, in the normal turn of events, have freed up a vacancy for 
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someone at the start of their career. Thus a ‘chain’ of vacancies is 

created by the retirement of one senior postholder.  

The second postholder retired in 2016 and was replaced by a BME 

woman, of non-UK nationality, increasing the racial diversity of the 

Faculty. The new postholder also came from an Associate Professor 

post at an American university, providing another chain of vacancies.” 

149. This is, ostensibly, a compelling account of the EJRA being successfully used 

for succession planning, a move into new fields of work and promoting diversity. 

We will consider it in more detail later on, but note for now that in common with 

much of the respondent’s other material it proceeds both as if compulsory 

retirement is the only way in which vacancies arise, and on the basis that those 

vacancies will never arise without compulsory retirement. In fact, as we have 

seen, even on the respondent’s best figures (the Impact Tables) a substantial 

majority of vacancies for both statutory and associate professors arise 

otherwise than via the EJRA, and a vacancy that is created by the EJRA is a 

vacancy that is created earlier than it otherwise would have been, not a vacancy 

that would never have arisen at all. (Albeit that over time consistent earlier 

creation of vacancies will amount to more vacancies, as with the earlier 

example we gave.) 

150. If the Little’s Law modelling is correct, in the case study 1 example, one in every 

20 associate professor vacancies in the English department can be attributed 

to the EJRA. The case study says nothing about the other 19 vacancies that 

would have arisen in that time, or why they could not be used to the same effect.  

151. The best that this case study does is to give us an example of how the EJRA is 

capable of supporting a number of the aims contended for by the respondent. 

We have already addressed the EJRA in relation to the aims.  

Conclusions on the creation of additional vacancies 

152. The respondent has not made any attempt to measure the effect of the EJRA 

on actual vacancy creation across the initial ten year period of the EJRA. That 

is unfortunate, since contemporary records would be a far better way of 

assessing this than resorting to surveys and mathematical models. We remain 

at a loss as to why the respondent has not made any attempt to measure this, 

even after the challenges to the EJRA in Pitcher, Ewart and other cases.  

153. The Impact Tables are not a useful measure of the creation of additional 

vacancies. They assume that a vacancy that is not created by the EJRA is never 

created at all, and that cannot be right.  
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154. The Little’s Law modelling is the best mathematical model available. On the 

assumptions adopted by the respondent it shows that the EJRA provides 8% of 

the available vacancies for the statutory professors and 5% of the available 

vacancies for the associate professors.  

155. The Little’s Law model relies on assumptions. In the absence of contemporary 

records, the assumptions used by the respondent rest on weak foundations. 

They rely on a self-selecting survey of individuals answering hypothetical 

questions, to which the largest single answer on the most critical question is 

that those surveyed “don’t know”. This survey is used to create assumptions of 

Continuation Probability and average length of work beyond the EJRA for which 

we have not seen the underlying figures or calculations, and, at least on the 

question of average length of work beyond the EJRA, where the explanation 

given does not seem to make sense. 

156. It has always been for the respondent to justify the EJRA and demonstrate its 

proportionality. The best way they have of doing this is the Little’s Law model. 

The Impact Tables and English department case study do not assist with this. 

We have given serious thought to whether the problems with the survey and 

the assumptions behind the Little’s Law model are so substantial that we should 

regard it as of no evidential value at all. If we did that take that course of action, 

it would not be a criticism of Little’s Law as a mathematical model, but of the 

inputs that were used by the respondent. We have considered that, on balance, 

we should take the Little’s Law model into account as the best evidence the 

respondent has to offer of the EJRA’s effect on vacancy creation, but we do so 

with considerable caution.  

157. Given our doubts about the data that went into the Little’s Law model we 

conclude that the best approach is to regard this as demonstrating an increase 

of up to, respectively, 8% (statutory professors) and 5% (associate professors) 

on the creation of vacancies attributable to the EJRA. We consider the true 

figures to be less than that because the Continuation Probability of 55% seems 

too large compared to that shown in previous surveys and because the Little’s 

Law model neglects the small but appreciable increase in associate professor 

(but not statutory professor) positions that there has been over time. We are not 

in a position to put precise figures on this, but it seems to us that the true effect 

of the EJRA on vacancy creation will be less than 8% and 5%. 

Chains of vacancies? 

158. While we have focussed on the consequences of vacancy creation at the 

culmination of an academic career (statutory and associate professor level) the 

respondent has emphasised that the creation of a vacancy at such as senior 

level will create a “chain” of further vacancies at more junior levels – perhaps 
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as many as 4 or 5, as people step up to take vacancies left by those appointed 

to more senior jobs.  

159. It is Cockram-obvious that this chain of vacancies will be created, but it is not 

at all clear what this contributes to the respondent’s aims. The aims relied upon 

by the respondent and the evidence cited by the respondent in support of the 

EJRA achieving those aims were all focussed on the senior level. Lack of 

diversity is particularly pronounced at the senior level. New perspectives or 

areas of study could be said to be particularly significant at a senior level, where 

there are greater opportunities to set the agenda for areas of research or 

approaches to research. We acknowledge that vacancies at a senior level will 

lead to a chain of vacancies, but that does not assist the respondent in justifying 

the EJRA when the evidence as to the need for achievement of the legitimate 

aims has been on achievement of those aims at that senior level, rather than at 

more junior levels. We have been given no evidence to suggest how creation 

of vacancies at more junior levels contributes to the aims put forward by the 

respondent, and given the respondent’s recruitment practices those more junior 

vacancies may occur anywhere in the world. For them to be created within the 

respondent’s organisation would be the exception rather than the rule. 

The discriminatory impact – generally 

160. The EJRA means that an individual is dismissed on attainment of a particular 

age. That is, on the face of it, about the most extreme discriminatory impact 

possible in the realms of employment. However, the respondent has put forward 

a number of reasons that it says show the discriminatory impact is not as great 

as it might first appear. 

The discriminatory impact – extensions 

161. The first is that extensions are available in suitable cases.   

162. Given the possibility (identified by Dame Janet Smith) for generous extensions 

to undermine the ostensible aims of the EJRA, extensions under the EJRA have 

had a difficult history. It appears that initially they were readily granted, though 

without an appropriately transparent procedure. Since then they have become 

more restricted.  

163. The first point to note about any extension is that if it is offered it is not simply 

an extension of the existing role. The individual in question almost always has 

to give up their substantive role. The extension is only granted if they are 

completing a project or duties (they cannot take up new work) and have covered 

their full costs. There is no such restriction for those in substantive roles prior 
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to retirement. There is an additional requirement for “exceptional 

circumstances”.  

164. At most it seems that an extension provides some limited opportunity to 

complete work already underway and funded, subject to onerous approval 

requirements. That is at best a limited kind of convenience for completing work, 

and not an appropriate substitute for the substantive role the individual 

previously occupied 

The discriminatory impact – Emeritus and other continuing roles 

165. The second is that those who retire under the EJRA are able to retain Emeritus 

roles and carry out ad hoc teaching and supervision work for the respondent.  

166. We understand that Emeritus roles are unpaid, but entitle the holder to access 

to library and social facilities operated by the respondent, along with office 

space, albeit that is likely to be shared office space as opposed to the private 

office they may have enjoyed well employed.  

167. We also understand that teaching and supervision work is available to be taken 

and paid on an ad hoc – essentially casual – basis.  

168. The “Emeritus” concept could perhaps only work in the field of academia. 

Essentially the idea is that the individual can remain at work to some extent on 

a voluntary, unpaid, basis. There may be some who find that attractive, and we 

can see how it would have benefits for both an individual and the respondent. 

However, we do not see it as being in any way comparable with the paid role 

that the individual would have given up. Most obviously, it is unpaid. Beyond 

that, the working conditions and privileges are less favourable than those that 

go with a substantive professorship, and it does not carry with it the same 

opportunities to apply for research grants and build a team around you that 

would usually be expected in substantive professorship. Emeritus status may 

have some appeal or be better than nothing, but it is not comparable with the 

substantive role that the individual will have given up. The teaching and 

supervision work that was available was essentially causal work, again without 

the opportunity to develop the team that will often be necessary to progress 

work and explore new areas of research. It is not a substitute for a substantive 

post. 

169. It is also necessary to acknowledge that dismissal by the respondent does not 

necessarily mean the end of the individual’s career. Prof Flyvbjerg is an 

example of someone who has been compulsorily retired under the EJRA but 

has gone on to take a substantive position at another institution, albeit at some 

personal cost.  
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170. Prof Snidal was not so fortunate in his applications, and we acknowledge that 

older workers are likely to find it difficult (but not impossible) to get alternative 

positions at other institutions. The prospect of working on elsewhere may 

provide some comfort to some who are retired under the EJRA, but we think it 

is difficult for the respondent to rely on this as mitigation of the discriminatory 

effect of the EJRA. The whole point is that the individual loses their career with 

the respondent. The respondent could not then freeze them out of academia 

entirely, but it will in many cases be difficult to find alternative work, and that 

that is found may be at personal cost (as in Prof Flyvbjerg’s case). 

The discriminatory impact - quantitively  

171. We are to look at the discriminatory impact on both a qualitative and quantitative 

basis. In our analysis that follows we see 1.7 statutory professors a year and 

3.4 associate professors a year being compulsorily retired under the EJRA 

when they would have wished to stay on. That is around five people a year.  

The discriminatory impact - conclusions 

172. Dismissal at a particular age has a great discriminatory impact which is not 

substantively mitigated by the possibilities for continuing work put forward by 

the respondent. 

173. It might be said that having five people a year subject to that discrimination 

suggests that the discriminatory effect is not great. We disagree. It is certainly 

the case that not every statutory or associate professor will be subject to this 

discrimination. Some will have left earlier, and some will have willingly retired. 

However, there remains a number who will be subject to compulsory retirement 

against their will, and that number is sufficient to mean that overall the EJRA 

retains a significant and substantial discriminatory impact. 

The consent of Congregation 

174. The respondent has emphasised, and we acknowledge, its self-governing 

status. Those who are subject to the EJRA will all (or almost all) be members 

of Congregation. Every step taken by the respondent to adopt or change the 

EJRA has either been approved by Congregation or could have been called in 

for consideration if sought by a bare minimum number of members of 

Congregation.  

175. We acknowledge that there is authority to the effect that that “consent” ought to 

be taken into account by us in considering proportionality, and we will do so.  

Alternatives  
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176. A range of possible alternative ways of achieving the aims was canvassed in 

evidence and argument before us.  

177. As regards “Refreshment”, in terms of moving into different academic areas of 

areas of specialism, it was suggested by the academic claimants that as with 

any other form of work the appropriate way of addressing this would be by way 

of redundancies – either on a voluntary or, if necessary, compulsory basis.  

178. The evidence from the respondent was the compulsory redundancies, although 

possible within its statutes, were very rare and were constrained by such 

onerous procedures as to be highly unattractive as an option. It had, however, 

recently made some compulsory redundancies of RSIVs in medical research 

on a change in the priorities of its funders.  

179. The respondent went further and said this was a question of academic freedom, 

and that individuals should not be constrained in their field of study by fear that 

it may become unfashionable or unattractive and result in their redundancy.  

180. For the reasons that follow, we find that the EJRA was not necessary for 

refreshment of areas of study. However, if it were, we find that making 

redundancies is a better, non-discriminatory alternative.  

181. The respondent ought not to be able to plead the difficulties of its own self-

constructed procedures in order to suggest that direct age discrimination was 

the appropriate way of managing refreshment of its areas of study. The 

respondent’s reference to academic freedom in relation to this is misplaced. 

Principles of academic freedom are not offended by the idea that at some point 

the respondent’s overall goals for areas of study do not match the individual 

academic’s. 

182. Other alternatives were floated by the Review Group, who took the opportunity 

to interview senior leaders at other institutions, two of whom were not named 

and the other was Imperial College London. On the whole, these leaders did 

not miss having a default retirement age at their institutions nor consider its 

absence a problem. At least one considered it a positive improvement. This 

evidence seems to have been dismissed by the Review Group with little 

consideration, as was a report it had itself commissioned from the Oxford 

Institute of Population Aging. 

183. Alternatives put forward included flexible or phased retirement, financial 

inducements for retirement and earlier conversations about retirement 

intentions. These were said variously to contribute to vacancies or at least 

predictable retirement dates.  
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184. Although we consider that the Review Group was too quick to dismiss these 

alternatives we do accept that each of these alternatives brings with it its own 

problems. It appears that at least in principle some form of flexible or phased 

retirement was already available. Financial inducements were likely to be 

costly, if effective at all. Earlier conversations would no doubt be of some 

assistance, but it is difficult to see how they could end up binding an individual 

to retire if they later changed their mind.  

185. The claimants also suggested a later age for the EJRA and the possibility of a 

more generous extension regime. However, what we are considering is the 

EJRA as it was at the relevant time, not some variation on that.  

186. We think the respondent should have given greater consideration to these 

alternatives. Earlier conversations may have had some effect, but none have 

the obvious effect in creating vacancies that the EJRA does.  

Conclusions on proportionality  

187. We have said that we thought that the effect on vacancy creation of the EJRA 

would be less then the 8% and 5% suggested by the Little’s Law study, but we 

will assume for these purposes in the respondent’s favour that it does amount 

to 8% and 5%. This means that at least 9 in 10 of the vacancies across the 

statutory and associate professor roles will arise irrespective of the EJRA. 

188. Looking at the legitimate aims: 

188.1. Inter-Generational Fairness  

The Inter-Generational Fairness Aim is in pursuit of “fairness in the 

allocation of this past resource between present and future generations 

of senior Oxford employees”. As we have suggested before, we find this 

a somewhat difficult concept. Much emphasis was placed on the 

financial difficulties the younger generation of the respondent’s 

employees may have in comparison to the older generation, but it is not 

clear what the respondent wants us to make of that when there is no 

preference given to internal candidates and the recruitment for the 

relevant roles takes place on a worldwide basis. It may be that junior 

academics in, say, Australia, are financially better off than their 

predecessors in Australia. We have no way of knowing this one way or 

the other, and the respondent has not put forward any evidence on that. 

As for the question of “fairness” in allocation of the roles, while we accept 

there are unlikely to be bright lines in establishing fairness, we have been 

given no indication of why an additional 8% or 5% of vacancies is 

necessary to establish fairness. Once the statutory exemptions for 
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compulsory retirement were abolished it can hardly be said that fairness 

requires the younger generation to have exactly the same opportunities 

that their predecessors had. There is nothing in the evidence we have 

seen that suggests that the additional vacancies created by the ERJA 

are necessary to establish such “fairness”. 

188.2. Refreshment 

As identified above, beyond the general idea that at some points the 

respondent may wish to move into fresh areas of study or specialism, 

there is nothing in the respondent’s evidence to suggest how pressing a 

problem this is or why the EJRA is necessary to meet it. As a minimum 

we know that at least 9 out of 10 vacancies at statutory professor or 

associate professor arise irrespective of the EJRA. There is no evidence 

that the respondent needs the additional vacancies that may be created 

by the EJRA to move into new areas of study. On the contrary, the fact 

that we have very limited evidence on this (only the case study) suggests 

that the EJRA’s contribution to this is, at best, trivial. The vast majority of 

vacancies at statutory and associate professor level will arise 

irrespective of the EJRA, and there is nothing to suggest that those 

vacancies are not more than enough for the respondent to move into 

new areas of study.  

Also as discussed above, there no direct evidence to suggest that the 

EJRA contributes substantially to the new perspectives that the 

respondent says it is looking for. The best that we can say on that is that 

promoting equality and diversity would tend to introduce new 

perspectives.  

188.3. Promoting Equality and Diversity 

The strongest area for the respondent is in the Promoting Equality and 

Diversity aim. As we have seen, many of the other aims at least partially 

relate to this. “New perspectives” is hard to measure, but promoting 

equality and diversity can be taken as a generalised proxy for it.  

Having said that, the respondent’s case on this is significantly weakened 

by any lack of reliable statistics outside diversity of sex. The Review 

Group itself identified this as a problem. The difficulties with the other 

statistics are such that we consider we can only look at promoting 

equality and diversity in terms of the protected characteristic of sex.   

It appears to be accepted that the average number of statutory professor 

vacancies is a year was 20.7. The Little’s Law study relied upon by the 
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respondent says 1.7 of these vacancies in a year arise through the 

EJRA. At current rates, 32.5% of the people recruited for those vacancies 

will be women. This means that the EJRA accounts for around (at most) 

0.5 women being appointed as associate professors each year. (A fuller 

calculation would also account for the possibility of a woman having 

vacated the role. That number appears (at least at present) to be very 

small so far as statutory professors are concerned.) The EJRA means 

that an additional woman is appointed as a statutory professor every 

other year.  

For associate professors, on average 68.4 vacancies arise each year. 

Around a quarter of those leaving are women and around 40% of those 

appointed to the roles are women. The Little’s Law study puts this at 3.6 

vacancies a year attributable to the EJRA. A woman will be appointed to 

1.4 of those vacancies but 0.9 of those vacancies will have been created 

by a woman leaving. That means the EJRA accounts for (at most) a net 

increase of 0.5 women a year in the position of associate professor. As 

with the statutory professors, the EJRA means that an additional woman 

is appointed every other year.  

189. We are somewhat hesitant about the calculations set above. Both sides may 

find something to criticise about them, and rounding means that they cannot be 

considered to be absolutely correct, but however those calculations are done 

we think the point remains that the overall contribution of the EJRA to promoting 

equality and diversity is very limited. That follows from two points that we 

consider to be clear:  

(a) the proportion of vacancies that are created by or would not otherwise 

arise apart from the EJRA is small in both cases (8% or less and 5% or 

less), and 

(b) women remain a minority of those appointed to the vacancies that do 

arise. In the case of statutory professors, new appointments remain 

overwhelmingly men and in the case of associate professors the 

increased appointment of women is offset to a considerable degree by 

women making up a substantial number of those leaving the roles.  

190. There was some discussion as to whether the appropriate measure for 

achievement of this aim was a question of proportions or a question of absolute 

numbers - but measured either way the contribution of the EJRA to the aim is 

very small.  

191. The only suggested legitimate aim that survives through to the last stage of the 

proportionality assessment is “Promoting Equality and Diversity”, which we take 
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to also include the elements of the other aims that rely on a diversity of 

appointees, such as “new perspectives”. 

192. The EJRA does contribute to the fulfilment of this aim, but to a very small 

degree, both in absolute and proportionate terms.  

193. Given that achievement of the Overarching Aim is incapable of being measured 

and depends on achievement of the other aims, having assessed the effect on 

the Promoting Diversity and Equality Aim there is nothing to be gained by a 

separate assessment of the Overarching Aim and such an assessment would 

not be possible in any event.  

194. The respondent has recognised its poor position in terms of diversity at statutory 

and associate professor level, and would argue that in such circumstances, with 

a limited range of options at hand, even a small increase in diversity is 

significant and meaningful: “every little helps”. However, we have to balance 

that against the discriminatory effect of the EJRA.  

195. As we have identified, the EJRA has a highly discriminatory effect, removing 

people from their jobs simply because they have attained a particular age. The 

very small (we go so far as to say trivial) way in which the EJRA contributes to 

Promoting Equality and Diversity does not justify the highly discriminatory effect 

of the EJRA. Consent or a lack of objection from Congregation does not make 

something that is otherwise unlawful lawful in this case. The respondent has 

not shown that the EJRA is a proportionate means of achieving a legitimate 

aim.  

196. We have not specifically addressed Prof Snidal’s position of “Reader” in this 

analysis, but there is no need for us to do so. A Reader is either to be treated 

as a statutory professor, an associate professor or somewhere in between, and 

on any of those analyses the EJRA has not been justified for a Reader.  

E. CONCLUSION 

197. The EJRA is not a proportionate means of meeting a legitimate aim in relation 

to any of the claimants.  

198. Further case management orders will be given (if not agreed between the 

parties) at a closed preliminary hearing to take place at 10:00 on 17 May 2023. 

 
 
 
 
 

125 of 167



Case Numbers: 3301882/2020 
3304225/2020 
3300563/2021 
3312857/2021 
3323585/2021 
3323608/2021 

 

 Page 66 of 66 

 
 

 
             Employment Judge Anstis 
 
             Date: 9 March 2023 
 
             Sent to the parties on: 13 March 2023 
 
      L TAYLOR-HIBBERD 
 
             For the Tribunals Office 
 
 
Public access to employment tribunal decisions: 
All judgments and reasons for the judgments are published, in full, online at  
www.gov.uk/employment-tribunal-decisions shortly after a copy has been sent to the 
claimant(s) and respondent(s) in a case. 
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N O T I C E S

Calendar
22 March, Wednesday. Last ordinary issue of the Reporter in the Lent Term. 
24 March, Friday. Ballot of the Regent House, voting closes at 5 p.m.
25 March, Saturday. Lent Term ends. Congregation of the Regent House at 10 a.m.
 1 April, Saturday. Congregation of the Regent House at 10 a.m.
 9 April, Sunday. Easter Day. Scarlet Day.
17 April, Monday. Easter Term begins.
19 April, Wednesday. First ordinary issue of the Reporter in the Easter Term.
25 April, Tuesday. Full Term begins. Mere’s Commemoration Sermon in St Benedict’s Church at 11.45 a.m. Preacher, 

Sr Dr Gemma Simmonds CJ, of Newnham and St Edmund’s Colleges, Senior Research Fellow, The Margaret Beaufort 
Institute of Theology and Director, The Religious Life Institute.

Discussion on Tuesday, 2 May 2023 
The Acting Vice-Chancellor invites members of the Regent House, University and College employees, registered students 
and others qualified under the regulations for Discussions (Statutes and Ordinances, p. 111) to attend a Discussion 
by videoconference on Tuesday, 2 May 2023 at 2 p.m. The following item will be discussed:

1. Report of the General Board, dated 22 March 2023, on the establishment of a Professorship (p. 480).

Those wishing to join the Discussion by videoconference should email UniversityDraftsman@admin.cam.ac.uk from their 
University email account, providing their CRSid (if a member of the collegiate University), by 10 a.m. on the date of the 
Discussion to receive joining instructions. Alternatively contributors may email their remarks to contact@proctors.cam.ac.uk, 
copying ReporterEditor@admin.cam.ac.uk, by no later than 10 a.m. on the day of the Discussion for reading out by the 
Proctors,1 or may ask someone else who is attending to read the remarks on their behalf. 

In accordance with the regulations for Discussions, the Chair of the Board of Scrutiny or any ten members of the 
Regent House2 may request that the Council arrange for one or more of the items listed for discussion to be discussed in 
person (usually in the Senate-House). Requests should be made to the Registrary, on paper or by email to 
UniversityDraftsman@admin.cam.ac.uk from addresses within the cam.ac.uk domain, by no later than 9 a.m. on the day 
of the Discussion. Any changes to the Discussion schedule will be confirmed in the Reporter at the earliest opportunity.

General information on Discussions is provided on the University Governance site at https://www.governance.cam.ac.uk/
governance/decision-making/discussions/. 

1 Any comments sent by email should please begin with the name and title of the contributor as they wish it to be read out and include 
at the start a note of any College and/or Departmental affiliations held. 

2 https://www.scrutiny.cam.ac.uk/ and https://www.admin.cam.ac.uk/reporter/regent_house_roll/.

Topic of concern to the University on forced retirement: Notice in response to 
Discussion remarks
20 March 2023
The Council has considered the remarks made at the Discussion on 24 January 2023 relating to the topic of concern on 
forced retirement (Reporter, 2022–23; 6679, p. 180; 6685, p. 304). It has consulted with the General Board in preparing 
this response. 

The Council is grateful to the contributors to this Discussion for sharing their views on this subject, including Professor 
Kamal Munir, Pro-Vice-Chancellor for University Community and Engagement, who explained the history of the 
University’s current approach to retirement and the purpose of the proposed review. The Council agrees with the 
signatories of the request for this topic of concern that there should be a thorough debate on whether the University’s 
current Retirement Policy remains fit for purpose, and that the widest possible range of opinions should be heard. That is 
why it has already agreed to carry out a review of the Policy in 2023, which will involve University-wide consultation 
(see below). 

Some key themes have emerged in the remarks made, which raise important points for the review group to consider as 
part of its review and are summarised below. The Council does not wish to respond to individual comments at this stage, 
as to do so could pre-empt the work of the review group. It has asked that the Discussion remarks be provided to the 
group, so that they can be considered alongside other views gathered during consultation.

However, there is one point to which the Council is providing a reply. In their remarks, Professors Anderson and Gay 
and Mr Haynes requested that the operation of the Employer Justified Retirement Age be suspended pending the outcome 
of this review. The Council believes that it would be premature to do this before the review is complete and the review 
group has had the opportunity to consult with the wider University community. The Council also agreed at its meeting on 
20 February 2023 that the review should consider issues relating to diversity and the gender pay gap as part of its 
deliberations about whether the EJRA had enabled effective succession planning.  
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Background
To provide some context to this matter, it is necessary to provide a short summary of recent history concerning retirement 
policy nationally and at Cambridge. The government phased out default retirement ages between 6 April and 1 October 
2011, after which employers could retain a default retirement age, provided this could be objectively justified as a 
proportionate means of achieving a legitimate aim (referred to as an Employer Justified Retirement Age or EJRA). 

At the time that these legislative changes were proposed, the University operated a compulsory retirement age for all 
University officers (with certain specified exemptions) which was at the end of the academic year in which they 
reached 67. It also operated a compulsory retirement age for all other staff categories at the end of the academic year in 
which they reached 65.  

After extensive consultation with the University community and careful analysis by an academic-led working group, 
set up in 2010,1 the General Board and the Council agreed2 that an EJRA was properly justified for University officers 
(with certain specified exemptions3) at the end of the academic year in which they reach the age of 67. This was for 
reasons of intergenerational fairness and career progression; innovation in research and knowledge creation; the 
preservation of academic freedom and autonomy (by providing a means of ending employment at a specific point without 
the need for career-long performance management processes); and equality and diversity. However, there should be a 
process to apply to continue working after that age. The General Board and the Council were not satisfied that there was 
a case for maintaining a compulsory retirement age for other staff categories and recommended that this should be 
removed.2  

These recommendations were subject to extensive discussion4 and received support in a ballot of the Regent House,5 
which attracted a majority in favour (1,390 in favour of the Grace, 300 against).6 

A further academic-led review in 2015–167 concluded that the EJRA for University officers should remain at 67.8 The 
aims were revised to remove that of equality and diversity and to include the aim of enabling succession planning. 

Review in 2023
The Council has committed to a review of the University’s approach to retirement, to commence in 2023. Consistent with 
the approach taken in previous years, this will be an academic-led review group, guided by available data, and involve 
University-wide consultation. 

The Council is mindful of the strength of feeling around this matter and the importance of achieving a fair and balanced 
outcome. The role of the review group will be:

(i) to review the operation of the EJRA to determine whether it has been successful in meeting its aims; and
(ii) to review the terms of the University’s current Retirement Policy to establish whether they remain fit for purpose.

As part of its work, the review group will consider in detail the rationale for the aims and the implications for different 
age groups of potentially removing, retaining or revising the existing EJRA.

The review group will publish the data on which it bases its findings, broken down by age, gender and ethnicity where 
available, together with an impact assessment of its proposals.

Summary of views from the Discussion on 24 January 2023 
Arguments against the EJRA
A number of speakers were of the view that the EJRA should be removed or raised substantially. 

Several speakers (Professors Anderson, Goswami, Kramer, Robbins, Baron-Cohen, Coyle, Gross, Everitt, Crowcroft, 
Humphreys; Dr Szuba; and Mr Haynes) raised concerns that the EJRA puts the University at a competitive and commercial 
disadvantage when compared with other universities in the UK and abroad that do not have an EJRA. They made the 
following points:

• Some speakers who wished to work beyond the EJRA described their experience of being prevented from applying 
for research grants if these were due to run past their scheduled retirement date, ruling them out for prestigious 
grants or from leading projects, thereby putting at risk the employment of their research teams and depriving the 
University of significant output. 

• Research funders can be reluctant to entrust research projects to less experienced colleagues leading to a potential 
loss of grants. 

• Some speakers had experienced that work of significance could not be attributed to the University for REF 
purposes as they were unsalaried Emeritus Professors.

• That there are difficulties in attracting and retaining ‘top’ scholars who may be lost to industry or other universities 
in the UK and abroad on account of the EJRA. 

1 Reporter, 6209, 2010–11, p. 395. 
2 Reporter, 6222, 2010–11, p. 723; Reporter, 6249, 2011–12, p. 347. 
3 Excluding the Chancellor, the High Steward, the Deputy High Steward, the Commissary and any University officer who is exempted 

under any Statute or Special Ordinance from the provisions of Special Ordinance C (ii) 12.
4 Reporter, 6226, 2010–11, p. 866; Reporter, 6253, 2011–12, p. 431. 
5 Reporter, 6256, 2011–12, p. 465; Reporter, 6264, 2011–12, p. 577. 
6 Reporter, 6264, 2011–12, p. 568. 
7 Reporter, 6390, 2014–15, p. 616. 
8 Reporter, 6435, 2016–17, p. 2. 
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• Professors Bourke, Robbins, Robinson, Abulafia and Biagini highlighted the other ways in which senior academics 
contribute to the life of their Faculties, which are lost on retirement, namely their experience and contribution to 
teaching, marking, recruitment, outreach activities and the mentoring of early-career researchers and junior 
academics. 

• The fact that some of the most significant pieces of research can be realised later in life in some fields, for instance 
in the Humanities and Social Sciences. 

Professors Goswami, Bourke, Abulafia and Evans questioned the effectiveness of the EJRA in achieving intergenerational 
fairness and enabling career progression for younger scholars to tenured posts. Professor Evans pointed to the increase in 
unestablished appointments, which offer far more numerous opportunities for employment. Professor Evans also 
advocated for the establishment of personal Professorships for named individuals. 

Professors Kramer, Coyle, Gay and Bourke called into question whether large numbers of academics would choose to 
stay beyond 67 if permitted, and were of the view that if they did, this would be for two or three years at most. Professor 
Bourke spoke of his experience at universities in London where academics over 67 years of age tended to move to 
fractional contracts, thereby releasing funds for junior posts.

Professors Gay and Gross and Dr Good and Mr Goode spoke of the discriminatory impact on individuals and the 
disabling effect on senior academics as they approach the retirement age. Professor Abulafia advocated for a more gradual 
slide into retirement and more engagement with Emeritus Professors post-retirement. Professors Gross, Anderson and 
Robinson pointed to the difficulties in making a case to work beyond the retirement age under the University’s Retirement 
Policy and that only one extension is permitted. 

Professors Oosthuizen and Sahakian drew attention to the disproportionate impact of the EJRA on female academics, 
many of whom will have had one or more periods of maternity leave and/or part-time working during their careers but 
must still retire at 67. 

Professors Baron-Cohen and Coyle questioned whether the EJRA had increased diversity as originally intended and 
Professor Coyle was of the view that it may even have prevented the University from pursuing genuinely effective 
diversity policies. 

Professor Gross spoke of the degradation of USS benefits meaning that having the choice as to when to retire has 
become more important than ever. Professor Biagini spoke of increases in life expectancy and Mr Haynes pointed to the 
UK’s aging population and falling birth rates and consequent challenges for recruitment and retention. Professor Kramer 
referred to the decline in the number of people above the age of 55 in employment precipitated by the Covid pandemic. 

Professor Kramer was of the view that a compulsory retirement age should not be an alternative to fair and consistent 
performance management and that the main components of an adequate system of performance management for 
academics are already in place at the University, should that be considered a prerequisite for abolishing the EJRA.  

Professor Cates supported removing the EJRA but advised caution. Whilst world-class research-active academics 
should be permitted to continue to work beyond the EJRA, removing the EJRA might discourage less productive 
academics from vacating their positions, without some form of regular and formal assessment of their contributions.  

Arguments put forward to retain the EJRA
A number of academics spoke in favour of the ERJA in the interests of the wider University community (Dr Holmes, and 
Professors Guest, Spencer and Stajano), giving the following reasons: 

• To promote intergenerational fairness by opening up opportunities for others to blossom out of the shadow of 
senior colleagues. 

• A concern that, were the EJRA removed, senior staff would monopolise finite research grants. 
• A concern that removing the EJRA would affect the turnover of academic staff and the University’s ability to 

recruit excellent younger academics, thereby damaging the reputation of the University.
• That the impact of a fixed retirement age is offset by the freedom from ‘managerialism’ enjoyed by Cambridge 

academics, including from regular structured career-long performance assessments. 
• There is already provision under the University’s Retirement Policy to continue working beyond the retirement 

age where appropriate. Otherwise, retired academics may continue to offer College supervisions and enjoy 
continued access to University resources.  

Dr Holmes was of the opinion that in order to recruit the best early career independent principal investigators, the 
University must be able to offer a real prospect of a tenured position in all academic disciplines and he pointed to 
difficulties in recruiting to fixed-term research posts, but not generally to faculty positions. Dr Holmes was not convinced 
that removing the EJRA would have an insignificant impact on turnover as argued by other speakers, pointing to local 
factors such as lower teaching loads at the University, compared with elsewhere.  

Whilst defending the EJRA, Dr Holmes pointed to improvements that could be made to its operation; that the University 
should not place unreasonable barriers in the way of staff wishing to carry on either in a voluntary capacity or as 
unestablished investigators on external funding; and that the age at which the EJRA should operate requires periodic 
review. 

Dr Holmes and Professor Stajano were both of the view that restoring USS benefits to acceptable levels would be vital 
to accepting the continuance of an EJRA. 
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11STATUTE A

C H A P T E R IX

REVIEW

Compliance with the Statutes and Ordinances
1. (a) If, within thirty days after the doing of any act by any person or body having power to act

under the Statutes, or in the event of failure or omission to act as required by Statute, Ordinance, or
Order within thirty days after the date specified for the performance of that act, it is represented in
writing to the Vice-Chancellor by a member of the University that there has been a contravention of
the Statutes, Ordinances, or any Order in the doing of such act, or in such failure or omission, the
Vice-Chancellor shall inquire into the matter and shall declare either that there has been no such
contravention, or that the said act or matter is of no effect, or, if the Vice-Chancellor is of the opinion
that the contravention has not affected the result, that in his or her opinion the validity of the act or
matter is not affected by the circumstances represented. Where the Vice-Chancellor finds that there
has been a failure or omission to act he or she may give such directions in the matter as shall seem to
him or her to be appropriate. The person making the representation shall state in writing the act or
matter to which he or she refers, and with full detail of the contravention of Statute, Ordinance, or
Order which he or she represents has taken place. The Vice-Chancellor shall give his or her decision
promptly but in any event within three months, unless the person making the representation has agreed
in writing to an extension of time.

(b) If the person making the representation is dissatisfied with the Vice-Chancellor’s decision, or if
he or she believes that there has been unreasonable delay, he or she may make a representation to the
Commissary in the manner prescribed in this chapter. The decision of the Commissary shall be final.
If there is no representation to the Commissary, the decision of the Vice-Chancellor shall be final.

(c) No act shall be invalid by reason of the fact that there has been a contravention of the Statutes,
Ordinances, or Order unless there has been a representation in writing under Section 1(a) of this
chapter within thirty days after the doing thereof.

(d) No act shall be invalid by reason of the fact that any person taking part in the act, and chosen
in the manner prescribed or authorized by the Statutes, Ordinances, or Order to be the person or a
member of the body authorized to act, was not qualified to be so chosen.

Declaration of the meaning of a Statute
2. If any doubt arises as to the true meaning of any Statute of the University, or of any Statute for

the University and any one or more of the Colleges in common, the Council may apply to the
Chancellor, who shall then declare in writing the meaning of the Statute in question, and such declaration
shall be registered by the Registrary of the University, and the meaning of the Statute as therein
declared shall be deemed the true meaning thereof. The University shall defray the cost of any legal
advice obtained by the Chancellor for the performance of his or her duty under this section.

Review by the Commissary
3. The Commissary shall have full power to determine all questions referred to his or her decision

by a member of the University under the provisions of this chapter. The Commissary shall have the
power to review, amend, or quash the decision of any University authority on the ground that the
decision, or some aspect of the decision, was ultra vires, illegal, irrational, procedurally irregular or
incorrect in fact, and to make such order (including an order to amend, quash, or refer back the
decision) as seems to him or her to be justified. The Commissary’s powers under the provisions of
this chapter shall not extend to:

(a) any matter still subject to further review by or appeal to any University authority, or which
would otherwise be capable of review by any independent adjudicator for student complaints in
higher education, as established by or pursuant to Act of Parliament;

(b) the merits or substance of a decision made by:
(i) a University court or disciplinary panel;

(ii) a Board of Examiners, a Degree Committee, the General Board, a Review Committee or
similar authority, in relation to the result of a University examination;

(c) any decision by a University authority concerning the appointment of an individual or individuals
to employment in the University, or concerning promotion in such employment;

(d) any matter under the responsibility of the Press and Assessment Syndicate.
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1 The section in angular brackets will replace the section in square brackets subject to the approval by His Majesty in Council
of the amendments of Statute approved by Grace 1 of 3 November 2021.

4. In any particular case or cases the Commissary may appoint a person to act as his or her deputy,
and may delegate to such a deputy his or her powers under the provisions of this chapter in respect of
the case or cases concerned.

5. The Commissary or a deputy so appointed shall have the power to strike out a case which in his
or her opinion is vexatious, frivolous, or out of time.

6. In relation to any case (not being a case struck out as vexatious, frivolous, or out of time) the
Commissary shall direct that the matter shall be dealt with by oral or written representations, or both.
Such representations shall be made:

(a) on behalf of the University by a person or persons appointed by the Council; and
(b) by any other party or parties to the proceedings either in person or through a representative.
7. The Commissary shall make general rules of procedure which shall bind the parties in any

particular case. The rules of procedure shall make provision for a time limit or time limits within
which a matter shall be raised with the Commissary. In any particular case the decision of the
Commissary (or a duly appointed deputy) on any procedural matters shall be final, and the provisions
of Statute A IX 1 shall not apply to it.

8. The Council shall consult the Commissary before proposing any Ordinance concerning matters
regulated by Sections 3–9 of this chapter. The Commissary shall have the right to publish a statement
for the guidance of the University about any such proposed Ordinance.

9. The University shall defray the cost of any legal advice obtained by the Commissary for the
performance of his or her duties under this chapter.

Temporary Statute
10. (a) Nothing in this chapter enables or requires the Commissary to hear any appeal or to

determine any dispute regulated under the provisions of the Education Reform Act 1988 about a
member of the academic staff of the University as defined in the Statutes, which, being a matter
regulated under the said Act, concerns the member’s appointment or employment, or the termination
of that appointment or employment. The Commissary has no power to disallow or annul any Ordinance
made under or having effect for the purposes of the Statutes in relation to matters regulated under the
said Act.

(b) When (a) is no longer needed, this section may be repealed by Grace.

C H A P T E R X

MISCELLANEOUS

Commencement and transitional provisions
1. Repeal of a Statute does not invalidate any order, election or appointment made or thing done

under a Statute repealed, nor revive nor restore any Statute, order, or trust, or any power or provision
repealed or abrogated by a repealed Statute.

Interpretation
2. In any Statute, Special Ordinance or Ordinance,
(a) the term ‘Ordinance’ means a Special Ordinance made under Statute A III 3 or an Ordinance;
[(b)the term ‘in statu pupillari’ shall mean a member of the University (in which term shall be

included a member of a College, or of an Approved Society, resident in the University with a
view to matriculation) who has not been admitted to an office in the University (or to a post in
the Press and Assessment Department specially designated under Statute J 7 or to an appointment
approved by the University for the purpose of Special Ordinance A (i) (f)), or to a Fellowship
or office of a College, or to a degree which qualifies the holder for membership of the Senate
under Statute A I 7(c), and is of less than three and a half years’ standing from admission to
her or his first degree (if any);]1
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of the Roll of the Regent House in 2022.

2 See Statute A III 11(b) and Regulation 2 of the Ordinance on the Roll of the Regent House (p. 110).
3 ‘Head of institution’ means the Head of a Department, Chair of a Board of a Faculty not organised into Departments,

Director or the authorised deputy or designated nominee, as appropriate within that University institution.

SPECIAL ORDINANCES UNDER STATUTE A

T H E C H A N C E L L O R A N D T H E G O V E R N M E N T O F T H E
U N I V E R S I T Y

SPECIAL ORDINANCE A ( i ) :
Membersh ip o f the Regen t House (Spec ia l Ord inance under S ta tu t e A I I I 11 )

Amended by Grace 1 of 3 November 2021

The Registrary shall inscribe on the Roll of the Regent House the names of the following persons:
[(a)(i) the Chancellor, the High Steward, the Deputy High Steward, the Commissary, and (ii) the

members of the Council in class (e);
(b) other University officers and persons treated as such under Statute J 7;]1

((a)(i) the Chancellor, the Vice-Chancellor, the High Steward, the Deputy High Steward, the
Commissary, the Proctors and Pro-Proctors elected by the Regent House, the Orator, the
Registrary, the Librarian, the Director of the Fitzwilliam Museum, the Esquire Bedells, the
University Advocate, the Deputy University Advocates, and (ii) the members of the Council in
class (e);

(b) University employees in Grade 9 and above as set out in Schedule I to the Ordinance on Stipends,
and persons treated as such under Statute J 7;)1

(c) Heads of Colleges;
(d) Fellows of Colleges, provided that they conform to such conditions of residence as may be

determined by Ordinance;2

(e) any person who applies for membership of the Regent House and meets the following criteria:
applicants must have retired or be about to retire from an office or appointment in the University
which previously qualified them for membership of the Regent House and have provided to the
Registrary by 15 August prior to the promulgation of the Roll each year written confirmation
from their Head of institution3 that they are active participants in the University’s affairs;

(f) such other persons holding appointments in the University or a College in such categories and
subject to such qualifying periods of service as shall be determined from time to time by
Ordinance.

SPECIAL ORDINANCE A ( i i ) :
Submiss ion o f Graces (Spec ia l Ord inance under S ta tu te s A I I I 4 and

A IV 1 (d ) ) , Conduc t o f bus iness ( i n the Regen t House ) (Spec ia l Ord inance
under S ta tu t e A VI I I )

Amended by Grace 3 of 12 January 2022

1. Reports of the Council, or of any Board, Syndicate, or other body that has the right of reporting
to the University, shall be submitted to the University by being published in the Cambridge University
Reporter. A Report of any body other than the Council shall be sent to the Registrary for communication
to the Council, who may refer it to the General Board and to any other body or person whom it wishes
to consult. Such a Report shall be published not later than six months after the date on which it was
first sent to the Registrary, unless the reporting body agrees to postpone its publication until a later
date. Any comments on the Report which the Council or the General Board may wish to publish to
the University shall be published with the Report.

2. (a) Congregations of the Regent House, for the transaction of University business, shall be held
in the Senate-House or elsewhere within the Precincts of the University, or exceptionally by any means
of communication which permits all those participating simultaneously to hear one another, on such
dates and at such times as may be appointed by the Chancellor, Vice-Chancellor or the Council. The
manner of holding a Congregation and of transacting business at a Congregation shall be prescribed
by Ordinance from time to time.
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(b) Meetings of the Regent House, for the discussion of Reports and other matters, shall be held in
accordance with arrangements as prescribed by Ordinance from time to time.

3. Members of the Senate shall have the right to attend and to speak at Discussions of the Regent
House. The University may specify by Ordinance other persons or classes of persons, in addition to
members of the Regent House and the Senate, who shall be entitled to speak at such Discussions. At
the Vice-Chancellor’s discretion other persons not so specified may be invited to attend or to speak at
any particular Discussion.

4. The Council shall ensure that any remarks made at a Discussion are considered by the appropriate
University authority. After any necessary consultation the Council shall publish such response to the
remarks as it sees fit.

5. Any fifty members of the Regent House may initiate a Grace for submission to the Regent House,
and any twenty-five members may initiate a proposal for the amendment of a Grace already submitted
to the Regent House but not yet approved.

6. In respect of Graces and amendments of Graces initiated under Section 5, the Vice-Chancellor
shall have power to rule inadmissible any Grace or amendment which directly concerns a particular
person, and shall have such further powers as may be specified by Ordinance.

7. (a) Subject to the exercise by the Vice-Chancellor of the powers conferred by Section 6 or by
Ordinances made under that Section, the Council shall consider any Grace or amendment initiated
under Section 5, and either (i) shall authorize the submission of the Grace or amendment to the Regent
House or (ii) shall publish a Report giving reasons for its decision to withhold authorization and
recommending the Regent House to approve that decision. If such approval is not given, the Council
shall, not later than the end of the term next following, submit the Grace or amendment to the Regent
House.

(b) If a Grace or amendment initiated under Section 5 involves expenditure from University funds
additional to that already authorized, the Council shall refer the Grace or amendment to the Finance
Committee, and to the General Board or another body as appropriate, for their advice; in submitting
such Grace or amendment to the Regent House, the Council shall at the same time publish a statement
indicating how it is intended to make financial provision for the proposed expenditure.

8. Any proposal to be placed before the Regent House or the Senate for approval shall be in the
form of a Grace. Further detailed provision for the initiation, submission and amendment of Graces
shall be made by Ordinance.

SPECIAL ORDINANCE A ( i i i ) :
Membersh ip o f the Counc i l : de ta i l ed prov i s ions

(Spec ia l Ord inance under S ta tu te A IV 3 )

References in this Special Ordinance to classes are to the classes prescribed in Statute A IV 2.
1. (a) Members of the Council in classes (a), (b), and (c) shall be elected to serve for four years,

an election of half the members in each class being held during Full Michaelmas Term in each alternate
year.

(b) Members of the Council in class (d) shall be
(i) the President (Undergraduate) of the University of Cambridge Students’ Union;

(ii) the President (Postgraduate) of the University of Cambridge Students’ Union;
(iii) one student elected by and from among the students in the University.

Members in categories (i) and (ii) of class (d) shall serve for one year from the commencement of
their term of office as President. The member in category (iii) of class (d) shall be elected in each
academic year on a date and in a manner determined by or under Ordinance and shall serve for one
year from 1 July next following her or his election.

(c) (i) Members of the Council in class (e) shall be appointed to serve for four years from 1 January
in a year when the calendar year is odd; the appointment of half the members in this class
shall take place in each alternate year.

(ii) Members in class (e) shall serve no more than two full periods of office consecutively; casual
periods of office shall not count towards this limit.

2. (a) If a member of the Council in any of classes (a), (b), and (c), or any person nominated for
election as a member in one of those classes, ceases to be a member of the Regent House, or suffers
suspension or deprivation of her or his University office, degrees, or membership of the University,
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that member’s seat shall thereupon become vacant, or the nomination shall thereupon become invalid,
as the case may be.

(b) If a member of the Council becomes Chancellor or Vice-Chancellor, her or his seat shall
thereupon become vacant.

(c) If a member of the Council in class (a) or class (b) ceases to be the Head of a College or a
Professor, Reader or Professor (Grade 11) as the case may be, that member’s seat shall not thereby
become vacant.

(d) If the member of the Council in category (i) of class (d) ceases to be President (Undergraduate),
or if the member of the Council in category (ii) of class (d) ceases to be President (Postgraduate), of
the University of Cambridge Students’ Union, that member’s seat shall thereupon become vacant.

(e) If the member of the Council in category (iii) of class (d), or any person nominated for election
as the member in that class, ceases to be a student in the University, or suffers deprivation or suspension
of her or his degree or membership of the University, or suffers rustication by a University court or
disciplinary panel or by a College, that member’s seat shall thereupon become vacant, or the nomination
shall thereupon become invalid, as the case may be.

3. (a) If any casual vacancy occurs by death, by resignation, or otherwise, among the elected
members of the Council during their period of service, or if it is known that such a vacancy will occur
by reason of a member’s resignation, or if any person elected dies, resigns, or is otherwise disabled
from beginning service between the publication of the result of the election and the day upon which
such a person is due to begin service, the vacancy shall be filled by the holding of a bye-election;
provided that no bye-election shall be held to fill a vacancy that occurs less than sixty days of full
term before the end of tenure of the member whose death, resignation, or disablement has created the
vacancy.

(b) If at any election the total number of vacancies is not filled, the Vice-Chancellor shall arrange
a further election to fill such vacancies as are unfilled.

(c) If, after the last date for sending in nominations and before the result of the election has been
decided, a person nominated for election in any class dies, or is disabled from serving as a member,
or if such a person’s nomination becomes invalid under the provisions of Section 2(a) or 2(d) above,
all nominations for that class shall be deemed to be void, and the Vice-Chancellor shall give notice
thereof and shall arrange a new election.

(d) Any bye-election, further election, or new election held under subsection (a), (b), or (c) above
shall take place as soon as conveniently may be; the arrangements for the election shall be determined
and published by the Vice-Chancellor.

(e) If any casual vacancy occurs by death, by resignation, or otherwise, among the members in class
(e), the casual vacancy shall be filled in accordance with the procedure for the appointment of members
in class (e) in Statute A IV 2(e).

4. (a) The period of service of members in classes (a), (b), and (c) shall be as follows:
(i) A person elected during the Michaelmas Term (otherwise than to fill a casual vacancy) shall

begin service on the first day of January next following the election.
(ii) A person elected in any term other than a Michaelmas Term or elected to fill a casual vacancy

which has already occurred shall begin service on the day next following the publication of the
result of the election; provided that, if at an election of either such kind the number of persons
nominated in any class does not exceed the number of vacancies in that class, the person or
persons nominated shall be deemed to be elected and shall begin service on the day following
the last day for the receipt of nominations.

(iii) A person elected in any term other than a Michaelmas Term (otherwise than to fill a casual
vacancy) shall serve, notwithstanding the provisions of Section 1(a) above, until the end of the
calendar year next but two following the year in which the election takes place.

(b) Any person elected a member in class (d) at a bye-election to fill a casual vacancy which has
already occurred shall begin service on the day next following the publication of the result of the bye-
election, provided, that, if the number of persons nominated in a bye-election does not exceed the
number of vacancies, the person or persons nominated shall be deemed to be elected and shall begin
service on the day following the last day for the receipt of nominations.

5. For the purpose of this Special Ordinance the term ‘student in the University’ shall be defined
by Ordinance.
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SPECIAL ORDINANCE A ( iv ) :
Finance Commi t t ee o f the Counc i l (Spec ia l Ord inance under S ta tu te A IV 8 )

1. The Finance Committee of the Council shall consist of:
(a) the Vice-Chancellor, or a duly appointed deputy, who shall be Chair;
(b) three members of the Regent House elected by representatives of the Colleges;
(c) four persons appointed by the Council, at least two of whom shall be members of the Regent

House;
(d) one member of the General Board appointed by the General Board;
(e) three members of the Regent House appointed by Grace of the Regent House;
(f) not more than three persons co-opted by the Committee, provided that it shall not be obligatory

for the Committee to co-opt any person or persons;
subject always to the requirement that not less than three members of the Committee (including the
Vice-Chancellor) shall be members of the Council.

2. Members in classes (b)–(e) shall be appointed or elected in the Michaelmas Term, and shall serve
from 1 January next following. Members in classes (b) and (e) shall serve for three years, and members
in classes (c) and (d) for four years. Co-opted members shall serve until 31 December of the year in
which they are co-opted, or of the year next following, as the Committee shall determine at the time
of their co-optation. If a member in class (b) or class (e) ceases to be a member of the Regent House,
or if the member in class (d) ceases to be a member of the General Board, such a member’s seat shall
thereupon become vacant.

3. For the purpose of the election of members of the Committee in class (b), each College shall
appoint one representative, whose name shall be communicated to the Registrary. The election shall
be conducted in accordance with the Single Transferable Vote regulations; voting shall be by ballot.
The arrangements for the election shall be determined by the Registrary.

4. The Registrary or a University officer designated from time to time by the Council shall act as
Secretary of the Committee.

5. No business shall be conducted at a meeting of the Finance Committee unless five members at
least are present.

SPECIAL ORDINANCE A (v) :
Audi t Commi t t ee o f the Counc i l (Spec ia l Ord inance under S ta tu te A IV 10 )

1. There shall be a standing committee of the Council, called the Audit Committee, which shall
consist of:

(a) a member of the Council in class (e) (as referred to in Statute A IV 2(e)) appointed by the
Council to serve as Chair of the Committee,

(b) two members of the Council appointed by the Council from among its members who are members
of the Regent House, provided that neither the Vice-Chancellor, a Pro-Vice-Chancellor, nor the
Head of a School shall be eligible to serve,

(c) four persons, not being members of the Regent House or employees of the University, appointed
by the Council with regard to their professional expertise and experience in comparable roles in
corporate life, including at least two members with experience of finance, accounting, or auditing,

(d) not more than three persons co-opted by the Committee, provided that it shall not be obligatory
for the Committee to co-opt any person or persons. If there are co-opted members, at least one
shall be a member of the Regent House who is not a member of the Council, and, if there is
more than one, there shall be either one further member of the Regent House who is not a
member of the Council and/or one external member, or two external members, provided that
only one of the external members may be a member of the Council in class (e) (as referred to
in Statute A IV 2(e)).

2. Members in classes (a), (b), and (c) shall be appointed in the Michaelmas Term to serve for four
years from 1 January next following their appointment or for the same period plus the remainder of
the term of the departing member if that remainder is less than one year. In the event that Council
membership ceases, Audit Committee membership will expire simultaneously. No member may serve
for more than two consecutive periods of appointment or eight consecutive years, whichever is the
longer. Co-opted members shall serve for such period as the Committee shall determine at the time of
their co-optation.
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3. No person may be a member of the Audit Committee who is a member of the Finance Committee.
If a member of the Audit Committee becomes a member of the Finance Committee, her or his place
shall thereupon become vacant.

4. No decision of the Audit Committee shall have any binding effect unless there are at least five
members, three at least of these being external members, present at a meeting of the Audit Committee.
If a decision is the subject of a vote and there is an equality of votes cast, the Chair, or Acting Chair,
as the case may be, shall be entitled to give a second or casting vote.

5. In the absence of the Chair of the Committee, the Audit Committee shall elect an acting Chair
from the external members present.

SPECIAL ORDINANCE A (v i ) :
The Genera l Board , the Schoo l s , and the ass ignmen t o f Facu l t i e s ,

Depar tmen t s e t c . (Spec ia l Ord inance under S ta tu te A V )

1. Members of the General Board in classes (b) and (c) pursuant to Statute A V 2 shall serve for
four years, half the members in each class being appointed at the same time as, or shortly after, each
biennial election of members of the Council. Changes of membership shall take effect from 1 January
next following. Further arrangements for the election of members in class (b) shall be made by
Ordinance.

2. The members of the General Board in class (d) shall be
(i) the sabbatical officer of the University of Cambridge Students’ Union with responsibility for

matters concerning undergraduate education;
(ii) the sabbatical officer of the University of Cambridge Students’ Union with responsibility for

matters concerning postgraduate education.
The members in class (d) shall serve for one year from the commencement of their term of office as
sabbatical officers of the Union. If the member in category (i) of class (d) or the member in category (ii)
of class (d) ceases to be a sabbatical officer of the Union, that member’s seat shall thereupon become
vacant.

3. These Schools are established by this Special Ordinance. They comprise the following faculties
(and the departments contained in them) and other institutions, which are assigned by Ordinance:

ARTS AND HUMANITIES: Faculties of Architecture and History of Art, of Asian and Middle
Eastern Studies, of Classics, of Divinity, of English, of Modern and Medieval Languages and
Linguistics, of Music, and of Philosophy, the Centre for Research in the Arts, Social Sciences,
and Humanities, and the Language Centre.
HUMANITIES AND SOCIAL SCIENCES: Faculties of Economics, of Education, of History,
of Human, Social, and Political Science, and of Law, the Departments of History and
Philosophy of Science and of Land Economy.
BIOLOGICAL SCIENCES: Faculties of Biology, and of Veterinary Medicine, the Wellcome
Trust/Cancer Research UK Gurdon Institute, and the Sainsbury Laboratory.
CLINICAL MEDICINE: Faculty of Clinical Medicine.
PHYSICAL SCIENCES: Faculties of Earth Sciences and Geography, of Mathematics, and of
Physics and Chemistry, and the Isaac Newton Institute for Mathematical Sciences.
TECHNOLOGY: Faculties of Business and Management, of Computer Science and
Technology, and of Engineering, the Department of Chemical Engineering and Biotechnology,
and the University of Cambridge Institute for Sustainability Leadership.

SPECIAL ORDINANCE A (v i i ) :
Boards and Synd ica tes (Spec ia l Ord inance under S ta tu te A VI 1 (a ) )

Amended by Grace 1 of 31 March 2021

The following Boards and Syndicates are established by this Special Ordinance. The composition and
responsibilities of each are to be determined by Ordinance:

(i) Fitzwilliam Museum Syndicate;
(ii) Library Syndicate.
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SPECIAL ORDINANCE A (v i i i ) :
Univers i t y bod ies ; misce l laneous prov i s ions ; de lega t ion

(Spec ia l Ord inance under S ta tu te A X 8 )

Amended by Grace 4 of 12 January 2022

1. Whenever in any Statute or Ordinance provision is made for the election or appointment of
members of any Board, Syndicate, or other body, in such case unless it is otherwise expressly provided
by Statute or Ordinance as the case may be

(a) a retiring member shall, if in all respects qualified, be able to be re-elected or reappointed;
(b) any casual vacancy shall be filled by the election or appointment of a member to serve for the

unexpired portion of the period of service of his or her predecessor; such an election or
appointment shall be made in accordance with the provisions of any Statute or Ordinance
prescribing arrangements for elections or appointments to the body concerned, provided that the
University or the General Board, as appropriate, may make Ordinances, or regulations, respectively,
permitting the filling of a casual vacancy by co-optation.

2. The University may make Ordinances in pursuance of which a member of the Council, of any
Board, Syndicate, or Committee, or of the Council of a School, shall, if not a member ex officio, vacate
his or her membership on account of failure to attend meetings.

3. The University may by Ordinance make regulations as to the number of members which shall
constitute a quorum, as to the majority necessary for the decision of certain questions, and for the
procedure of every University body generally, and subject thereto the body may itself make such
regulations. Subject to any Ordinance and to any regulation made by the body, elections or decisions
shall be made by a majority of the members present and voting, but only if there is a quorum; provided
that the Chair of a meeting shall be entitled when there is an equality of votes to give a second or
casting vote. Unless expressly excluded in Statute or Ordinance or in regulations made by the University
body concerned, members shall be permitted to participate in a meeting by any means of communication
which permits all members simultaneously to hear one another; if the participation of members by
such means is permitted, those members shall be counted as present, including for the purposes of
determining their entitlement to vote and whether the meeting is quorate. When there is not present at
a meeting the Chair of the body, or any person otherwise entitled to preside, the members present shall
appoint a chair of the meeting.

4. A University body may appoint committees for any such general or special business as in the
opinion of the body may be better regulated or managed by means of a committee, and may delegate
to any committee so appointed, or to any University officer, with or without restrictions or conditions,
the exercise of any functions proper to the body, provided that

(a) such delegation shall not relieve the delegating body of responsibility for the matter delegated;
(b) members of the delegating body shall have the right of access to all papers considered by such

committees or persons;
(c) subject to any contrary provision of Statutes or Ordinances, such delegation shall not extend

(i) to any election or appointment to a University office,
(ii) to any decision of a University court or disciplinary panel established by Statute D II;

(iii) to any resolution concerning the award of a degree, diploma, certificate, or other qualification;
or

(iv) to any other matter specified by Ordinance; and
(d) such delegation may be withdrawn (either generally or in respect of a specific matter) at any

time.
5. No registered student nor sabbatical officer of a student union recognized by the University shall

be present, whether as a member or otherwise, at a meeting of any body constituted in the University
by Statute, or of any other body appointed by such a statutory body, for the discussion of, or decision
on, any matter which the Chair of the meeting declares to be reserved. The following matters shall be
reserved:

(i) the employment or promotion, or any matter relating to the employment or promotion, of
individuals by the University;

(ii) the admission and academic assessment of individuals;
(iii) such other matters as may be specified by Statute or Ordinance in respect of any particular body

or class of bodies; and
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(iv) any other matter at the discretion of the Chair;
provided that none of the provisions of this section shall apply to meetings of the Regent House for
discussion, to Congregations of the Regent House, to meetings of any court or disciplinary panel
constituted by or under Statute D, or to meetings of the advisory committee proposing a list of persons
for consideration by the Council prior to making a nomination for appointment by Grace to the office
of Vice-Chancellor.

Service as a member of a Board, Syndicate, or other body shall be deemed not to be employment
for the purpose of (i) above; nevertheless, appointments, nominations for appointment, or co-optations
of persons to serve as members of Boards, Syndicates, or other bodies may be reserved under (iii) or
(iv) above.

In any case of doubt, the Chair shall decide whether an item of business is reserved and the Chair’s
decision shall be final. No registered student nor sabbatical officer of a student union recognized by
the University shall receive papers relating to any item of reserved business, except that members of
any body constituted by Statute, or of any body appointed by such a statutory body, who are a
registered student or sabbatical officer of a student union recognized by the University may, if the
statutory body so decides, receive minutes of the decisions taken on reserved business.

6. In any Ordinance or Regulation the term ‘external member’ shall mean any person who at the
time of appointment is not qualified to be a member of the Regent House except under Special
Ordinance A (i) (a)(ii) nor is an employee of the University or any of its companies or a College.

SPECIAL ORDINANCE A ( ix ) :
Appl i ca t ion o f bond proceeds ar i s ing f rom the au thor i t y gran ted

by Grace 2 o f 10 May 2018

1. By Grace 2 of 10 May 2018, the Regent House gave the Council authority to arrange external
finance for income-generating projects up to a total amount of £600m. Pursuant to such authority, two
bonds (the Bond) were issued in June 2018 by the University in the total sum of £600m (the Bond
proceeds). One of these bonds has a fixed-rate coupon and the other a coupon that is linked to the
Consumer Price Index.

2. Income-generating projects shall comprise strategic investment opportunities which are expected
to generate a positive return on investment in the form of interest, dividends or capital gains (Projects).

3. Projects will be eligible to receive funds arising from the Bond proceeds if, in the opinion of the
Council on the advice of its Finance Committee, they:

(a) form part of the non-operational estate or involve departments within the University engaged in
trading activities or parties connected to the University;

(b) are income-generating including through interest, dividends or realised capital gains with a
confidence in the associated cash inflows to a level that is appropriate to the risk of the investment;

(c) are expected to meet appropriate thresholds of commerciality, delivering either:
(i) the same or greater returns (after transaction costs) as projects in the external market that are

comparable in their risk and return profile, with a minimum return of 2.35% (being the
coupon on the fixed-rate bond issued in 2018); or

(ii) a limited reduction to such returns that is expressly identified and justified on strategic
grounds and approved as such by the Council;

(d) have a well-defined and stress-tested business case;
(e) have clarity of responsibilities, appropriate resourcing, and well-defined governance, monitoring,

and reporting arrangements; and
(f) are consistent with the reasonable expectation that the income generated by the portfolio of all

Projects (actual or prospective), taken with the return on investment of Bond proceeds pending
their investment in Projects, will:
(i) meet the interest and repayment liabilities of the Bond under reasonable downside scenarios;

and
(ii) deliver a cash return (a) over and above that required to meet the interest and capital

repayment requirements of the Bond under a reasonable base case scenario, and (b) consistent
with the overall investment risk of the portfolio (taking into account any limited reduction
in a Project’s return consistent with paragraph (c)(ii) of this section).

4. In advance of investment in Projects in accordance with this Special Ordinance, Bond proceeds
will be invested in a range of financial assets which, in the opinion of Finance Committee, offer in
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aggregate an appropriate balance of risk and return which is consistent with realisation of those 
investments in accordance with the anticipated timeframes for investment in potential Projects.

5. Projects and financial assets in which the Bond proceeds are invested will be monitored under the 
existing processes for the review and oversight of capital and other projects, with regular reports on 
the use of the Bond proceeds provided to the Finance Committee.
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Extract from the confirmed minutes of the Council meeting held on 20 March 2023 
 

793. Draft Response to the Discussion Remarks Relating to the Employer Justified Retirement 
Age (Paper No. 20.03.23.C4) 

 
The Chair of the Business Committee reported that three speakers at a recent Discussion 
relating to the topic of concern on forced retirement had requested that the operation of 
the Employer Justified Retirement Age (EJRA) be suspended, pending the outcome of the 
review of the University’s EJRA and Retirement Policy.  He noted that the Council had 
received a draft response to the Discussion comments via its Business Committee. The 
response had been referred to the full Council for consideration due to the proposed 
inclusion of a statement that the Council believed that it would be premature to suspend 
the operation of the EJRA before the Review Group had consulted with the wider 
University community and completed its review.    

Members noted that the rationale for this statement was that suspending the EJRA would 
pre-empt the work of the Review Group, substantially undermine the justification for the 
Policy and place the University at risk of acting unfairly in respect of those employees who 
were nearing retirement age.  It was also not within the power of the Council to suspend 
the EJRA: to do so the Council and the General Board would need to publish a Report, 
followed by a Discussion and a Grace. The timeline for this would cut across the work of 
the Review Group.   

The Acting Vice-Chancellor noted that some members of the Council had received 
correspondence from a member of the Regent House which referred to the judgment of a 
recent employment tribunal involving the University of Oxford and suggested that there 
was a risk of reputational damage should the University not suspend its EJRA.  Members 
noted that the judgments of such tribunals were only binding between the parties 
concerned.  The correspondence also claimed that during the pandemic some staff had 
not been given two years’ notice of forced retirement, as required by the University’s 
Retirement Policy.  The Pro-Vice-Chancellor (University Community and Engagement) 
agreed to investigate this claim.  He also agreed to explore whether the exceptions 
permitted under the existing Policy could be described more clearly.   

Members noted that the General Board, for its part, had endorsed the draft response at its 
meeting on 15 March.  By a majority vote, the Council approved the response to the 
Discussion remarks for publication in the Reporter. 
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Paper No. 23.03.20.C4 

University of Cambridge 

THE COUNCIL 

The Employer Justified Retirement Age 

Summary: At its last meeting the Council approved the membership and terms of reference for a 

Review Group, which will review the operation of the J[WcS_`Wafg` :Z]Y\fS_ ?b`aWTWSR GSaW_SZS[a 6US

(EJRA) and its Retirement Policy.  This Group is due to report to the General Board and the Council 

during Michaelmas Term 2023.   

At a Discussion on 24 January 2023 relating to the topic of concern on forced retirement (Reporter, 

2022-23; 6679, p.180; 6685, p.304), three speakers requested that the operation of the EJRA be 

suspended pending the outcome of the aforementioned review.  The Council received a draft 

response to the Discussion comments via its Business Committee.  At the request of a Council 

member, the draft has been referred to the meeting for consideration (Annex A).   

The proposed draft response states that the Council believes that it would be premature to suspend 

the operation of the EJRA before the review is complete and the Review Group has consulted with 

the wider University community.  This is because suspending the EJRA would pre-empt the work of 

the Review Group.  It is also not within the power of the Council to suspend the EJRA.  In order to 

suspend the age limit applicable to University officers as set out Section 12 of Special Ordinance C(ii)

the Council and the General Board would need to publish a Report, followed by a Discussion and a 

Grace. The timeline for this would also cut across the work of the Review Group.   

External legal advisors have prepared advice on the implications of suspending the EJRA pending the 

outcome of the Review.  This is provided to Council members only as Annex B: as it is legally 

privileged it must be treated as highly confidential.   

The General Board, for its part, will be asked to endorse the draft response at its meeting on 15 

March; its view will be shared with the Council on 20 March.  

Action requested of the Council: the Council is asked to approve the response to the Discussion 

remarks. 

Previous decisions/decisions taken by sub-committees: 

Committee  Reason why the matter was 
considered 

Decision Date Papers 
(hyperlinks) 

Council Draft terms of reference for the 
Review Group 

Approved 20.02.2023 Paper 
23.02.20 C3

HRC Asked to confirm the launch of 
the normal annual retirements 
exercise, notwithstanding the 
review of the Retirement Policy 

Confirmed 02.02.2023 Minute 
2402/23.d 

HRC Timing of the review of the 
Retirement Policy and EJRA 

Agreed to undertake 
review in 2022-23 

20.10.2022 Minutes

Next steps: If the response is approved by the Council it will be published at the first opportunity after 

the meeting.  

Originating office/body: The Legal Services Division. 

Annex:  

Annex A:  Draft response to the Discussion remarks 

Annex B:  Legal advice (nb. this Annex will follow later and will only be available to Trustees)
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Topic of concern to the University on forced retirement: Notice in response to 

Discussion remarks 

[20 March 2023] 

The Council has considered the remarks made at the Discussion on 24 January 2023 

relating to the topic of concern on forced retirement (Reporter, 2022j23; 6679, p. 180; 6685, 

p. 304). It has consulted with the General Board in preparing this response.  

The Council is grateful to the contributors to this Discussion for sharing their views on this 

subject, including Professor Kamal Munir (Pro-Vice-Chancellor for University Community 

and Engagement) wh^ Tg_[PX]TS cWT WXbc^ah ^U cWT J]XeTabXchnb RdaaT]c P__a^PRW c^

retirement and the purpose of the proposed review. The Council agrees with the signatories 

of the request for this topic of concern that there should be a thorough debate on whether 

the UniverbXchnb RdaaT]c GTcXaT\T]c E^[XRh aT\PX]b UXc U^a _da_^bT& P]S cWPc cWT fXSTbc

possible range of opinions should be heard. That is why it has already agreed to carry out a 

review of the Policy in 2023, which will involve University-wide consultation (see below).  

Some key themes have emerged in the remarks made, which raise important points for the 

review group to consider as part of its review and are summarised below.  The Council does 

not wish to respond to individual comments at this stage, as to do so could pre-empt the 

work of the review group. It has asked that the Discussion remarks be provided to the group, 

so that they can be considered alongside other views gathered during consultation. 

However, there is one point to which the Council is providing a reply. In their remarks, 

Professors Anderson and Gay and Mr Haynes requested that the operation of the Employer 

Justified Retirement Age be suspended pending the outcome of this review.  The Council 

believes that it would be premature to do this before the review is complete and the review 

group has had the opportunity to consult with the wider University community. The Council 

also agreed at its meeting on 20 February 2023 that the review should consider issues 

relating to diversity and the gender pay gap as part of its deliberations about whether the 

EJRA had enabled effective succession planning.   

Background

To provide some context to this matter, it is necessary to provide a short summary of recent 

history concerning retirement policy nationally and at Cambridge. The government phased 

out default retirement ages between 6 April and 1 October 2011, after which employers 

could retain a default retirement age, provided this could be objectively justified as a 

proportionate means of achieving a legitimate aim (referred to as an Employer Justified 

Retirement Age or EJRA).  

At the time that these legislative changes were proposed, the University operated a 

compulsory retirement age for all University officers (with certain specified exemptions) 

which was at the end of the academic year in which they reached 67. It also operated a 

compulsory retirement age for all other staff categories at the end of the academic year in 

which they reached 65.   

After extensive consultation with the University community and careful analysis by an 

academic-led working group, set up in 20101, the General Board and the Council agreed2

that an EJRA was properly justified for University officers (with certain specified 

1 Reporter, 6209, 2010j11.  
2 Reporter, 6222, 2010j11; Reporter, 6249, 2011j12, p. 347.  
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exemptions3) at the end of the academic year in which they reach the age of 67. This was for 

reasons of intergenerational fairness and career progression; innovation in research and 

knowledge creation; the preservation of academic freedom and autonomy (by providing a 

means of ending employment at a specific point without the need for career-long 

performance management processes); and equality and diversity. However, there should be 

a process to apply to continue working after that age. The General Board and the Council 

were not satisfied that there was a case for maintaining a compulsory retirement age for 

other staff categories and recommended that this should be removed.2

These recommendations were subject to extensive discussion4 and received support in a 

ballot of the Regent House5, which attracted a majority in favour (1,390 in favour of the 

Grace, 300 against)6. 

A further academic-led review in 2015j167 concluded that the EJRA for University officers 

should remain at 678.   The aims were revised to remove that of equality and diversity and to 

include the aim of enabling succession-planning.  

Review in 2023 

IWT 8^d]RX[ WPb R^\\XccTS c^ P aTeXTf ^U cWT J]XeTabXchnb P__a^PRW c^ aTcXaT\T]c& c^

commence in 2023.  Consistent with the approach taken in previous years, this will be an 

academic-led review group, guided by available data, and involve University-wide 

consultation.  

The Council is mindful of the strength of feeling around this matter and the importance of 

achieving a fair and balanced outcome.  The role of the review group will be: 

i. to review the operation of the EJRA to determine whether it has been successful in 

meeting its aims; and 

ii. c^ aTeXTf cWT cTa\b ^U cWT J]XeTabXchnb RdaaT]c Retirement Policy to establish whether 

they remain fit for purpose. 

As part of its work, the review group will consider in detail the rationale for the aims and the 

implications for different age groups of potentially removing, retaining or revising the existing 

EJRA. 

The review group will publish the data on which it bases its findings, broken down by age, 

gender and ethnicity where available, together with an impact assessment of its proposals. 

3 Excluding the Chancellor, the High Steward, the Deputy High Steward, the Commissary and any 
University officer who is exempted under any Statute or Special Ordinance from the provisions of 
Special Ordinance C (ii) 12.
4 Reporter, 6226, 2010j11, p. 862; Reporter, 6253, 2011j12, p. 431.  
5 Reporter, 6256, 2011j12, p. 465; Reporter, 6264, 2011j12, p. 577.  
6 Reporter, 6264, 2011j12, p. 568.  
7 Reporter, 6390, 2014j15, p. 616.  
8 Reporter, 6435, 2016j17, p. 2.  
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Summary of views from the Discussion on 24 January 2023  

Arguments against the EJRA 

A number of speakers were of the view that the EJRA should be removed or raised 

substantially.  

Several speakers (Professors Anderson, Goswami, Kramer, Robbins, Baron-Cohen, Coyle, 

Gross, Everitt, Crowcroft, Humphreys; Dr Szuba; and Mr Haynes) raised concerns that the 

EJRA puts the University at a competitive and commercial disadvantage when compared 

with other universities in the UK and abroad that do not have an EJRA.  They made the 

following points: 

� Some speakers who wished to work beyond the EJRA described their experience of 

being prevented from applying for research grants if these were due to run past their 

scheduled retirement date, ruling them out for prestigious grants or from leading 

projects, thereby putting at risk the employment of their research teams and 

depriving the University of significant output.  

� Research funders can be reluctant to entrust research projects to less experienced 

colleagues leading to a potential loss of grants.  

� Some speakers had experienced that work of significance could not be attributed to 

the University for REF purposes as they were unsalaried Emeritus Professors. 

� IWPc cWTaT PaT SXUUXRd[cXTb X] PccaPRcX]V P]S aTcPX]X]V kc^_l bRW^[Pab fW^ \Ph QT [^bc c^

industry or other universities in the UK and abroad on account of the EJRA.  

� Professors Bourke, Robbins, Robinson and Abulafia and Dr Biagini highlighted the 

other ways in which senior academics contribute to the life of their faculties, which 

are lost on retirement, namely their experience and contribution to teaching, marking, 

recruitment, outreach activities and the mentoring of early career researchers and 

junior academics.  

� The fact that some of the most significant pieces of research can be realised later in 

life in some fields, for instance in the Humanities and Social Sciences.  

Professors Goswami, Bourke, Abulafia and Evans questioned the effectiveness of the EJRA 

in achieving intergenerational fairness and enabling career progression for younger scholars 

to tenured posts. Professor Evans pointed to the increase in unestablished appointments, 

which offer far more numerous opportunities for employment. Professor Evans also 

advocated for the establishment of personal professorships for named individuals.  

Professors Kramer, Coyle, Gay and Bourke called into question whether large numbers of 

academics would choose to stay beyond 67 if permitted, and were of the view that if they 

did, this would be for two or three years at most. Professor Bourke spoke of his experience 

at universities in London where academics over 67 years of age tended to move to fractional 

contracts, thereby releasing funds for junior posts. 

Professors Gay and Gross and Dr Good and Mr Goode spoke of the discriminatory impact 

on individuals and the disabling effect on senior academics as they approach the retirement 

age. Professor Abulafia advocated for a more gradual slide into retirement and more 

engagement with Emeritus Professors post-retirement. Professors Gross, Anderson and 

Robinson pointed to the difficulties in making a case to work beyond the retirement age 

d]STa cWT J]XeTabXchnb GTcXaT\T]c E^[XRh P]S cWPc ^][h ^]T TgcT]bX^] Xb _Ta\XccTS(
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Professors Oosthuizen and Sahakian drew attention to the disproportionate impact of the 

EJRA on female academics, many of whom will have had one or more periods of maternity 

leave and/or part-time working during their careers but must still retire at 67.  

Professors Baron-Cohen and Coyle questioned whether the EJRA had increased diversity 

as originally intended and Professor Coyle was of the view that it may even have prevented 

the University from pursuing genuinely effective diversity policies.   

Professor Gross spoke of the degradation of USS benefits meaning that having the choice 

as to when to retire has become more important than ever. Professor Biagini spoke of 

X]RaTPbTb X] [XUT Tg_TRcP]Rh P]S Ea^UTbb^a =Ph]Tb _^X]cTS c^ cWT J@nb PVX]V _^_d[PcX^] P]S

falling birth rates and consequent challenges for recruitment and retention. Professor Kramer 

referred to the decline in the number of people above the age of 55 in employment 

precipitated by the COVID pandemic.  

Professor Kramer was of the view that a compulsory retirement age should not be an 

alternative to fair and consistent performance management and that the main components of 

an adequate system of performance management for academics are already in place at the 

University, should that be considered a prerequisite for abolishing the EJRA.   

Professor Cates supported removing the EJRA but advised caution.  Whilst world-class 

research-active academics should be permitted to continue to work beyond the EJRA, 

removing the EJRA might discourage less productive academics from vacating their 

positions, without some form of regular and formal assessment of their contributions.   

Arguments put forward to retain the EJRA 

A number of academics spoke in favour of the ERJA in the interests of the wider University 

community (Dr Holmes, and Professors Guest, Spencer and Stajano), giving the following 

reasons:  

� To promote intergenerational fairness by opening up opportunities for others to 

blossom out of the shadow of senior colleagues.  

� A concern that, were the EJRA removed, senior staff would monopolise finite 

research grants.  

� A concern that removing the EJRA would affect the turnover of academic staff and 

cWT J]XeTabXchnb PQX[Xch c^ aTRadXc TgRT[[T]c h^d]VTa PRPST\XRb& cWTaTQh SP\PVX]V cWT

reputation of the University. 

� That the impact of a fixed retirement age is offset by the freedom from 

m\P]PVTaXP[Xb\n T]Y^hTS Qh 8P\QaXSVT PRPST\XRb& X]R[dSX]V Ua^\ aTVd[Pa bcadRcdaTS

career-long performance assessments.  

� IWTaT Xb P[aTPSh _a^eXbX^] d]STa cWT J]XeTabXchnb GTcXaT\T]c Eolicy to continue 

working beyond the retirement age where appropriate. Otherwise, retired academics 

may continue to offer College supervisions and enjoy continued access to University 

resources.   

Dr Holmes was of the opinion that in order to recruit the best early career independent 

principal investigators, the University must be able to offer a real prospect of a tenured 

position in all academic disciplines and he pointed to difficulties in recruiting to fixed-term 

research posts, but not generally to faculty positions.  Dr Holmes was not convinced that 

removing the EJRA would have an insignificant impact on turnover as argued by other 
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speakers, pointing to local factors such as lower teaching loads at the University, compared 

with elsewhere.   

Whilst defending the EJRA, Dr Holmes pointed to improvements that could made to its 

operation; that the University should not place unreasonable barriers in the way of staff 

wishing to carry on either in a voluntary capacity or as unestablished investigators on 

external funding; and that the age at which the EJRA should operate requires periodic 

review.  

Dr Holmes and Professor Stajano were both of the view that restoring USS benefits to 

acceptable levels would be vital to accepting the continuance of an EJRA.   
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L^[ =gkWb_jo 9Yj -+,+ fhe^_X_ji Z_iYh_c_dWj_ed XWi[Z
ed Wdo e\ d_d[ fhej[Yj[Z Y^WhWYj[h_ij_Yi) ;WcXh_Z][ dem
if[Wai ekj W]W_dij Z_iYh_c_dWj_ed XWi[Z ed [_]^j e\ j^[c'
Xkj ij_bb Z_iYh_c_dWj[i W]W_dij _ji [cfbeo[[i XWi[Z ed W][)
O^Wj _i ceh[' m^[d[l[h j^[ Ykhh[dj [nYki[i \eh j^[ =BJ9
Wh[ Z[Xkda[Z' d[m ed[i Wh[ ikXij_jkj[Z) L^_i h[gk_h[i j^[
Md_l[hi_jo je cW_djW_d' Z[l[bef WdZ [nj[dZ Wd W][_ij
dWhhWj_l[' `kij Wi j^[ [cf_h[i e\ fWij Y[djkh_[i ikijW_d[Z
hWY_ij dWhhWj_l[i) Ad j^Wj i[di[' j^[ =BJ9 _i cehWbbo
Yehhei_l[)

L^[ =BJ9 Wbie fbWY[i ;WcXh_Z][ Wj W Yecf[j_j_l[
Z_iWZlWdjW][ Wi m[ bei[ cWdo e\ ekh ^_]^[ij _dYec[ WdZ
h[i[WhY^ ][d[hWjehi) 9i m[bb Wi j^ei[ m^e b[Wl[ Wj 12'
ej^[hi ]e [bi[m^[h[ _d j^[_h [Whbo 1+i edY[ j^[o YWddej
Wffbo \eh ]hWdji' m^_b[ o[j ej^[hi cWha j_c[' m_dZ_d]
Zemd X[\eh[ j^[o mWdj eh d[[Z je)

Ke ekh h[j_h[c[dj feb_Yo _i dej edbo kdbWm\kb WdZ
_ccehWb' Xkj Yecc[hY_Wbbo \eeb_i^) O^Wj i[di_Xb[ Xki_d[ii
mekbZ iWYa j^_hjo e\ _ji jef iWb[i [n[Ykj_l[i [l[ho
K[fj[cX[h7

A j^[h[\eh[ i[b[Yj[Z ~\jo Hhe\[iiehi Wj hWdZec WdZ
YedjWYj[Z j^[c)9Xekj jme(j^_hZi mWdj j^[ =BJ9WXeb_i^[Z'
WdZ ed[ gkWhj[h mWdj ikXijWdj_Wb h[\ehc' ikY^ Wi i[jj_d] j^[
h[j_h[c[dj W][ je 20 { j^[ iWc[ Wi \eh `kZ][i' Wi ed[ bWm
Hhe\[iieh fkj _j) Gdbo ed[ ikffehj[Z j^[ ijWjki gke) Ad j^[
fheY[ii A ^[WhZ cWdo jWb[i e\ h[i[WhY^ ]hekfi Xhea[d kf'
e\ ijWhi beij je Yecf[j_jehi WdZ e\ Xkh[WkYhWj_Y
_dYecf[j[dY[) Gj^[h if[Wa[hi m_bb j[bb j^[_h emd ijeh_[i)

O[ ckij dej \eh][j ekh WYWZ[c_Y(h[bWj[Z Yebb[W]k[i)
?_l[d j^[ Z_�Ykbjo e\ ^_h_d] ]eeZ f[efb[ ed Md_l[hi_jo
iWbWh_[i' _j cWa[i de i[di[ je iWYa beoWb' bed](i[hl_d] bWX
j[Y^d_Y_Wdi WdZ Yecfkj[h e�Y[hi \eh j^[ i_d e\ X[_d] 12'
m^[d j^[o Wh[ m_bb_d] WdZ WXb[ je Yedj_dk[) Aj mekbZ X[
^WhZ je h[fbWY[ iec[ e\ j^[c [l[d Wj ZekXb[ j^[ iWbWho)
=l[d Gn\ehZ ^Wi ijeff[Z iWYa_d] Wdoed[ ej^[h j^Wd i[d_eh
Hhe\[iiehi \eh X[_d] ebZ)

Aj _i fWij j_c[ \eh j^[ ;ekdY_b je fheZkY[ W J[fehj m_j^ W
fhefeiWb je WXeb_i^ j^[ =BJ9) >eh dem' j^[ GbZ KY^eebi
i[[c je X[ \ebbem_d] j^[_h ijWdZWhZ >WX_Wd jWYj_Yi)
9 meha_d] ]hekf ^Wi X[[d i[j kf' m[ Wh[ jebZ' j^Wj m_bb
h[fehj je j^[ @J ;ecc_jj[[ WdZ f[h^Wfi m[ m_bb ^Wl[ W
J[fehj iec[ o[Wh h[Wb ieed dem)

@em[l[h' _j _i kdbWm\kb je iWYa iec[ed[ kdb[ii \eh W \W_h
h[Wied WdZ \ebbem_d] W \W_h fheY[ii) L^[ [nYki[i WZlWdY[Z
\hec j_c[ je j_c[ je ikffehj j^[ =BJ9 Ze dej Wcekdj je W
\W_h h[Wied' WdZ m[ ^ef[ j^Wj j^[ =cfbeoc[dj Lh_XkdWb
m_bb ~dZ ie _d EWhY^ _d W YWi[ Xhek]^j Xo W \khj^[h \ekh
Gn\ehZ Hhe\[iiehi) @em[l[h' Wi Gn\ehZ}i d[m N; mWi
edY[ h[ifedi_Xb[ \eh j^[ =BJ9' i^[ cWo Wff[Wb WdZ Z[bWo
W Z[~d_j_l[ Yekhj `kZ]c[dj \eh o[Whi)

@[h[ _d ;WcXh_Z][' ekh h[j_h[c[dj feb_Yo fhel_Z[i Wj
i[Yj_ed /)- j^Wj ijW� ckij X[ _dl_j[Z je W c[[j_d] m_j^ j^[_h
@[WZ e\ <[fWhjc[dj eh Adij_jkj_ed jme o[Whi _d WZlWdY[ e\
\ehY[Z h[j_h[c[dj ie j^Wj j^[ efj_edi YWd X[ Z_iYkii[Z)
9bj^ek]^ m[ Ze ^Wl[ W fheY[ii \eh Z[bWo_d] h[j_h[c[dj' _j
^Wi X[[d cWZ[ Yecfb_YWj[Z WdZ j_c[ _i d[[Z[Z je fh[fWh[ W
YWi[) A i^ekbZ ^Wl[ X[[d YWbb[Z _d \eh ikY^ W c[[j_d] de bWj[h
j^Wd K[fj[cX[h -+-,' Xkj A mWi dej) A ^Wl[ i_dY[ Z_iYel[h[Z
j^Wj 11(o[Wh(ebZi _d ej^[h <[fWhjc[dji WdZ Fed(KY^eeb
Adij_jkj_edi Wh[ _d j^[ iWc[ fei_j_ed' Wi _i W \ehc[h c[cX[h
e\ ijW� m^e mWi iWYa[Z Wj j^[ ijWhj e\ GYjeX[h bWij o[Wh
m_j^ekj X[_d] Yedikbj[Z _d K[fj[cX[h -+-+)

Ad Yedi[gk[dY[' Wd [cfbeoc[dj bWmo[h Wiikh[i c[ j^Wj
i^ekbZ j^[ Md_l[hi_jo iWYa c[ j^_i K[fj[cX[h' A m_bb ^Wl[
W YWi[ Wj j^[ =cfbeoc[dj Lh_XkdWb \eh h[_dijWj[c[dj WdZ
Yecf[diWj_ed) Aj mekbZ X[ \ebbo \eh j^[ Md_l[hi_jo je
YedZkYj W cWii' kdbWm\kb iWYa_d] _d j^[ \kbb ]bWh[ e\ j^[
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9 <_iYkii_ed mWi ^[bZ Xo l_Z[eYed\[h[dY[) <[fkjo N_Y[(
;^WdY[bbeh Hhe\[iieh Be^Wd lWd Z[ N[d' )9.' mWi
fh[i_Z_d]' m_j^ j^[ J[]_ijhWho}i Z[fkjo' j^[ K[d_eh HheYjeh'
j^[ K[d_eh Hhe(HheYjeh WdZ ~\jo ej^[h f[hiedi fh[i[dj)

L^[ \ebbem_d] _j[c mWi Z_iYkii[Z5

Topic of Concern to the University: Forced retirement

%7AKJMOAM' 1124' -+--{-.' f) ,3+&)

Professor J) B) 9������� %<[fWhjc[dj e\ ;ecfkj[h
KY_[dY[ WdZ L[Y^debe]o WdZ ;^khY^_bb ;ebb[][&5

<[fkjo N_Y[(;^WdY[bbeh' _d -+,+' j^[ =gkWb_jo 9Yj
ekjbWm[Z Z_iYh_c_dWj_ed ed j^[ ]hekdZi e\ W fhej[Yj[Z
Y^WhWYj[h_ij_Y ikY^ Wi W][' Z_iWX_b_jo' hWY[' i[n' h[b_]_eki
X[b_[\ eh i[nkWb eh_[djWj_ed' [nY[fj Wi W fhefehj_edWj[
c[Wdi e\ WY^_[l_d] W b[]_j_cWj[ W_c) L^_i Wbbem[Z Wd
|=cfbeo[h Bkij_~[Z J[j_h[c[dj 9][} eh =BJ9' _dj[dZ[Z
\eh ~hci b_a[ W_hb_d[i m^_Y^ iWYa f_beji Wj 1+ m^[d j^[o
bei[ j^[_h b_Y[di[i)

Gn\ehZ WdZ ;WcXh_Z][ m[h[ j^[ edbo kd_l[hi_j_[i _d
=d]bWdZ je _djheZkY[ Wd =BJ9 \eh WYWZ[c_Y ijW�) Gkh
iY^[c[ mWi _dj[dZ[Z Xo j^[ j^[d J[]_ijhWho je ]_l[ ki W
\[m o[Whi} Xh[Wj^_d] ifWY[ je Z[b_X[hWj[ W YWh[[h(bed]
f[h\ehcWdY[ cWdW][c[dj ioij[c6 m[ h[`[Yj[Z j^Wj' Xkj j^[
=BJ9 ijkYa) Aj mWi Yef_[Z Xo Gn\ehZ' WdZ `kij_~[Z Wj Xej^
fbWY[i m_j^ YbW_ci j^Wj _j mekbZ _dYh[Wi[ ][dZ[h [gkWb_jo'
fhecej[ _dj[h(][d[hWj_edWb \W_hd[ii' fheZkY[ YWh[[h
effehjkd_j_[i \eh oekd][h WYWZ[c_Yi WdZ _cfhel[ j^[ W][
ijhkYjkh[ e\ j^[ meha\ehY[) ;WcXh_Z][ WZZ[Z _ddelWj_ed
WdZ WYWZ[c_Y \h[[Zec je j^[ b_ij e\ [nYki[i' WdZ f_lej[Z je
fki^ j^[ =BJ9 Wi j^[ edbo Wbj[hdWj_l[ je YWh[[h(bed]
performance management. After a consultation in May 
-+,, WdZ W J[fehj _d <[Y[cX[h -+,,' j^[h[ mWi W
<_iYkii_ed _d BWdkWho -+,-' W\j[h m^_Y^ W cW`eh_jo e\ ki
lej[Z \eh j^[ feb_Yo)

O^[d j^[ =BJ9 mWi h[l_[m[Z _d -+,1' A mWi Wd [b[Yj[Z
c[cX[h e\ j^[ ;ekdY_b) O[ m[h[ Wiikh[Z j^Wj WYWZ[c_Yi
m^e mWdj[Z je ijWo ed { WdZ YekbZ hW_i[ ced[o je fWo j^[_h
iWbWh_[i { mekbZ X[ WXb[ je Yedj_dk[ Wi YedjhWYj ijW�) :kj
WYWZ[c_Yi ieed ijWhj[Z ~dZ_d] j^Wj m[ m[h[ dej Wbbem[Z je
Wffbo \eh h[i[WhY^ ]hWdji eh YedjhWYji j^Wj mekbZ hkd fWij
ekh iY^[Zkb[Z h[j_h[c[dj ZWj[) Ad co YWi[' A mWdj[Z je
Wffbo _d -+,3 je h[d[m W ~l[(o[Wh ]hWdj \hec =HKJ; \eh
j^[ ;WcXh_Z][ ;oX[hYh_c[ ;[djh[' m^_Y^ ikffehji ^Wb\ W
Zep[d feijZeYi WdZ h[i[WhY^ ijkZ[dji WdZ Yebb[Yji ZWjW
ki[Z Xo el[h ,0+ h[i[WhY^[hi Wj el[h ~\jo kd_l[hi_j_[i
mehbZm_Z[ m^e _dl[ij_]Wj[ edb_d[ m_Ya[Zd[ii) <[if_j[ j^[
WiikhWdY[i ]_l[d je j^[ ;ekdY_b' A mWi dej Wbbem[Z je Wffbo
\eh W ]hWdj \eh -+-+{-0 Wi A mWi Zk[ je h[j_h[ _d -+-.) O[
dem ^[Wh j^Wj j^[ Md_l[hi_jo ^WZ eXjW_d[Z W b[]Wb ef_d_ed
j^Wj j^[ =BJ9 mWi ZkX_eki _d bWm' WdZ j^[ \[m[h [nY[fj_edi
m[h[ Wbbem[Z' j^[ [Wi_[h _j c_]^j X[ je Z[\[dZ)

Ad Gn\ehZ' j^[ f^oi_Yi fhe\[iieh HWkb =mWhj Zkbo jeea W
YWi[ je j^[ =cfbeoc[dj Lh_XkdWb' m_dd_d] Yecf[diWj_ed
WdZ Wd ehZ[h \eh h[_dijWj[c[dj) @_i l_Yjeho mWi XWi[Z ed W
ijWj_ij_YWb WdWboi_i j^Wj YecfWh[Z Gn\ehZ WdZ ;WcXh_Z][
m_j^ -, ej^[h Jkii[bb ?hekf kd_l[hi_j_[i) Aj YedYbkZ[Z j^Wj
j^[ ZWjW i^em[Z de [l_Z[dY[ e\ Wdo X[d[~j \hec \ehY[Z
h[j_h[c[dj { WdZ ed ][dZ[h [gkWb_jo' Gn\ehZ WdZ ;WcXh_Z][
^WZ WYjkWbbo Zed[ mehi[) L^Wj WdWboi_i _i dem edb_d[ Wj
^jjfi5**mmm)\h[[YWcXh_Z][)eh]) Gn\ehZ h[WYj[Z je j^[ YWi[
Xo h[ijh_Yj_d] \ehY[Z h[j_h[c[dj je i[d_eh Hhe\[iiehi WdZ
hW_i_d] j^[ h[j_h_d] W][) O^Wj i^ekbZ ;WcXh_Z][ Ze7
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Ykhh[dj fh[ii _dj[h[ij) L^[ h[ikbj_d] Yed�_Yj mekbZ Wbie
Xb_]^j ekh _dYec_d] N_Y[(;^WdY[bbeh}i j[dkh[ e\ e�Y[ `kij
Wi j^[ Adj[bb[YjkWb Hhef[hjo feb_Yo Yed�_Yj Xb_]^j[Z j^Wj e\
Hhe\[iieh <Wc[ 9b_ied J_Y^WhZ)

A j^[h[\eh[ Wia j^[ ;ekdY_b' ~hij' \eh W cehWjeh_kc ed
iWYa_d]i kdZ[h j^[ =BJ9 kdj_b j^[ J[][dj @eki[ ^Wi ^WZ
j_c[ je Yedi_Z[h WdZ lej[ ed j^[ WXeb_j_ed eh h[fbWY[c[dj
e\ j^_i kd\ehjkdWj[ feb_Yo6 WdZ i[YedZ' je _dijhkYj j^[
J[i[WhY^ G�Y[ j^Wj ijW� [b_]_Xb[ je Wffbo \eh h[i[WhY^
]hWdji ckij X[ Wbbem[Z je Ze ie \ehj^m_j^ h[]WhZb[ii e\ Wdo
retirement dates.

Le j^ei[ m^e Wia m^Wj iehj e\ h[j_h[c[dj feb_Yo m[ m_bb
^Wl[ W\j[h j^[ =BJ9' j^[ i_cfb[ Wdim[h _i ded[)
N_Y[(;^WdY[bbehi e\ ej^[h kd_l[hi_j_[i m_j^ m^ec A}l[
Z_iYkii[Z j^_i Zed}j i[[ j^[ d[[Z' Wi j^[o Zed}j [nf[h_[dY[
h[j_h[c[dj Wi W fheXb[c)

>_dWbbo' _\ j^[ meha_d] ]hekf' j^[ @J ;ecc_jj[[ WdZ j^[
;ekdY_b i[h_ekibo [dj[hjW_d Wdo h[\ehc ej^[h j^Wd j^[
Yecfb[j[ WXeb_j_ed e\ j^[ =BJ9' j^[d A YWbb ed j^[c je
fhel_Z[ j^_i @eki[ m_j^ \kbb ZWjW ed ^em j^[ =BJ9 ^Wi
h[Wbbo ef[hWj[Z ie \Wh' _dYbkZ_d] j^[ lWbk[ e\ h[i[WhY^ ]hWdji
WdZ YedjhWYji med Xo ijW� el[h 1+ Xhea[d Zemd Xo W][6
[Whbo h[j_h[c[dji \hec W][ 1+{11 Xo ijW� m^e m[h[
fh[l_ekibo [�[Yj_l[ \kdZhW_i[hi WdZ j^[_h ikXi[gk[dj
Z[ij_dWj_ed m^[h[ ademd6 ^em cWdo [nY[fj_edi Wh[ ]_l[d
f[h o[Wh' je][j^[h m_j^ j^[ fhefehj_ed m^e m[h[ c[d _d
?hWZ[ ,- WdZ m^[j^[h j^[i[ m[h[ ceh[ b_a[bo je ][j Wd
[nj[di_ed j^Wd mec[d eh f[efb[ ed bem[h iWbWho ]hWZ[i' WdZ
j^[ fhefehj_ed m^e m[h[ WYWZ[c_Y l[hiki WYWZ[c_Y(h[bWj[Z
eh WZc_d_ijhWj_l[ e�Y[hi6 WdZ ~dWbbo ^em cWdo Hhe\[iiehi
WdZ ej^[h i[d_eh ijW� ^Wl[ X[[d ^_h[Z m_j^ W Yed~Z[dj_Wb
W]h[[c[dj j^Wj j^[ =BJ9 mekbZ dej Wffbo je j^[c)

Professor M) ;) ?������ %<[fWhjc[dj e\ HioY^ebe]o WdZ
Kj Be^d}i ;ebb[][&' h[WZ Xo Hhe\[iieh 9dZ[hied5

<[fkjo N_Y[(;^WdY[bbeh' A Wc W \[cWb[ Hhe\[iieh W][Z
1- o[Whi' WdZ A}c ed[ e\ j^ei[ c[cX[hi e\ j^[ J[][dj
@eki[ m^e fh[l_ekibo lej[Z _d \Wlekh e\ j^[ \ehY[Z
h[j_h[c[dj cej_ed) A X[b_[l[Z j^Wj _j fh[l[dj[Z |`eX
XbeYa_d]}' j^Wj _i j^[ fh[l[dj_ed e\ j^[ [b[Yj_ed e\ d[m
Md_l[hi_jo L[WY^_d] G�Y[hi %MLGi& X[YWki[ ebZ[h WdZ
_dWYj_l[ MLGi Z_Zd}j h[j_h[) A ij_bb X[b_[l[ j^Wj _j _i _cfehjWdj
\eh <[fWhjc[dji je X[ WXb[ je Wffe_dj oekd] MLGi' Xkj
XWi[Z ed j^[ [l_Z[dY[ WcWii[Z Xo Hhe\[iieh 9dZ[hied' A
de bed][h X[b_[l[ j^Wj \ehY[Z h[j_h[c[dj \WY_b_jWj[i j^_i
process. 

Fem j^Wj ej^[h kd_l[hi_j_[i Ze dej \ehY[ j^[ h[j_h[c[dj
e\ WYj_l[ ebZ[h MLGi' ;WcXh_Z][ _i Wj W Yb[Wh Yecf[j_j_l[
Z_iWZlWdjW][ Xo h[jW_d_d] j^_i feb_Yo) A f[hiedWbbo Ykhh[djbo
^ebZ ikXijWdj_Wb ]hWdj \kdZ_d]' m_j^ ]hWdji hkdd_d] \eh i_n
WdZ [_]^j o[Whi h[if[Yj_l[bo) Ad -+-- co bWX [cfbeo[Z
jm[bl[ oekd] YedjhWYj h[i[WhY^[hi) Q[j Zk[ je co W][ A Wc
dem kdWXb[ je Wffbo \eh \khj^[h bed](j[hc \kdZi m_j^ekj W
]kWhWdj[[ j^Wj A m_bb X[ h[jW_d[Z Wi YedjhWYj ijW�) A ^Wl[
b[Whd[Z j^Wj A YWd edbo Wffbo edY[ \eh YedjhWYj ijWjki'
c[Wd_d] j^Wj Xo W][ 2+ co j_c[ _i kf) Q[j Wj W h[Y[dj
Yed\[h[dY[ _d KjWd\ehZ A Z_iYel[h[Z j^Wj j^[ ej^[h jme
\[cWb[ a[odej[ if[Wa[hi m[h[ Xej^ W][Z 21 %ed[ Wj
KjWd\ehZ' ed[ Wj OWi^_d]jed&) :ej^ m[h[ ^ehh_~[Z je ^[Wh
j^Wj A YWd de bed][h Wffbo \eh bed](j[hc \kdZ_d] X[YWki[ e\
;WcXh_Z][ feb_Y_[i h[]WhZ_d] co W][) ?_l[d j^[ =gkWb_jo
9Yj -+,+' _j _i Yb[Whbo mhed] j^Wj ;WcXh_Z][ Z_iYh_c_dWj[i
ed j^[ XWi_i e\ W][)

Professor C)9) E���� %Hhe(N_Y[(;^WdY[bbeh \eh Md_l[hi_jo
;ecckd_jo WdZ =d]W][c[dj' ;^W_h e\ j^[ @J ;ecc_jj[['
WdZ @ec[hjed ;ebb[][&5

<[fkjo N_Y[(;^WdY[bbeh' m^[d j^[ =cfbeoc[dj =gkWb_jo
%9][& J[]kbWj_edi m[h[ ~hij _djheZkY[Z _d -++1' [cfbeo[hi
m[h[ WXb[ je h[j_h[ [cfbeo[[i Yecfkbieh_bo Wj eh el[h j^[
Z[\Wkbj h[j_h[c[dj W][ e\ 10' fhel_Z[Z j^[o \ebbem[Z W
ijWjkjeho h[j_h[c[dj dej_~YWj_ed fheY[Zkh[)

L^[ Z[\Wkbj h[j_h[c[dj W][ mWi WXeb_i^[Z _d 9fh_b -+,,)
K_dY[ j^[d' [cfbeo[hi ^Wl[X[[d WXb[ je ef[hWj[ W Yecfkbieho
h[j_h[c[dj W][ fhel_Z[Z _j YWd X[ eX`[Yj_l[bo `kij_~[Z Wi W
fhefehj_edWj[ c[Wdi e\ WY^_[l_d] W b[]_j_cWj[ W_c) L^_i _i
YWbb[Z Wd =cfbeo[h Bkij_~[Z J[j_h[c[dj 9][ eh =BJ9)

L^[ Md_l[hi_jo Ykhh[djbo ef[hWj[i Wd =BJ9 \eh
Md_l[hi_jo G�Y[hi edbo' m^_Y^ _i Wj j^[ [dZ e\ j^[
WYWZ[c_Y o[Wh %.+ K[fj[cX[h& _d m^_Y^ j^[ e�Y[h h[WY^[i
j^[ W][ e\ 12) L^_i _i YedjW_d[Z m_j^_d j^[ Md_l[hi_jo}i
Retirement Policy,, _djheZkY[Z _d -+,-)

L^[ Md_l[hi_jo Ze[i dej ef[hWj[ W h[j_h[c[dj W][ \eh
Wii_ijWdj' kd[ijWXb_i^[Z h[i[WhY^' kd[ijWXb_i^[Z WYWZ[c_Y(
h[bWj[Z WdZ kd[ijWXb_i^[Z WYWZ[c_Y c[cX[hi e\ ijW�)

K_dY[ _ji _djheZkYj_ed' j^[ J[j_h[c[dj Heb_Yo mWi
h[l_[m[Z _d -+,0{,1) L^Wj h[l_[m YedYbkZ[Z j^Wj j^[
=BJ9 i^ekbZ X[ cW_djW_d[Z Wj 12 \eh Md_l[hi_jo G�Y[hi)
9 \khj^[h ikXijWdj_l[ h[l_[m mWi fbWdd[Z _d -+,4{-+' Xkj
j^_i meha mWi feijfed[Z Zk[ je j^[ ;el_Z fWdZ[c_Y)

Gd -+ GYjeX[h -+--' j^[ @kcWd J[iekhY[i ;ecc_jj[[
W]h[[Z j^Wj j^_i h[l_[m mekbZ dem jWa[ fbWY[ Zkh_d] j^[
-+--{-. WYWZ[c_Y o[Wh' Yecc[dY_d] _d D[dj L[hc -+-.)

L^[ @J ;ecc_jj[[ m_bb fhefei[ W J[j_h[c[dj Heb_Yo WdZ
=BJ9 J[l_[m ?hekf' m^_Y^ m_bb X[ WYWZ[c_Y(b[Z) Aj m_bb
h[l_[m j^[ j[hci e\ j^[ Ykhh[dj J[j_h[c[dj Heb_Yo WdZ j^[
ef[hWj_ed e\ j^[ =BJ9 je Z[j[hc_d[ m^[j^[h j^[o h[cW_d ~j
\eh fkhfei[) L^[ ;ekdY_b WdZ j^[ ?[d[hWb :eWhZ [nf[Yj je
fkXb_i^ j^[ J[l_[m ?hekf}i j[hci e\ h[\[h[dY[ WdZ
c[cX[hi^_f _d j^[ 7AKJMOAM Xo j^[ [dZ e\ D[dj L[hc -+-.)

L^[ J[l_[m ?hekf m_bb i[[a j^[ l_[mi e\ j^[ Md_l[hi_jo
Yecckd_jo ed j^[ Ykhh[dj WhhWd][c[dji WdZ Wdo fhefei[Z
Y^Wd][i' je [dikh[ j^Wj \[[ZXWYa _i iek]^j \hec W if[Yjhkc
e\ W][ ]hekfi WdZ m_bb h[fehj ed _ji ~dZ_d]i je j^[ ;ekdY_b
WdZ ?[d[hWb :eWhZ _d j^[ ~hij _dijWdY[)

, ^jjfi5**mmm)^h)WZc_d)YWc)WY)ka*feb_Y_[i(fheY[Zkh[i*,(
h[j_h[c[dj(feb_Yo

Professor J) :����� %>WYkbjo e\ @_ijeho WdZ C_d]}i
;ebb[][&5

<[fkjo N_Y[(;^WdY[bbeh' A mekbZ b_a[ je WZZ iec[
_d\ehcWj_ed je j^_i Z[XWj[ XWi[Z ed co emd [nf[h_[dY[)
:[\eh[ Yec_d] je ;WcXh_Z][' A meha[Z Wj Ik[[d EWho
Md_l[hi_jo e\ DedZed) L^[h[ m[ ^_h[Z j^h[[ feij(h[j_h[c[dj
^_ijeh_Wdi' jme \hec ;WcXh_Z][) :ej^ m[dj ed je mh_j[
l[ho cW`eh mehai) L^[o h[fh[i[dj[Z W ikXijWdj_Wb WZZ_j_ed
je j^[ Z[fWhjc[dj _d m^_Y^ A meha[Z { _d j[hci e\ j[WY^_d]'
h[Yhk_jc[dj WdZ h[i[WhY^) Gd[ [nfbWdWj_ed \eh j^_i b_[i _d
j^[ \WYj j^Wj' Wced] ekjijWdZ_d] ^_ijeh_Wdi' h[i[WhY^
Z_l_Z[dZi e\j[d Yec[ bWj[ _d YWh[[hi) Ad cWdo YWi[i'
YkckbWj_l[ [nf[h_[dY[ Yekdji _d \Wlekh e\ WY^_[l[c[dj)

Eo Z[fWhjc[dj _d DedZed [nfWdZ[Z Wj j^[ [Whbo( WdZ
c_Z(YWh[[h [dZi e\ j^[ fhe\[ii_ed) Ad \WYj' j^[ cW_d
[nfWdi_ed ^Wff[d[Z Wced] [Whbo(YWh[[h WYWZ[c_Yi)
Eeh[el[h' j^_i mWi j^[ fWjj[hd WYheii DedZed ][d[hWbbo5
\eh _dijWdY[' C_d]}i ;ebb[][ DedZed WdZ Md_l[hi_jo
;ebb[][ DedZed [nfWdZ[Z ZhWcWj_YWbbo Zkh_d] j^[ iWc[
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f[h_eZ' cW_dbo h[Yhk_j_d] [Whbo(YWh[[h ^_ijeh_Wdi) L^_i YWd
X[ i[[d \hec j^[_h edb_d[ fhe~b[i jeZWo) L^[i[ Z[fWhjc[dji
Wh[ ij_bb m[bb XWbWdY[Z _d j[hci e\ W][) L^[o Wh[ dej' WdZ
^Wl[ dej X[[d' ][hedjeYhWj_Y _d Yecfb[n_ed) FeXeZo
mWdj[Z eh mWdji j^Wj)

Gkh [nf[h_[dY[ _d DedZed mWi Wi \ebbemi5 iec[
^_ijeh_Wdi h[j_h[Z [Whbo' ceij Wj j^[ kikWb W][' WdZ iec[
ijWo[Z _d feij X[oedZ 10*12) L^[ bWjj[h j^[h[\eh[ cWZ[ kf
W \W_hbo icWbb c_deh_jo) L^ei[ m^e h[cW_d[Z cWZ[ l[ho
bWh][ Yedjh_Xkj_edi _d j[hci e\ m^Wj A mekbZ YWbb |cehWb
b[WZ[hi^_f}) L^[o Wbie j[dZ[Z je ]e ed \hWYj_edWb YedjhWYji
{ j^[h[Xo h[b[Wi_d] \kdZi \eh `kd_eh feiji) Ad WZZ_j_ed' j^[o
^WZ ijhed] h[YehZi e\ WjjhWYj_d] ekji_Z[ \kdZ_d]) L^ei[
m^e m_i^[Z je meha X[oedZ' iWo' 12 j[dZ[Z je X[ ZodWc_Y)
L^Wj' A jWa[ _j' _i ed[ h[Wied m^o j^[o a[fj ]e_d]) |<[WZ
meeZ} c_]^j X[ W mehho' Xkj _j Z_Z dej Wffbo _d ekh YWi[)
L^ei[ m^e Yedjh_Xkj[Z b[Wij m[h[ _d \WYj c_Z(YWh[[h
Yebb[W]k[i m^e ^WZ dej \kb~bb[Z j^[_h fhec_i[) L^[ ceij
i[d_eh %_d j[hci e\ W][& d[l[h Zec_dWj[Z Z[fWhjc[djWb
Xki_d[ii5 X[YWki[ j^[o m[h[ \hWYj_edWb' j^[o ]ej ed m_j^
j^[_h emd h[i[WhY^ WdZ j[WY^_d]) ?_l[d j^[ effehjkd_j_[i
\eh d[m Wffe_djc[dji' YecX_d[Z m_j^ j^[ Yedjh_Xkj_edi e\
i[d_eh \WYkbjo _d j[hci e\ fh[ij_][' _dj[h(][d[hWj_edWb
h[bWj_edi m[h[ ^Whced_eki) A X[b_[l[ j^_i je X[ cWh]_dWbbo
b[ii j^[ YWi[ Wj ;WcXh_Z][' m^_Y^' \eh m^Wj[l[h h[Wied'
A ^Wl[ \ekdZ je X[ ceh[ ^_[hWhY^_YWb' ceh[ Yedi[hlWj_l['
WdZ ceh[ jh[f_ZWj_eki WXekj d[m ^_h[i)

L^[ cW_d h[Wied \eh _cfei_d] W Yecfkbieho h[j_h[c[dj
W][ Wj ;WcXh_Z][ mWi je _dYh[Wi[ effehjkd_j_[i \eh oekd][h
iY^ebWhi) L^_i mWi W deXb[ WcX_j_ed) L^[ h[l[hi[ ^Wi X[[d
j^[ YWi[) :kj j^_i _i b[ii ijh_a_d] j^Wd j^[ i_jkWj_ed
[bi[m^[h[5 j^[ h[j_h[c[dj YWf mWi b_\j[Z [l[hom^[h[
ekji_Z[ GnXh_Z][ _d =d]bWdZ' WdZ j^[ h[ikbj ^Wi dej X[[d
MECJM HJMOEN) Gd j^[ YedjhWho' Wi co DedZed [nWcfb[i
i^em' j^[ ~[bZ mWi ef[d[Z kf je d[m jWb[dj)

Professor E) @) C����� %>WYkbjo e\ DWm WdZ ;^khY^_bb
;ebb[][&5

<[fkjo N_Y[(;^WdY[bbeh' Wbj^ek]^ A l[ho ]hWj[\kbbo i_]d[Z
j^[ h[gk[ij \eh W <_iYkii_ed j^Wj mWi Y_hYkbWj[Z Xo
Hhe\[iieh 9dZ[hied' A h[if[Yj\kbbo Z_iW]h[[ m_j^ W Yekfb[
e\ j^[ ijWj[c[dji _d j^Wj h[gk[ij) A Z_Z dej X[b_[l[ _d -+,,
eh -+,- j^Wj j^[ h[j[dj_ed e\ W cWdZWjeho h[j_h[c[dj W][ Xo
;WcXh_Z][ mWi bWm\kb) A Wh]k[Z ikijW_d[Zbo \eh W YedjhWho
l_[m _d j^[ EWo -+,, WdZ >[XhkWho -+,- <_iYkii_edi)
D_a[m_i[' A Z_Z dej j^_da _d -+,, eh -+,- j^Wj ceij
kd_l[hi_j_[i mekbZ \ebbem j^[ b[WZ e\ ;WcXh_Z][ WdZ
Gn\ehZ _d jho_d] je fh[i[hl[ W cWdZWjeho h[j_h[c[dj W][)
A Yehh[Yjbo fh[Z_Yj[Z j^Wj l[ho \[m _\ Wdo kd_l[hi_j_[i mekbZ
\ebbem j^Wj b[WZ)

9j j^[ j_c[ e\ j^[ EWo -+,, WdZ >[XhkWho -+,-
<_iYkii_edi ed j^_i cWjj[h' j^[ fWhWcekdj YedY[hd m^_Y^
Wd_cWj[Z ceij e\ j^[ f[efb[ m^e ifea[ _d ikffehj e\ Wd
=BJ9 { WdZ m^_Y^ Wbie Wd_cWj[Z ceij e\ j^[ c[cX[hi e\
j^[ J[][dj @eki[ m^e ikXi[gk[djbo lej[Z _d \Wlekh e\ Wd
=BJ9 � mWi j^[ fkjWj_l[ WXi[dY[ e\ W ioij[c e\
f[h\ehcWdY[ cWdW][c[dj j^Wj mekbZ ikffei[Zbo X[
YhkY_Wb _\ Wd =BJ9 m[h[ dej _d fbWY[) L^Wj YedY[hd mWi
fhec_d[djbo [nfh[ii[Z _d iec[ e\ j^[ �o(i^[[ji j^Wj m[h[
Y_hYkbWj[Z \eh j^[ ikXi[gk[dj lej[ ed j^[ =BJ9 Xo j^[
J[][dj @eki[) A WZZh[ii[Z j^Wj YedY[hd Wj iec[ b[d]j^ _d
j^[ -+,, WdZ -+,- <_iYkii_edi)

>eh [nWcfb[' A fe_dj[Z ekj j^Wj _d BWdkWho -+,, j^[
<[fWhjc[dj e\ :ki_d[ii' AddelWj_ed WdZ Ka_bbi %:AK&' ed
X[^Wb\ e\ j^[ ]el[hdc[dj' ijWj[Z _d _ji h[ifedi[ je
YedikbjWj_ed WXekj j^[ -+,, J[f[Wb e\ J[j_h[c[dj 9][
9c[dZc[dj j^Wj |SjT^[ ?el[hdc[dj Ze[i dej X[b_[l[ j^Wj

j^[ S<[\Wkbj J[j_h[c[dj 9][T i^ekbZ X[ ki[Z Wi Wd
Wbj[hdWj_l[ je \W_h WdZ Yedi_ij[dj f[h\ehcWdY[cWdW][c[dj)}
Gd X[^Wb\ e\ j^[ ]el[hdc[dj' :AK i_ckbjWd[ekibo
fkXb_i^[Z W Z[jW_b[Z Yeij*X[d[~j `kij_~YWj_ed e\ _ji fei_j_ed
W]W_dij W cWdZWjeho h[j_h[c[dj W][) L^[i[ e�Y_Wb
ZeYkc[dji cWa[ Yb[Wh j^Wj ed[ e\ j^[ fkhfei[i e\ j^[ -+,,
9c[dZc[dj je j^[ -+,+ =gkWb_jo 9Yj mWi je Z_iWbbem j^[
ki[ e\ W cWdZWjeho h[j_h[c[dj W][ Wi Wd Wbj[hdWj_l[ je Wd
WZ[gkWj[ ioij[c e\ f[h\ehcWdY[ cWdW][c[dj)

A Wbie fe_dj[Z ekj _d -+,, j^Wj j^[ cW_d Yecfed[dji e\
Wd WZ[gkWj[ ioij[c e\ f[h\ehcWdY[ cWdW][c[dj \eh
academics of all ages are already in place and operating in 
;WcXh_Z][5 fheY[Zkh[i \eh fheXWj_ed' fheY[Zkh[i \eh
fhecej_ed' fheY[Zkh[i \eh _dYbki_ed _d j^[ J=>' WdZ
Yekhi[([lWbkWj_ed \ehci) 9bj^ek]^ j^ei[ Yecfed[dji
c_]^j d[[Z je X[ jm[Wa[Z ib_]^jbo' j^[o Wh[ \Wc_b_Wh WdZ e\
bed] ijWdZ_d]) L^[o eXl_Wj[ j^[ d[[Z \eh Wdo d[m ioij[c
j^Wj mekbZ X[ ^[Wlo(^WdZ[Zbo cWdW][h_Wb)

9dej^[h YedY[hd _dlea[Z Xo j^[ ikffehj[hi e\ j^[
h[j[dj_ed e\ W cWdZWjeho h[j_h[c[dj W][ _d -+,, WdZ -+,-
mWi j^[ feii_X_b_jo j^Wj bWh][ dkcX[hi e\ i[d_eh WYWZ[c_Yi
mekbZ ijWo _d j^[_h fei_j_edi m[bb X[oedZ j^[ W][ e\ 12 _\
j^[ cWdZWjeho h[j_h[c[dj W][ m[h[ je X[ [b_c_dWj[Z) 9i Wbb
eh d[Whbo Wbb fWhj_Y_fWdji _d j^_i <_iYkii_ed m_bb X[ WmWh['
j^Wj YedY[hd ~]kh[Z iWb_[djbo _d Gn\ehZ Md_l[hi_jo}i
kdikYY[ii\kb [�ehj je Z[\[dZ _ji[b\ W]W_dij b_j_]Wj_ed
fkhik[Z Xo Hhe\[iieh HWkb =mWhj) =mWhj jh_kcf^[Z W]W_dij
Gn\ehZ _d bWh][ fWhj X[YWki[ ^[ WZZkY[Z ijWj_ij_YWb [l_Z[dY[
je i^em j^Wj j^[ [�[Yj e\ j^[ h[j[dj_ed e\ W cWdZWjeho
h[j_h[c[dj W][ ed j^[ WlW_bWX_b_jo e\ WYWZ[c_Y fei_j_edi Wj
Gn\ehZ \eh oekd][h iY^ebWhi mWi jh_l_Wb) Gn\ehZ WZZkY[Z
de iWj_i\WYjeho Yekdj[hlW_b_d] [l_Z[dY[' `kij Wi ;WcXh_Z][
^Wi ^[h[je\eh[ dej)

Ad j^[ -+,, WdZ -+,- <_iYkii_edi' A _cfk]d[Z j^[ dej_ed
j^Wj bWh][ dkcX[hi e\ ;WcXh_Z][ WYWZ[c_Yi mekbZ h[cW_d
_d j^[_h fei_j_edi \eh ikXijWdj_Wb f[h_eZi e\ j_c[ W\j[h
h[WY^_d] j^[ Ykhh[djbo cWdZWjeho h[j_h[c[dj W][) A fe_dj[Z
je ZWjW \hec j^[ Md_j[Z KjWj[i' m^[h[ j^[ cWdZWjeho
h[j_h[c[dj W][ \eh WYWZ[c_Yi %WdZ cWdo ej^[hi& mWi
[b_c_dWj[Z _d j^[ [Whbo ,44+i) 9Yheii j^[ 9c[h_YWd
kd_l[hi_jo i[Yjeh Wi W m^eb[' j^[ f[hY[djW][ e\ WYWZ[c_Yi
ijWo_d] _d j^[_h fei_j_edi fWij j^[ fh[l_ekibo cWdZWjeho
h[j_h[c[dj W][ e\ 2+ ^Wi X[[d ib_]^jbo kdZ[h -$) K_dY[
j^ei[ [Whb_[h <_iYkii_edi' d[Whbo Wbb kd_l[hi_j_[i _d j^_i
Yekdjho ^Wl[ i_c_bWhbo ef[hWj[Z m_j^ekj Wdo cWdZWjeho
h[j_h[c[dj W][ \eh WYWZ[c_Yi) L^[h[ i^ekbZ X[ Wcfb[ ZWjW
f[hjW_d_d] je j^[ fhefehj_ed e\ WYWZ[c_Yi Wj j^ei[ MC
kd_l[hi_j_[i m^e ^Wl[ h[cW_d[Z _d j^[_h fei_j_edi fWij j^[
fh[l_ekibo cWdZWjeho h[j_h[c[dj W][' WdZ j^[h[ i^ekbZ X[
ZWjW f[hjW_d_d] je j^[ [�[Yji ed j^[ WlW_bWX_b_jo e\ [djho(
b[l[b fei_j_edi \eh oekd][h WYWZ[c_Yi) A\ ;WcXh_Z][
Md_l[hi_jo}i WZc_d_ijhWjehi X[b_[l[ j^Wj j^[_h hWj_edWb[ \eh
j^[ h[j[dj_ed e\ W cWdZWjeho h[j_h[c[dj W][ _i Xebij[h[Z Xo
j^ei[ ZWjW' j^[d j^[o i^ekbZ fh[i[dj j^[ h[b[lWdj ~dZ_d]i)
Ke \Wh' de ikY^ ~dZ_d]i ^Wl[ X[[d WZZkY[Z _d ikffehj e\
j^[ Md_l[hi_jo}i fei_j_ed) L^[ ZWjW m^_Y^ A ^Wl[ i[[d Wh[
YedjhWho je j^Wj fei_j_ed)

L^ek]^ A ^Wl[ cWZ[ gk_j[ W \[m ej^[h fe_dji _d co
Yedjh_Xkj_edi je j^[ -+,, WdZ -+,- <_iYkii_edi' A m_bb
Ybei[ ^[h[ m_j^ jme eXi[hlWj_edi j^Wj f[hjW_d if[Y_~YWbbo je
ekh Ykhh[dj Y_hYkcijWdY[i) >_hij' Wj W j_c[ m^[d j^[
ibk]]_i^d[ii e\ j^[ dWj_edWb [Yedeco _i Zk[ _d fWhj je j^[
ikXijWdj_Wb Z[Yb_d[ _d j^[ dkcX[h e\ f[efb[ WXel[ j^[ W][
e\ 00 m^e Wh[ _d [cfbeoc[dj { W Z[Yb_d[ m^_Y^ mWi bWh][bo
fh[Y_f_jWj[Z Xo j^[ ;el_Z fWdZ[c_Y Xkj m^_Y^ ^Wi f[hi_ij[Z
j^[h[W\j[h { j^[ Md_l[hi_jo _i ef[hWj_d] gk_j[ Ykh_ekibo Xo
insisting on excluding academics from employment after 
j^[o ^Wl[ h[WY^[Z W Y[hjW_d W][)
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K[YedZ' j^[h[ _i de ZekXj j^Wj j^[ h[j[dj_ed e\ W
cWdZWjeho h[j_h[c[dj W][ ^Wi _cfW_h[Z j^[ _dj[hdWj_edWb
Yecf[j_j_l[d[ii e\ ;WcXh_Z][ WdZ Gn\ehZ) Aj ^Wi X[[d ed[
i_]d_~YWdj \WYjeh X[^_dZ j^[ ]h[Wj Z_�Ykbjo [dYekdj[h[Z
Xo Gn\ehZ _d ~bb_d] _ji [dZem[Z ;^W_hi m_j^_d co cW_d
Wh[Wi e\ f^_beief^o %feb_j_YWb' b[]Wb' WdZ cehWb f^_beief^o&)
O^[d A kdikYY[ii\kbbo iek]^j bWij o[Wh je [dYekhW][ W
Yekfb[ e\ [c_d[dj 9c[h_YWd b[]Wb f^_beief^[hi je Wffbo
\eh j^[ ;^W_h _d b[]Wb f^_beief^o j^Wj mWi X[_d] WZl[hj_i[Z
Xo Gn\ehZ' [WY^ e\ j^[c _dZ[f[dZ[djbo h[\[hh[Z je j^[
cWdZWjeho h[j_h[c[dj W][ Wi W cW`eh h[Wied \eh dej
Wffbo_d]) Gd[ e\ j^[c c[dj_ed[Z j^Wj ^[ mekbZ fheXWXbo
mWdj je h[j_h[ Wj j^[ if[Y_~[Z W][ Xkj j^Wj ^[ jeea [nY[fj_ed
je j^[ fheif[Yj e\ X[_d] \ehY[Z ekj _\ ^_i _dYb_dWj_edi m[h[
je Y^Wd][) A\ j^[ WZc_d_ijhWjehi Wj Gn\ehZ WdZ ;WcXh_Z][
Wh[ [dZ[Wlekh_d] je Y^Wd][ [WY^ e\ j^ei[ _dij_jkj_edi \hec
W b[WZ_d] ]beXWb kd_l[hi_jo je W h[]_edWb kd_l[hi_jo' j^[d j^[
h[j[dj_ed e\ W cWdZWjeho h[j_h[c[dj W][ _i Wd Wfj j[Y^d_gk[
\eh j^[ \khj^[hWdY[ e\ ikY^ W f[hl[hi[ W_c)

Professor L) O) J������ %<[fWhjc[dj e\ HioY^ebe]o WdZ
<emd_d] ;ebb[][&5

<[fkjo N_Y[(;^WdY[bbeh' A h[j_h[Z Wj W][ 12 _d GYjeX[h
-+,2' lWYWj_d] j^[d j^[ ;^W_h e\ [nf[h_c[djWb fioY^ebe]o
WdZ @[WZ e\ <[fWhjc[dj feiji' Xkj mWi ikXi[gk[djbo
[cfbeo[Z Wj 2+$ >L= kdj_b -+-+ Wi Wd 9YWZ[c_Y D[WZ \eh
J=>-+-, _d j^[ KY^eeb e\ :_ebe]o) A ^Wl[ X[[d jh[Wj[Z
h[WiedWXbo m[bb Xo Xej^ <[fWhjc[dj WdZ ;ebb[][ i_dY[
h[j_h[c[dj WdZ Wc ~dWdY_Wbbo iebl[dj j^hek]^ co MKK
f[di_ed %hWj^[h \ehjkdWj[bo _d l_[m e\ Ykhh[dj jh[dZi&)
@em[l[h' co Yh_j_Y_ic e\ j^[ =BJ9 _i dej fh_cWh_bo
WZZh[ii[Z Wj f[hiedWb ~dWdY_Wb YedY[hd ie ckY^ Wi _ji
feii_Xb[ Z[jh_c[djWb _cfWYj ed j^[ Md_l[hi_jo)

>_hij' A j^_da _j ^Wi fh[l[dj[Z iec[ Yhemd_d]
WY^_[l[c[dji j^Wj c_]^j ^Wl[ h[ikbj[Z \hec j^[ YkckbWj_ed
e\ ^_]^bo ikYY[ii\kb b_d[i e\ h[i[WhY^) Ad co YWi[' A h[]h[j
dej X[_d] Wbbem[Z Xo j^[ Md_l[hi_jo je Wffbo je h[d[m co
~l[(o[Wh O[bbYec[ Lhkij Adl[ij_]Wjeh ?hWdj %w.c& Wi j^[
ieb[ Hh_dY_fWb Adl[ij_]Wjeh %HA& \eh j^[ \kbb f[h_eZ e\ ~l[
o[Whi) A mWi edbo f[hc_jj[Z _d -+-, je ikXc_j Wd Wffb_YWj_ed
\eh j^[ Z_iWZlWdjW][eki f[h_eZ e\ j^h[[ o[Whi WdZ edbo Wi W
Ye(HA' m^_Y^ m[h[ cW`eh h[Wiedi Y_j[Z Xo j^[ Lhkij \eh _ji
h[`[Yj_ed) A ij_bb \W_b je i[[ m^o j^_i Wffb_YWj_ed mWi b_c_j[Z
Xo j^_i Md_l[hi_jo je j^h[[ o[Whi edbo) L^[ fh[l_eki
Adl[ij_]Wjeh ]hWdj' m^_Y^ ^Wi b[Z je iec[ gk_j[ ^_]^bo Y_j[Z
meha' edbo ~dWbbo [dZ[Z ed .+ K[fj[cX[h -+--)

K[YedZ' j^[ Md_l[hi_jo ^Wi d[l[hj^[b[ii X[d[~j[Z \hec
co beoWb WdZ kdiWbWh_[Z Yedjh_Xkj_edi _d i[l[hWb mWoi'
Wbj^ek]^ dej je j^[ cWn_cWb [nj[dj) K_dY[ -+-, A ^Wl[
\ehckbWj[Z WdZ Wffb_[Z ikYY[ii\kbbo %Wi W |Ye(Adl[ij_]Wjeh}&
\eh j^h[[ ej^[h ]hWdji je lWh_eki eh]Wd_iWj_edi \eh \kdZi
jejWbb_d] el[h w,c WdZ [cfbeo_d] j^h[[ _dZ_l_ZkWbi %jme
feijZeYi&) A ^Wl[ Wbie X[[d Yedjh_Xkj_d] i_]d_~YWdjbo \eh
i[l[hWb o[Whi je W ijhWj[]_YWbbo _cfehjWdj ;WcXh_Z][{
K_d]Wfeh[ cW`eh YebbWXehWj_l[ WmWhZ _dlebl_d] j^[
;WcXh_Z][ ;[djh[ \eh 9ZlWdY[Z J[i[WhY^ WdZ =ZkYWj_ed
%;9J=K&' Z[lej_d] Wd Wl[hW][ e\ Wffhen_cWj[bo ed[ ZWo W
m[[a je j^_i _d j^[ bWij jme o[Whi) @em[l[h' Wi W
Ye(Adl[ij_]Wjeh m_j^ de Md_l[hi_jo YedjhWYj' A YWd cWa[ de
\ehcWb cWdW][h_Wb Yedjh_Xkj_ed je j^[i[ fhe`[Yji' WdZ' _d
j^[ YWi[ e\ ;9J=K' dej ^[bf je \kb~b W cWdZWjeho
h[i_Z[dj_Wb h[gk_h[c[dj e\ j^[ Md_l[hi_jo \eh j^_i h[i[WhY^
fhe]hWcc[ %Z[if_j[ jhWl[bb_d] jm_Y[ je K_d]Wfeh[ ed
h[gk[ij je fh[i[dj je J[l_[m ;ecc_jj[[i&) A kdZ[hijWdZ
j^Wj X[_d] W Ye(Adl[ij_]Wjeh Ze[id}j [l[d gkWb_\o oek je X[
Wd kdiWbWh_[Z <_h[Yjeh e\ J[i[WhY^)

A ^Wl[ fkXb_i^[Z WXekj ,3+ Whj_Yb[i %WYYehZ_d] je j^[
O[X e\ KY_[dY[& i_dY[ j^[ W][ e\ 12 %WXekj -+$ e\ co b_\[(
j_c[ ekjfkj& WdZ A h[cW_d _d iec[ Y_jWj_ed b_iji Wj j^[ jef
_dj[hdWj_edWbbo _d co ~[bZi e\ HioY^ebe]o WdZ
F[kheiY_[dY[) 9bj^ek]^ dej mWdj_d] je Xbem co emd
jhkcf[j' A Ze m_i^ j^[ Md_l[hi_jo mWi X[jj[h WXb[ je jWa[
Yh[Z_j \eh j^[i[ h[fkjWj_edWb [ij[[c cWha[hi) HkXb_YWj_edi
XWi[Z ed co fh[l_ekibo \kdZ[Z meha Wh[ ij_bb Wff[Wh_d]
Xkj m_bb X[ W mWij[ \eh \kjkh[ feii_Xb[ Md_l[hi_jo J=>
ikXc_ii_edi' Wi cWdo e\ j^[c m_bb dej _dYbkZ[ @=>;=(
\kdZ[Z _dZ_l_ZkWbi) Eo O_bb_Wc BWc[i >[bbem WmWhZ
%-+-,& \hec j^[ %fh[ij_]_eki& 9iieY_Wj_ed e\ HioY^ebe]_YWb
KY_[dY[i fh[ikcWXbo m_bb Wbie dej ~]kh[ Wi W cWha e\
_dij_jkj_edWb [ij[[c _d j^[ d[nj J=>)

A Wc \h[gk[djbo _dl_j[Z je ]_l[ h[i[WhY^ b[Yjkh[i' Wffbo
je cW`eh \kdZ_d] iY^[c[i WdZ ikf[hl_i[ H^)<) Wffb_YWdji'
cWdo e\ m^_Y^ A ^Wl[ je Z[Yb_d[ { WdZ ie e\j[d dec_dWj[
oekd][h \WYkbjo Yebb[W]k[i _d co fbWY[ je jWa[ WZlWdjW][
e\ j^[i[ effehjkd_j_[i %m^_Y^ j^[o cWo ej^[hm_i[ dej
^Wl[&) A Ze Yedj_dk[ je WZl_i[ %WdZ [�[Yj_l[bo ikf[hl_i[&
iec[ H^)<) YWdZ_ZWj[i %i_n ]hWZkWj_d] _d j^[ bWij jme
o[Whi& WdZ i[l[hWb oekd] feijZeYjehWb \[bbemi) A ^Wl[
cWha[Z kdZ[h]hWZkWj[ Z_ii[hjWj_edi WdZ h[i[WhY^ fhe`[Yji
WdZ ^[bf[Z je eh]Wd_i[ W h[]kbWh ]hWZkWj[ i[c_dWh) A Yedikbj
\eh ;WcXh_Z][ =dj[hfh_i[) Ke \Wh Wi A YWd Wii[ii' A Wc dej
eXijhkYj_d] ej^[h _dZ_l_ZkWbi} h[i[WhY^ eh effehjkd_j_[i Xo
ki_d] j^[_h h[iekhY[i eh ifWY[)

@[dY[' A j^_da j^_i Yedjh_Xkj_ed je Md_l[hi_jo iY^ebWhi^_f'
h[i[WhY^ WdZ c[djehi^_f mekbZ ^Wl[ cWZ[ iec[ YWi[ \eh
Yedj_dk_d] Wffe_djc[dj X[oedZ j^[ W][ e\ 12' Wj Wd
Wffhefh_Wj[ b[l[b) Gl[hWbb' ]_l[d j^[ [nWcfb[i WdZ
[nf[h_[dY[i e\ cWdo Z_ij_d]k_i^[Z h[j_h[Z Yebb[W]k[i'
A X[b_[l[ j^[ fhWYj_Y[ e\ j^[ =BJ9 _d ;WcXh_Z][ je X[
WdecWbeki' _dij_jkj_edWbbo ZWcW]_d] %_d Xej^ j^[ cWj[h_Wb
WdZ h[fkjWj_edWb i[di[&' Z_ih[if[Yj\kb WdZ Z_iYh_c_dWjeho)

Professor E) K) J������� %<[fWhjc[dj e\ ;b_d_YWb
:_eY^[c_ijho&5

<[fkjo N_Y[(;^WdY[bbeh' A ^Wl[ ceh[ Wd[YZejWb j^_d]i je
iWo) A Wc 2,) A e�Y_Wbbo h[j_h[Z Wj j^[ W][ e\ 12 WdZ A Z_Z
[l[hoj^_d] A mWi ikffei[Z je _d j[hci e\ Wia_d] je ijWo ed)
A iW_Z A mekbZ dej ][j W iWbWho WdZ _j mWi Yedj_d][dj ed co
][jj_d] W ~l[(o[Wh Adl[ij_]Wjeh WmWhZ \hec j^[ O[bbYec[
Lhkij) :ej^ e\ j^[i[ m[h[ ikYY[ii\kb' ie j^Wj}i Wbb l[ho m[bb)

:kj j^[ YbeYa _i j_Ya_d]) A ^Wl[ b[ii j^Wd W o[Wh WdZ W ^Wb\
ed co Adl[ij_]Wjeh WmWhZ WdZ A m_bb dej X[ WXb[ je Wffbo \eh
Wdej^[h ]hWdj kdZ[h j^[ Ykhh[dj hkb[i X[YWki[ edbo ed[
[nj[di_ed _i Wbbem[Z) A ][j de iWbWho WdZ A}l[ Z[b_X[hWj[bo
Zemdi_p[Z co bWX X[YWki[ A Ze \[[b j^Wj j^[ oekd][h
f[efb[ i^ekbZ X[ j^[ ed[i ][jj_d] j^[ X[ij ijkZ[dji WdZ
[nfWdZ_d]' Xkj A Ze d[[Z j^[ ki[ e\ W bWX je Yedj_dk[ je Ze
eh_]_dWb h[i[WhY^) Ke A}c dej Z[fh_l_d] WdoXeZo [bi[ e\
Wdoj^_d]) Ad \WYj _d co Adij_jkj[' j^[ ;WcXh_Z][ Adij_jkj[
\eh E[Z_YWb J[i[WhY^' j^[ `kd_eh iY_[dj_iji WdZ WYWZ[c_Yi
h[Wbbo mWdj[Z c[ WdZ W Yekfb[ e\ ej^[h WYWZ[c_Yi _d j^[
iWc[ iehj e\ YWj[]eho je ijWo ed X[YWki[ m[}h[ ie ki[\kb5
m[}l[ ]ej [nf[h_[dY[6 m[ YWd WZl_i[ j^[c6 m[ h[WZ j^[_h
cWdkiYh_fji6 m[ Wh[ WbmWoi ef[d \eh Z_iYkii_ed) Ke j^Wj}i
ed[ fei_j_l[ j^_d])

9dej^[h fei_j_l[ j^_d] _i j^Wj \eh j^[ bWij Yekfb[ e\ o[Whi
_d fWhj_YkbWh' A}l[ X[[d jWa_d] fWhj _d i[l[hWb lebkdj[[h
iY^[c[i W_c[Z Wj jWb[dj[Z oekd] 9(b[l[b WdZ kd_l[hi_jo
ijkZ[dji \hec Z_iWZlWdjW][Z XWYa]hekdZi je ^[bf j^[c
[_j^[h ][j _dje W ]eeZ kd_l[hi_jo eh feii_Xbo ^Wl[ W YWh[[h
_d h[i[WhY^) L^_i ^Wi _dYbkZ[Z ^Wl_d] j^[i[ oekd] f[efb[
if[dZ Wdom^[h[ \hec ed[ je [_]^j m[[ai _d co bWX) :kj
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W\j[h W o[Wh WdZ W ^Wb\' A med}j ^Wl[ W bWX Wdoceh[) A med}j
X[ WXb[ je jWa[ fWhj _d j^_i a_dZ e\ lebkdj[[h fhe`[Yj'
_djheZkY_d] oekd] f[efb[ je ^WdZi(ed h[i[WhY^)

A mWi `kij ki_d] coi[b\ Wi Wd [nWcfb[ WdZ A}c ^WhZbo
kd_gk[' Xkj A j^_da j^[ fheXb[c _i j^Wj oek YekbZ X[ Ze_d]
oekh X[ij meha [l[h' oek YWd j_Ya Wbb j^[ Xen[i e\ f[efb[
m^e Wh[ kdZ[hh[fh[i[dj[Z' oek YekbZ X[ Ze_d] W \WdjWij_Y
`eX \eh j^[ Yecckd_jo Wj bWh][' WdZ o[j oek}h[ ij_bb Xeej[Z
ekj Wj W fWhj_YkbWh W][) O^[h[Wi _j ki[Z je X[ feii_Xb[ je
Wffbo \eh Wdej^[h [nj[di_ed' j^_i _i de bed][h feii_Xb[) Ke
A}c ekj \eh ]eeZ WdZ A `kij \[[b j^_i _i mhed] \eh Wbb e\ ki)

Professor K) :����(;���� %<[fWhjc[dj e\ HioY^_Wjho
WdZ Lh_d_jo ;ebb[][&5

<[fkjo N_Y[(;^WdY[bbeh' Hhe\[iieh 9dZ[hied ^Wi c[dj_ed[Z
j^Wj j^[ =BJ9 ^Wi \W_b[Z je c[[j _ji ]eWbi e\ _dYh[Wi_d]
Z_l[hi_jo WdZ ie _i de bed][h W `kij_~[Z [nY[fj_ed je j^[
=gkWb_jo9Yj) A mWdj je \eYki ed j^[ \WYj j^Wj \ehY[Z h[j_h[c[dj
ed j^[ ]hekdZi e\ W][ _i Z_iYh_c_dWj_ed WdZ _i de Z_�[h[dj je
Wdo ej^[h \ehc e\ Z_iYh_c_dWj_ed) 9i Hhe\[iieh 9dZ[hied
c[dj_ed[Z' j^[h[ Wh[ d_d[ |fhej[Yj[Z Y^WhWYj[h_ij_Yi} kdZ[h
j^[ =gkWb_jo 9Yj) L^[i[ Wh[ W][' Z_iWX_b_jo' ][dZ[h
h[Wii_]dc[dj' cWhh_W][ WdZ Y_l_b fWhjd[hi^_f' fh[]dWdYo WdZ
cWj[hd_jo' hWY[' h[b_]_ed eh X[b_[\' i[n' WdZ i[nkWb eh_[djWj_ed)
9bb e\ j^[ d_d[ Y^WhWYj[h_ij_Yi' _dYbkZ_d] W][' d[[Z fhej[Yj_ed
from discrimination. 

A if[dZ ckY^ e\ co meha_d] b_\[ Ze_d] ekjh[WY^' jWba_d]
WXekj d[kheZ_l[hi_jo WdZ j^[ d[[Z je [dikh[ j^Wj meha
places and educational institutions do not discriminate 
W]W_dij f[efb[ m_j^ Z_iWX_b_j_[i' _dYbkZ_d] Wkj_ij_Y f[efb[)
>eh [nWcfb[' A ]Wl[ j^[ a[odej[ if[[Y^ Wj j^[ Md_j[Z
FWj_edi _d F[m Qeha _d -+,2 ed j^[ jef_Y e\ 'POENH =I@
.PH=I 7ECDON' ZeYkc[dj_d] ^em Wkj_ij_Y f[efb[ Wh[ X[_d]
Z_iYh_c_dWj[Z W]W_dij _d Wbceij Wbb fWhji e\ ieY_[jo) A Ze j^_i
^kcWd h_]^ji meha X[YWki[ A X[b_[l[ m[ i^ekbZ ijh_l[ je
WY^_[l[ W ieY_[jo XWi[Z ed [gkWb_jo' Z_l[hi_jo WdZ _dYbki_ed)
Ke A ~dZ _j _dZ[\[di_Xb[' YedjhWZ_Yjeho WdZ [cXWhhWii_d]
j^Wj Wbj^ek]^ ;WcXh_Z][ Md_l[hi_jo iWoi _j X[b_[l[i _d
[gkWb_jo' Z_l[hi_jo WdZ _dYbki_ed' _j WYjkWbbo Z_iYh_c_dWj[i
W]W_dij f[efb[ XWi[Z ed j^[_h W][)

O[ ^Wl[ ckbj_fb[ f[h\ehcWdY[ c[Wikh[i' ikY^ Wi j^[
J=> WdZ j^[ WffhW_iWb ioij[c' je [dZ f[efb[}i YedjhWYji _\
j^[o Wh[ dej f[h\ehc_d] j^[_h `eX m[bb' Xkj _j _i cehWbbo
mhed] je [dZ f[efb[}i YedjhWYji _\ j^[o Wh[ f[h\ehc_d] m[bb
_d j^[_h `eX' fkh[bo X[YWki[ j^[o ^Wl[ ed[ e\ j^[ d_d[
fhej[Yj[Z Y^WhWYj[h_ij_Yi)

Hhe\[iieh 9dZ[hied c[dj_ed[Z j^Wj _j cWa[i de
[Yedec_Y i[di[ je iWYa Hhe\[iiehi m^e [l[ho o[Wh Xh_d] _d
\Wh ceh[ _dYec[ _d ]hWdji j^Wd _j Yeiji je [cfbeo j^[c {
A coi[b\ ^Wl[ Xhek]^j _d w,+c _d j^[ bWij j^h[[ o[Whi { WdZ
_j _i YhWpo j^Wj m[ \ehY[ ekh jef Hhe\[iiehi je cel[ je W
Yecf[j_jeh kd_l[hi_jo W \[m o[Whi X[\eh[ j^[o ^_j j^[_h 12j^
X_hj^ZWo) L^[ Yecf[j_jeh kd_l[hi_jo m[bYec[i j^[c
X[YWki[ j^[o Ze dej Z_iYh_c_dWj[ ed j^[ XWi_i e\ W][)

G\ Yekhi[ m[ mekbZ Wbb b_a[ je i[[ ceh[ 9ii_ijWdj WdZ
9iieY_Wj[ Hhe\[iiehi^_fi Yh[Wj[Z' Xkj j^[i[ i^ekbZ dej X[
\kdZ[Z Xo iWYa_d] f[efb[ ed j^[ XWi_i e\ W][) A Xhek]^j _d
w/c \eh Wd [dZem[Z Hhe\[iiehi^_f `kij bWij o[Wh' WdZ j^_i
f^_bWdj^hef_Y ZedWj_ed mWi cWZ[ X[YWki[ Zedehi jhkij
i[d_eh b[WZ[hi m_j^ ijhed] jhWYa h[YehZi m^[d j^[o Wh[
Yedi_Z[h_d] cWa_d] ZedWj_edi ed j^_i iYWb[)

:kj A mWdj je kdZ[hb_d[ j^[ cehWb YWi[5 j^[h[ mekbZ
h_]^jbo X[ Wd ekjYho _\ m[ iWYa[Z WYWZ[c_Yi ed j^[ ]hekdZi
e\ hWY[ eh ][dZ[h eh X[YWki[ j^[o Wh[ Z_iWXb[Z eh ]Wo' WdZ
jeZWo m[ Wh[ ~dWbbo ^[Wh_d] j^[ iWc[ cehWb ekjhW][ WXekj
W][ Z_iYh_c_dWj_ed) 9bb \ehci e\ Z_iYh_c_dWj_ed XWi[Z ed W
fhej[Yj[Z Y^WhWYj[h_ij_Y Wh[ [gkWbbo cehWbbo h[fk]dWdj)

Aj jeea ekh Md_l[hi_jo kdj_b ,4/3 je WXeb_i^ ][dZ[h
Z_iYh_c_dWj_ed WdZ je Wbbem mec[d je X[ WmWhZ[Z Z[]h[[i
WdZ je ijkZo ^[h[) Aj _i j_c[ je WXeb_i^ j^[ =BJ9 Wi W feb_Yo
XWi[Z ed W][ Z_iYh_c_dWj_ed' je Xh_d] ekh Md_l[hi_jo _d b_d[
m_j^ ceZ[hd l_[mi e\ ^kcWd h_]^ji' Wi [di^h_d[Z _d j^[
=gkWb_jo 9Yj)

Professor <) ;���� %<[fWhjc[dj e\ Heb_j_Yi WdZ
Adj[hdWj_edWb KjkZ_[i WdZ ;^khY^_bb ;ebb[][&' h[WZ Xo
Hhe\[iieh :Whed(;e^[d5

<[fkjo N_Y[(;^WdY[bbeh' j^[ =BJ9 feb_Yo ^Wi de eXl_eki
WZlWdjW][i WdZ i[l[hWb Z_iWZlWdjW][i je j^[ Md_l[hi_jo)
L^[ ed[i A mekbZ b_a[ je [cf^Wi_i[ Wh[ Wi \ebbemi5

>_hij' _j cWa[i j[hh_Xb[ WYWZ[c_Y WdZ Yecc[hY_Wb i[di[
\eh ;WcXh_Z][ je h[gk_h[ kdm_bb_d]' h[i[WhY^(WYj_l[ f[efb[
Xh_d]_d] _d beji e\ ced[o { m^_Y^ _i ki[Z \eh ^_h_d]
oekd][h h[i[WhY^[hi { je b[Wl[ m^[d j^[o Wh[ ie fheZkYj_l[)
A Wc f[hiedWbbo YedY[hd[Z j^Wj Wi A WffheWY^ 12 _j _i ]e_d]
je X[ _dYh[Wi_d]bo Z_�Ykbj je hW_i[ \kdZi \eh ]hem_d] ekh
Adij_jkj[ _\ _j}i ademd A c_]^j X[ \ehY[Z je b[Wl[ Wj j^Wj
deadline.

K[YedZ' edbo W icWbb dkcX[h e\ f[efb[ mekbZ X[ b_a[bo
je mWdj je ijWo ed \eh ckY^ bed][h6 WdZ _\ j^[o Wh[ ][dk_d[bo
kdfheZkYj_l[ j^Wj _i W cWdW][c[dj gk[ij_ed6 W \ehY[Z(
h[j_h[c[dj ib[Z][^Wcc[h _i _dWffhefh_Wj[)

L^_hZ' j^[ feb_Yo ^Wi Zed[ dej^_d] je _cfhel[ Z_l[hi_jo'
ie ;WcXh_Z][ i^ekbZ _djheZkY[ W iY^[c[ j^Wj mehai
_dij[WZ) L^[ =BJ9 ^Wi f[h^Wfi [l[d b[j j^[ Md_l[hi_jo ][j
WmWo m_j^ dej h[�[Yj_d] ed ][dk_d[bo [�[Yj_l[ Z_l[hi_jo
feb_Y_[i Wi [Whbo Wi _j YekbZ ^Wl[)

Dr F) B) @����� %<[fWhjc[dj e\ HWj^ebe]o&5

<[fkjo N_Y[(;^WdY[bbeh' j^[ gk[ij_ed e\ m^[j^[h j^[
Md_l[hi_jo i^ekbZ ^Wl[ W ~n[Z h[j_h[c[dj W][ _i ed[ m^_Y^
Wheki[i Yedi_Z[hWXb[ fWii_ed m_j^_d ekh Yecckd_jo) A ^Wl[
Yec[ ^[h[ jeZWo je if[Wa _d \Wlekh e\ j^[ h[j[dj_ed e\ W
Z[\Wkbj h[j_h[c[dj W][ \eh WYWZ[c_Y ijW�) A [nf[Yj je ~dZ
coi[b\ _d W c_deh_jo e\ if[Wa[hi Xkj j^Wj Ze[i dej
d[Y[iiWh_bo c[Wd j^Wj co l_[m _i ^[bZ edbo Xo j^[ iWc[
c_deh_jo e\ c[cX[hi e\ WYWZ[c_Y ijW� eh j^[ J[][dj
@eki[' m^_Y^ Wh[ { i[b\([l_Z[djbo' j^ek]^ el[hbWff_d] {
Z_�[h[dj Yedij_jk[dY_[i)

A j^_da _j l_jWb' _d ehZ[h je Z_iYkii j^_i [cej_l[ _iik[
eX`[Yj_l[bo' je jho WdZ beea Wj j^[ fei_j_ed _d ][d[hWb' dej Wi
_j cWo Wffbo je j^_i eh j^Wj _dZ_l_ZkWb eh _dZ[[Z je ekhi[bl[i)
O[ d[[Z je kdZ[hijWdZ j^Wj j^[ _iik[ e\ m^[j^[h Wd
[cfbeo[h YWd WdZ i^ekbZ `kij_\o W Z[\Wkbj h[j_h[c[dj W][ _i
fh[Z_YWj[Z ed m^Wj j^[ [cfbeo[h YWd b[]_j_cWj[bo YbW_c _i
h[gk_h[Z _d j^[ _dj[h[iji e\ j^[_h |Xki_d[ii}) Aj _i dej WXekj
m^Wj _i X[ij \eh j^[ _dZ_l_ZkWb [cfbeo[[ eh j^[ Z[i_h[i e\
employees generally. 

A ifea[ Wj j^[ <_iYkii_ed' [nWYjbo [b[l[d o[Whi W]e
jeZWo' ed j^[ Be_dj J[fehj m^_Y^ _djheZkY[Z j^[ Ykhh[dj
h[j_h[c[dj feb_Yo _dYbkZ_d] ekh =cfbeo[h Bkij_~[Z
J[j_h[c[dj 9][ %=BJ9&) KjWj_ij_Yi j^[d ik]][ij[Z j^Wj
m[h[ m[ je dej _djheZkY[ Wd =BJ9 je f[hf[jkWj[ ekh bed](
j[hc h[j_h[c[dj feb_Yo m[ mekbZ _cc[Z_Wj[bo Z_c_d_i^ j^[
WddkWb h[Yhk_jc[dj e\ WYWZ[c_Y \WYkbjo Xo WXekj /+{0+$)
L^_i feb_Yo Z_Z dej _djheZkY[ h[j_h[c[dj Wj j^[ [dZ e\ j^[
WYWZ[c_Y o[Wh _d m^_Y^ j^[ e�Y[(^ebZ[h jkhd[Z 126 j^_i
h[gk_h[c[dj mWi _d ekh GhZ_dWdY[i m^[d A `e_d[Z j^[
\WYkbjo _d j^[ ,43+i)

A m_bb ZhWm ed j^[ [nf[h_[dY[ e\ co emd <[fWhjc[dj
i_dY[ j^[ =BJ9 mWi [ijWXb_i^[Z _d -+,-) =Whb_[h j^_i cedj^
co <[fWhjc[dj ^[bZ W h[i[WhY^ WmWo(ZWo \eh Hh_dY_fWb
Adl[ij_]Wjehi je m^_Y^ m[ ^WZ _dl_j[Z j^h[[ [nj[hdWb
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WZl_iehi) L^[_h \[[ZXWYa [cf^Wi_i[Z j^[ l_XhWdj' ZodWc_Y
_dj[bb[YjkWb Ykbjkh[ ed i^em WdZ ed[ Yecc[dj[Z
if[Y_~YWbbo ed j^[ YecfWhWj_l[bo oekd] W][ Z_ijh_Xkj_ed e\
ekh HAi) L^_i ^Wi X[[d j^[ h[ikbj e\ ekh WX_b_jo je h[Yhk_j
cWdo d[m WYWZ[c_Y ijW� _d j^[ fWij j[d o[Whi) Lm[djo(ed[
[ijWXb_i^[Z WYWZ[c_Y ijW� ^Wl[ lWYWj[Z j^[_h e�Y[i i_dY[
GYjeX[h -+,-6 edbo ~l[ e\ j^[i[ Z[fWhjkh[i m[h[ kdh[bWj[Z
je h[j_h[c[dj) L^[ fhefehj_ed e\ h[j_h[c[dji m^_Y^ mekbZ
^Wl[ X[[d Z[bWo[Z _\ j^[ =BJ9 ^WZ dej X[[d _d fbWY[ _i
eXl_ekibo iec[m^Wj kdY[hjW_d Xkj' \hec co ademb[Z][ e\
j^[ l_[mi e\ j^[i[ Yebb[W]k[i { Wl[hW]_d] el[h -+ o[Whi {
A Yedi[hlWj_l[bo fkj _j Wj WXekj 0+$) A Ze dej ik]][ij j^Wj
j^[i[ dej_edWb [_]^j Z[bWo_d](h[j_h[[i mekbZ dej ^Wl[ Zed[
]eeZ meha ^WZ j^[o ijWo[Z ed' _dZ[[Z W dkcX[h m[h[
\h_[dZi m_j^ m^ec A [d`eo[Z W lWbkWXb[ _dj[bb[YjkWb
_dj[hWYj_ed WdZ _d \WYj c_ii f[hiedWbbo) @em[l[h' A Ze
Wii[hj j^Wj _d Wbb YWi[i m[ ^Wl[ h[Yhk_j[Z [nY[bb[dj oekd]
WYWZ[c_Yi je ~bb j^[_h lWYWdY_[i WdZ j^Wj j^[ _dj[bb[YjkWb
[dl_hedc[dj e\ j^[ <[fWhjc[dj ^Wi X[[d Yb[Whbo
_dl_]ehWj[Z Wi W h[ikbj) Fej edbo j^Wj Xkj ekh d[m \WYkbjo
Wh[ Zh_l_d] j^[ <[fWhjc[dj}i h[i[WhY^ _d Z_h[Yj_edi m^_Y^
m_bb ikijW_d ekh Yecf[j_j_l[d[ii el[h j^[ d[nj j[d eh [l[d
jm[djo o[Whi) Aj _i j^_i _d`[Yj_ed e\ d[m _Z[Wi WdZ j^[
WZlWdY[i m^_Y^ j^[ d[mbo(h[Yhk_j[Z \WYkbjo m_bb WY^_[l[
m_j^_d j^[_h \kjkh[ YWh[[hi Wj ;WcXh_Z][ j^Wj \ehc j^[ cW_d
`kij_~YWj_ed \eh ekh =BJ9 feb_Yo)

Ad ehZ[h je h[Yhk_j j^[ X[ij [Whbo(YWh[[h _dZ[f[dZ[dj
Hh_dY_fWb Adl[ij_]Wjehi' m[ ckij X[ WXb[ je e�[h j^[c dej
edbo ][dk_d[ _dZ[f[dZ[dY[ Xkj Wbie W h[Wb fheif[Yj e\ W
j[dkh[Z fei_j_ed' ikX`[Yj edbo je j^[ dehcWb fheXWj_edWho
WhhWd][c[dji) A X[b_[l[ j^Wj j^_i d[[Z Wffb_[i je Wbb
WYWZ[c_Y Z_iY_fb_d[i) Aj _i dej_Y[WXb[ j^Wj m[ Wh[
[nf[h_[dY_d] i_]d_~YWdj fheXb[ci _d h[Yhk_jc[dj _d ej^[h
Wh[Wi _dYbkZ_d] ~n[Z(j[hc h[i[WhY^ ijW�' Xkj dej ][d[hWbbo
for faculty positions.  

>khj^[hceh[' j^ek]^ _j cWo dej X[ ie _d Wbb Z_iY_fb_d[i'
_d X_ec[Z_YWb h[i[WhY^ j^[ Yed~Z[dY[ je jWYab[ j^[ ceij
_cfehjWdj h[i[WhY^ fheXb[ci Z[f[dZi ed W h[WiedWXb[
[nf[YjWj_ed e\ i[Ykh_jo) Fej edbo Ze[i j^[ WX_b_jo je e�[h
j^_i i[Ykh_jo ^[bf ki je h[Yhk_j j^[ ceij WcX_j_eki WdZ
_ddelWj_l[ oekd] _dl[ij_]Wjehi Xkj _j ^[bfi \kb~b j^[
Md_l[hi_jo}i c_ii_ed)
@em[l[h' ekh WX_b_jo je e�[h j[dkh[(jhWYa eh j[dkh[Z

fei_j_edi je d[m \WYkbjo Z[f[dZi ed j^[ jkhdel[h e\ WYWZ[c_Y
ijW� WdZ j^[ [l_Z[dY[' Xej^ ijWj_ij_YWb WdZ Wd[YZejWb' Wh]k[i
j^_i h[Yhk_jc[dj m_bb Z_c_d_i^ Xo /+{0+$' Wj b[Wij _d j^[
c[Z_kc j[hc' _\ m[ WXWdZed ekh =BJ9) EWdo Yedjh_Xkj_edi
\hec ej^[h if[Wa[hi ^Wl[ ik]][ij[Z j^Wj j^[ [�[Yji e\
WXWdZed_d] ekh Z[\Wkbj h[j_h[c[dj W][ m_bb X[ X[d_]d'
XWi[Z ed [nf[h_[dY[ e\ ej^[h MC @=Ai6 A Wc dej Yedl_dY[Z
j^Wj j^[ iWc[ [�[Yji m_bb d[Y[iiWh_bo X[ i[[d ^[h[ _d
;WcXh_Z][ Wi j^[h[ Wh[ beYWbbo if[Y_~Y \WYjehi6 je ]_l[
edbo ed[ h[b[lWdj [nWcfb[' ceij ;WcXh_Z][ \WYkbjo ^Wl[
ckY^ bem[h j[WY^_d] beWZi j^Wd _i dehcWb [bi[m^[h[)

@Wl_d] Z[\[dZ[Z WhZ[djbo ekh ki[ e\ W Z[\Wkbj h[j_h[c[dj
W][' b[j c[ iWo W \[m j^_d]i WXekj m^Wj A f[hY[_l[ Wi \Wkbji
_d _ji Z[jW_b[Z ef[hWj_ed) O^[d A ifea[ Wj j^Wj <_iYkii_ed
[b[l[d o[Whi W]e' A Wbie ijh[ii[Z j^[ _cfehjWdY[ e\ dej
fbWY_d] kdh[WiedWXb[ XWhh_[hi je ijW� m_i^_d] je YWhho ed
meha_d] W\j[h lWYWj_d] j^[_h e�Y[i [_j^[h _d W lebkdjWho
YWfWY_jo eh Wi kd[ijWXb_i^[Z Adl[ij_]Wjehi ed [nj[hdWb
\kdZ_d]) L^[i[ WhhWd][c[dji ^Wl[ X[Yec[ ceh[ WdZ ceh[
Z_�Ykbj je WY^_[l[ WdZ A X[b_[l[ j^Wj j^_i _i ed[ e\ j^[ a[o
]h_[lWdY[i Wced] iec[ ijW� WffheWY^_d] h[j_h[c[dj)
9j b[Wij fWhj e\ j^[ h[Wied m^o Yedj_dk[Z meha_d]
WhhWd][c[dji ^Wl[ X[[d h[ijh_Yj[Z _i YedY[hdi WXekj b[]Wb
Y^Wbb[d][i je ekh feb_Yo WdZ ekh kikWb h_ia Wl[hi[ b[]Wb
WffheWY^) @em[l[h' _\ m[ WYY[fj j^Wj j^[ cW_d `kij_~YWj_ed

\eh j^[ =BJ9 _i je Yedj_dk[ h[Yhk_j_d] oekd] WYWZ[c_Yi Wj
Wd WZ[gkWj[ hWj[' je h[\h[i^ j^[ _dj[bb[YjkWb [dl_hedc[dj
WdZ je fhel_Z[ W XWbWdY[ e\ W][ WdZ [nf[h_[dY[' j^[d
Wbbem_d] [l[d Wbb j^ei[ m^e YWd fh[i[dj W h[WiedWXb[ YWi[
\eh Yedj_dk_d] j^[_h h[i[WhY^ je Ze ie m_j^ekj ^ebZ_d] W
Md_l[hi_jo G�Y[ mekbZ ij_bb WY^_[l[ j^Wj ]eWb) L^[ [nWYj
W][ Wj m^_Y^ ekh =BJ9 i^ekbZ ef[hWj[ _i Wbie W Z[jW_b
m^_Y^ _j i[[ci Wffhefh_Wj[ je h[l_[m f[h_eZ_YWbbo WdZ
Wbj^ek]^ A f[hiedWbbo j^_da j^Wj 12 eh 13 _i fheXWXbo j^[
h_]^j W][ Wj fh[i[dj' Yb[Whbo j^_i YekbZ Y^Wd][' j^ek]^
Z[ce]hWf^_Y \WYjehi ^Wl[ i^_\j[Z iec[m^Wj _d j^[ fWij
[b[l[d o[Whi ie j^Wj W Yedj_dk[Z _dYh[Wi[ _d b_\[ [nf[YjWdYo
or state pension age is no longer certain.

>_dWbbo' _\ A cWo' A m_bb h[_j[hWj[ Wdej^[h fe_dj A cWZ[
[b[l[d o[Whi W]e) L^[ \W_hd[ii WdZ \[Wi_X_b_jo e\ Wdo =BJ9
_i Z[f[dZ[dj ed j^[ gkWb_jo e\ j^[ f[di_ed iY^[c[ ed e�[h)
MKK X[d[~ji ^Wl[ X[[d h[ZkY[Z jm_Y[ _d j^[ fWij [b[l[d
o[Whi) MKK _i dem _d ikhfbki WdZ ;WcXh_Z][ ^Wi X[[d
leYWb _d WZleYWj_d] XebZ bed](j[hc j^_da_d] je [dWXb[ j^[
ikijW_dWXb[ h[ijehWj_ed e\ ceh[ ][d[heki X[d[~ji) Le gkej[
\hec co ~dWb fWhW]hWf^ j^[d |A Yedi_Z[h j^Wj j^[ h[ijehWj_ed
e\ MKK f[di_edi je Wd WZ[gkWj[ b[l[b e\ ikffehj _i Wd
important LPE@ KMJ LPJ je WYY[fj_d] j^[ =BJ9},6 A iWo j^[
same today.

, 7AKJMOAM' 1-0.' -+,,{,-' f) /-3 Wj f) /.2'
^jjfi5**mmm)WZc_d)YWc)WY)ka*h[fehj[h*-+,,(,-*m[[abo*1-0.*
i[Yj_ed2)i^jcb#^[WZ_d]-(,,

Professor E) ?���� %<[fWhjc[dj e\ Hkh[ EWj^[cWj_Yi WdZ
EWj^[cWj_YWb KjWj_ij_Yi WdZ C_d]}i ;ebb[][&5

<[fkjo N_Y[(;^WdY[bbeh' A mekbZ b_a[ je i^Wh[ co emd
f[hif[Yj_l[ ed j^[ =BJ9' ^Wl_d] X[[d h[Yhk_j[Z hek]^bo
j[d o[Whi W]e \hec Wd 9c[h_YWd kd_l[hi_jo je W ;^W_h _d
;WcXh_Z][) 9j j^[ j_c[' j^[ =BJ9 feb_Yo mWi gk_j[ d[m'
WdZ _j _i Yb[Wh _d h[jheif[Yj j^Wj A mWi dej ]_l[d ]eeZ
_d\ehcWj_ed WXekj _ji _cfWYj) Ad fWhj_YkbWh' Wi j^[h[ ^WZ
X[[d de [nf[h_[dY[ _d co <[fWhjc[dj m_j^ j^[ feb_Yo Wj
j^Wj fe_dj' A mWi b[Z je [nf[Yj j^Wj _j i^ekbZ X[
ijhW_]^j\ehmWhZ je eXjW_d Wd [nj[di_ed) >khj^[h' A \[bj ikh[
j^Wj ikY^ W Yb[Whbo Z_iYh_c_dWjeho feb_Yo mekbZ X[ gk_Yabo
i[[d Wi XWhXWh_Y' WdZ mekbZ dej ikhl_l[ kdj_b co Z_YjWj[Z
h[j_h[c[dj W][ _d Wdo [l[dj)

HWhj e\ j^_i [nf[YjWj_ed mWi _d\ehc[Z Xo j^[ MK
[nf[h_[dY[' m^[h[ W][ Z_iYh_c_dWj_ed _iik[i ^Wl[ X[[d
bed] i[jjb[Z _d bWm) >hec ,43- je ,44.' kd_l[hi_j_[i YekbZ
dej i[j j^[ h[j_h[c[dj W][ X[bem 2+' WdZ j^[d' Wi W
Yedi[gk[dY[ e\ b[]_ibWj_ed fWii[Z _d ,431' Wbb cWdZWjeho
h[j_h[c[dj W][i _d kd_l[hi_j_[i X[YWc[ _bb[]Wb \hec ,44/)
?_l[d Wbie j^Wj cWdZWjeho h[j_h[c[dj W][ ^WZ Z_iWff[Wh[Z
Wj Wbceij Wbb MC kd_l[hi_j_[i' _j mWi ^WhZ je _cW]_d[ j^Wj
ikY^ W feb_Yo YekbZ h[cW_d _d fbWY[ \eh bed]) Md\ehjkdWj[bo'
W\j[h Whh_l_d] _d ;WcXh_Z][' A ^Wl[ m_jd[ii[Z Wdo dkcX[h
e\ Z_i^[Whj[d_d] Z[l[befc[dji)

>_hij' A mWi i^eYa[Z Xo j^[ ][d[hWb dWjkh[ e\ j^[ W][_ij
h^[jeh_Y X[_d] ki[Z je `kij_\o j^[ h[j_h[c[dj W][) ?_l[d j^[
Md_l[hi_jo}i [�ehji _d h[Y[dj o[Whi je Wle_Z Z_iYh_c_dWjeho
feb_Y_[i' j^_i mWi [if[Y_Wbbo `Whh_d]) L^Wj j^[h[ m[h[' kdj_b
dem' de l_i_Xb[ Wh]kc[dji X[_d] fh[i[dj[Z _d \Wlekh e\
[dZ_d] j^[ =BJ9 feb_Y_[i mWi [if[Y_Wbbo Z_iYekhW]_d])

K[YedZ' XWi[Z ed j^[ YWi[i A ^Wl[ m_jd[ii[Z' _j _i \Wh
^WhZ[h je cWa[ j^[ YWi[ \eh Wd [nj[di_ed e\ YedjhWYj j^Wd
A ^WZ X[[d b[Z je X[b_[l[) O^_b[ A ^WZ Yec[ je ;WcXh_Z][
kdZ[h j^[ Wiikcfj_ed j^Wj j^[h[ mekbZ X[ de Z_�Ykbjo _d
ijWo_d] ed kdj_b W][ 2+ %j^[ W][ A ^WZ i[j _d co c_dZ W bed]
j_c[ W]e Wi W ]eeZ h[j_h[c[dj W][&' _j X[YWc[ Yb[Wh j^_i
YekbZ dej X[ Yekdj[Z ed)
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L^_hZ' j^[h[ ^Wi X[[d i_]d_~YWdj Z[]hWZWj_ed e\ j^[ MKK
f[di_ed i_jkWj_ed) 9]W_d' m^[d A Z[Y_Z[Z je Yec[ je
;WcXh_Z][' A mWi WXb[ je h[`e_d MKK ed j^[ ceij \WlekhWXb[
j[hci Wi A ^WZ fh[l_ekibo X[[d W c[cX[h) >hec j^_i' A mWi
WXb[ je ceh[ eh b[ii Yecfkj[ fh[Y_i[bo ^em ckY^ A i^ekbZ
[nf[Yj je [Whd _\ A h[j_h[Z Wj W][ 2+) Fem _j _i _cfeii_Xb[ je
cWa[ Wdo ikY^ fh[Z_Yj_edi' Yh[Wj_d] W ]h[Wj Z[Wb e\ ~dWdY_Wb
Wdn_[jo) L^_i _i gk_j[ b_a[bo je _cfWYj oekd][h WYWZ[c_Yi
[l[d ceh[) =l[d j^[ fei_j_ed e\ j^[ MMC _i j^Wj m[ i^ekbZ
Wbb X[ meha_d] bed][h je iWl[ ceh[) :kj m^Wj _\ ekh
[cfbeo[h Ze[i dej Wbbem ki je Ze ie7 ?_l[d j^_i kdY[hjW_djo'
^Wl_d] j^[ �[n_X_b_jo Wi je m^[d je h[j_h[ X[Yec[i ceh[
_cfehjWdj j^Wd [l[h)

A j^_da _j ]e[i m_j^ekj iWo_d] j^Wj _\ A ^WZ X[[d WmWh[ e\
Wbb e\ j^[i[ fe_dji _j mekbZ dej ^Wl[ X[[d feii_Xb[ \eh
;WcXh_Z][ je h[Yhk_j c[) 9Zc_jj[Zbo' j^[ f[di_ed i_jkWj_ed
mWi dej [Wi_bo fh[Z_YjWXb[' Xkj A \[[b b[j Zemd j^Wj A mWi dej
\kbbo Wffh_i[Z ed j^[ ~hij jme fe_dji)

A ^Wl[ Wbie b[Whd[Z W ]h[Wj Z[Wb _d ~dWbbo ^[Wh_d] \hec
ej^[hi m^e h_]^jbo effei[ j^[ =BJ9) L^[ i_jkWj_ed Wff[Whi
je X[ [l[d mehi[ j^Wd A ^WZ _cW]_d[Z) Aj i[[ci [�[Yj_l[bo
m[ X[Yec[ i[YedZ(YbWii [cfbeo[[i Yec[ W][ 1- eh 1.' de
bed][h WXb[ je Wffbo \eh ]hWdji eh jWa[ H^)<) ijkZ[dji) Aj _i
l[ho ^WhZ \eh c[ je kdZ[hijWdZ j^[ be]_Y e\ j^[i[ feb_Y_[i'
eh je kdZ[hijWdZ m^Wj X[d[~j ikY^ W feb_Yo Xh_d]i je j^[
Md_l[hi_jo eh _ji c[cX[hi)

Professor F) B) ?�� %<[fWhjc[dj e\ :_eY^[c_ijho WdZ
;^h_ij}i ;ebb[][&5

<[fkjo N_Y[(;^WdY[bbeh' j^[ =BJ9 mWi _djheZkY[Z _d -+,,
Wi W h[ifedi[ je j^[ WXeb_j_ed e\ j^[ ijWjkjeho h[j_h[c[dj
W][) 9 l[ho j^ehek]^ J[fehj, mWi fheZkY[Z j^Wj _Z[dj_~[Z
fej[dj_Wbbo bWm\kb `kij_~YWj_edi j^Wj m[h[ dem h[gk_h[Z \eh
W cWdZWjeho h[j_h[c[dj feb_Yo) L^[i[ `kij_~YWj_edi
_dYbkZ[Z _dj[h(][d[hWj_edWb \W_hd[ii' je Yecfb[c[dj h_]^ji
of academic freedom and autonomy, and to compensate for 
j^[ bWYa e\ f[h\ehcWdY[ h[l_[m _d ;WcXh_Z][) L^[ J[fehj
mWi ikX`[Yj je [nj[di_l[ Z_iYkii_ed WdZ W XWbbej e\ j^[
J[][dj @eki[ WjjhWYj[Z W l[ho bWh][ cW`eh_jo _d \Wlekh)

Gd[ fhel_i_ed e\ j^[ =BJ9 feb_Yo _i j^Wj j^[h[ i^ekbZ X[
X_[dd_Wb h[l_[mi WdZ _j _i h[]h[jjWXb[ j^Wj ikYY[ii_l[
N_Y[(;^WdY[bbehi' Hhe(N_Y[(;^WdY[bbehi WdZ J[]_ijhWh_[i
^Wl[ WXZ_YWj[Z j^_i h[ifedi_X_b_jo) 9\j[h jm[bl[ o[Whi _d
ef[hWj_ed j^[h[ ^Wi edbo X[[d ed[ h[l_[m _d -+,0- m^_Y^
YWd edbo X[ Z[iYh_X[Z Wi |b_]^j jekY^}) Ad ehZ[h je ij_�[
Z_iYkii_ed' _j mWi fkXb_i^[Z Wi W Fej_Y[ hWj^[h j^Wd W
J[fehj) L^[ YedYbki_ed mWi je ZekXb[ Zemd ed j^[ =BJ9
feb_Yo WdZ _dZ[[Z je cWa[ _j [l[d ceh[ h[ijh_Yj_l[)

Ad -+,3' h[ifedZ_d] je jme =cfbeoc[dj Lh_XkdWb YWi[i'
j^[ Md_l[hi_jo iek]^j Z[jW_b[Z b[]Wb WZl_Y[ \hec W b[WZ_d]
;ekdi[b _d [cfbeoc[dj bWm) 9j j^Wj j_c[ ;ekdi[b WZl_i[Z
j^Wj j^[ Md_l[hi_jo ^WZ edbo W 0+$ Y^WdY[ e\ m_dd_d] j^[
Lh_XkdWb YWi[i) L^[o Wbie [cf^Wi_i[Z j^Wj _d Z[\[dZ_d] j^[
=BJ9 _j mWi d[Y[iiWho \eh j^[ Md_l[hi_jo je i^em j^Wj j^[
`kij_~YWj_edi m[h[ dej edbo bWm\kb _d j^[ci[bl[i Xkj m[h[
fhefehj_edWj[ WdZ WXb[ je WY^_[l[ j^[ _dj[dZ[Z ]eWbi) Ad j^[
[l[dj j^[ Md_l[hi_jo i[jjb[Z ed[ e\ j^[ YbW_ci WdZ j^[
i[YedZ YWi[ mWi Z_iYedj_dk[Z)

L^[ edbo ej^[h =d]b_i^ kd_l[hi_jo j^Wj ^Wi Wd =BJ9 _i
Gn\ehZ' m^[h[ _j ^Wi ][d[hWj[Z Yedi_Z[hWXb[ kdh[ij) L^[h[
^Wl[ X[[d W dkcX[h e\ =cfbeoc[dj Lh_XkdWb YWi[i WdZ
jme e\ j^[i[ ^Wl[ dem X[[d Yedi_Z[h[Z Xo j^[ =cfbeoc[dj
9ff[Wb Lh_XkdWb %=9L&). Ad kf^ebZ_d] f^oi_Y_ij Hhe\[iieh
=mWhj}i Lh_XkdWb Z[Y_i_ed j^Wj ^[ mWi kd\W_hbo Z_ic_ii[Z'
j^[ =9L Yecc[dj[Z j^Wj j^[ `kij_~YWj_edi \eh j^[ Gn\ehZ
=BJ9' m^_Y^ Wh[ cW_dbo j^[ iWc[ Wi ekhi' Wh[ fej[dj_Wbbo

bWm\kb Xkj Wh[ \ekdZ je X[ Z_ifhefehj_edWj[ je j^[ i[l[h[
Z_iYh_c_dWjeho _cfWYj ed j^[ [cfbeo[[i W�[Yj[Z)
=nfbW_d_d] _ji Z[Y_i_ed _d ceh[ Z[jW_b j^[ =9L YedYbkZ[Z
EIOAM =GE=:.

j^[ Z_iYh_c_dWjeho _cfWYj ed j^[ [cfbeo[[i YedY[hd[Z
mWi |NAQAMA}' eXi[hl_d] j^Wj j^_i Z_h[Yjbo Z_iYh_c_dWjeho
c[Wikh[ ]Wl[ h_i[ je |= G=NOEIC =I@ WI=G EHK=?O JI ODA
>=NEN OD=O NJHAJIA EN DECDGT PIGEFAGT OJ >A =>GA OJ MAOPMI
OJ =I =?OEQA MANA=M?D ?=MAAM =O = PIEQAMNEOT JI?A
@ENHENNA@ =O OD=O =CA} S[cf^Wi_i _d j^[ eh_]_dWbT

and

X[YWki[ [l[d j^ei[ m^e m[h[ ]hWdj[Z Wd [nj[di_ed
ik�[h[Z W Z[jh_c[dj _d ^Wl_d] je lWYWj[ j^[_h ikXijWdj_l[
feij WdZ cel[ je W j_c[(b_c_j[Z fei_j_ed' m^_Y^ YekbZ
%Wi j^[ [l_Z[dY[ Z[cedijhWj[Z _d Hhe\[iieh =mWhj}i
YWi[& _cfWYj kfed j^[_h WX_b_jo je eXjW_d \kdZ_d] \eh %WdZ
j^ki fWhj_Y_fWj[ _d& fWhj_YkbWh h[i[WhY^ fhe`[Yji)

Hhe\ =mWhj mWi Wbie WXb[ je fh[i[dj [l_Z[dY[ j^Wj W\j[h
j[d o[Whi e\ ef[hWj_ed j^[ =BJ9 ^WZ YWki[Z Wd _dYh[Wi[ _d
lWYWdj j[dkh[Z feiji e\ `kij -)0$' W ~]kh[ Z[iYh_X[Z Xo j^[
=9L Wi _di_]d_~YWdj WdZ Z_ifhefehj_edWj[ je j^[ l[ho
i[l[h[ W][ Z_iYh_c_dWj_ed j^Wj j^[ feb_Yo YWki[i) O[ Ze dej
adem m^Wj j^[ Yehh[ifedZ_d] ~]kh[i Wh[ \eh ;WcXh_Z][
X[YWki[ j^[ M9K WdZ @J a[[f j^_i _d\ehcWj_ed ijh_Yjbo
i[Yh[j) F[l[hj^[b[ii' _j _i ^_]^bo b_a[bo j^Wj j^[ ;WcXh_Z][
=BJ9m_bb Wbie X[ \ekdZ Z_ifhefehj_edWj[) L^[ =cfbeoc[dj
9ff[Wb Lh_XkdWb _i W ikf[h_eh Yekhj e\ h[YehZ ^Wl_d] j^[
iWc[ b[]Wb Wkj^eh_jo Wi j^[ @_]^ ;ekhj) L^[h[\eh[' ]_l[d
j^Wj j^[ eX`[Yj_l[i e\ j^[ ;WcXh_Z][ =BJ9 Wh[ Wbceij
_dZ_ij_d]k_i^WXb[ \hec j^ei[ e\ Gn\ehZ' _j _i Wbie b_a[bo je
X[ kdbWm\kb)

A mekbZ Wbie b_a[ je h[ifedZ je <h @ebc[i} fe_dj j^Wj j^[
=BJ9 YWki[Z W /+$ _dYh[Wi[ _d oekd] h[Yhk_jc[dj) Ad
WYjkWb \WYj Hhe\[iieh =mWhj \ekdZ j^Wj j^ei[ m^e mekbZ
^Wl[ m_i^[Z je ijWo ed edbo mWdj[Z je ijWo \eh jme eh j^h[[
o[Whi WdZ j^[h[\eh[ j^[ ioij[c mekbZ h[i[j l[ho gk_Yabo
WdZ Yec[ je Wd [gk_b_Xh_kc j^Wj mekbZ X[ j^[ iWc[ Wi _j
mWi X[\eh[ kdb[ii d[m feiji Wh[ Yh[Wj[Z) Ke _\ j^[h[ _i Wd
[�[Yj' _j}i j[cfehWho WdZ j_c[ b_c_j[Z)

Eeh[ j^Wd W o[Wh ^Wi [bWfi[Z i_dY[ j^[ =9L `kZ]c[dj
mWi fkXb_i^[Z WdZ A Wc Z_iWffe_dj[Z j^Wj j^[ Md_l[hi_jo
^Wi edbo dem _dij_jkj[Z W h[l_[m e\ j^[ feb_Yo) A ^ef[ WdZ
[nf[Yj j^Wj j^[ c[cX[hi e\ j^[ J[l_[m ;ecc_jj[[ m_bb X[
h[fh[i[djWj_l[ e\ j^[ J[][dj @eki[' j^Wj j^[ h[l_[m m_bb X[
j^ehek]^ WdZ jhWdifWh[dj WdZ j^Wj _j m_bb h[fehj _d j_c[bo
\Wi^_ed) 9i _j _i Yb[Wh j^Wj ed j^[ XWbWdY[ e\ fheXWX_b_j_[i
j^[ Ykhh[dj =BJ9 feb_Yo _i kdbWm\kb' A Wbie YWbb ed j^[
;ekdY_b je ikif[dZ _ji _cfb[c[djWj_ed kdj_b j^[ ekjYec[ e\
j^[ h[l_[m _i ademd)

1 7AKJMOAM' 1-/4' -+,,{,-' f) ./2' ^jjfi5**mmm)WZc_d)YWc)
WY)ka*h[fehj[h*-+,,(,-*m[[abo*1-/4*i[Yj_ed1)i^jcb#^[WZ_d]-(--

- 7AKJMOAM' 1/.0' -+,1{,2' f) -' ^jjfi5**mmm)h[fehj[h)WZc_d)
YWc)WY)ka*h[fehj[h*-+,1(,2*m[[abo*1/.0*i[Yj_ed,)i^jcb

. ^jjfi5**Wii[ji)fkXb_i^_d])i[hl_Y[)]el)ka*
c[Z_W*1,0,\+0/[4+[+22W.+23\41+*L^[U;^WdY[bbehUUEWij[hiU
WdZUKY^ebWhiUe\UL^[UMd_l[hi_joUe\UGn\ehZUlUHhe\[iiehU
HWkbU=mWhjU=9(-+-+(+++,-3(JF)fZ\
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Mr <) B) ?���� %>WYkbjo e\ <_l_d_jo WdZOeb\ied ;ebb[][&5

<[fkjo N_Y[(;^WdY[bbeh' XWYa _d -+,- A' b_a[ cWdo ej^[hi'
lej[Z _d \Wlekh e\ h[jW_d_d] ekh =cfbeo[h Bkij_~[Z
J[j_h[c[dj 9][ %=BJ9&' ^Wl_d] X[[d f[hikWZ[Z j^Wj _j
mekbZ Ze j^[ `eX _j mWi jekj[Z Wi X[_d] _dj[dZ[Z je Ze)
K_dY[ j^[d' A ^Wl[ i[[d fb[djo e\ Yebb[W]k[i WdZ \h_[dZi
h[j_h[) Kec[ m[h[ ]bWZ je ]e6 ej^[hi b[ii ie6 WdZ iec[ ^WZ
je X[ { c[jWf^eh_YWbbo if[Wa_d]' e\ Yekhi[ { i^el[Z
kdY[h[ced_ekibo ekj e\ j^[ Zeeh W]W_dij j^[_h [l[ho m_i^)

A Zed}j j^_da j^Wj j^[ =BJ9 ^Wi meha[Z je j^[ WZlWdjW][
[_j^[h e\ _dZ_l_ZkWbi m^e Ze dej mWdj je ]e' eh j^[
Md_l[hi_jo Wi W m^eb[' WdZ A Wc fb[Wi[Z m[ Wh[ dem
h[l_i_j_d] _j) A ^ef[ j^Wj j^[ ;ekdY_b WdZ ?[d[hWb :eWhZ}i
h[l_[m e\ j^[ feb_Yo h[ikbji _d W ijhW_]^j\ehmWhZ |<e oek
ikffehj j^[ Md_l[hi_jo}i Yedj_dk[Z Z_iYh_c_dWj_ed W]W_dij
_ji c[cX[hi ed j^[ ]hekdZi e\ W fhej[Yj[Z Y^WhWYj[h_ij_Y {
6G=?AO or 4JI KG=?AO} XWbbej e\ j^[ J[][dj @eki[' ie m[
YWd [dikh[ j^Wj _j _i j^[ =BJ9' hWj^[h j^Wd o[j Wdej^[h
Ye^ehj e\ jWb[dj[Z WdZ [nf[h_[dY[Z WdZ m_bb_d] Yebb[W]k[i'
j^Wj _i i^emd j^[ Zeeh)

Mr J) K) @����� %Md_l[hi_jo Ad\ehcWj_ed K[hl_Y[i&5

<[fkjo N_Y[(;^WdY[bbeh' A Wc W Md_l[hi_jo K[d_eh ;ecfkj[h
G�Y[h XWi[Z _d j^[ Md_l[hi_jo}i Ad\ehcWj_ed K[hl_Y[i' WdZ
W bed](ijWdZ_d] M;M c[cX[h),

O_j^ ckY^ Wffh[Y_Wj_ed \eh j^ei[ m^e ^[bf\kbbo hW_i[Z
j^_i Lef_Y e\ ;edY[hd' _j _i ]eeZ je c[dj_ed Xej^ Md_l[hi_jo
WdZ kd_ed ^[h[' X[YWki[ je][j^[h m[ Yecc_j ekhi[bl[i je
cWjj[hi e\ `kij_Y[' Wbed] m_j^ j^[ m[bb([ijWXb_i^[Z YedY[hdi
\eh =<A { j^Wj _i [gkWb_jo' Z_l[hi_jo WdZ _dYbki_ed) Eeh[
h[Y[djbo' ej^[h kd_l[hi_j_[i WdZ _dij_jkj_edi ^Wl[ X[[d
WZZ_d] `kij_Y[ je j^[ ej^[h a[o YedY[fji e\ =<A je \ehc Wd
[l[d ceh[ c[cehWXb[ WYhedoc e\ B=<A) Aj _i \eh cWjj[hi e\
`kij_Y[' Wi m[bb Wi [gkWb_jo' Z_l[hi_jo WdZ _dYbki_ed j^Wj m[
ckij i[h_ekibo h[j^_da j^[ fh_dY_fb[i Wi m[bb Wi j^[ _cfWYj
e\ Yedj_dk_d] je jho je `kij_\o Z_iYh_c_dWj_ed ed Wdo XWi_i'
_dYbkZ_d] j^Wj e\ W][)

Ad j^[ Whj_Yb[ |Aj}i L_c[ je J[j_h[ J[j_h[c[dj}' W
EYC_di[o WmWhZ(m_dd[h _d j^[ .=MQ=M@ (PNEIANN 7AQEAR
e\ EWhY^ -++/'- j^[ Wkj^ehi <oY^jmWbZ' =h_Yaied WdZ
Eeh_ied _dZ_YWj[ j^Wj _dij_jkj_edi ^Wl[

bWh][bo d[]b[Yj[Z W beec_d] j^h[Wj je j^[_h
Yecf[j_j_l[d[ii5 W i[l[h[ i^ehjW][ e\ jWb[dj[Z meha[hi)
L^[ ][d[hWb fefkbWj_ed _i W]_d] WdZ m_j^ _j' j^[ bWXeh
feeb) H[efb[ Wh[ b_l_d] bed][h' ^[Wbj^_[h b_l[i' WdZ j^[
X_hj^hWj[ _i Wj W ^_ijeh_YWb bem)

O[ adem j^Wj m[ ^Wl[ Y^Wbb[d][i m_j^ h[Yhk_jc[dj WdZ
h[j[dj_ed' _dYbkZ_d] Wi mWi Wb[hj[Z Xo Hhe(N_Y[(;^WdY[bbeh
CWcWb Ekd_h bWij j[hc { WdZ e\ Yekhi[ m[ Wh[ dej Wbed[
Wced] MC _dij_jkj_edi) ?_l[d j^Wj' m[ Wbie adem j^Wj
iec[ e\ ekh ebZ[h' l[ho [nf[h_[dY[Z WdZ fheZkYj_l[ ijW�
^Wl[ WYY[fj[Z j^[_h \ehY[Z h[j_h[c[dj ^[h[ WdZ jWa[d kf
feiji Wj Gn\ehZ WdZ [bi[m^[h[ m^[h[ j^[o Wh[ dej ie
^Wcf[h[Z Xo j^[ =BJ9)

L^[ .=MQ=M@ (PNEIANN 7AQEAR article is succinct in 
_dZ_YWj_d] j^Wj5 |Aj}i dej ]eeZ Xki_d[ii je fki^ f[efb[ ekj
j^[ Zeeh `kij X[YWki[ oekh feb_Y_[i iWo _j}i j_c[)} Aj _i [l[d
ceh[ [cf^Wj_Y _d ijWj_d] j^Wj5

L^[ fheXb[c _i fh[jjo Yb[Wh) Oeha[hi m_bb X[ ^WhZ[h je
Yec[ Xo) LWY_j ademb[Z][ m_bb c[bj ij[WZ_bo WmWo \hec
oekh eh]Wd_pWj_ed) 9dZ j^[ ceij ZhWcWj_Y i^ehjW][ e\
meha[hi m_bb ^_j j^[ W][ ]hekf WiieY_Wj[Z m_j^ b[WZ[hi^_f
WdZ a[o Ykijec[h(\WY_d] fei_j_edi) L^[ ]eeZ d[mi _i
j^Wj W iebkj_ed _i Wj ^WdZ5 `kij Wi YecfWd_[i Wh[ b[Whd_d]
je cWha[j je Wd W]_d] fefkbWj_ed' ie j^[o YWd Wbie b[Whd
je WjjhWYj WdZ [cfbeo ebZ[h meha[hi)

O[ adem \hec j^[ =cfbeoc[dj Lh_XkdWb YWi[i _dlebl_d]
Gn\ehZ Yebb[W]k[i j^Wj _j m_bb X[ Z_�Ykbj je X[ Yedl_dY_d]
_d j^[ Yekhji j^Wj j^[h[ _i Wdo h[cW_d_d] `kij_~YWj_ed \eh j^[
=BJ9) Hhe\[iieh HWkb =mWhj i^em[Z j^Wj' ]_l[d j^[
ijWj_ij_Yi' j^[ a[o W_c \eh j^[ h[j_h[c[dj feb_Yo ^WZ |jh_l_Wb}
_cfWYj _d WYjkWbbo h[Yhk_j_d] oekd][h ijW�) Ad WZZ_j_ed' j^[
jh_XkdWb \ekdZ j^Wj5

L^[h[ YWd ^WhZbo X[ W ]h[Wj[h Z_iYh_c_dWjeho [�[Yj _d j^[
[cfbeoc[dj ~[bZ j^Wd X[_d] Z_ic_ii[Z i_cfbo X[YWki[
oek ^ebZ W fWhj_YkbWh fhej[Yj[Z Y^WhWYj[h_ij_Y).' /

O[ mekbZ Ze m[bb je jWa[ j^[ cehWb WdZ b_a[bo b[]Wb ^_]^
heWZ ^[h[ WdZ [dZ j^_i Z_iYh_c_dWj_ed' i[hl_d] ekh
Yecc_jc[dj je ijW� WdZ ekh ]hekdZ_d] _d `kij_Y[) Aj m_bb
i^em ekh m_bb_d]d[ii je h[l_[m WdZ b[Whd' Wi W Yecckd_jo
_ji[b\ Z[Z_YWj[Z je b[Whd_d]' WdZ je YedijhkYj_l[bo cWdW][
Y^Wd][ m^[d j_c[ WdZ Y_hYkcijWdY[i fh[ii ki je Ze ie)
?_l[d j^[ dkcX[h e\ [n[cfj_edi m[ ^Wl[ je j^[ =BJ9'
m^_Y^ ^Wl[ ]hemd Wbed] m_j^ j^[ _dj[dj_edWb ]hemj^ e\
kd[ijWXb_i^[Z ijW� feiji' j^[ fh_c[ \eYki \eh Z_iYh_c_dWj_ed
_i ed j^ei[ Wffe_dj[Z Wi Md_l[hi_jo G�Y[hi) L^_i ikh[bo
mekbZ cWa[ Wdo Wjj[cfji je `kij_\o Yedj_dkWdY[ e\ j^[
=BJ9 [l[d b[ii j[dWXb[ _d j^[ Yekhji' eh _d ekh emd
community.

9 \W_bkh[ je im_\jbo h[iY_dZ j^[ =BJ9 WdZ WZWfj je j^[
dem Yb[Wh[h WdZ \W_h[h B=<A fei_j_ed m_bb m_j^ekj ZekXj
c[Wd W i[h_[i e\ [nf[di_l[ b[]Wb Y^Wbb[d][i' Wi ej^[hi ^Wl[
^WZ' Wj b[Wij ed[ e\ m^_Y^ YWddej ^[bf Xkj je m_d' ]_l[d
j^ei[ [nf[h_[dY[i [bi[m^[h[) Ad WZZ_j_ed' m[ YWd [nf[Yj
h[fkjWj_edWb ZWcW][ ]_l[d WffWh[dj effei_j_ed W]W_dij j^[
fkXb_Y fh_dY_fb[i e\ `kij_Y[ WdZ ijW� ikffehj' m^_Y^ mekbZ
X[ kdWle_ZWXbo _dj[hfh[j[Z \hec j^Wj ijWdY[)

Bkij Wi Gn\ehZ ^Wi Zed[' m[ fbWd je h[l_[m j^[ =BJ9'
WdZ WYYehZ_d] je @J}i h[j_h[c[dj feb_Yo m[Xi_j[5 j^Wj
h[l_[m mWi Z[bWo[Z Xo j^[ fWdZ[c_Y' ie _i el[hZk[) O[ Wh[
fhec_i[Z W meha_d] fWhjo Zkh_d] j^_i WYWZ[c_Y o[Wh' WdZ _j
m_bb X[ ^[bf\kb je ^[Wh ceh[ WXekj j^ei[ fbWdi' _dYbkZ_d] _ji
iYef[ WdZ ^ef[\kbbo YedY[djhWj[Z j_c[jWXb[) 9i W gk[ho je
@J WdZ j^[ ;ekdY_b' ^em ieed m_bb m[ ^[Wh ceh[ WXekj
j^ei[ fbWdi' WdZ [Y^e_d] ej^[h Yedjh_Xkjehi YWd m[ ikif[dZ
j^[ dem ZkX_eki =BJ9 kdj_b Yecfb[j_d] j^Wj h[l_[m7

, Md_l[hi_jo WdZ ;ebb[][ Md_ed' ^jjfi5**mmm)kYk)eh])ka)
- ^jjfi5**^Xh)eh]*-++/*+.*_ji(j_c[(je(h[j_h[(h[j_h[c[dj
. ^jjfi5**mmm)X[b\Wijj[b[]hWf^)Ye)ka*d[mi*[ZkYWj_ed*en\ehZ(

h[_dijWj[i(d_(fhe\[iieh(fWkb([mWhj(W\j[h(^[(_i(\ehY[Z(je(h[j_h[(
Wj(2+*.41-1+-/)^jcb

/ ^jjfi5**Y^[hm[bb)eh]*-+-+*+,*-1*kd_l[hi_jo(_]deh[(jh_XkdWb(
hkb_d](ed(Z_iYh_c_dWjeho(h[j_h[c[dj(feb_Yo

5 ^jjfi5**mmm)^h)WZc_d)YWc)WY)ka*feb_Y_[i(fheY[Zkh[i*,(
h[j_h[c[dj(feb_Yo

Professor :) B) =������ %<[fWhjc[dj e\ HioY^ebe]o'
\ehc[h EWij[h e\ <emd_d] ;ebb[][' WdZ \ehc[h Hheleij e\
j^[ ?Wj[i ;WcXh_Z][ Lhkij&5

<[fkjo N_Y[(;^WdY[bbeh' A mWi 12 _d -+,. m^[d A mWi
h[gk_h[Z je h[j_h[ \hec co Md_l[hi_jo Hhe\[iiehi^_f) A mWi
]_l[d Wd _d_j_Wb NebkdjWho J[i[WhY^ 9]h[[c[dj %NJ9& ie
Wi je X[ WXb[ je Yedj_dk[ b[WZ_d] co h[i[WhY^ ]hekf i_dY[
co ~l[(o[Wh w.c EJ; Hhe]hWcc[ ?hWdj ij_bb ^WZ j^h[[
o[Whi je hkd %j^[ NJ9 ^WZ X[[d Wffhel[Z fh_eh je co
ikXc_jj_d] j^_i ]hWdj fhefeiWb jme eh ie o[Whi [Whb_[h m^[d
A mWi 10&) L^_i Wbbem[Z \ekh feijZeYi je Yedj_dk[ _d
[cfbeoc[dj WdZ jme H^)<) ijkZ[dji je Yecfb[j[6 j^[ ]hWdj
Wbie ikffehj[Z j^h[[ Ye(Adl[ij_]Wjehi _d j^[ <[fWhjc[dj
WdZ i[l[hWb _dZ[f[dZ[djbo \kdZ[Z l_i_j_d] feijZeYjehWb
h[i[WhY^[hi) A Yedj_dk[Z meha_d] _d j^[ <[fWhjc[dj Wj
m^Wj c_]^j Yedi[hlWj_l[bo X[ [ij_cWj[Z je X[ 0+$ e\ \kbb
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j_c[ m_j^ekj W ij_f[dZ) @em[l[h' j^[ YedZ_j_edi e\ j^[
NJ9 m[h[ Yecfb[j[bo _dYecfWj_Xb[ m_j^ b[WZ_d] j^_i
h[i[WhY^ Wi _j fh[YbkZ[Z b_d[ cWdW][c[dj e\ feijZeYjehWb
h[i[WhY^ ijW� %h[gk_h[Z Xo j^[ j[hci e\ j^[ EJ; ]hWdj& WdZ
j^[ ikf[hl_i_ed e\ ]hWZkWj[ ijkZ[dji' ie co YWfWY_jo Wi W
c[djeh mWi _dj[dj_edWbbo YedijhW_d[Z Xo j^[ Md_l[hi_jo)

Lme o[Whi _dje co |h[j_h[c[dj}' m^[d A mWi 14' W d[m
Hhe]hWcc[ ?hWdj fhefeiWb ^WZ je X[ ikXc_jj[Z _\ j^[
]hekf}i h[i[WhY^ ed j^[ d[kheiY_[dY[ WdZ fioY^ebe]o e\
Zhk] WZZ_Yj_ed mWi je Yedj_dk[ %j^_i mWi j^[ edbo
fhe]hWcc[ ]hWdj _d j^_i Wh[W e\ h[i[WhY^ _d j^[ MC&)
A YedjWYj[Z j^[ EJ; je _d\ehc j^[c j^Wj' Wi co NJ9 mWi
WXekj je [nf_h[' co _dj[dj_ed mWi je X[ W Ye(Wffb_YWdj ed
j^[ Wffb_YWj_ed j^Wj mekbZ X[ b[Z Xo W ceh[ |`kd_eh}
Ye(Adl[ij_]Wjeh) Ad W Z[jW_b[Z Z_iYkii_ed m_j^ W Hhe]hWcc[
EWdW][h Wj j^[ EJ;' _j X[YWc[ Yb[Wh j^Wj j^[ EJ; mekbZ
X[ l[ho kdb_a[bo je Yedi_Z[h W bWh][ Hhe]hWcc[ ?hWdj
Wffb_YWj_ed \hec Yebb[W]k[i m^e ^WZ de [nf[h_[dY[ _d
cWdW]_d] ikY^ W bWh][ fhe]hWcc[ eh' _dZ[[Z' icWbb[h
EJ; fhe`[Yj ]hWdji) Ke' [_j^[h A ^WZ je ikXc_j j^[
Wffb_YWj_ed' eh co Ye(Adl[ij_]Wjehi mekbZ [WY^ ^Wl[ je
ikXc_j _dZ[f[dZ[dj' icWbb[h' j^h[[(o[Wh Wffb_YWj_edi WdZ
dej W ckY^ ceh[ [nj[di_l[ ~l[(o[Wh' ]hekf(Yedieb_ZWj_d]
fhe]hWcc[ h[d[mWb)

>ehjkdWj[bo' A mWi ]_l[d Wd [nj[di_ed je co NJ9 j^Wj
Yel[h[Z j^[ \kbb ~l[ o[Whi e\ j^[ d[m w/c EJ; Hhe]hWcc[
?hWdj m^_Y^ mWi ikXc_jj[Z WdZ \kdZ[Z _d \kbb) L^_i
j^[h[\eh[ ikffehj[Z j^h[[ Ye(Adl[ij_]Wjehi m^e m[h[
@=>;=(\kdZ[Z c[cX[hi e\ j^[ <[fWhjc[dj WdZ i_n
Z_�[h[dj feijZeYjehWb h[i[WhY^[hi el[h m^Wj jkhd[Z ekj je
X[ i_n o[Whi' Wi A h[Y[_l[Z W ed[(o[Wh ;el_Z [nj[di_ed)
@[dY[' i_dY[ co [d\ehY[Z h[j_h[c[dj' A ^Wl[ X[[d WXb[ je
\kdZ WdZ YedZkYj h[i[WhY^' fkXb_i^ h[]kbWhbo' WdZ [cfbeo
eh ikffehj j^[ h[i[WhY^ e\ iec[ [_]^j feijZeYjehWb
h[i[WhY^[hi' [dWXb_d] j^[c je Z[l[bef j^[_h YWh[[hi) 9bb j^_i
mWi m_j^ekj W Md_l[hi_jo ij_f[dZ' m^_Y^ c[Wdj j^Wj cWdo
e\ co h[i[WhY^ ekjfkji %22 fWf[hi je ZWj[ m_j^ i[l[hWb _d
fheY[ii e\ X[_d] mh_jj[d eh ikXc_jj[Z& YekbZ dej X[
_dYbkZ[Z _d j^[ h[Y[dj J=> kdb[ii W Ye(Wkj^eh mWi W
@=>;=(\kdZ[Z c[cX[h e\ j^[ <[fWhjc[dj)

@WZ A dej X[[d Wbbem[Z W i[YedZ NJ9' m^_Y^
A kdZ[hijWdZ _i dem W]W_dij j^[ Md_l[hi_jo}i feb_Yo' j^[ bWij
i_n o[Whi e\ ikYY[ii\kb h[i[WhY^ mekbZ dej ^Wl[ X[[d
feii_Xb[' WdZ i[l[hWb feijZeYjehWb h[i[WhY^[hi mekbZ ^Wl[
X[[d Z[d_[Z Wd _cfehjWdj [Whbo YWh[[h effehjkd_jo) :kj _d
Wdo YWi[' j^[ Md_l[hi_jo ^Wi dej X[[d WXb[ \kbbo je X[d[~j
\hec co h[i[WhY^ fkXb_YWj_edi WdZ WY^_[l[c[dji j^hek]^
_dYbki_ed _d j^[ J=>)

Gd W ceh[ f[hiedWb dej[' Zkh_d] j^[ d_d[ o[Whi i_dY[ co
[d\ehY[Z h[j_h[c[dj' A mWi [b[Yj[Z Hh[i_Z[dj e\ j^[ >[Z[hWj_ed
e\ =khef[Wd F[kheiY_[dY[ KeY_[j_[i %-+,1{-+,3&' WdZ
ikXi[gk[djbo [b[Yj[Z Hh[i_Z[dj e\ j^[ KeY_[jo \eh
F[kheiY_[dY[ %-+,4{-+-,&{ j^[~hij ded(MKd[kheiY_[dj_ij
[l[h je X[ [b[Yj[Z je j^_i heb[ _d j^[ mehbZ}i bWh][ij
_dj[hdWj_edWb d[kheiY_[dY[ ieY_[jo _d _ji 0+(o[Wh ^_ijeho)
A mWi Wbie WmWhZ[Z j^[ ;heed_Wd E[ZWb WdZ D[Yjkh[ _d
-+-,' j^[ JeoWb KeY_[jo}i fh[c_[h WmWhZ _d j^[ X_ebe]_YWb
iY_[dY[i) A c[dj_ed j^[i[ WmWhZi WdZ ^edekhi dej je X[
XeWij\kb %j^[h[ Wh[ cWdo ceh[ Z_ij_d]k_i^[Z j^Wd A _d j^[
Md_l[hi_jo&' f[hiedWbbo fb[Wi_d] j^ek]^ _j _i je ^Wl[ j^_i
h[Ye]d_j_ed' Xkj je [cf^Wi_i[ j^Wj j^[ Md_l[hi_jo mWi
kdWXb[ jWa[ Wdo fb[Wikh[ eh ]W_d \hec j^[c Wi |[ij[[c
_dZ_YWjehi} _d j^[ J=>' Wi A Wc dej @=>;=(\kdZ[Z WdZ dej'
j^[h[\eh[ ed j^[ Md_l[hi_jo}i Xeeai)

L^[ [nY[bb[dY[ e\ j^[ Md_l[hi_jo _i heej[Z _d j^[
WY^_[l[c[dji e\ j^[ _dZ_l_ZkWbi j^Wj Wh[ c[cX[hi e\ j^[
WYWZ[c_Y XeZo' Xkj _j \eh\[_ji j^[ \kbb lWbk[ e\ j^[_h
WY^_[l[c[dji _d [d^WdY_d] _ji h[fkjWj_ed Xo _ji \ehY[Z

h[j_h[c[dj feb_Yo) Kkh[bo j^[h[ _i ceh[ je X[ ]W_d[Z j^Wd
beij Xo Yedj_dk_d] je [cfbeo _dj[hdWj_edWbbo h[demd[Z WdZ
WYj_l[ WYWZ[c_Y ijW�) A\ j^_i [cfbeoc[dj m[h[ Wj W ik_jWXb[
fWhj(j_c[ hWj[' _j mekbZ dej fh[l[dj h[Yhk_jc[dj e\ oekd][h
faculty. 

L^[ Md_l[hi_jo ^Wi dej X[d[~j[Z \hec [d\ehY_d]
h[j_h[c[dj Wj j^[ oekd] W][ e\ 12 %iec[j^_d] co MK
Yebb[W]k[i l_[m m_j^ WcWp[c[dj&' m^_Y^ YWki[i j^[ beii
e\ ^_]^(b[l[b h[i[WhY^ WdZ j^[ fkXb_YWj_edi Wh_i_d] \hec _j'
j^[ beii e\ c[djehi^_f e\ feijZeYjehWb WdZ ]hWZkWj[ ijkZ[dj
h[i[WhY^[hi' WdZ h[fkjWj_edWb beii Wi _j YWddej XWda j^[
_dj[hdWj_edWbbo h[Ye]d_i[Z ikYY[ii e\ |lebkdj[[h}
h[i[WhY^[hi) L^_i _i dej WXekj ced[o' Wi A Wc \ehjkdWj[ je
^Wl[ W ]eeZ f[di_ed Wi W j_c[(i[hl[Z WYWZ[c_Y' Xkj j^Wj
m_bb dej eXl_ekibo X[ j^[ YWi[ \eh j^ei[ m^e \ebbem) L^[
=BJ9 ^Wi ZWcW][Z j^[ Md_l[hi_jo WdZ _ji h[fkjWj_ed m^_b[
dej Z[b_l[h_d] m^Wj mWi ik]][ij[Z je X[ _ji X[d[~ji)
Aj i^ekbZ X[ WXWdZed[Z)

Professor =) >) :������ %>WYkbjo e\ @_ijeho WdZ K_Zd[o
Kkii[n ;ebb[][&5

<[fkjo N_Y[(;^WdY[bbeh' A Wc W ^_ijeh_Wd WdZ A mekbZ b_a[
je WZZ je j^_i Z[XWj[ \hec co emd [nf[h_[dY[ WdZ \hec j^[
f[hif[Yj_l[ e\ j^[ ^kcWd_j_[i) @_ijeh_Wdi iec[j_c[i
[nfbeh[ Yekdj[h\WYjkWbi' m^_Y^ Wh[ Z[iYh_X[Z Wi ekh
[gk_lWb[dj e\ [nf[h_c[dji6 \eh W Z_iY_fb_d[ b_a[ ekhi' MA=G
[nf[h_c[dji YWddej X[ YWhh_[Z ekj eh mekbZ X[ l[ho
[nf[di_l[ _\ j^[o YekbZ)

Ad j^[ YWi[ e\ W cWdZWjeho h[j_h[c[dj W][ \eh WYWZ[c_Yi
m[ ^Wl[ j^[ f[h\[Yj Yekdj[h\WYjkWb { dej W j^ek]^j
[nf[h_c[dj' Xkj W h[Wb(b_\[ bWh][(iYWb[ [nf[h_c[dj' WdZ Wd
[nf[di_l[ ed[) O^Wj mekbZ ^Wff[d _\ m[ h[cel[Z j^[
Yecfkbieho h[j_h[c[dj W][ \eh WYWZ[c_Yi7 L^_i ^Wi X[[d
Zed[ _d ceij ej^[h kd_l[hi_j_[i je j^[ [nj[dj j^Wj ;WcXh_Z][
WdZ Gn\ehZ ijWdZ ekj Wi j^[ [nY[fj_ed) H[h^Wfi RA Wh[ j^[
experiment after all!

O^Wj m[ i[[ _i j^Wj _d DedZed WdZ j^[ Md_j[Z KjWj[i
WYWZ[c_Yi YWhho ed h[i[WhY^' j[WY^_d] WdZ b[WZ_d] h[i[WhY^
]hekfi m_j^ekj W Yecfkbieho h[j_h[c[dj W][) Ai j^[h[ Wdo
[l_Z[dY[ e\ j^[i[ kd_l[hi_j_[i ik�[h_d] Wi W Yedi[gk[dY[7
'IA?@JO=GGT' m[ YWd Wbb j^_da e\ Yebb[W]k[i m^e' kfed
h[j_h_d] \hec ;WcXh_Z][' cel[Z je DedZed eh je iec[
kd_l[hi_jo _d j^[ MK' m^[h[ j^[o Yedj_dk[Z je fheZkY[
cW`eh mehai WdZ h[cW_d[Z Wi fheZkYj_l[ Wi [l[h)

8O=OENOE?=GGT' j^_i _cfh[ii_ed j^Wj WYWZ[c_Y ekjfkj _i not

W�[Yj[Z Xo W][ _i Yed~hc[Z Xo lWh_eki ijkZ_[i fkXb_i^[Z
i_dY[ ,44+) Ad \WYj' W Yedi_Z[hWXb[ fhefehj_ed e\ WYWZ[c_Yi
_d :h_jW_d WdZ [bi[m^[h[ ijWhj ibembo _d j[hci e\ fkXb_YWj_ed
ekjfkj' X[\eh[ if_a_d] bWj[ _d j^[_h YWh[[hi) Gj^[hi fkXb_i^
ij[WZ_bo el[h j_c[ m_j^ kfi WdZ Zemdi h[bWj[Z je b_\[
YoYb[i' \eh [nWcfb[' j^[ d[[Z je beea W\j[h oekd] \Wc_b_[i
_d c_Z(YWh[[h X[\eh[ f[Wa_d] kf m^[d j^[o `e_d j^[ ]hekf
e\ j^[ 1+(o[Wh(ebZ), Ad fWhj_YkbWh' j^_i _i j^[ YWi[ _d j^[
^kcWd_j_[i WdZ j^[ ieY_Wb iY_[dY[i \eh lWh_eki h[Wiedi
m^_Y^ mekbZ X[ jee bed] je [nfbeh[ ^[h[) :kj Wi ed[
WYWZ[c_Y Yecc[dj[Z m^[d ^[ mWi _dj[hl_[m[Z Xo j^[
THE _d -+,25

A\ A beea Wj co emd meha' A}c ckY^ ceh[ fheZkYj_l[
dem' WffheWY^_d] h[j_h[c[dj' j^Wd A mWi m^[d A mWi
oekd][h' WdZ j^[ meha _i ceh[ i_]d_~YWdj dem { oek YWd
][j W |l_[m \hec j^[ Xh_Z][} Wi oek ]W_d [nf[h_[dY[ WdZ
ademb[Z][ e\ j^[ ~[bZ)

O_j^ WYYkckbWj_ed Yec[i f[hif[Yj_l[) Ke gkWb_jo
Y^Wd][i Wi m[bb Wi gkWdj_jo) Ad j^[ [Whbo ijW][i e\ co
YWh[[h' A mekbZ jWa[ W dWhhem[h WdZ ceh[ YWkj_eki
WffheWY^ { jho_d] je fh[ii j^[ h_]^j Xkjjedi) Fem' A}c
ceh[ \eYki[Z ed m^Wj _i _cfehjWdj)-
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L^_i _i Wbie co [nf[h_[dY[) A mekbZ WZZ j^Wj A Wc dem
ceh[ _dj[h[ij[Z _d [nfbeh_d] d[m j[Y^d_gk[i' _ddelWj_l[
c[j^eZi WdZ WcX_j_eki h[i[WhY^ fhe`[Yji' fWhjbo X[YWki[
A adem j^Wj A YWd jWa[ h_iai' WdZ fWhjbo X[YWki[ Wj j^_i ijW][
_d co YWh[[h A [d`eo W m_Z[h f[hif[Yj_l[ ed co ~[bZ WdZ
j^_i fhel_Z[i c[ m_j^ W ]h[Wj[h WX_b_jo je i[[ effehjkd_j_[i
\eh YebbWXehWj_ed WYheii Z_iY_fb_dWho XekdZWh_[i)

Gd[ ebZ Wh]kc[dj _d \Wlekh e\ cWdZWjeho h[j_h[c[dj
mWi j^Wj WXekj |_dj[h(][d[hWj_edWb \W_hd[ii}' _)[) j^Wj
mandatory retirement created more opportunities for 
oekd] WYWZ[c_Yi je eXjW_d feiji) L^_i mWi fh[Z_YWj[Z ed
j^[ Wiikcfj_ed e\ W fh_cWh_bo I=OEJI=G bWXekh cWha[j \eh
WYWZ[c_Yi { Xkj demWZWoi m[ ^Wl[ W CGJ>=G ed[' \eh Xej^
`kd_eh WdZ i[d_eh WYWZ[c_Yi) Eeh[el[h' j^[ |_dj[h(
][d[hWj_edWb \W_hd[ii} Wh]kc[dj Wiikc[Z j^Wj WYWZ[c_Yi
m[h[ fh_cWh_bo EI@EQE@P=G h[i[WhY^[hi' WdZ j^[_h h[j_h[c[dj
mWi iec[XeZo [bi[}i Y^WdY[ _d W p[he ikc ]Wc[) @em[l[h'
j^[ i_jkWj_ed _i demWZWoi l[ho Z_�[h[dj) EWdo e\ ki ^Wl[
i[Ykh[Z cW`eh h[i[WhY^ ]hWdji WdZ Wh[ ikYY[ii\kbbo
\kdZhW_i_d]) 9 Yebb[W]k[ e\ c_d[ XWi[Z _d DedZed ^Wi
i[Ykh[Z jme cW`eh h[i[WhY^ ]hWdji \eh W YkckbWj_l[ lWbk[
e\ el[h w.c' WdZ ^Wi dem X[[d i^ehjb_ij[Z \eh W i[YedZ
=J; ]hWdj) L^_i ^Wff[d[Z i_dY[ i^[ jkhd[Z 1+ i[l[hWb
o[Whi W]e) E[Wdm^_b[' j^_i iWc[ Yebb[W]k[ [ijWXb_i^[Z W
m^eb[ d[m fh_lWj[bo(\kdZ[Z _dij_jkj[' m^_Y^ ]_l[i
f[hcWd[dj [cfbeoc[dj je ed[ ej^[h WYWZ[c_Y WdZ e�[hi
j^h[[ feijZeYi) L^_i f[hied _i eXl_ekibo [nY[fj_edWb' Xkj
[l[d A { WdZ A ef[hWj[ ed W ceh[ ceZ[ij WdZ f[h^Wfi
jof_YWb iYWb[ \eh j^[ ^kcWd_j_[i { ^Wl[ ikXc_jj[Z eh
fh[fWh[Z co cW_d h[i[WhY^ ]hWdj Wffb_YWj_edi i_dY[
jkhd_d] 1+' WdZ A ^Wl[ X[[d ikYY[ii\kb [dek]^ _d WjjhWYj_d]
\kdZ_d] j^Wj A ^Wl[ i[Ykh[Z j^[ bed](j[hc [cfbeoc[dj e\
ed[ `kd_eh WYWZ[c_Y WdZ j^[ j[cfehWho [cfbeoc[dj e\ ed[
feijZeY WdZ ed[ Z_]_jWb ^kcWd_j_[i Wii_ijWdj)

A ^Wl[ Wh]k[Z j^Wj j^[h[ Wh[ ieb_Z =?=@AHE? reasons to 
h[cel[ j^[ Ykhh[dj cWdZWjeho h[j_h[c[dj W][' Xkj j^[h[ Wh[
also A?JIJHE? h[Wiedi) A\ m[ Yedi_Z[h j^[ _dYh[Wi[ _d
dWj_edWb b_\[ [nf[YjWdYo WdZ j^[ Yh_i_i e\ j^[ MKK iY^[c['
A mekbZ iWo j^Wj j^[ YWi[ \eh WXeb_i^_d] j^[ cWdZWjeho
h[j_h[c[dj W][ X[Yec[i kdWdim[hWXb[)

, >eh [nWcfb[' K) Col_a' |9][ WdZ iY_[dj_~Y fheZkYj_l_jo)
<_�[h[dY[i X[jm[[d ~[bZi e\ b[Whd_d]) 9][ WdZ iY_[dj_~Y
fheZkYj_l_jo) <_�[h[dY[i X[jm[[d ~[bZi e\ b[Whd_d]}' .ECDAM
+@P?=OEJI' ,45.2{00 %,44+&6 K^Whed ?) D[l_d WdZ HWkbW =)
Kj[f^Wd' |J[i[WhY^ HheZkYj_l_jo Gl[h j^[ D_\[ ;oYb[5 =l_Z[dY[
\eh 9YWZ[c_Y KY_[dj_iji}' 9DA 'HAME?=I +?JIJHE? 7AQEAR, 
EWhY^' ,44,' Neb) 3,' Fe) , %EWhY^' ,44,&' ff) ,,/{,.-)

- ;_j[Z _d J) H[bbi' |KY_[dj_iji Xkij coj^ j^Wj WYWZ[c_Y
fheZkYj_l_jo Z[Yb_d[i m_j^ W][}' 9EHAN .ECDAM +@P?=OEJI, 
-+ GYjeX[h -+,2' ^jjfi5**mmm)j_c[i^_]^[h[ZkYWj_ed)Yec*d[mi*
iY_[dj_iji(Xkij(coj^(WYWZ[c_Y(fheZkYj_l_jo(Z[Yb_d[i(W][

Professor K) E) G��������� %Hhe\[iieh =c[h_jW e\
E[Z_[lWb 9hY^W[ebe]o WdZ Oeb\ied ;ebb[][&5

<[fkjo N_Y[(;^WdY[bbeh' A Wc W K[d_eh >[bbem e\ j^[
EWY<edWbZ Adij_jkj[ _d j^[ <[fWhjc[dj e\ 9hY^W[ebe]o WdZ
Wd =c[h_jki >[bbem e\ Oeb\ied ;ebb[][) A dej[ j^Wj A Wc ed[
e\ j^[ \[m mec[d fWhj_Y_fWj_d] _d j^_i Z[XWj[)

L^[ =BJ9 WZZ_j_edWbbo Z_iYh_c_dWj[i W]W_dij mec[d
m^ei[ WYWZ[c_Y YWh[[hi Wh[ Wbh[WZo WZl[hi[bo W�[Yj[Z Xo
j^[_h ][dZ[h) Eo j[ij_cedo'm^_b[ f[hiedWb' _i h[fh[i[djWj_l[
e\ j^[ [nf[h_[dY[ e\ cWdo ej^[h WYWZ[c_Y mec[d _d j^[
Md_l[hi_jo)

Ad j^[ ikcc[h e\ ,421' m^[d A mWi _d co [Whbo jm[dj_[i'
A mWi fbWdd_d] je X[]_d co H^)<) _d j^[ \ebbem_d] Wkjkcd
WdZ je Yecfb[j[ _j _d ,43+) L^ei[ fbWdi m[h[ Z_ihkfj[Z Xo
j^[ X_hj^ e\ j^[ ~hij e\ co j^h[[ Y^_bZh[d _d ,422' WdZ j^[

bWij j[d o[Whi bWj[h) >eh j^[ d[nj -3 o[Whi' kdj_b j^[ oekd][ij
b[\j ^ec[' ieb[ m[[aZWo YWh_d] h[ifedi_X_b_j_[i bWo m_j^
c[) A Ze dej h[]h[j j^Wj h[ifedi_X_b_jo6 A Ze h[]h[j co
gender. 

MdWXb[ je \ebbem j^[ jhWZ_j_edWb hekj[ _dje \kbb(j_c[
WYWZ[c_Y [cfbeoc[dj' m^[h[ j_c[ f[hc_jj[Z A kdZ[hjeea
fWhj(j_c[ kdZ[h]hWZkWj[ j[WY^_d] \eh j^[ Md_l[hi_jo WdZ
YWh[\kbbo \eYki[Z _dZ[f[dZ[dj h[i[WhY^ fhe`[Yji' Wbbem_d]
c[ W]W_dij j^[ eZZi je Xk_bZ kf W ieb_Z fkXb_YWj_ed h[YehZ)

Aj mWi dej kdj_b -+++' m^[d co oekd][ij Y^_bZ m[dj je
i[YedZWho iY^eeb' j^Wj A mWi ~dWbbo WXb[ je X[]_d co H^)<)
Eo Z_ii[hjWj_ed mWi ikXc_jj[Z _d -++- kdZ[h j^[
Z_if[diWj_ed e\ j^[ ?[d[hWb :eWhZ) Ad -+,3 A mWi fhecej[Z
je Hhe\[iieh' iec[j^_d] j^Wj A c_]^j ^Wl[ [nf[Yj[Z _d ,441
^WZ co ][dZ[h X[[d Z_�[h[dj)

9i _j ^Wff[di' f[hiedWb h[Wiedi { edY[ ceh[
][dZ[h(h[bWj[Z { \ehY[Z co [Whbo h[j_h[c[dj Wj j^[ [dZ e\
-+,3) Q[j [l[d ^WZ j^Wj dej X[[d j^[ YWi[' j^[ =BJ9 mekbZ
ij_bb ^Wl[ fkj Wd [dZ je co YWh[[h m_j^_d Wdej^[h jme o[Whi)
L^[ ZekXb[ m^Wcco e\ ][dZ[h WdZ j^[ =BJ9 mekbZ ^Wl[
h[ZkY[Z j^[ b[d]j^ e\ co WYWZ[c_Y YWh[[h je `kij ,3 o[Whi
hWj^[h j^Wd j^[ /+ o[Whi j^Wj A c_]^j ^Wl[ [nf[Yj[Z ^WZ A
X[[d W cWd) L^Wj edbo ed[ _d \ekh Hhe\[iiehi _d j^[
Md_l[hi_jo _i W mecWd e�[hi Wd _dZ_YWj_ed e\ j^[ fej[dj_Wb
ZekXb[ _cfWYji e\ ][dZ[h WdZ j^[ =BJ9)

9j j^[ j_c[ j^Wj j^[ =BJ9 mWi _cfei[Z' A mWi Yedl_dY[Z
Xo j^[ Wh]kc[dj \eh _dj[h(][d[hWj_edWb \W_hd[ii) :kj j^[
[nf[h_[dY[ e\ _cfb[c[djWj_ed ^[h[ WdZ _d Gn\ehZ'
Z_iYkii_edi m_j^ Yebb[W]k[i' WdZ h[�[Yj_ed ed j^[ YecX_d[Z
_cfWYji e\ ][dZ[h WdZ j^[ =BJ9' je][j^[h Xhek]^j _dje Wd
kd\eh]_l_d] b_]^j j^[ fh_dY_fb[ \kZ][Z Xo j^[ =BJ9 j^Wj
j^[h[ YWd d[l[h X[ Wdo `kij_~YWj_ed \eh Z_iYh_c_dWj_ed)
LeZWo e�[hi Wd effehjkd_jo je fkj j^Wj [hheh h_]^j) A ^ef[
j^[ Md_l[hi_jo m_bb m_j^ZhWm j^[ =BJ9)

Professor B) 9) ;�������� %<[fWhjc[dj e\ ;ecfkj[h
KY_[dY[ WdZ L[Y^debe]o' WdZ Oeb\ied ;ebb[][&5

<[fkjo N_Y[(;^WdY[bbeh' j^[ Md_l[hi_jo}i [nY[fj_edWb
feb_Yo e\ \ehY[Z h[j_h[c[dj ^Wi W d[]Wj_l[ _cfWYj bed]
X[\eh[ j^[ _dY[fj ZWj[)

A ^Wl[ `kij i^o e\ j^h[[ o[Whi je j^[ [dZ e\ co Ykhh[dj
YedjhWYj m_j^ ;WcXh_Z][ Md_l[hi_jo' Xkj Wbh[WZo' \eh j^[
bWij jme o[Whi' A ^Wl[ X[[d fh[l[dj[Z \hec Wffbo_d] \eh
~l[(o[Wh ]hWdji) L^_i hkb[i c[ ekj \hec i[l[hWb iekhY[i e\
\kdZ_d]' _dYbkZ_d] j^[ fh[ij_]_eki =J; WZlWdY[Z ]hWdji'
WdZ Wbie MCJA fhe]hWcc[ ]hWdji)

A ^Wl[ X[[d YedjWYj[Z Xo Yebb[W]k[i WhekdZ =khef[ WdZ
j^[ MC Wia_d] _\ A mWdj je b[WZ' eh X[ W fWhjd[h _d' lWh_eki
ikY^ fhe`[Yji' [)]) \eh h[Y[dj YWbbi \eh Yecckd_YWj_edi WdZ
9A ^kXi' \eh m^_Y^ A mekbZ X[ W dWjkhWb Hh_dY_fWb
Adl[ij_]Wjeh %HA&' WdZ A ^Wl[ ^WZ je Z[Yb_d[) L^_i' Yekfb[Z
m_j^ j^[ \WYj j^Wj A YWddej jWa[ ed d[m H^)<) ijkZ[dji Wi e\
j^_i o[Wh %WdZ A ^Wl[ ^WZ 03 ikYY[ii\kb H^)<) ijkZ[dji _d
co YWh[[h e\ /+ o[Whi& c[Wdi j^Wj co h[i[WhY^ _d
;WcXh_Z][ _i Wbceij Yecfb[j[bo ijWbb[Z)

>Wh \hec X[_d] WXb[ je meha kf kdj_b j^[ W][ e\ 12' j^_i
c[Wdi j^Wj j^[ [dZ e\ co h[i[WhY^ WYj_l_j_[i m_j^ j^[
Md_l[hi_jo ijWhj[Z m^[d A mWi 1-)

Ad j^[ fh[i[dY[ e\ ikY^ W fbWdd_d] Xb_]^j' b_a[ cWdo
ej^[hi A ^Wl[ iek]^j fei_j_edi [bi[m^[h[6 Wbceij Wdom^[h[
[bi[ mekbZ' e\ Yekhi[' jWa[ c[ ed)

9i m[bb Wi j^[ kikWb \kdZ_d] W][dY_[i' A ^Wl[ Wbie X[[d
l[ho ^Wffo je h[Y[_l[' \eh ;WcXh_Z][ Md_l[hi_jo'
i_]d_~YWdj kdh[ijh_Yj[Z ]_\ji \hec W dkcX[h e\ iekhY[i)
L^[i[ m_bb Wbb' e\ Yekhi[' Y[Wi[ m^[d A b[Wl[) Ad Wbb YWi[i'
A ^Wl[ WbmWoi ijh_l[Z je _dlebl[ `kd_eh Yebb[W]k[i _d fWij
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WYj_l_j_[i' \kdZ_d] kf je \ekh H^)<) ijkZ[dji \eh j^[c' [WY^
o[Wh' WdZ j^[ d[]Wj_l[ _cfWYji A ^Wl[ Z[iYh_X[Z m_bb ^Wl[ W
\Wh ceh[ i[h_eki [�[Yj ed j^[c j^Wd ed c[)

A YWddej X[b_[l[ j^Wj j^_i _i j^[ h_]^j mWo je cWdW][ j^[
ie(YWbb[Z |jm_b_]^j o[Whi}e\ W h[i[WhY^ YWh[[h' o[Whi A mekbZ
b_a[ je ijh[ii _d m^_Y^ Xo Wdo c[Wikh[' co WYj_l_j_[i
WXekdZ %J=> h[jkhd' WddkWb fhe\[iieh_Wb h[fehj' ijkZ[dj
\[[ZXWYa' [nWc h[ikbji \eh Lh_fei WdZ EWij[hi Yekhi[i
A j[WY^&)

Aj i[[ci j^Wj j^[ =BJ9 _i X[_d] [cfbeo[Z m_j^ l[ho feeh
`kij_Y[ Xo co [cfbeo[h' WdZ _d W mWo j^Wj Z_ifbWoi de \ehc
e\ i[b\ _dj[h[ij' [db_]^j[d[Z eh ej^[hm_i[)))

Professor K) <) ?���� %<[fWhjc[dj e\ =d]_d[[h_d] WdZ
Lh_d_jo @Wbb&5

<[fkjo N_Y[(;^WdY[bbeh' A ikffehj j^[ h[j[dj_ed e\ W ~n[Z
h[j_h[c[dj W][ \eh cWdo h[Wiedi' ceij e\ m^_Y^ m[h[
h[^[Whi[Z _d iec[ [nY[bb[dj Yedjh_Xkj_edi je j^[ <_iYkii_ed
ed j^_i jef_Y [b[l[d o[Whi W]e) Mdb_a[ j^[ i_]dWjeh_[i je j^[
h[gk[ij \eh j^_i <_iYkii_ed' A Ze dej Yedi_Z[h j^Wj Wdoj^_d]
\kdZWc[djWb ^Wi Y^Wd][Z i_dY[ j^[d)

LeZWo' A mWdj je Z_iYkii W a[o Yedi[gk[dY[ e\ h[cel_d]
j^[ ~n[Z h[j_h[c[dj W][ { j^[ |H[h\ehcWdY[ EWdW][c[dj}
j^Wj m[ ^Wl[ ^[WhZ WXekj [Whb_[h) 9YWZ[c_Y ijW� m^e Wh[
Md_l[hi_jo G�Y[hi Wj ;WcXh_Z][ Wh[ Wbbem[Z kdh_lWbb[Z
bWj_jkZ[ _d fbejj_d] j^[_h emd fWj^i j^hek]^ Wd WYWZ[c_Y
YWh[[h' WdZ j^_i _i W a[o [b[c[dj e\ j^[ l_XhWdj ikYY[ii e\
j^[ Md_l[hi_jo)O[ Wh[ h[cWhaWXbo \h[[ e\ j^[ cWdW][h_Wb_ic
j^Wj A i[[ _d cWdo ej^[h kd_l[hi_j_[i) 9 ~n[Z h[j_h[c[dj
ZWj[ _i W d[Y[iiWho fWhj e\ j^Wj XWh]W_d)

;edi_Z[h j^[ i_jkWj_ed _\ j^[h[ m[h[ de h[j_h[c[dj W][)
Aj mekbZ' ed eYYWi_ed' X[ d[Y[iiWho je j[bb iec[ed[ j^Wj _j
mWi j_c[ je ]e) :kj ^em m_bb j^[ d[Y[iiWho Wii[iic[dj e\
Yecf[j[dY[ X[ cWZ[7 >eh m[ YWddej Wii[ii edbo ebZ[h
Md_l[hi_jo G�Y[hi' Wi j^_i mekbZ X[ Z_iYh_c_dWjeho)
JWj^[h' m[ m_bb ^Wl[ je X[ fh[fWh[Z je cWa[ h[]kbWh
Wii[iic[dji e\ Wbb Md_l[hi_jo G�Y[hi' WdZ X[ fh[fWh[Z je
iWYa j^ei[ m^e m[h[ dej f[h\ehc_d]' m^[j^[h Zk[ je
Z[Yb_d_d] YWfWX_b_jo _d ebZ W][' eh \eh Wdo ej^[h h[Wied)

9j fh[i[dj' j^[ Md_l[hi_jo e\ ;WcXh_Z][ _i ]eeZ Wj
~dZ_d]' dkhjkh_d] WdZ ^eij_d] ekjijWdZ_d] WYWZ[c_Yi)
L^[ Md_l[hi_jo e\ ;WcXh_Z][ _i dej ]eeZ Wj cWdW][c[dj)
L^[ _djhki_l[ cWdW][c[dj e\ Wbb WYWZ[c_Y ijW� j^Wj mekbZ
X[ d[Y[iiWho \ebbem_d] j^[ h[celWb e\ j^[ h[j_h[c[dj W][
mekbZ kdZ[hc_d[ j^[ [nY[bb[dY[ e\ j^[ Md_l[hi_jo)
A Wc f[h\[Yjbo _d \Wlekh e\ Wbbem_d] Md_l[hi_jo G�Y[hi

je Yedj_dk[ je Yedjh_Xkj[ je j^[ Md_l[hi_jo W\j[h j^[_h
h[j_h[c[dj W][' Xkj j^_i ckij dej X[ Wj j^[ [nf[di[ e\ j^[
\h[[Zeci j^Wj m[ dem [d`eo X[\eh[ j^[ h[j_h[c[dj W][)

Dr E) C) K���� %<[fWhjc[dj e\ 9ffb_[Z EWj^[cWj_Yi WdZ
L^[eh[j_YWb H^oi_Yi&5

<[fkjo N_Y[(;^WdY[bbeh' Wbj^ek]^ A ij_bb ^Wl[ gk_j[ W \[m
o[Whi je ]e kdj_b co emd h[j_h[c[dj' A mWi i^eYa[Z je b[Whd
j^Wj cWdZWjeho h[j_h[c[dj _i ij_bb _d [�[Yj Wj j^[ Md_l[hi_jo)
A ^WZd}j i[[d _j fhWYj_i[Z Wdom^[h[ \eh gk_j[ W bed] m^_b['
WdZ \hWdabo if[Wa_d]' _j h[c_dZ[Z c[ e\ co oekj^ _d j^[
Eastern Bloc.

Gd[ e\ j^[ h[Wiedi \eh c[ je Yedi_Z[h j^_i feb_Yo ^Whc\kb
je j^[ Md_l[hi_jo _i j^Wj _d j^[ YWi[ e\ ~[bZi _d m^_Y^ W bej
e\ h[i[WhY^ WdZ Z[l[befc[dj _i YedZkYj[Z Xo j^[ fh_lWj[
i[Yjeh' ikY^ Wi _d\ehcWj_ed j[Y^debe]o' _j c_]^j ij[[h
h[i[WhY^[hi WmWo \hec WYWZ[c_W WdZ _dje _dZkijho) Aj ki[Z
je X[ j^Wj m^_b[ fh_lWj[ h[i[WhY^ e�[h[Z X[jj[h \kdZ_d] WdZ
^_]^[h iWbWh_[i' kd_l[hi_jo h[i[WhY^[hi X[d[~j[Z \hec ej^[h

f[hai ikY^ Wi ]h[Wj[h \h[[Zec) EWdo e\ j^[i[ f[hai {
_dYh[Wi[Z `eX i[Ykh_jo \eh _dijWdY[ { ^Wl[ Wbh[WZo X[[d
beij) A \[[b ijhed]bo j^Wj j^[ feb_Yo e\ \ehY[Z h[j_h[c[dj
\khj^[h Z[fh_l[i j^[ meha [dl_hedc[dj e\ j^[ Md_l[hi_jo e\
m^Wj i^ekbZ cWa[ _j kd_gk[ { m^_Y^ YWd WdZ b_a[bo m_bb
cWa[ cWdo Z[Y_Z[ j^Wj _\ j^[o}h[ ]e_d] je X[ jh[Wj[Z j^[
iWc[ mWo ^[h[ WdZ j^[h[ %iWZbo' W][_ic _i dej kdYecced
_d AL YecfWd_[i&' j^[o}Z hWj^[h ]e m^[h[ j^[o YWd [Whd
ceh[ ced[o X[\eh[ X[_d] \ehY[Z ekj)

>eh j^[ iWa[ e\ [l[hoed[ Wced] ki m^e _i d[Wh_d] j^[_h
h[j_h[c[dj W][ WdZ m_j^ m^ec A ijWdZ _d ieb_ZWh_jo' A l[ho
ckY^ ^ef[ j^Wj j^_i ^Whc\kb WdZ %[l[hoj^_d] [bi[ Wi_Z[&
Z_iYh_c_dWjeho feb_Yo m_bb ieed X[ WXeb_i^[Z)

Professor :) B) K������� %<[fWhjc[dj e\ HioY^_Wjho WdZ
;bWh[ @Wbb&' h[WZ Xo j^[ K[d_eh HheYjeh5

<[fkjo N_Y[(;^WdY[bbeh' j^[ feb_Yo e\ \ehY[Z h[j_h[c[dj
Wbie Z_iYh_c_dWj[i W]W_dij mec[d' i_dY[ cWdo m_bb ^Wl[
^WZ ed[ eh ceh[ f[h_eZi e\ cWj[hd_jo b[Wl[' Xkj j^[o ckij
still retire at age 67.

Ad WZZ_j_ed' Zk[ je Z[bWo[Z d[jmeha_d] _dj[hdWj_edWbbo
WdZ ej^[h \WYjehi WiieY_Wj[Z m_j^ Y^_bZYWh[' mecWd cWo
^Wl[ ^WZ W Z[bWo[Z YWh[[h jhW`[Yjeho h[bWj_l[ je j^[_h cWb[
Yebb[W]k[i' ie `kij Wi j^[o ][j _dje j^[ ^[_]^j e\ j^[_h YWh[[h'
j^[o Wh[ \ehY[Z Xo j^[ Md_l[hi_jo je h[j_h[) >ehY_d] mec[d
je h[j_h[ Wj W][ 12 m^e ^Wl[ jWa[d cWj[hd_jo b[Wl[ _i
fWhj_YkbWhbo W]W_dij j^[ h[Y[djbo [ijWXb_i^[Z feb_Y_[i WdZ
fhe]hWci jho_d] je Wii_ij mec[d _d h[jkhd_d] je meha WdZ
h[WY^_d] j^[ ^_]^[ij ]hWZ[i _d j^[_h YWh[[h' _)[) Xh[Wa_d] j^[
glass ceiling.

Hhe\[iieh B) J) Kf[dY[h %=c[h_jki Hhe\[iieh e\ DWm WdZ
K[bmod ;ebb[][&' h[WZ Xo j^[ K[d_eh HheYjeh5

<[fkjo N_Y[(;^WdY[bbeh' i_dY[ h[j_h[c[dj A ^Wl[ a[fj ekj
e\ Md_l[hi_jo feb_j_Yi) :kj ed j^_i eYYWi_ed A j^ek]^j
A YekbZ cWa[ W ki[\kb Yedjh_Xkj_ed Xo ]_l_d] j^[ f[hif[Yj_l[
e\ iec[ed[ m^e h[j_h[Z kdZ[h j^[ [n_ij_d] hkb[i)

Ad Xh_[\' A Wc ij_bb Wi ijhed]bo _d \Wlekh e\ j^[ cWdZWjeho
h[j_h[c[dj W][ Wi A mWi m^[d j^[ _iik[ mWi bWij Z[XWj[Z'
i^ehjbo X[\eh[ co emd h[j_h[c[dj d_d[ o[Whi W]e) L^[ d[[Z
je Wle_Z fhecej_ed XbeYaW][ \eh j^[ oekd] i[[ci `kij Wi
ijhed] Wi [l[h) 9dZ ie jee Ze[i j^[ [gkWb d[[Z je Wle_Z j^[
_djheZkYj_ed e\ [njhW Y^[Yai ed ^em m[ Ze ekh `eXi _d j^[
^ef[ { fheXWXbo W lW_d ed[ { j^Wj j^[ b[ii ki[\kb ebZ_[i YWd
X[ |cWdW][Z ekj})

O^Wj A YWd dem WZZ _i W mehZ e\ WZl_Y[ je j^ei[
WffheWY^_d] j^[ h[j_h[c[dj W][ XWi[Z ed co emd
[nf[h_[dY[ i_dY[ h[j_h[c[dj \hec j^[ DWm >WYkbjo)

Aj _i5 |;ec[ ed _d' j^[ mWj[h}i bel[bo"}
L^[ f[di_ed m[ h[Y[_l[ [dWXb[i ki je b_l[ _d Yec\ehj WdZ

i[Ykh_jo) >eh j^ei[ m^e m_i^ je h[cW_d WYWZ[c_YWbbo
WYj_l[' j^[ Md_l[hi_jo b[ji ki a[[f ekh Md_l[hi_jo [cW_b
WYYekdji WdZ ekh JWl[d fWiimehZi' WdZ ^[dY[ WYY[ii je
j^[ Md_l[hi_jo}i ijeh[ e\ ZWjWXWi[i [jY6 WdZ _d j^[ DWm
>WYkbjo Wj b[Wij' m[ Yedj_dk[ je [d`eo j^[ ^[bf WdZ ikffehj
e\ j^[ Yecfkj[h e�Y[) L^[i[ fhWYj_YWb X[d[~ji Wh[ ^k][
WdZ cWa[ j^[ jhWdi_j_ed je h[j_h[c[dj [Wio \eh j^ei[ m^e
m_i^ je Yedj_dk[ meha_d] m^_b[ j^[_h Yecfb[c[dj e\
d[khed[i h[cW_di XWi_YWbbo _djWYj)

>eh j^ei[ m^e Wh[ fh[fWh[Z je ]e ed j[WY^_d]' WdZ Wh[
ij_bb Yecf[j[dj je Ze ie' j^[ ;ebb[][i m_bb X[ ]bWZ je b[j oek
]e ed ikf[hl_i_d]) 9dZ _\ j^[ >WYkbjo ^Wi Wd kd[nf[Yj[Z
d[[Z _j cWo Wia oek je [nWc_d[' eh je ~bb Wd kd[nf[Yj[Z
]Wf _d j^[ b[Yjkh[ j_c[jWXb[ { WdZ _\ oek Ze dej m_i^ je Ze
j^_i oek Ze dej ^Wl[ je' WdZ YWd if[dZ oekh j_c[ Ze_d]
ej^[h j^_d]i j^Wj oek fh[\[h)
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>eh j^[ \[m m^ei[ [nf[hj_i[ _i ][dk_d[bo _hh[fbWY[WXb['
WdZ Xo j^[ Md_l[hi_jo ][dk_d[bo ij_bb d[[Z[Z' [nY[fj_edWb
WhhWd][c[dji YWd X[ cWZ[)

>eh j^[ cW`eh_jo' e\ m^ec j^_i _i dej jhk[' j^[ ]eeZ e\
j^[ WYWZ[c_Y Yecckd_jo _d ;WcXh_Z][ h[gk_h[i j^[c je
h[j_h[) 9dZ A i[[ de ]eeZ h[Wied m^o j^[o i^ekbZ dej Ze ie)

Professor G. R. =���� %=c[h_jki Hhe\[iieh e\ E[Z_[lWb
L^[ebe]o WdZ Adj[bb[YjkWb @_ijeho&' h[WZ Xo j^[ K[d_eh
Proctor:

<[fkjo N_Y[(;^WdY[bbeh' ;WcXh_Z][ jeea j^[ Z[Y_i_ed je
[d\ehY[ W cWn_ckc h[j_h[c[dj W][ \eh Md_l[hi_jo G�Y[hi
_d h[ifedi[ je b[]_ibWj_l[ Y^Wd][i kdZ[h j^[ =gkWb_jo 9Yj e\
-+,+ m^_Y^ YWc[ _dje \ehY[ \hec 1 9fh_b -+,,) L^ei[
h[cel[Z W][(XWi[Z Yecfkbieho h[j_h[c[dj kdb[ii Wd
[cfbeo[h YekbZ `kij_\o _j |eX`[Yj_l[bo} Wi W |fhefehj_edWj[
c[Wdi e\ WY^_[l_d] W b[]_j_cWj[ W_c}) <[~d_d] ikY^ |W_ci}
mWi j^[h[\eh[ e\ j^[ ~hij _cfehjWdY[ WdZ h[cW_di ie) A mWdj
je ik]][ij j^Wj j^[ WYWZ[c_Y [cfbeoc[dj WhhWd][c[dji _d
j^[ Md_l[hi_jo ^Wl[ i_dY[ Y^Wd][Z ie hWZ_YWbbo Wi je cWa[
j^[ |W_ci} ij_bb X[_d] h[b_[Z ed de bed][h Z[\[di_Xb[)

9 J[l_[m mWi YWhh_[Z ekj _d -+,0{,1) Aji YedYbki_edi
m[h[ fkXb_i^[Z _d W Fej_Y[ _d j^[ 7AKJMOAM ed -, K[fj[cX[h
-+,1) Aj Z_Z dej ik]][ij Z_iYedj_dkWdY[ e\ j^[ =BJ9 WdZ
h[jW_d[Z j^[ W_c e\ |[dWXb_d] [�[Yj_l[ ikYY[ii_ed
fbWdd_d]}' Xkj W d[m W_c mWi je X[ WZZ[Z' |^[bf_d]
_dij_jkj_edi je fbWd j^[_h ijW�d] ijhkYjkh[i je Wbbem
cWn_ckc [�[Yj_l[d[ii WYheii j^[_h WYj_l_j_[i})
|=�[Yj_l[d[ii} mWi dej Z[~d[Z)

L^[ |J[j_h[c[dj Heb_Yo} %=BJ9& _i Wj fh[i[dj ed j^[ @J
m[Xi_j[' ZWj[Z -+,4 Xkj |kfZWj[Z 9k]kij -+-,}), It sets out 
j^[ \ekh |W_ci}Wj fh[i[dj X[_d] h[b_[Z ed) L^[ ~hij _i je |[dikh[
_dj[h(][d[hWj_edWb \W_hd[ii WdZ YWh[[h fhe]h[ii_ed}' \ebbem[Z
Xo je |[dWXb[ [�[Yj_l[ ikYY[ii_ed(fbWdd_d]}6 j^_hZbo' je
|fhecej[ _ddelWj_ed _d h[i[WhY^ WdZ ademb[Z][ Yh[Wj_ed} WdZ
~dWbbo je |fh[i[hl[ WYWZ[c_Y Wkjedeco WdZ \h[[Zec})

L^[ ijWj[Z |W_ci} ^Wl[ je X[ |fhefehj_edWj[} _d ehZ[h je X[
bWm\kb) Ad 6$ +R=MO Q$ )D=I?AGGJM" 3=NOAMN =I@ 8?DJG=MN JB
ODA :IEQAMNEOT JB 5SBJM@ %-+,2&- W ijWj_ij_YWb WdWboi_i mWi
h[b_[Z ed Wi i^em_d] j^Wj j^[h[ mWi _dik�Y_[dj [l_Z[dY[ j^Wj
j^[ Wffb_YWj_ed e\ Gn\ehZ}i =BJ9 ^WZ h[ikbj[Z je Wdo
Yedi_Z[hWXb[ [nj[dj _d j^[ lWYWj_d] e\ feiji m^_Y^ m[h[ j^[d
~bb[Z Xo oekd][h iY^ebWhi eh ^WZ _cfhel[Z |YWh[[h
fhe]h[ii_ed}) L^Wj mekbZ _d _ji[b\ b[Wl[ j^[ feii_X_b_jo e\
|[�[Yj_l[ ikYY[ii_ed(fbWdd_d]} _d ZekXj) Fe WdWboi_i e\ ikY^
[�[Yji _d ;WcXh_Z][ ^Wi X[[d Wjj[cfj[Z) Feh' _j Wff[Whi' ^Wi
Wdo Yedd[Yj_ed X[[d cWZ[ X[jm[[d j^[ Yedj_dkWj_ed e\ j^ei[
W_ci WdZ j^[ fh[i[dj WYWZ[c_Y [cfbeoc[dj iY[d[ m^_Y^ _i
dem gk_j[ Z_�[h[dj \hec j^Wj e\ -+,,{,-)

Ad -+,,{,- WYWZ[c_Y feiji m[h[ dehcWbbo Md_l[hi_jo
e�Y[i' m_j^ j^[ h[ikbj j^Wj |j^[ dkcX[h e\ feiji Wj W i[d_eh
b[l[b} m[h[ |_d fhWYj_Y[ ~d_j[ WdZ i_]d_~YWdjbo \[m[h j^Wd
Wj ceh[ `kd_eh b[l[bi}) |KkYY[ii_ed(fbWdd_d]} Wffb_[Z
j^[h[\eh[ je feiji m^_Y^ Yedj_dk[Z je [n_ij m^[d lWYWj[Z
WdZ mekbZ X[Yec[ WlW_bWXb[ je X[ ~bb[Z Xo d[m Wffe_dj[[i)
Fej[ Ze[i dej i[[c je ^Wl[ X[[d jWa[d e\ j^[ \WYj j^Wj _d
j^[ YWi[ e\ f[hiedWb Hhe\[iiehi^_fi WdZ J[WZ[hi^_fi j^[
WZZ_j_edWb \kdZ_d] \eh j^[ ^_]^[h iWbWho _i =@ DJHEIAH so 
j^[ lWYWdYo je X[ ~bb[Z m^[d j^[ ^ebZ[h h[j_h[Z eh h[i_]d[Z
mekbZ X[ Wj j^Wj |ceh[ `kd_eh} D[Yjkh[h b[l[b' i_cfbo
WZZ_d] je j^ei[ Wif_h_d] \eh ceh[ i[d_eh Wffe_djc[dji)
Gdbo _d j^[ YWi[ e\ W Hhe\[iiehi^_f eh J[WZ[hi^_f
[ijWXb_i^[Z Wi Wd G�Y[ _d _ji emd h_]^j YekbZ j^[h[ X[ W
h[fbWY[c[dj Wffe_djc[dj Wj j^Wj b[l[b)

L^[ WddkWb fhecej_edi hekdZ h[gk_h_d] j^[ [ijWXb_i^[Z
D[Yjkh[h iWbWho je X[ WZZ[Z je je \kdZ W J[WZ[hi^_f eh
Hhe\[iiehi^_f ^Wi bed] X[[d \kdZ[Z \eh W dkcX[h e\
ikYY[ii[i W]h[[Z ed \eh j^Wj o[Wh ed j^[ WZl_Y[ e\ j^[
?[d[hWb :eWhZ WdZ ;ekdY_b) :kj h[Y[djbo j^[h[ ^Wi X[[d W
fheb_\[hWj_ed e\ kd[ijWXb_i^[Z WYWZ[c_Y feiji' ef[d_d] kf
\Wh ceh[ dkc[heki feii_X_b_j_[i e\ Wffe_djc[dj WdZ
fhe]h[ii_ed WdZ WkjecWj_YWbbo _dlWb_ZWj_d] j^[ |W_ci}
[dikh_d] |_dj[h(][d[hWj_edWb \W_hd[ii WdZ YWh[[h fhe]h[ii_ed}'
WdZ [dWXb_d] |[�[Yj_l[ ikYY[ii_ed(fbWdd_d]}) Md[ijWXb_i^[Z
feiji h[gk_h[ \kdZ_d] WZZ_j_edWb je j^Wj \eh G�Y[i) @em _i
j^Wj WZZ_j_edWb [nf[dZ_jkh[ X[_d] XWbWdY[Z W]W_dij ~dZ_d]
\kdZ_d] \eh fhecej_ed e\ Md_l[hi_jo G�Y[hi7
9fWhj \hec Md_l[hi_jo G�Y[hi' @J dem b_iji Wbed]i_Z[

|Wii_ijWdj ijW�}' |kd[ijWXb_i^[Z h[i[WhY^}' |kd[ijWXb_i^[Z
WYWZ[c_Y(h[bWj[Z} WdZ |kd[ijWXb_i^[Z WYWZ[c_Y} ijW�).

Fed[ e\ j^[i[ Wh[ ikX`[Yj je j^[ =BJ9' b[Wl_d] edbo
Md_l[hi_jo L[WY^_d] G�Y[hi \ehY[Z je h[j_h[ Wj 12)
9 \kdZ_d] Wh]kc[dj \eh j^_i [d\ehY[Z h[j_h[c[dj dem
i[[ci ^WhZ je ikijW_d)

9 \khj^[h i_]d_~YWdj Y^Wd][' Zh_l[d bWh][bo Xo j^[
Yedj_dk_d] d[[Z je iebl[ j^[ bed]ijWdZ_d] fheXb[c e\ j^[
f[hY[_l[Z kd\W_hd[ii e\ j^[ fhecej_edi fheY[Zkh[' ^Wi
X[[d j^[ _dl[dj_ed e\ 9YWZ[c_Y ;Wh[[h HWj^mWoi)/ L^[
Yedd[Yj_ed mWi h[Ye]d_i[Z Xo j^[ j_jb[ e\ W J[fehj e\ j^[
General Board on arrangements for senior academic 
fhecej_edi fkXb_i^[Z ed ,+ EWo -+,3) LhWdi\[h \hec Wd
kd[ijWXb_i^[Z feij _d L[WY^_d] WdZ KY^ebWhi^_f je
Hhe\[iieh_Wb b[l[b Wj ?hWZ[ ,, eh ,- _i dej feii_Xb[ X[YWki[
W Hhe\[iiehi^_f ^Wi je X[ [ijWXb_i^[Z Xo ?hWY[) @em[l[h' W
i^ehjW][ e\ j^[i[ i[d_eh WYWZ[c_Y e�Y[i YWd X[ Z[Wbj m_j^
Xo Yh[Wj_d] iec[ ceh[ \eh Z[i[hl_d] YWdZ_ZWj[i _dij[WZ e\
\ehY_d] [n_ij_d] ^ebZ[hi je h[j_h[ je cWa[ ifWY[) L^Wj YWd
X[ WY^_[l[Z Xo fkXb_i^_d] W J[fehj fhefei_d] j^[
[ijWXb_i^c[dj e\ W |f[hiedWb} Hhe\[iiehi^_f \eh W dWc[Z
_dZ_l_ZkWb) L^_i iebkj_ed ^Wi X[[d WYY[fj[Z _d W L[WY^_d]
WdZ KY^ebWhi^_f YWi[)5

Ke Wbj^ek]^ j^[ ~hij WdZ i[YedZ e\ j^[ W_ci _Z[dj_~[Z _d
j^[ eh_]_dWb fhefeiWbi fhec_i[Z j^[ _cfhel[c[dj e\
|_dj[h(][d[hWj_edWb \W_hd[ii WdZ YWh[[h fhe]h[ii_ed}' ed j^[
]hekdZi j^Wj5

j^[ h[celWb e\ W h[j_h[c[dj W][ _d j^[ YWi[ e\ [ijWXb_i^[Z
e�Y[hi mekbZ b[WZ je W Z[jh_c[djWb _cXWbWdY[ _d j^[
ifh[WZ e\ W][i WdZ [nf[h_[dY[ WYheii j^_i Yeh[ i[Yj_ed e\
j^[ Md_l[hi_jo}i meha\ehY[' WdZ mekbZ _d jkhd WZl[hi[bo
_cfWYj j^[ YWh[[h fheif[Yji e\ j^ei[ Wj j^[ ekji[j e\ j^[_h
academic careers.6

L^_i i[[ci de bed][h Wj Wbb Yb[Wh) Feh Ze[i |ikYY[ii_ed
fbWdd_d]} beea j^[ iWc[ Wi _j Z_Z _d -+,,{,- eh -+,0{,1)

L^[ \ekhj^ W_c' j^Wj Wd =BJ9 mekbZ j[dZ je |fh[i[hl[
WYWZ[c_Y Wkjedeco WdZ \h[[Zec}' Z[f[dZ[Z _d -+,,{,-
ed j^[ Wii[hj_ed j^Wj G�Y[hi e\ j^[ Md_l[hi_jo ^WZ

j^[ X[d[~j e\ kd_gk[ WdZ if[Y_~Y fhej[Yj_edi m^_Y^
fh[i[hl[ WYWZ[c_Y Wkjedeco WdZ \h[[Zec j^hek]^ekj
j^[ Yekhi[ e\ j^[_h YWh[[hi)

L^Wj ijWj[c[dj h[b_[Z ed j^[ fhel_i_edi e\ =ZkYWj_ed
J[\ehc 9Yj ,433 i)-+-%-& WdZ j^[ KjWjkj[ [cX[ZZ_d] j^[
h[ikbj_d] fheY[Zkh[i' dem _d j^[ KY^[Zkb[ je KjWjkj[ ;)
@em[l[h j^_i fhej[Yj_ed _i de bed][h Yed~d[Z je Md_l[hi_jo
G�Y[hi) @_]^[h =ZkYWj_ed WdZ J[i[WhY^ 9Yj -+,2
i) -%3&%?& fhej[Yji |j^[ \h[[Zec m_j^_d j^[ bWm e\ SWbbT
WYWZ[c_Y ijW� Wj =d]b_i^ ^_]^[h [ZkYWj_ed fhel_Z[hi}) L^_i
YWd de bed][h X[ W ]hekdZ \eh Yed~d_d] j^[ =BJ9 je
Md_l[hi_jo G�Y[hi)
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Kkh[bo j^_d]i ^Wl[ Y^Wd][Z ie [nj[di_l[bo j^Wj Wdo
Yedj_dkWj_ed e\ Wd =BJ9 _d ;WcXh_Z][ mekbZ dem ^Wl[ je
X[ `kij_~[Z W\h[i^7 ;ekbZ _j X[7

, ^jjfi5**mmm)^h)WZc_d)YWc)WY)ka*~b[i*h[j_h[c[djUfeb_YoU-+,4U
~dWbUkfZWj[ZU-+-,)fZ\

- ;Wi[ dkcX[h ..-/4,,*-+,2
. ^jjfi5**mmm)^h)WZc_d)YWc)WY)ka*feb_Y_[i(fheY[Zkh[i*,(

h[j_h[c[dj(feb_Yo*4(WddkWb(j_c[jWXb[(ikXc_ii_ed(Wffb_YWj_edi(
[nj[dZ([cfbeoc[dj

/ ^jjfi5**mmm)WYf)^h)WZc_d)YWc)WY)ka*~b[i*WYfU]k_ZWdY[U
l,)-U,/Ui[fj[cX[hU-+--)fZ\

5 7AKJMOAM' 111-' -+-,{--' f) 0/4)
6 7AKJMOAM' 1-/4' -+,,{,"' f) ./2)

Professor D. S. 9������� %=c[h_jki Hhe\[iieh e\
E[Z_j[hhWd[Wd @_ijeho WdZ ?edl_bb[ WdZ ;W_ki ;ebb[][&'
h[WZ Xo j^[ K[d_eh HheYjeh5

<[fkjo N_Y[(;^WdY[bbeh' A mWi W c[cX[h e\ j^[ Md_l[hi_jo
;ekdY_b m^[d j^[ Z[Y_i_ed mWi cWZ[ je h[jW_d h[j_h[c[dj
Wj 12) A ikffehj[Z j^[ cel[ X[YWki[ A YekbZ i[[ j^Wj
effehjkd_j_[i \eh oekd][h iY^ebWhi' Wbh[WZo b_c_j[Z' mekbZ
X[Yec[ [l[d ceh[ h[ijh_Yj[Z _\ m[ Z_Z dej cW_djW_d W
jkhdel[h) @em[l[h' A i^Wh[ j^[ _cfh[ii_ed j^Wj j^_d]i ^Wl[
dej meha[Z ekj Wi _dj[dZ[Z) Ad j^[ @kcWd_j_[i WdZ KeY_Wb
KY_[dY[i' hWj^[h j^Wd f[hcWd[dj feiji \eh ekjijWdZ_d]
oekd] iY^ebWhi' m[ i[[ W fheb_\[hWj_ed e\ i^ehj(j[hc
Wffe_djc[dji _d j^_i WdZ ej^[h kd_l[hi_j_[i' m^_Y^ _i _hed_Y
m^[d oek Yedi_Z[h j^Wj Md_l[hi_jo 9ii_ijWdj D[Yjkh[i^_fi'
j[dWXb[ \eh W cWn_ckc e\ ~l[ o[Whi' m[h[ WXeb_i^[Z WXekj
jme Z[YWZ[i W]e) FemWZWoi ~bb_d] _d \eh WXi[dj[[
WYWZ[c_Yi m^e ^Wl[ i[Ykh[Z cW`eh ]hWdji _i m^Wj fhel_Z[i
oekd] iY^ebWhi m_j^ W XWi_Y _dYec[ WdZ [nf[h_[dY[' Xkj _j
_i Wbie [njh[c[bo Z_ihkfj_l[ je j^ei[ m_j^ \Wc_b_[i' j^ei[
i[[a_d] je fkhY^Wi[ W fbWY[ je b_l[' WdZ j^ei[ m_j^ j^[_h
emd h[i[WhY^ fhe`[Yji j^Wj c_]^j ^Wl[ je X[ bW_Z Wi_Z[
m^_b[ mh_j_d] iYeh[i e\ b[Yjkh[i je h[fbWY[ Wd WXi[dj[[)
9 Y[b[XhWj[Z Xeea WXekj b[Whd[Z c[Z_[lWb iY^ebWhi Xo
@[b[d OWZZ[bb mWi [dj_jb[Z <=I@AMEIC 8?DJG=MN. Well, 
mWdZ[h_d] iY^ebWhi Wh[ XWYa' WdZ _j _i dej d[Y[iiWh_bo W
]eeZ j^_d]) O[ j^[h[\eh[ d[[Z je beea YWh[\kbbo Wj j^[
ikYY[ii eh ej^[hm_i[ e\ j^[ =BJ9 _d ef[d_d] j^[ Zeeh je
oekd][h iY^ebWhi)

:kj j^[h[ Wh[ Wbie _iik[i YedY[hd_d] f[efb[ Wj j^[ ej^[h
[dZ e\ j^[_h fW_Z YWh[[h) L^[ _Z[W j^Wj WYWZ[c_Yi i^ekbZ
kdZ[h]e iec[ iehj e\ Wii[iic[dj Wi j^[o fWii W Y[hjW_d W][
XWhh_[h je i[[ m^[j^[h j^[o i^ekbZ ]e ieed[h eh bWj[h _i l[ho
gk[ij_edWXb[) Kec[ e\ ki ^Wl[ Wbh[WZo [nfh[ii[Z i[h_eki
h[i[hlWj_edi WXekj j^[ fheZ_]_eki [nfWdi_ed e\ ie(YWbb[Z
@kcWd J[iekhY[i Z[fWhjc[dji m_j^_d j^_i Md_l[hi_jo' WdZ
m_j^_d m_Z[h ieY_[jo) L^[ ZWd][h j^Wj WYWZ[c_Yi m_bb X[
Wii[ii[Z WYYehZ_d] je Yh_j[h_W Z[h_l[Z \hec =<A' ;h_j_YWb
L^[eho WdZ ej^[h Ykhh[dj f_[j_[i _i WYkj[' [if[Y_Wbbo _d j^[
YWi[ e\ j^ei[ m^e ^Wl[ ^WZ j^[ YekhW][ _d j^[ bWij \[m
o[Whi je Z[\[dZ \h[[Zec e\ if[[Y^ m_j^_d j^[ Md_l[hi_jo)
N[ho ijh_Yj ]k_Z[b_d[i mekbZ X[ d[[Z[Z je fh[l[dj Wdo
Y^WdY[ e\ WXki[)

J[j_h[c[dj i^ekbZ X[ W ][djb[ ib_Z[' dej W ikZZ[d \Wbb e\
j^[ ]k_bbej_d[) Kec[ e\ ki Wh[ \ehjkdWj[ [dek]^ je X[ WXb[
je cW_djW_d Ybei[ b_dai m_j^ ekh ;ebb[][) :kj _j mWi eZZ je
Z_iYel[h dej bed] W]e j^Wj j^[ @_ijeho >WYkbjo m[Xi_j[ ^WZ
[hWi[Z j^[ m[X fW][i e\ =c[h_jki c[cX[hi' [l[d j^ek]^
cWdo e\ j^[c h[cW_d[Z WYj_l[ c[cX[hi e\ j^[ >WYkbjo {
e\j[d ceh[ b_a[bo j^Wd el[h(meha[Z i[hl_d] c[cX[hi
WYjkWbbo je Wjj[dZ i[c_dWhi) 9bb iehji e\ _d\ehcWj_ed WXekj
m^Wj _i ^Wff[d_d] _d co >WYkbjo i_cfbo Ze[i dej h[WY^
h[j_h[Z c[cX[hi' [l[d j^ek]^ j^[h[ _i W if[Y_Wb [cW_b b_ij

\eh ki) A\ j^[ Wiikcfj_ed _i j^Wj m[ Wh[ dej fWhj_YkbWhbo
WYj_l[ _d h[i[WhY^' j^[ jhkj^ _i j^Wj cWdo e\ ki Wh[ [l[d
ceh[ h[i[WhY^ WYj_l[ m_j^ekj ekh j[WY^_d] eXb_]Wj_edi) G\
Yekhi[m[ i^ekbZ ]_l[ d[mbo Wffe_dj[Z ijW� j^[ effehjkd_jo
je jWa[ ed H^)<) ijkZ[dji m^e c_]^j _d [Whb_[h ZWoi ^Wl[
Yec[ je ki \eh ikf[hl_i_ed6 Xkj iec[j_c[i f[efb[ Wffbo je
;WcXh_Z][ X[YWki[ e\ ki' WdZ j^Wj e\j[d c[Wdi j^Wj m[ Wh[
j^[ edbo f[efb[ ^[h[ _d j^Wj fWhj_YkbWh ~[bZ e\ ijkZo' m_j^
j^[ h[ikbj j^Wj j^[o ]e je W h_lWb kd_l[hi_jo _dij[WZ) A Wc
h[c_dZ[Z e\ j^[ ijeho _d j^[ :hej^[h ?h_cci} >W_ho LWb[i
m^[h[ W b_jjb[ Xeo Wiai ^_i fWh[dji m^o ^_i ]hWdZfWh[dji
Zed}j [Wj Wj j^[ iWc[ jWXb[' Xkj [Wj j^[_h \eeZ ekj e\ W jhek]^
m_j^ W meeZ[d ifeed' WdZ m^[j^[h ^[ i^ekbZ cWa[ j^[
iWc[ WhhWd][c[dji m^[d ^_i fWh[dji Wh[ ebZ[h) L^_i i^Wc[i
j^[ Y^_bZ}i fWh[dji _dje _dl_j_d] j^[ ]hWdZfWh[dji je [Wj Wj
j^[ jWXb[ e� fhef[h fbWj[i) Q[i' m[ jee Wh[ fWhj e\ j^[
Md_l[hi_jo Yecckd_jo' m^_Y^ m_bb Y[b[XhWj[ ekh fh_p[i WdZ
ej^[h ikYY[ii[i Xkj ej^[hm_i[ [Wi_bo \eh][ji m[ Wh[ ^[h[)

O^Wj[l[h Z[Y_i_ed j^[ J[][dj @eki[ cWa[i WXekj j^[
=BJ9' j^[h[ d[[Zi je X[ Wd WhhWd][c[dj Xo m^_Y^ j^ei[
m^e Wh[ h[j_h_d] YWd ]hWZkWbbo h[ZkY[ j^[_h fWhj_Y_fWj_ed' _\
j^Wj _i m^Wj j^[o fh[\[h) A Wbie dej[ j^Wj Gn\ehZ ^Wi W b_l[bo
H[di_ed[hi} KeY_[jo' ef[d dej `kij je WYWZ[c_Yi Xkj je Wbb
h[j_h[Z [cfbeo[[i) EWa_d] f[efb[ \[[b lWbk[Z Wj j^Wj ijW][
_i ikh[bo Wd _cfehjWdj WdZ ^kcWd[ j^_d] je Ze) Kec[
f[efb[ ~dZ j^[ [nf[h_[dY[ e\ h[j_h[c[dj Z_�Ykbj6 ej^[hi'
b_a[ coi[b\' [d`eo _j ]h[Wjbo) 9 ]eeZ dkcX[h e\ h[j_h[Z
WYWZ[c_Yi Wh[ ij_bb l[ho WYj_l[ _d dWj_edWb WYWZ[c_[i WdZ
]hWdj ]_l_d] XeZ_[i' m[bb fbWY[Z je ]_l[ b_j[hWbbo lWbkWXb[
WZl_Y[ je oekd][h iY^ebWhi) :o ZhWm_d] j^[c ceh[ _dje j^[
b_\[ e\ >WYkbj_[i WdZ <[fWhjc[dji j^[ Md_l[hi_jo m_bb Ze
_ji[b\ W X_] \Wlekh)

Ad YedYbki_ed' A j^_da j^Wj j^[ =BJ9 _i Wd _iik[ j^Wj
d[[Zi je X[ h[(Wii[ii[Z' WdZ m[ cWo ^Wl[ ]ej _j mhed]) Aj _i
_cfehjWdj j^Wj _j _i h[([nWc_d[Z dem)

Professor M. E. ;���� %<[fWhjc[dj e\9ffb_[ZEWj^[cWj_Yi
WdZ L^[eh[j_YWb H^oi_Yi WdZ Lh_d_jo ;ebb[][&' h[WZ Xo j^[
Senior Proctor:

<[fkjo N_Y[(;^WdY[bbeh' A X[b_[l[ j^[ =BJ9 _i de bed][h ~j
\eh fkhfei[) L^[h[\eh[ A i_]d[Z j^[ h[gk[ij \eh jeZWo}i
<_iYkii_ed) @em[l[h' YWh[ _i d[[Z[Z _d ][jj_d] h_Z e\ j^[
=BJ9) ;ecfWh[Z je ej^[h MC Adij_jkj_edi' j^[ e�Y_Wb Zkj_[i
e\ ;WcXh_Z][ MLGi Wh[ ceZ[ij' cW_dbo X[YWki[ ie ckY^
j[WY^_d] _i Zed[ _d ;ebb[][i %WdZ MLG WdZ ;LG heb[i Wh[
dej YedjhWYjkWbbo b_da[Z \eh ceij f[efb[' kdb_a[ Wj Gn\ehZ&)
L^[h[\eh[ A ZekXj j^[ l_[m [nfh[ii[Z Xo Hhe\[iieh9dZ[hied
_d j^[ 9EHAN .ECDAM j^Wj |f[efb[ c_]^j meha \eh Wd Wl[hW][
e\ W o[Wh WdZ W ^Wb\ je jme o[Whi bed][h} Wbj^ek]^ A Ze W]h[[
m^[d ^[ iWoi |j^_i _i m^Wj m[ i[[ [bi[m^[h[}),

Ad ;WcXh_Z][' W i[d_eh MLG m^e ij[fi Zemd \hec
%eh d[l[h ^WZ& ;ebb[][ j[WY^_d] Zkj_[i YWd _d fh_dY_fb[ ZhWm
a full salary for doing a couple of lecture courses a year, a 
Y[hjW_d Wcekdj e\ [nWc_d_d]' WdZ W \[m ej^[h X_ji WdZ f_[Y[i)
Aj cWo ^[bf je Wff[Wh je Ze h[i[WhY^' Xkj j^Wj _i dej j^[ iWc[
WYjkWbbo Ze_d] _j' WdZ j^[ Z_�[h[dY[ cWo ]e kdZ[j[Yj[Z \eh
i[l[hWb o[Whi { [l[d Xo j^[ ijW� c[cX[h _d gk[ij_ed)
L^[ ]hekf e\ ijW� dem fki^_d] \eh WXeb_i^_d] j^[ =BJ9

Wh[ cW_dbo ~]^j_d] \eh j^[ h_]^j je WYj_l[bo Yedj_dk[ j^[_h
mehbZ(YbWii h[i[WhY^' fhef[hbo ikffehj[Z Xo ]hWdji WdZ
_d\hWijhkYjkh[' ed WffheWY^ je WdZ X[oedZ j^[ W][ e\ 12)
KkY^ f[efb[ ^Wl[ W lWij Wcekdj je e�[h je j^[ Md_l[hi_jo'
WdZ A \kbbo ikffehj j^[_h YWi[) @em[l[h j^[h[ _i W i[YedZ
]hekf e\ WYWZ[c_Yi j^Wj mekbZ Wbie X[d[~j \hec WXeb_i^_d]
j^[ =BJ95 j^ei[ m^e Wh[ Yedj[dj je ZhWm W \kbb iWbWho
_dZ[~d_j[bo' [l[d Wi j^[_h Yedjh_Xkj_ed je j^[ Md_l[hi_jo}i
meha Z[Yb_d[i je |XWi[b_d[} b[l[bi)

159 of 167



, >[XhkWho -+-. ;9E:JA<?= MFAN=JKALQ J=HGJL=J .,2

9 mWo ckij X[ \ekdZ je Wbbem j^[ ~hij ]hekf e\ ijW� je
fhebed] j^[_h YWh[[hi m_j^ekj Wbie Wbbem_d] j^[ i[YedZ
]hekf je Ze ie) L^[h[\eh[' Wi WdZ m^[d j^[ =BJ9 _i
WXeb_i^[Z' iec[j^_d] [bi[ m_bb X[ d[[Z[Z je [dikh[ j^Wj
WYWZ[c_Y YWh[[hi YWd X[ ]hWY[\kbbo WdZ b[]Wbbo Xhek]^j je
W Ybei[' dej ed j^[ ]hekdZi e\ W][' Xkj ed ]hekdZi e\ de
bed][h c[[j_d] j^[ Y^Wbb[d][i e\ j^[ `eX) L^_i c_]^j
h[gk_h[ W ceh[ Z[jW_b[Z [cfbeoc[dj YedjhWYj \eh MLGi'
j_[Z je h[]kbWh WdZ \ehcWb Wii[iic[dj e\ j^[_h Yedjh_Xkj_edi)
H[h^Wfi _j mekbZ X[ b[]Wbbo Z[\[di_Xb[ je b[Wl[ W h[i_ZkWb
=BJ9 _d fbWY[ \eh ijW� h[\ki_d] je im_jY^ je ikY^ W h[l_i[Z
contract.

, ^jjfi5**mmm)j_c[i^_]^[h[ZkYWj_ed)Yec*d[mi*\ehY[Z(h[j_h[c[dj(
hkb[i(\WY[(d[m(Y^Wbb[d][(YWcXh_Z][

Professor >) K������ %<[fWhjc[dj e\ ;ecfkj[h KY_[dY[
WdZ L[Y^debe]o WdZ Lh_d_jo ;ebb[][&' h[WZ Xo j^[ K[d_eh
Proctor:

<[fkjo N_Y[(;^WdY[bbeh' A X[b_[l[ j^Wj \ehY[Z h[j_h[c[dj e\
WYWZ[c_Yi _i X[d[~Y_Wb je j^[ Md_l[hi_jo WdZ i^ekbZ X[
h[jW_d[Z) Aj _i gk_j[ fhef[h je Wia Hhe\[iiehi je h[j_h[ W\j[h
j^[o}l[ ^WZ j^[_h jkhd' ie j^Wj j^[ oekd][h XbeeZ YWd ^Wl[
W ]e Wi m[bb)

9 i[d_eh Hhe\[iieh m^e h[\ki[i je h[j_h[ WdZ Yedj_dk[i je
ikf[hl_i[ ijkZ[dji WdZ X_Z \eh ]hWdji _i W jh[[ j^Wj YWiji W
X_] i^WZem el[h j^[ d[_]^Xekh_d] Wh[W WdZ fh[l[dji
oekd][h jh[[i \hec ]hem_d]) L^[ YWcfW_]d YbW_c j^Wj
[ijWXb_i^[Z WYWZ[c_Yi i^ekbZ X[ Wbbem[Z je Yedj_dk[
X[YWki[ j^[o Wh[ ^_]^bo ia_bb[Z Wj m_dd_d] X_] ]hWdji
i^ekbZ Wbie X[ h[WZ Wi iWo_d] j^Wj j^ei[ X_] ]hWdji _d ~d_j[
ikffbo %_d W ]_l[d Wh[W' \hec W ]_l[d \kdZ_d] XeZo' [jY)'&
m_bb X[ lWYkkc[Z kf Xo j^[ ebZ(j_c[hi' b[Wl_d] j^[ oekd][h
\WYkbjo m_j^ j^[ YhkcXi)

L^[h[ _i W hWj^[h YedYh[j[ [b[c[dj e\ Yecf[j_j_ed \eh
~d_j[ h[iekhY[i) :kj j^[h[ _i Wbie W ceh[ ikXjb[ Wif[Yj e\
f[Ya_d] ehZ[h' [l[d _d [dl_hedc[dji m_j^ekj e�Y_Wbbo
h[Ye]d_i[Z ]hekf b[WZ[hi5 _\ j^[ i[d_eh Hhe\[iieh ijWoi
WhekdZ \eh[l[h' j^[ oekd][h \WYkbjo _d j^[ iWc[ h[i[WhY^
]hekf ckij WbmWoi h[cW_d _d j^[_h i^WZem) Ad W Yedj[nj
m^[h[ j^[ iel[h[_]d d[l[h WXZ_YWj[i' j^[ ^[_h je j^[ j^hed[
ckij h[cW_d `kij W fh_dY[ [l[d j^ek]^ ^[}i Wbh[WZo Wd ebZ
cWd e\ h[j_h_d] W][ ^_ci[b\)

A X[b_[l[ _j _i ceh[ Z_]d_~[Z \eh j^[ i[d_eh Hhe\[iiehi m^e
^Wl[ [d`eo[Z W bed] WdZ Xh_bb_Wdj YWh[[h je Wbbem iec[ed[
[bi[ je ^Wl[ W ]e) L^Wj}i Y[hjW_dbo m^Wj A fbWd je Ze m^[d co
j_c[ Yec[i) A\ j^[o Zed}j \[[b j^[ kh][ je Ybei[ j^[_h bWfjef
WdZ fkj j^[_h \[[j kf' j^[o ^Wl[ fb[djo ceh[ mWoi je fkj j^[_h
ij_bb i^Whf _dj[bb[YjkWb WX_b_j_[i WdZ d[mbo \ekdZ ifWh[ j_c[ je
]eeZ ki[' \hec mh_j_d] Xeeai je jWa_d] kf WZl_ieho eh
b[WZ[hi^_f feiji _d _dZkijho eh _d b[Whd[Z ieY_[j_[i)

Gd j^[ ej^[h ^WdZ' co BWfWd[i[ i_Z[ ^Wi Z[[f ;ed\kY_Wd
h[if[Yj \eh j^[ m_iZec e\ j^[ i[d_ehi) Eo ieY_Wb WdZ
_dj[bb[YjkWb _dj[hWYj_edi m_j^ h[j_h[Z >[bbemi _d ;ebb[][
^Wl[ X[[d lWbkWXb[ WdZ ckjkWbbo [d`eoWXb[) Ad j^[ ;ebb[][
Yedj[nj' A X[b_[l[ >[bbemi Z[i[hl[ je h[jW_d j^[_h X[d[~ji
\eh b_\[' Xej^ _d ]hWj_jkZ[ \eh i[hl_Y[ h[dZ[h[Z WdZ \eh j^[
X[d[~j j^Wj oekd][h >[bbemi ][j Xo _dj[hWYj_d] m_j^ j^[_h
_bbkijh_eki fh[Z[Y[iiehi' m^e Wh[ _dlWh_WXbo l[ho ][d[heki
m_j^ j^[_h ademb[Z][ WdZ [nf[h_[dY[)

Ad j^[ <[fWhjc[dj' ^em[l[h' edY[ m[ ^Wl[ ^WZ ekh jkhd'
_j _i ]hWY[\kb je ]_l[ ekh ikYY[iiehi iec[ Xh[Wj^_d] ifWY[
WdZ cel[ ekj) Gj^[hm_i[' j^[ f[efb[ X[bem ki _d j^[
f[Ya_d] ehZ[h Yedj_dk[ je h[cW_d _d ekh i^WZem) 9\j[h W
\kbb [ZkYWj_ed je H^)<) b[l[b WdZ i[l[hWb Z[YWZ[i e\
fhe\[ii_edWb b_\[ m[ i^ekbZ' _d co l_[m' X[ m_bb_d] je fWii
j^[ jea[d m_j^ Z_]d_jo)

Fem' m^Wj A i[[ Wi j^[ Yeh[ e\ j^[ fheXb[c _i5 <DT mekbZ
j^ei[ i[d_eh WYWZ[c_Yi _di_ij ed ijWo_d] ed X[oedZ j^Wj7
Kkh[bo W ikYY[ii\kb WdZ m[bb(XWbWdY[Z _dZ_l_ZkWb ^Wi
fb[djo ceh[ _dj[h[ij_d] WdZ \kb~bb_d] j^_d]i j^[o}Z b_a[ je
Ze5 if[dZ_d] j_c[ m_j^ j^[ ]hWdZY^_bZh[d' [d`eo_d] j^[ ia_
ibef[i' YoYb_d]' iW_b_d]' hkdd_d]' cWhj_Wb Whji WdZ Wbb j^[
f^oi_YWb WYj_l_j_[i mehj^ Ze_d] m^_b[ j^[ XeZo ij_bb YWd'
jhWl[bb_d] j^[ mehbZ' fbWo_d] cki_Y' mh_j_d] Xeeai
%eh h[WZ_d] j^[ ed[i j^[o WYYkckbWj[Z&' meeZmeha_d]'
fhe]hWcc_d] %Wi effei[Z je mh_j_d] ]hWdji ie j^Wj ej^[h
f[efb[ YWd [d`eo fhe]hWcc_d]&' b[Whd_d] Wdej^[h
bWd]kW][' ijWhj_d] Wdej^[h YecfWdo eh [l[d `kij h[bWn_d]
ed j^[ X[WY^ WdZ ^_jj_d] j^[ fWki[ Xkjjed ed W ^[Yj_Y b_\[)
Aj mekbZ X[ iWZ _\ f[efb[ m[h[ ie cedeY^hecWj_YWbbo
m[ZZ[Z je j^[_h Ykhh[dj meha j^Wj j^[o beij j^[_h _Z[dj_jo
WdZ i[b\(mehj^ m^[d j^[o ijeff[Z _j) :kj _i j^Wj m^Wj}i
WYjkWbbo ^Wff[d_d] ^[h[7

A hWj^[h ikif[Yj j^Wj j^[ jhk[ h[Wied m^o j^[o mWdj je
ijWo ed X[oedZ j^[ W][ Wj m^_Y^ j^[o mekbZ X[ WXb[ je
ZhWm W \kbb %7& f[di_ed _i X[YWki[ j^[ fhec_i[i WXekj ~dWb
iWbWho f[di_ed j^Wj m[ ]ej m^[d m[ i_]d[Z kf m[h[' bWj[h'
kd_bWj[hWbbo Xhea[d' WdZ OD=O cWa[i j^[c \[[b j^[o m_bb de
bed][h ^Wl[ [dek]^ ced[o je Ze Wbb e\ j^ei[ ej^[h j^_d]i _\
j^[o ikZZ[dbo ][j edbo W icWbb WdZ Z_c_d_i^_d] \hWYj_ed e\
j^[_h Ykhh[dj iWbWho) 9i W j^ek]^j [nf[h_c[dj ed[ YekbZ j[ij
j^_i ^ofej^[i_i Xo Wia_d] m^[j^[h j^[o}Z X[ m_bb_d] je ijWo
ed WdZ ikf[hl_i[ ijkZ[dji WdZ cWha [nWci WdZ Y^Wi[
]hWdji X[oedZ W][ 12 Xkj Wj ijh_Yjbo p[he fWo) A\ j^[ j^[\j e\
W X_] Y^kda e\ ekh fhec_i[Z f[di_ed %m^_Y^ A l[ho ijhed]bo
h[i[dj Wi ckY^ Wi j^[ d[nj Yebb[W]k[& _i j^[ WYjkWb
[nfbWdWj_ed' j^[d OD=OVN j^[ fheXb[c j^Wj ckij X[ ~n[Z' Xkj
j^Wj ekh [cfbeo[h WdZ ekh f[di_ed fhel_Z[h i[[c kdm_bb_d]
je ~n) O[ ckij X[ Wbbem[Z je ^Wl[ W Z_]d_~[Z h[j_h[c[dj'
Wi m[ m[h[ eh_]_dWbbo fhec_i[Z m^[d m[ i_]d[Z kf Z[YWZ[i
W]e WdZ m^[d m[ m[_]^[Z j^Wj X[d[~j %WdZ j^[ WYWZ[c_Y
\h[[Zec& W]W_dij j^[ fWo ^_j m[ jeea YecfWh[Z je W h[Wb
mehbZ iWbWho)

Ad co l_[m' ikf[h]bk_d] ekh Xejjeci je ekh fhe\[iieh_Wb
;^W_hi X[oedZ h[j_h_d] W][ mekbZ X[ W i[b~i^ WYj j^Wj `kij
cel[i j^[ fheXb[c edje j^[ m[Wa[h i^ekbZ[hi e\ ekh
ikYY[iiehi) 9bbem_d] j^[ Md_l[hi_jo XWhedi je [djh[dY^ _d
j^[_h fei_j_edi \eh b_\[ mekbZ cWa[ ;WcXh_Z][ W mehi[
[dl_hedc[dj WdZ j^Wj}i m^o A Wc effei[Z je _j)

Ke A X[b_[l[ j^[ =cfbeo[h Bkij_~[Z J[j_h[c[dj 9][ \eh
WYWZ[c_Yi _i _dZ[[Z `kij_~[Z) 9fefjei_i _i W dWjkhWb WdZ
X[d[~Y_Wb fheY[ii e\ Wd eh]Wd_ic) Aj _i edbo \W_h je Wia j^[
ebZ[h a_Zi je ][j e� j^[ im_d]' W\j[h iec[ h[WiedWXb[ j_c['
ie j^Wj j^[ oekd][h ed[i YWd ][j j^[_h jkhd jee)

Dr D. ?��� %<[fWhjc[dj e\ HioY^ebe]o WdZ C_d]}i
;ebb[][&' h[WZ Xo j^[ K[d_eh HheYjeh5

<[fkjo N_Y[(;^WdY[bbeh' ej^[h if[Wa[hi m^ei[
Yedjh_Xkj_edi A ^Wl[ i[[d' ^Wl[ fhel_Z[Z cWdo fem[h\kb
[nWcfb[i e\ j^[ f[hl[hi[ Yedi[gk[dY[i m^_Y^ h[ikbj \hec
j^[ =BJ9 feb_Yo Wi _cfb[c[dj[Z dem) Deea_d] Wj j^ei[
Yedi[gk[dY[i' ed[ c_]^j j^_da m[ ^Wl[ Z[i_]d[Z W
Z[YWf_jWj_ed ijhWj[]o m^_Y^ ^Whci j^_i Md_l[hi_jo WdZ
X[d[~ji ej^[hi) @em ][d[heki e\ ki)

A mWi _dlebl[Z _d j^[ Z_iYkii_edi m^_Y^ b[WZ je j^[
feb_Yo WdZ _j mWi WbmWoi W XWbWdY[Z `kZ][c[dj) L^[h[
m[h[ Wh]kc[dji \eh WdZ W]W_dij' WdZ _d j^[ XWYa]hekdZ
j^[h[ mWi W h[Ye]d_j_ed j^Wj _\ m[ _cfb[c[dj[Z j^[ feb_Yo
_cc[Z_Wj[bo _j mekbZ fheZkY[ Z_�Ykbj ~dWdY_Wb [�[Yji)
Aj mWi Wbie h[Ye]d_i[Z Xo cWdo j^Wj j^[ =BJ9 mekbZ X[
Y^Wd][Z _d j^[ \kjkh[ WdZ kbj_cWj[bo Zheff[Z) Aj ^Wi'
^em[l[h' Y^Wd][Z _d mWoi j^Wj m[ Z_Z dej \eh[i[[)
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Deea_d] Wj j^[ �o(i^[[ji _d j^[ 7AKJMOAM %- EWo -+,-&
\eh j^[ eh_]_dWb lej[' j^[ ed[ A i_]d[Z ]Wl[ W i_cfb[
ikccWho e\ j^[ h[Wiedi \eh ^Wl_d] Wd =BJ9 \ebbem[Z Xo
j^_i ijWj[c[dj5

J[j_h[c[dj \hec e�Y[ Ze[i dej ^Wl[ je c[Wd j^[ [dZ e\
WYWZ[c_Y b_\[5 m[ Wbb adem Yebb[W]k[i m^ei[
iY^ebWhi^_f' j[WY^_d]' h[i[WhY^ WdZ ej^[h Yedjh_Xkj_edi
^Wl[ �ekh_i^[Z' eh [l[d Xbeiiec[Z' W\j[h \ehcWb
h[j_h[c[dj) >khj^[hceh[' j^[ fhefei[Z feb_Yo Wbbemi
[nj[dZ[Z [cfbeoc[dj X[oedZ j^[ h[j_h[c[dj W][ _d Wd
kd[ijWXb_i^[Z YWfWY_jo m^[d _j _i _d j^[ ckjkWb _dj[h[ij
e\ j^[ Md_l[hi_jo WdZ j^[ _dZ_l_ZkWb) L^[h[ _i Wbie j^[
Yedj_dk_d] efj_ed e\ lebkdjWho h[i[WhY^ W]h[[c[dji \eh
WYj_l[ h[i[WhY^[hi) L^[ YecX_dWj_ed e\ d[m h[Yhk_jc[dj
m_j^ c[Y^Wd_ici \eh h[jW_d_d] [nY[fj_edWb h[i[WhY^[hi
WdZ iY^ebWhi X[oedZ j^[ h[j_h[c[dj W][ fhecej[i
\W_hd[ii WYheii j^[ ][d[hWj_edi)

A i_]d[Z j^Wj �o(i^[[j Wi A X[b_[l[Z _j h[fh[i[dj[Z j^[
Ykbjkh[ e\ j^[ Md_l[hi_jo j^[d' WdZ ^em j^[ feb_Yo mekbZ
X[ _cfb[c[dj[Z' Wi mWi _d_j_Wbbo j^[ YWi[) Fem _j i[[ci
j^Wj ekh _cfb[c[djWj_ed fhe]h[ii_l[bo Z_iWXb[i ekh i[d_eh
WYWZ[c_Yi Wi j^[o WffheWY^ 12) L^[o X[Yec[ [l[h bWc[h
ZkYai Wi j^[o W][ j^hek]^ j^[_h c_Z(1+i) Ai _j Wdo ikhfh_i[
j^Wj j^[o fh[\[h je �o WmWo WdZ j^Wj i[d_eh h[fbWY[c[dji
Wh[ ^WhZ je WjjhWYj7

L^[ feb_Yo _i bed] el[hZk[ \eh h[\ehc WdZ ceij b_a[bo
h[celWb)

Hhe\[iieh K_h ;eb_d @kcf^h[oi %K[bmod ;ebb[][&' h[WZ Xo
j^[ K[d_eh HheYjeh5

<[fkjo N_Y[(;^WdY[bbeh' A mWi \ehY[Z je h[j_h[ \hec
;WcXh_Z][ X[YWki[ e\ co W][ ed j^[ bWij ZWo e\ >[XhkWho
-+,3) A j^[d cel[Z je Ik[[d EWho Md_l[hi_jo e\ DedZed
%IEMD& ed , EWhY^ -+,3 Wi Hhe\[iieh e\ EWj[h_Wbi
KY_[dY[ ed Wd ef[d([dZ[Z YedjhWYj) O^[d A h[j_h[Z \hec
;WcXh_Z][' A ^WZ \ekh Ykhh[dj =HKJ; ]hWdji jejWbb_d] WXekj
w,+c' WdZ mWi j^[ Hh_dY_fWb Adl[ij_]Wjeh %HA& ed jme e\
j^[i[) Aj _i =HKJ; feb_Yo j^Wj m^[d W HA cel[i' ^_i ]hWdji
i^ekbZ cel[ m_j^ ^_c WdZ' _dZ[[Z' m^[d A cel[Z je
;WcXh_Z][ co ikXijWdj_Wb =HKJ; ]hWdji \hec co fh[l_eki
kd_l[hi_jo jhWdi\[hh[Z je ;WcXh_Z][) @em[l[h' j^[ j^[d
;WcXh_Z][ Md_l[hi_jo N_Y[(;^WdY[bbeh Z_Z dej Wbbem Wdo
e\ co h[i[WhY^ ]hWdj ced[o je X[ jhWdi\[hh[Z je IEMD) @[
Z_Z dej [l[d Wbbem c[ je ^Wl[ \kdZ_d] \eh W feijZeY
jhWdi\[hh[Z je IEMD) A ^Wl[ X[[d jebZ j^Wj ;WcXh_Z][
Z[Y_Z[Z ed j^_i _ccehWb WYj X[YWki[ je jhWdi\[h Wdo ced[o
je IEMD mekbZ ^Wl[ m[Wa[d[Z _ji b[]Wb YWi[ \eh \ehY[Z
h[j_h[c[dj) Ke' ;WcXh_Z][ dej edbo ijeff[Z co h[i[WhY^ Wj
;WcXh_Z][' _j Wbie Z_Z _ji X[ij je ijef c[ Ze_d] h[i[WhY^ Wj
co d[m kd_l[hi_jo' ie bem _i ;WcXh_Z][ fh[fWh[Z je ijeef
je [d\ehY[ _ji >ehY[Z J[j_h[c[dj feb_Yo) L^[ =HKJ; mWi
[njh[c[bo kd^Wffo WXekj j^_i WdZ _j jebZ j^[ IEMD
Hh_dY_fWb je ][j je][j^[h iec[ ej^[h N_Y[(;^WdY[bbehi WdZ
]_l[ j^[ ;WcXh_Z][ N; W ]eeZ a_Ya_d])

K_dY[ A mWi \ehY[Z je h[j_h[ \hec ;WcXh_Z][' WdZ
A X[b_[l[ X[YWki[ e\ j^[ WXel[ [l[dj m^[h[ ;WcXh_Z][
Z[b_X[hWj[bo WYj[Z W]W_dij =HKJ; feb_Yo WdZ jh_[Z je ijef
c[ [ijWXb_i^_d] co h[i[WhY^ Wj IEMD' ;WcXh_Z][ ^Wi
ijeff[Z _ji ijW� \hec Wffbo_d] \eh h[i[WhY^ ]hWdji m_j^_d
~l[ o[Whi e\ h[j_h[c[dj) L^_i ^Wi W fWhj_YkbWhbo ZWcW]_d]
[�[Yj ed _ji iY_[dY[ WdZ [d]_d[[h_d] ijW�' WdZ _j fkji W
i[l[h[ XhWa[ ed j^[_h h[i[WhY^ Wj W][ 1-' dej 12) @[dY[
cWdo mehbZ(YbWii iY_[dY[ WdZ [d]_d[[h_d] ijW� Wj
;WcXh_Z][ Wh[ [�[Yj_l[bo \ehY[Z je h[j_h[ Wj 1-) Aj _i Wd WYj
of madness.

A\ ;WcXh_Z][ _i je h[cW_d W mehbZ YbWii kd_l[hi_jo' _j dej
edbo ^Wi je h[jW_d _ji X[ij ijW�' m^Wj[l[h j^[_h W][' _j Wbie
d[[Zi je h[Yhk_j j^[ X[ij ijW� _dj[hdWj_edWbbo) Lef Hhe\[iiehi
_d j^[ MK9 ^Wl[ jebZ c[ j^Wj j^[o de bed][h Yedi_Z[h
Yec_d] je ;WcXh_Z][ X[YWki[ e\ _ji Z_iYh_c_dWjeho WdZ
W][_ij h[j_h[c[dj feb_Yo) Fe kd_l[hi_jo _d j^[ MK9 ^Wi ikY^
Wd W][_ij \ehY[Z h[j_h[c[dj feb_Yo) Lef kd_l[hi_j_[i b_a[
KjWd\ehZ' EAL' QWb[' @WhlWhZ' ;Wb_\ehd_W' [jY)' ef[hWj[ l[ho
ikYY[ii\kbbo m_j^ekj Wd W][_ij h[j_h[c[dj feb_Yo) L^[ W][_ij
feb_Yo e\ ;WcXh_Z][ _i m[bb ademd Wced] co Yebb[W]k[i
_d j^[ MK9)

L^[ i_cfb[ gk[ij_ed j^[ Md_l[hi_jo e\ ;WcXh_Z][ ckij
Wia _ji[b\ _i j^_i5 Ze[i ;WcXh_Z][ m_i^ je Yedj_dk[ je ^Wl[
W ^_]^ _dj[hdWj_edWb h[fkjWj_ed Wi W Z_iYh_c_dWjeho' W][_ij
kd_l[hi_jo7

*PA OJ OEHA GEHEO=OEJIN" ODA *AKPOT ;E?A#)D=I?AGGJM MPGA@
OD=O ODA MAH=MFN MA?AEQA@ JI ODA MAH=EIEIC ORJ EOAHN GENOA@
BJM *EN?PNNEJI RAMA IJO OJ >A MA=@ JPO >PO RAMA OJ >A
EI?GP@A@ EI ODA BJMH=G MA?JM@$ '??JM@EICGT ODA MAH=MFN =MA
KMJQE@A@ >AGJR$
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Professor G. R. =���� %=c[h_jki Hhe\[iieh e\ E[Z_[lWb
L^[ebe]o WdZ Adj[bb[YjkWb @_ijeho&5

<[fkjo N_Y[(;^WdY[bbeh' _j _i dej WbmWoi Yb[Wh m^[h[ j^[ b_d[
_i je X[ ZhWmd X[jm[[d cWjj[hi fhef[hbo je X[ Z[j[hc_d[Z Xo
j^[ ;ekdY_b _d _ji YWfWY_jo e\ |fh_dY_fWb [n[Ykj_l[ WdZ
feb_Yo(cWa_d] XeZo e\ j^[ Md_l[hi_jo} WdZ cWjj[hi m^_Y^
i^ekbZ X[ h[\[hh[Z je j^[ J[][dj @eki[ Wi j^[ Md_l[hi_jo}i
]el[hd_d] XeZo) Fem j^[h[ i[[ci je X[ ]hem_d] h_ia j^Wj
Xki_d[ii cWo X[ YedZkYj[Z Xo Wd kdZ[~d[Z |i[d_eh
b[WZ[hi^_f j[Wc} m_j^ekj h[\[h[dY[ je [_j^[h)

Ad j^_i J[fehj j^[ ;ekdY_b i[[ci Yed~Z[dj j^Wj _j ademi
m^e _ji c[cX[hi Wh[' e�[h_d] W ^[WZ_d] ed |;^Wd][i _d
j^[ Md_l[hi_jo}i K[d_eh D[WZ[hi^_f}) MdZ[h j^_i ^[WZ_d] _j
c[dj_edi Hhe(N_Y[(;^WdY[bbehi' @[WZi e\ KY^eebi WdZ jme
<_h[Yjehi' m^e Wh[ c[cX[hi e\ j^[ M9K) ;edij_jkj_edWbbo
if[Wa_d]' ;WcXh_Z][}i <_h[Yjehi ^Wl[ W heb[ Z[~d[Z _d W
J[fehj ed j^[ Md_~[Z 9Zc_d_ijhWj_l[ K[hl_Y[ %7AKJMOAM, 
03/-' -+++{+,' f) 01+&' m^[d _j mWi fhefei[Z j^Wj j^[i[
j^[d del[b kd[ijWXb_i^[Z Wffe_djc[dji i^ekbZ X[Yec[
G�Y[i' m_j^ ZkWb |h[fehj_d]}) |Gf[hWj_edWb cWdW][c[dj
e\ j^[ <_l_i_edi _i Z[b[]Wj[Z Xo j^[ J[]_ijhWho je j^[
<_h[Yjehi}' Xkj

j^ei[ fh_dY_fWbbo Y^Wh][Z m_j^ ]k_Z_d] Z[l[befc[dj e\
feb_Yo' j^[ N_Y[(;^WdY[bbeh' j^[ Hhe(N_Y[(;^WdY[bbehi'
j^[ J[]_ijhWho' j^[ K[Yh[jWho ?[d[hWb' WdZ j^[ Lh[Wikh[h'
i^ekbZ' _d WZZ_j_ed je Wdo \kdYj_edWb h[bWj_edi^_fi'
h[Y[_l[ h[]kbWh Xh_[~d] \hec <_h[Yjehi})

L^[ G�Y[i e\ K[Yh[jWho ?[d[hWb WdZ Lh[Wikh[h ^Wl[ e\
Yekhi[ i_dY[ X[[d WXeb_i^[Z) :kj de b_ij e\ j^ei[ |fh_dY_fWbbo
Y^Wh][Z m_j^ ]k_Z_d] Z[l[befc[dj e\ feb_Yo} i[[ci je
^Wl[ W X[[d W]h[[Z je h[fbWY[ j^_i ed[ WZkcXhWj[Z _d -++,)

K[d_eh D[WZ[hi^_f i[[ci je X[ kdademd je j^[ kfZWj[Z
[Z_j_ed e\ j^[ 8O=OPOAN =I@ 5M@EI=I?AN' h[Y[djbo fkXb_i^[Z)
9ffWh[djbo adem_d] ceh[ j^Wd _i Yedij_jkj_edWbbo Yb[Wh'
@J hkdi K[d_eh D[WZ[hi^_f Hhe]hWcc[i Wj j^h[[ b[l[bi'
|[dZehi[Z Xo j^[ N_Y[(;^WdY[bbeh}' m_j^ W |jWh][j WkZ_[dY[}
Wj |^[WZ e\ _dij_jkj_ed} b[l[b), @J Wbie \[[bi WXb[ je fkXb_i^
W |D[WZ[hi^_f 9jjh_Xkj[i >hWc[meha})-
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11STATUTE A

C H A P T E R IX

REVIEW

Compliance with the Statutes and Ordinances

1. (a) If, within thirty days after the doing of any act by any person or body having power to act
under the Statutes, or in the event of failure or omission to act as required by Statute, Ordinance, or
Order within thirty days after the date speci!ed for the performance of that act, it is represented in
writing to the Vice-Chancellor by a member of the University that there has been a contravention of
the Statutes, Ordinances, or any Order in the doing of such act, or in such failure or omission, the
Vice-Chancellor shall inquire into the matter and shall declare either that there has been no such
contravention, or that the said act or matter is of no effect, or, if the Vice-Chancellor is of the opinion
that the contravention has not affected the result, that in his or her opinion the validity of the act or
matter is not affected by the circumstances represented. Where the Vice-Chancellor !nds that there
has been a failure or omission to act he or she may give such directions in the matter as shall seem to
him or her to be appropriate. The person making the representation shall state in writing the act or
matter to which he or she refers, and with full detail of the contravention of Statute, Ordinance, or
Order which he or she represents has taken place. The Vice-Chancellor shall give his or her decision
promptly but in any event within three months, unless the person making the representation has agreed
in writing to an extension of time.

(b) If the person making the representation is dissatis!ed with the Vice-Chancellor’s decision, or if
he or she believes that there has been unreasonable delay, he or she may make a representation to the
Commissary in the manner prescribed in this chapter. The decision of the Commissary shall be !nal.
If there is no representation to the Commissary, the decision of the Vice-Chancellor shall be !nal.

(c) No act shall be invalid by reason of the fact that there has been a contravention of the Statutes,
Ordinances, or Order unless there has been a representation in writing under Section 1(a) of this
chapter within thirty days after the doing thereof.

(d) No act shall be invalid by reason of the fact that any person taking part in the act, and chosen
in the manner prescribed or authorized by the Statutes, Ordinances, or Order to be the person or a
member of the body authorized to act, was not quali!ed to be so chosen.

Declaration of the meaning of a Statute

2. If any doubt arises as to the true meaning of any Statute of the University, or of any Statute for
the University and any one or more of the Colleges in common, the Council may apply to the
Chancellor, who shall then declare in writing the meaning of the Statute in question, and such declaration
shall be registered by the Registrary of the University, and the meaning of the Statute as therein
declared shall be deemed the true meaning thereof. The University shall defray the cost of any legal
advice obtained by the Chancellor for the performance of his or her duty under this section.

Review by the Commissary

3. The Commissary shall have full power to determine all questions referred to his or her decision
by a member of the University under the provisions of this chapter. The Commissary shall have the
power to review, amend, or quash the decision of any University authority on the ground that the
decision, or some aspect of the decision, was ultra vires, illegal, irrational, procedurally irregular or
incorrect in fact, and to make such order (including an order to amend, quash, or refer back the
decision) as seems to him or her to be justi!ed. The Commissary’s powers under the provisions of
this chapter shall not extend to:

(a) any matter still subject to further review by or appeal to any University authority, or which
would otherwise be capable of review by any independent adjudicator for student complaints in
higher education, as established by or pursuant to Act of Parliament;

(b) the merits or substance of a decision made by:
(i) a University court or disciplinary panel;

(ii) a Board of Examiners, a Degree Committee, the General Board, a Review Committee or
similar authority, in relation to the result of a University examination;

(c) any decision by a University authority concerning the appointment of an individual or individuals
to employment in the University, or concerning promotion in such employment;

(d) any matter under the responsibility of the Press and Assessment Syndicate.
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12 STATUTES OF THE UNIVERSITY OF CAMBRIDGE

1 The section in angular brackets will replace the section in square brackets subject to the approval by His Majesty in Council
of the amendments of Statute approved by Grace 1 of 3 November 2021.

4. In any particular case or cases the Commissary may appoint a person to act as his or her deputy,

and may delegate to such a deputy his or her powers under the provisions of this chapter in respect of

the case or cases concerned.

5. The Commissary or a deputy so appointed shall have the power to strike out a case which in his

or her opinion is vexatious, frivolous, or out of time.

6. In relation to any case (not being a case struck out as vexatious, frivolous, or out of time) the

Commissary shall direct that the matter shall be dealt with by oral or written representations, or both.

Such representations shall be made:

(a) on behalf of the University by a person or persons appointed by the Council; and

(b) by any other party or parties to the proceedings either in person or through a representative.

7. The Commissary shall make general rules of procedure which shall bind the parties in any

particular case. The rules of procedure shall make provision for a time limit or time limits within

which a matter shall be raised with the Commissary. In any particular case the decision of the

Commissary (or a duly appointed deputy) on any procedural matters shall be !nal, and the provisions

of Statute A IX 1 shall not apply to it.

8. The Council shall consult the Commissary before proposing any Ordinance concerning matters

regulated by Sections 3–9 of this chapter. The Commissary shall have the right to publish a statement

for the guidance of the University about any such proposed Ordinance.

9. The University shall defray the cost of any legal advice obtained by the Commissary for the

performance of his or her duties under this chapter.

Temporary Statute

10. (a) Nothing in this chapter enables or requires the Commissary to hear any appeal or to

determine any dispute regulated under the provisions of the Education Reform Act 1988 about a

member of the academic staff of the University as de!ned in the Statutes, which, being a matter

regulated under the said Act, concerns the member’s appointment or employment, or the termination

of that appointment or employment. The Commissary has no power to disallow or annul any Ordinance

made under or having effect for the purposes of the Statutes in relation to matters regulated under the

said Act.

(b) When (a) is no longer needed, this section may be repealed by Grace.

C H A P T E R X

MISCELLAN EOU S

Commencement and transitional provisions

1. Repeal of a Statute does not invalidate any order, election or appointment made or thing done

under a Statute repealed, nor revive nor restore any Statute, order, or trust, or any power or provision

repealed or abrogated by a repealed Statute.

Interpretation

2. In any Statute, Special Ordinance or Ordinance,

(a) the term ‘Ordinance’ means a Special Ordinance made under Statute A III 3 or an Ordinance;

[(b)the term ‘in statu pupillari’ shall mean a member of the University (in which term shall be

included a member of a College, or of an Approved Society, resident in the University with a

view to matriculation) who has not been admitted to an of!ce in the University (or to a post in

the Press and Assessment Department specially designated under Statute J 7 or to an appointment

approved by the University for the purpose of Special Ordinance A (i) (f)), or to a Fellowship

or of!ce of a College, or to a degree which quali!es the holder for membership of the Senate

under Statute A I 7(c), and is of less than three and a half years’ standing from admission to

her or his !rst degree (if any);]1
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UK Parliament Acts/H/HH-HN/Higher Education Act 2004 (2004 c 8)/Part 5 Miscellaneous and General (ss 
46-54)/46 Exclusion of visitor's jurisdiction in relation to staff disputes 

Part 5 Miscellaneous and General 

Staff disputes: jurisdiction of visitor

46 Exclusion of visitor's jurisdiction in relation to staff disputes 

(1)     The visitor of a qualifying institution has no jurisdiction in respect of— 

(a)     any dispute relating to a member of staff which concerns his appointment or employment or the 
termination of his appointment or employment, 

(b)     any other dispute between a member of staff and the qualifying institution in respect of which 
proceedings could be brought before any court or tribunal, or 

(c)     any dispute as to the application of the statutes or other internal laws of the institution in relation 
to a matter falling within paragraph (a) or (b). 

(2)     In subsection (1) “qualifying institution” has the meaning given by section 11. 

(3)     In determining whether a dispute falls within subsection (1)(b) it is to be assumed that the visitor 
does not have jurisdiction to determine the dispute. 

(4)     Section 206 of the Education Reform Act 1988 (c 40) (which is superseded by subsection (1)) shall 
cease to have effect. 
NOTES
Initial Commencement

To be appointed
To be appointed: see s 52(6). 

Appointment
Appointment (in relation to England): 1 January 2005: see SI 2004/2781, art 4; for transitional provisions 
relating to complaints submitted before that date see art 5(b) thereof. 
Appointment (in relation to Wales): 1 January 2005: see SI 2004/3144, art 5, Schedule, Pt 2; for transi-
tional provisions relating to complaints submitted before that date see art 6(b) thereof. 

Extent
This section applies to England and Wales only: see s 53(1). 

Document information 

Higher Education Act 2004 
Date made
01/07/2004 
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DLHYJO :LSW
:3@D3C6 )0(+a*((- c *(((Z c *((, c <\UL *((, c ), <\UL *((, c >VYKZ DP[[PUN

I\GPYWMSR$SJ$ZMWMXSV+W$NYVMWHMGXMSR$MR$VIPEXMSR$XS$WXEJJ$HMWTYXIW

LP$Hif$58$Nyri$6448$zsp$::6$gg:561:

,5-$Xli$zmwmxsv$sj$e$uyepmj}mrk$mrwxmxyxmsr$lew$rs$nyvmwhmgxmsr$mr$viwtigx$sjÓ

$H% HU` KPZW\[L YLSH[PUN [V H TLTILY VM Z[HMM ^OPJO JVUJLYUZ OPZ HWWVPU[TLU[ VY LTWSV`TLU[ VY [OL [LYTPUH[PVU

VM OPZ HWWVPU[TLU[ VY LTWSV`TLU[&

$I% HU` V[OLY KPZW\[L IL[^LLU H TLTILY VM Z[HMM HUK [OL X\HSPM`PUN PUZ[P[\[PVU PU YLZWLJ[ VM ^OPJO WYVJLLKPUNZ

JV\SK IL IYV\NO[ ILMVYL HU` JV\Y[ VY [YPI\UHS& VY

$J% HU` KPZW\[L HZ [V [OL HWWSPJH[PVU VM [OL Z[H[\[LZ VY V[OLY PU[LYUHS SH^Z VM [OL PUZ[P[\[PVU PU YLSH[PVU [V H TH[[LY

MHSSPUN ^P[OPU WHYHNYHWO $H% VY $I%'

,6-$Mr$wyfwigxmsr$,5-$&uyepmj}mrk$mrwxmxyxmsr&$lew$xli$qiermrk$kmzir$f}$wigxmsr$552

,7-$Mr$hixivqmrmrk${lixliv$e$hmwtyxi$jeppw${mxlmr$wyfwigxmsr$,5-,f-$mx$mw$xs$fi$ewwyqih$xlex$xli$zmwmxsv$hsiw$rsx$lezi

nyvmwhmgxmsr$xs$hixivqmri$xli$hmwtyxi2

,8-$Wigxmsr$64:$sj$xli$Ihygexmsr$Vijsvq$Egx$5=<<$,g2$84-$,{lmgl$mw$wytivwihih$f}$wyfwigxmsr$,5--$wlepp$giewi$xs

lezi$ijjigx2&

Xli$rsfpi$Psvh$wemh>$Q}$Psvhw0$mr$qszmrk$Eqirhqirx$Rs2$99F$M$wlepp$wtieo$epws$xs$gsrwiuyirxmep$Eqirhqirxw

Rsw2$9;E$erh$:42$Xli$rsfpi$Fevsriww0$Peh}$Wlevt0$erh$xli$rsfpi$Psvh0$Psvh$Jsvw}xl0${ivi$fsxl$gsrgivrih$efsyx$xli

gsrxmrymrk$nyvmwhmgxmsr$sj$e$zmwmxsv$mr$vipexmsr$xs$wxejj$gsqtpemrxw2$[i$lezi$ep{e}w$eggitxih$xlex$xli$gyvvirx$tswmxmsr$mw

rsx$mhiep$erh$rsfpi$Psvhw+$evkyqirxw$lezi$gsrjmvqih$syv$zmi{2$Xli$eqirhqirx0$xlivijsvi0$ehhviwwiw$xli$gsrgivrw

vemwih$efsyx$xli$gsrxmrymrk$vspi$sj$xli$zmwmxsv$mr$wxejj$gsqtpemrxw2

Wigxmsr$64:$sj$xli$Ihygexmsr$Vijsvq$Egx$5=<<$viqszih$xli$zmwmxsv+w$nyvmwhmgxmsr$mr$hmwtyxiw$vipexmrk$xs$egehiqmg

wxejj${lmgl$gsrgivrih$ettsmrxqirx$sv$iqtps}qirx2$Xlivi$lew$fiir$hifexi$ew$xs$xli$i|xirx$sj$xlmw$i|gpywmsr$erh

{lixliv$mx$gszivw$hmwtyxiw$mrhmvigxp}$vipexih$xs$iqtps}qirx$qexxivw0$wygl$ew${lixliv$er$mrwxmxyxmsr+w$mrxivrep$vypiw

lezi$fiir$jspps{ih$mr$vipexmsr$xs$e$wxejj$gsqtpemrx2

Xli$eqirhqirx$wiiow$xs$ehhviww$rsfpi$Psvhw+$gsrgivrw$f}$tpegmrk$fi}srh$hsyfx$xli$i|xirx$sj$xli$viqszep$sj$xli

i|gpywmzi$nyvmwhmgxmsr$sj$xli$zmwmxsv2$Mx$tvszmhiw$jsv$xli${mhiwx$tswwmfpi$i|gpywmsr$mr$vipexmsr$xs$ettsmrxqirx$erh

iqtps}qirx$vipexih$qexxivw2$Xli$i|gpywmsr$epws$gszivw$xli$mrxivrep$ts{ivw$erh$hmwgvixmsrw$xlex$hivmzi$jvsq$xli

mrxivrep$pe{w${livi$xli}$vipexi$xs$wxejj$gsqtpemrxw2

[liview$xli$5=<<$Egx$vipexiw$xs$egehiqmg$wxejj0${i$fipmizi$xlex$epp$wxejj$wlsyph$fi$gszivih$f}$xli$ri{$eqirhqirx2

Xli$eqirhqirx$epws$ehhviwwiw$xli$tvmrgmtpih$sfnigxmsr$xs$xli$nyvmwhmgxmsr$sj$xli$zmwmxsv>$xlex${livi$e$zmwmxsv$egxw${lir

eggiww$xs$xli$gsyvxw$mw$pmqmxih2$[i$fipmizi$xlex$mx$mw${vsrk$xs$hir}$eggiww$xs$xli$gsyvxw$erh$ws$xli$eqirhqirx$i|gpyhiw

xli$zmwmxsv+w$nyvmwhmgxmsr$jvsq$epp$wxejj$hmwtyxiw${livi$xlivi$mw$e$tswwmfpi$vihviww$xlvsykl$er}$gsyvx$sv$xvmfyrep${lixliv

f}$er$egxmsr$jsv$heqekiw$sv$nyhmgmep$vizmi{$mr$ettvstvmexi$gmvgyqwxergi0$jsv$i|eqtpi0${livi$e$qiqfiv$sj$wxejj$lew$e

gsqtpemrx$efsyx$e$qexxiv$xlex$vipexiw$xs$xlimv$iqtps}qirx$gsrxvegx$sv${livi$xli}$lezi$leh$er$eggmhirx$ex${svo2

Mr$xlex$gsrxi|x0$xli$rsfpi$Psvh0$Psvh$Jsvw}xl0$erh$xli$rsfpi$Fevsriww0$Peh}$Wlevt0${ivi$gsrgivrih$mr$Gsqqmxxii

xlex$xli$i|mwxmrk$wmxyexmsr$vemwiw$lyqer$vmklxw$mwwyiw2$Syv$eqirhqirx$viqsziw$er}$wygl$gsrgivrw$ew$xlivi${mpp$rsx$fi

er}$tswwmfmpmx}$sj$eggiww$xs$xli$gsyvxw$fimrk$hirmih$xs$e$qiqfiv$sj$wxejj$figeywi$sj$xli$zmwmxsv+w$i|gpywmzi$nyvmwhmgxmsr2

Xli$eqirhqirx$epws$tyxw$xli$vmklxw$sj$wxejj$mr$glevxivih$erh$ri{$yrmzivwmxmiw$sr$e$qsvi$iuyep$jssxmrk$erh

ehhviwwiw$xli$mrgsrwmwxirgmiw$fix{iir$xli$i|gpywmsr$sj$xli$zmwmxsv+w$nyvmwhmgxmsr$sziv$wxyhirx$erh$wxejj$gsqtpemrxw2$Sj

gsyvwi0${livi$e$tivwsr${ls$mw$e$zmwmxsv$mw$ewwmkrih$e$vspi$mr$vipexmsr$xs$wxyhirx$sv$wxejj$gsqtpemrxw0$li$sv$wli$qe}

gsrxmryi$xs$tivjsvq$xlex$vspi$mr$e$tivwsrep$getegmx}0$jsv$i|eqtpi0$f}$egxmrk$ew$er$mrhitirhirx$tivwsr$gsrwmhivmrk$er
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ettiep$ew$tevx$sj$xli$mrwxmxyxmsr+w$mrxivrep$hmwqmwwep$sv$hmwgmtpmrev}$sv$kvmizergi$tvsgihyviw2$Xlmw${syph$fi$sr$e$rsr1

zmwmxsvmep$fewmw$erh${syph$rsx0$xlivijsvi0$viwxvmgx$eggiww$xs$xli$gsyvxw2

Srgi$ekemr0$M$xlero$rsfpi$Psvhw$jsv$vemwmrk$xliwi$mwwyiw2$Xli$eqirhqirx0$xskixliv${mxl$xli$Yrmzivwmxmiw$YO$sjjiv$sj

hmwgywwmsrw${mxl$xli$wxejj$yrmsrw0$xs${lmgl${i$qehi$vijivirgi$mr$xli$jmvwx$he}$sr$Vitsvx0$qsziw$yw$jsv{evh$mr

ehhviwwmrk$xli$ersqepmiw$mr$xli$tviwirx$evverkiqirxw2$M$fik$xs$qszi2

Fevsriww$Wlevt$sj$Kymphjsvh ?` >VYKZ& ; [OHUR [OL ?PUPZ[LY MVY IYPUNPUN MVY^HYK [OL HTLUKTLU[ ^OPJO& HZ OL ZH`Z&

MVSSV^Z [OL KPZJ\ZZPVUZ ^L OHK VU [OL L_[LUZPVU VM Z[HMM [V [OL PUKLWLUKLU[ VMMPJL VM [OL HKQ\KPJH[VY& HUK WYVWVZLZ

KPMMLYLU[ TLJOHUPZTZ' GL ^LSJVTL ]LY` T\JO [OL MHJ[ [OH[ [OL 9V]LYUTLU[ OH]L YLJVNUPZLK [OH[ [OL ]PZP[VY Z`Z[LT

MHSSZ MV\S VM O\THU YPNO[Z SLNPZSH[PVU HUK [OH[ [OLZL WYVWVZHSZ ZLLR ^H`Z VM LUZ\YPUN JVTWSPHUJL ^P[O [OH[ SLNPZSH[PVU'

GL HSZV ^LSJVTL ]LY` T\JO [OL VMMLY VM HZZPZ[HUJL THKL I` [OL 6M7D [V MHJPSP[H[L KPZJ\ZZPVUZ IL[^LLU FF= HUK [OL

3FE [V ZL[ \W H UL^ HWWLHSZ TLJOHUPZT VM VUL ZVY[ VY HUV[OLY' EOLYL PZ ZSPNO[ JVUJLYU VU [OL WHY[ VM [OL \UPVU HIV\[

[OL WVZP[PVU PU [OL PU[LYYLNU\T' AUJL [OL 4PSS PZ WHZZLK [OLYL PZ UV WYVJLK\YL PU WSHJL \U[PS [OL 3FE HUK FF= OH]L

ZVTL ZVY[ VM UL^ ZJOLTL ZL[ \W' EOLYLMVYL& P[ PZ PTWVY[HU[ [OH[ [OL FF= HUK 3FE ZL[ HIV\[ HNYLLPUN H UL^ YVI\Z[

ZJOLTL HZ X\PJRS` HZ WVZZPISL'

;[ PZ ]P[HS [OH[ H TLJOHUPZT PZ HSZV PU WSHJL ^OPJO LUZ\YLZ VU ILOHSM VM BHYSPHTLU[ HUK [OL W\ISPJ [OH[ [OL \UP]LYZP[PLZ

MVSSV^ [OLPY V^U PU[LYUHS Z[H[\[LZb[OL Y\SLZ I` ^OPJO [OL` VWLYH[LbHUK HSSV^Z [OH[ [V IL YLTLKPLK ^OLYL HU

PUZ[P[\[PVU OHZ MHPSLK [V KV ZV'

EOLYL HYL [^V ZWLJPMPJ PZZ\LZ VM JSHYPMPJH[PVU ^OPJO ; HZR [OL ?PUPZ[LY [V YLZWVUK [V' 8PYZ[& ^OH[ ^PSS IL [OL

JVTTLUJLTLU[ KH[L MVY [OPZ ZLJ[PVU VM [OL 4PSS2 DLJVUKS &̀ ^OH[ HYL [OL [YHUZP[PVUHS HYYHUNLTLU[Z MVY WL[P[PVUZ HSYLHK`

YLJLP]LK HUK ILPUN KLHS[ ^P[O I` [OL ]PZP[VY H[ [OH[ JVTTLUJLTLU[ KH[L2

Xli$Psvh$Fmwlst$sj$Tsvxwqsyxl ?` >VYKZ& [OL VMMPJL VM ]PZP[VY KH[LZ MYVT H [PTL SVUN ILMVYL [OL RPUK VM JVTWSL_

WYVMLZZPVUHS HUK WLYZVUHS KPZW\[LZ [OH[ HYL WHY[ VM [VKH`#Z ZJLUL' EOL VUS` IVK` [V ^OPJO ; HT ]PZP[VY PZ H NYV\W VM

U\UZ HUK JSLHYS` [OL YLN\SH[PVUZ KV UV[ HWWS '̀ 4\[ ZL]LYHS VM T` LWPZJVWHS JVSSLHN\LZ HYL ]PZP[VYZ [V HJHKLTPJ

PUZ[P[\[PVUZ' EOL` ^PSS& ; HT Z\YL& NYLL[ [OLZL WYVWVZHSZ ^P[O ZVTL TLHZ\YL VM YLSPLM HUK ; OVWL [OL` HYL HJJLW[LK'

Psvh$Jsvw}xl$sj$Hvyqpier ?` >VYKZ& ; QVPU PU [OL [OHURZ NP]LU [V [OL ?PUPZ[LY MVY IYPUNPUN MVY^HYK [OL HTLUKTLU[&

^OPJO SHYNLS` TLL[Z JVUJLYUZ' 3SZV& WLYOHWZ ; TH` [OHUR [OL ?PUPZ[LY HUK OPZ VMMPJPHSZ ^OV [VVR X\P[L H SVUN [PTL [V

L_WSHPU [V Y\L OV^ P[ ^V\SK VWLYH[L' ; [OPUR [OH[ ; UV^ \UKLYZ[HUK P[ HUK HT ]LY` WSLHZLK [OH[ [OL ?PUPZ[LY OHZ IYV\NO[

MVY^HYK [OL HTLUKTLU['

Psvh$Xvmiwqer ?` >VYKZ& WLYOHWZ ; TH` YLZWVUK [V [OL X\LZ[PVUZ HZRLK' EOL MPYZ[ ^HZ ^OH[ ^V\SK OHWWLU PU [OL

PU[LYYLNU\T [V Z[HMM JHZLZ [OH[ HYL J\YYLU[S` ILMVYL [OL ]PZP[VYb[V WHYHWOYHZL [OL X\LZ[PVU [OL UVISL 4HYVULZZ& >HK`

DOHYW& HZRLK' GL LU]PZHNL [OH[ ^OLU [OLZL WYV]PZPVUZ HYL JVTTLUJLK THU` Z[HMM WYV]PZPVUZ HSYLHK` ^P[O H ]PZP[VY

^PSS YLTHPU ^P[OPU [OL ]PZP[VY#Z Q\YPZKPJ[PVU [V IL YLZVS]LK'

:V^L]LY& SPRL [OL UVISL 4HYVULZZ& ; HSZV OVWL [OH[ H YVI\Z[ ZJOLTL ^PSS IL HNYLLK HZ ZVVU HZ WVZZPISL MVY [OL UL^

HYYHUNLTLU[Z' EOH[ ^PSS IL ]LY` PTWVY[HU['

Fevsriww$Wlevt$sj$Kymphjsvh ?` >VYKZ& ; HZR [OL ?PUPZ[LY VUL M\Y[OLY WVPU[' ;U ZV MHY HZ [OL UL^ ZJOLTL PZ HNYLLK& PZ

P[ WYVWVZLK [V PUJVYWVYH[L [OH[ PU SLNPZSH[PVU H[ ZVTL WVPU[& Q\Z[ HZ [OL Z[\KLU[ HWWLHS ZJOLTL OHZ ILLU PUJVYWVYH[LK PU

SLNPZSH[PVU2 GL YLJVNUPZL [OH[ [OPZ WHY[PJ\SHY VWWVY[\UP[` OHZ ILLU SVZ[& I\[ PZ P[ LU]PZHNLK [OH[ WLYOHWZ P[ ZOV\SK IL

PUJVYWVYH[LK H[ ZVTL WVPU[ PU H SLNPZSH[P]L MYHTL^VYR2

Psvh$Xvmiwqer ?` >VYKZ& ^L ^HU[ [V ZLL [OL V\[JVTL VM [OL KPZJ\ZZPVUZ IL[^LLU [OL PUZ[P[\[PVUZ HUK [OL Z[HMM \UPVUZ

ILMVYL JVTTP[[PUN [V HU` M\[\YL SLNPZSH[PVU' EV THRL H JVTTP[TLU[ PU HK]HUJL VM ZLLPUN [OVZL KPZJ\ZZPVUZ HUK

\UKLYZ[HUKPUN [OL JOHYHJ[LY VM [OL HNYLLTLU[ ^OPJO TPNO[ IL Z[Y\JR ^V\SK WYVIHIS` UV[ IL [OL ILZ[ ^H` VM

WYVJLLKPUN'

166 of 167



4934:364670$58>69 I\GPYWMSR$SJ$ZMWMXSV+W$NYVMWHMGXMSR$MR$VIPEXMSR$XS$WXEJJ$HMWTYXIW$,Lerwevh0$58$Nyri$6448-

lxxtw>33etm2tevpmeqirx2yo3lmwxsvmg1lerwevh3psvhw364483nyr3583i|gpywmsr1sj1zmwmxsvw1nyvmwhmgxmsr1mr 737

EOL V[OLY X\LZ[PVU ^OPJO ; ^HZ HZRLK ^HZ HIV\[ ^OLU [OL 9V]LYUTLU[ ^PSS JVTTLUJL [OLZL WYV]PZPVUZ' GL [OPUR P[ PZ

ILZ[ [V LUZ\YL JVUZPZ[LUJ '̀ 8VY [OH[ YLHZVU P[ ^V\SK THRL ZLUZL [V JVTTLUJL [OLZL WYV]PZPVUZ H[ H ZPTPSHY [PTL [V [OL

Q\YPZKPJ[PVU VM [OL ]PZP[VY V]LY [OL Z[\KLU[ JVTWSHPU[Z Z`Z[LT ILPUN YLTV]LK \UKLY 5SH\ZL )1' AI]PV\ZS &̀ ; JHUUV[

NP]L H WYLJPZL KH[L' GL ^PSS VM JV\YZL KPZJ\ZZ [OL TH[[LY ^P[O FUP]LYZP[PLZ F=& [OL 3ZZVJPH[PVU VM FUP]LYZP[` ELHJOLYZ

HUK ^P[O PU[LYLZ[LK WHY[PLZ' 3Z ZVVU HZ ; HT PU WVZZLZZPVU VM HU` M\Y[OLY PUMVYTH[PVU ; ^PSS IL TVZ[ OHWW` [V ^YP[L [V

[OL UVISL 4HYVULZZ HUK THRL Z\YL [OH[ [OL HUZ^LY PZ HSZV PU [OL >PIYHY` VM [OL :V\ZL'

Sr$Uyiwxmsr0$eqirhqirx$ekviih$xs2

Gpeywi$87$_Svhivw$erh$vikypexmsrwa>

_Eqirhqirxw$Rsw2$9:$erh$9;$rsx$qszih2a

Wglihypi$;$_Vitiepwa>

Fevsriww$Ewlxsr$sj$Ytlspperh$qszih$Eqirhqirx$Rs2$9;E>

Teki$770$pmri$750$ex$irh$mrwivxÓ

"7K\JH[PVU CLMVYT 3J[ )100 $J' ,(% DLJ[PVU *(.'

;U ZLJ[PVU *(/$)%& WHYHNYHWO $J% HUK [OL ^VYK "VY" PTTLKPH[LS` WYLJLKPUN P['"

Sr$Uyiwxmsr0$eqirhqirx$ekviih$xs2

Gpeywi$8<$_Gsqqirgiqirxa>

_Eqirhqirx$Rs2$9<$rsx$qszih2a

_Eqirhqirx$Rs2$9<E$leh$fiir${mxlhve{r$jvsq$xli$Qevwleppih$Pmwx2a

Fevsriww$Ewlxsr$sj$Ytlspperh$qszih$Eqirhqirx$Rs2$9=>

Teki$660$pmri$850$ex$irh$mrwivxÓ

&wigxmsr$,I|xirwmsr$sj$tivmsh${mxlmr${lmgl$hmwgvmqmrexmsr$tvsgiihmrkw$qywx$fi$fvsyklx-?&

Sr$Uyiwxmsr0$eqirhqirx$ekviih$xs2

Mr$xli$Xmxpi>

Fevsriww$Ewlxsr$sj$Ytlspperh$Eqirhqirx$Rs2$:4>

Pmri$90$ex$irh$mrwivx$&xs$pmqmx$xli$nyvmwhmgxmsr$sj$zmwmxsvw$sj$mrwxmxyxmsrw$tvszmhmrk$lmkliv$ihygexmsr?&
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